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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. DEGREE COLLEGE FOR WOMEN,
HUSSAI NI ALAM  HYDERABAD

Name of the head of the Institution

Dr. B. Sunitha Padmavat hi

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09154806681
Mobile no. 9989652582

Registered Email

hussai ni al um ej kc@nai | . com

Alternate Email

i gacgdchussai ni al am@mai | . com

Address H. No. 20-3-1060, Khursheed Jah Devdi,
Shahgunj

City/Town Hyder abad

State/UT Tel angana

Pincode 500002




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Mohammadi Asra Sul tana

Phone no/Alternate Phone no. 04024522052

Mobile no. 9493406825

Registered Email i gacgdchussai ni al am@mai | . com

Alternate Email hussai ni al um ej kc@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gdcts. cgg.gov.in/hussaini al am ed
u

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://gdcts. cgg. gov.in/hussaini al am ed

u

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 76. 00 2005 20- May- 2005 | 19- May-2010
2 B 2.76 2012 15- Sep- 2012 | 14- Sep-2017
3 B 2.35 2018 30- Nov-2018 | 29- Nov-2023
6. Date of Establishment of IQAC 15- Jul - 2005

7. Internal Quality Assurance System



http://gdcts.cgg.gov.in/hussainialam.edu
http://gdcts.cgg.gov.in/hussainialam.edu
http://gdcts.cgg.gov.in/hussainialam.edu
http://gdcts.cgg.gov.in/hussainialam.edu

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC

Regul ar Meeti ng-regardi ng 19-Jul - 2019 12

Adm ssion Wrk, Result 1

Anal ysi s and Annual

Curricular and Action

Pl an, Time Tabl e and

various Advisory

Conmi ttees

Anti - Raggi ng Awar eness 19-Jul - 2019 100

Program 1

Regul ar Meeti ng-regardi ng 03- Jan- 2020 8

M ni Academ c Audit 1

M ni  Academ ¢ Audit 06- Jan- 2020 20
1

Online Meeting 15- Apr - 2020 15
1

Online Meeting 01- May- 2020 16
1

Online Meeting 09- Jun- 2020 16
1

Onl i ne Webi nars conduct ed 04- Sep- 2020 60

by various departments 1

| SO Certification done 04- Feb- 2020 20
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Col | ege

Creation of New
facilities, Ren
ovati on/ Upgr ada
tion of
exi sting
facilities and
New Equi pnent
/Facilities

RUSA

2016 40000000
1

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13229_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13229_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13229_Formation.pdf

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Teachers encouraged to use |ICT based teachi ng nethods usi ng Zoom Wbex,
Googl e Meet and other platforns as online classes are to be conducted for
students due to the Covidl9 | ockdown. 2. Students encouraged to participate in
various activities |ike Harithaharam Swachch Bharat and Ji gnasa projects. 3.
Faculty encouraged to organi ze Webinars online in view of the Covidl9 | ockdown 4.
Most of the staff nenbers joined Faculty Devel opnent Prograns to hone their
conmputer skills. 5. Mni Academ c Audit organized to prepare the staff for
Acadeni ¢ Audit by CCE

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Student — centered Teachi ng Met hods e Faculty has adopted studentcentered
teachi ng nmethods |ike student seminars,
proj ects, assignnents, group

di scussi ons and role play

| CT based Teachi ng e Faculty used I CT based nmethods in
teaching, PPT, slides, projector and
smart cl assroom

e« Mentor-nmentee system e Mentor-nmentee system adopted in TSKC

e Class Representatives e Class representatives were el ected
and regul ar neetings held with themfor
ef fective dissem nation of information

e Strengthening of college e Upgraded equi pment in | abs,
infrastructure cl assroons and |ibrary
e Best practices e Best practices adopted by various

departnents

e Student Study Projects e Student Study Projects participation
under Jignasa

e Updating and verification of Acadenic | Updating and verification of Acadenic
Recor ds Records done



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13229_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13229_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 24-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college is using CAIMsS (Coll ege
Admi ni stration and | nformation
Management Systen) started by the
Conmmi si onerate of Coll egiate Educati on,
Governnent of Tel angana. There are
total Six Managenent Systens in it,
nanely — 1. Student Information
Managenent 2. Certificate Managenent 3.
Mar ks Managenment System 4. Account
Managenent 5. Acadenmi c Audit Managenent
and 6. Faculty Digital Diary W are
presently using Student |nfornmation
Managenent to upload the admtted
students data and Academ c Audit
Managenent for the purpose of updating
records during Academ c Audit by CCE.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur coll ege has an effective mechanismfor curricular delivery and
docunentation. As we are affiliated to Gsnmania University, we follow the
Al manac provided by the University at the conmencenent of each semester.
Academ c Cal endar and Institutional
Acadeni ¢ Cal endar provi ded by the Comm ssionerate of Coll egi ate Education. The
depart nent heads prepare departnental
curricular and extra-curricular activities. The Tinme Table conm ttee prepares

the tine table at the onset of acadenic year which is abided by all the
teachers. The curriculumfranmed by the University is followed and conpl eted
well within the stipulated tinme. The curriculumincludes Discipline Specific

Plan is prepared keeping in viewthe

Action Plan incorporating various co-



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13229_Quality.xlsx

Courses (DSC), Skill Enhancenent Courses (SEC), Ability Enhancement Conpul sory
Course (AECC), Ceneral Elective (CGE), and Discipline Specific Elective (DSE) in
the three year undergraduate CBCS course of study. The principal conducts
regul ar staff meetings to assess the conpletion of syllabus and review the
i npl enentati on of departnmental action plans and activities. The faculty keeps
thensel ves abreast of |atest developnments in their subjects by attending
refresher courses, orientation progranmes, workshops and seminars organi zed by
uni versities and colleges in their respective subjects. Study tours, field
visits and guest lectures are organized fromtine to tine to nake the teaching
— learning nore effective. The college gives prinme inportance to ICT
i nfrastructure and have enriched all the departnents with conputers, interna
connectivity, projectors in a few labs, snart classroonms and conputer |abs.
Bridge course is inparted to students if they are from other nediuns or of
different stream Renedial coaching is given to educationally poor students.
Exam nation tinetable is comuni cated to the students as soon as it is declared
by the university. Revision of syllabus, practical exans give the students
required inmpetus to excel in exanms. Result analysis is done by respective
departnents at the tinme of declaration of results. Teaching Plans, Teaching
diaries are tacit docunentation nethods for effective curricular delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Libre Ofi Ni | 02/ 01/ 2020 40 Yes Yes
ce(Witer)
Libre Ofi Ni | 02/ 01/ 2020 40 Yes Yes
ce(l npress)
Sof t Ni | 20/ 01/ 2020 30 Yes Yes
Skills
Dat a Ni | 16/ 09/ 2020 30 Yes Yes
Anal ysi s
Ni | Di pl oma in 01/ 04/ 2020 365 No Yes
Ur du

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Bot any, M crobi ol ogy, 22/ 05/ 2019
Zool ogy
BA H story, Econom cs, 22/ 05/ 2019
Conp App
BA Economi cs. Pol. Sc, 22/ 05/ 2019
Conp App
BA Comp App, Pol. Sc, M- 22/ 05/ 2019
Ur du
BA H story, Conmp App, M- 22/ 05/ 2019
Ur du
BA Hi story, Pol. Sc, Conp. 22/ 05/ 2019
App - Urdu
BA H story, Pol. Sc, Conp. 22/ 05/ 2019
App




BA

Hi story, Pol. Sc,
Psychol ogy

22/ 05/ 2019

BA

Econoni cs, History,
Public Ad

22/ 05/ 2019

BA

Econom cs, Geography,
H story

22/ 05/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Econom cs, Geography, 22/ 05/ 2019
Hi story
BA Economi cs, History, 22/ 05/ 2019
Public Ad
BA Hi story, Pol. Sc, 22/ 05/ 2019
Psychol ogy
BA H story, Pol. Sc, Conp. 22/ 05/ 2019
App
BA H story, Pol. Sc, Conp. 22/ 05/ 2019
App - Urdu
BA H story, Comp App, M- 22/ 05/ 2019
Ur du
BA Comp App, Pol. Sc, M- 22/ 05/ 2019
Ur du
BA Economi cs. Pol . Sc, 22/ 05/ 2019
Conp App
BA H story, Econom cs, 22/ 05/ 2019
Conp App
BSc Bot any, M crobi ol ogy, 22/ 05/ 2020
Zool ogy
BSc Bot any, Conp App, 22/ 05/ 2019
Zool ogy
BSc Bot any, Cheni stry, Conp 22/ 05/ 2019
App
BSc Mat hemati cs, Chemistry, 22/ 05/ 2019
Conp App
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 162 53

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Job Preparation and
Interview Skills

07/ 02/ 2020

200



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13229_Program_introduced_1630047970.xlsx

Resune Witing Session 13/ 03/ 2020 200

Anal ytical Skills 09/ 08/ 2019 150

Logi cal Reasoni ng 18/ 09/ 2019 120

Conputer Skills 17/ 09/ 2019 300

Personal ity Devel opnent 26/ 09/ 2019 150
and Conmuni cation Skills

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc BGC 1
BSc BzC 94
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromstudents, alumi, parents and other teachers through
both formal and informal nechanism Through formal nechani sma questionnaire is
prepared and given to the students and the end of each senester and feedback is
obt ai ned and anal yzed. However, an indirect feedback is also received fromthem
t hrough i nformal discussions, neetings. Through the feedback thus received, the
coll ege feels that students can becone nore involved, responsible and sincere
and devel op a sense of belonging to the organization if they are given a chance
to directly participate in the process. It also felt that students ‘response
woul d help the college in general and the teaching faculty in particular in
understanding their requirenents, keeping the courses andcourse contents up to
the mark and also fulfilling their |earning teaching demands. Therefore, it has
been using a feedback systemto collect the students feedback on various
aspects of teaching learning and curricul um designed by the university. The
Assessment is done based on the feedback collected fromthe students, other
teachers, parents, principal and alumi. The feedback is collected and anal yzed
at the end of every year / each senester. Feedback is obtained fromthe

st akehol ders on the curriculumon a regular basis and discussed in Annua
departnental neetings. Student feedback is obtained for every course offered in
a year and senester. The teachers are regularly counselled by the Head of the
institution in staff nmeetings for making teaching learning nore effective. The
Student Advisory Commttee forned each year is regularly in touch with the
students and interact with themon their general academ c issues. Al umni
regularly visit the college and provide feedback on the Quality of degree
prograns of fered. Regul ar feedback fromthe stake hol ders gives an insight
regardi ng the necessary changes required within the existing syllabus as well



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13229_Value_added_courses_1630047773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13229_Projects_undertaken_1630047879.xlsx

node,

extracurricul ar

st udent assi gnnents,

surveys,

as up — gradation of the curriculumaccording to current
the courses were revised as per
changes were nade with the introduction of CBCS during the year 2016 — 2017 by
Csmani a University. Keeping in view the curricular
necessary arrangenents for teaching and for
activities have to be nade.
syl l abus in the progranmre/courses,
satisfactory and relevant to the present tines.
course is planned neticulously and taught within six nmonths in a senester.

I nnovati ve met hodol ogi es of teaching are used in the classroom Students are
encouraged to participate in MANA TV T-SAT |ive progranmes organi sed by CCE
Teachers al so encourage students to participate in Jignasa study projects,

field trips and Group Di scussions.
system hel ps in academi ¢ counselling and in inproving their educational
and also in the personality devel opnment of students.

UGC Cui del i nes and maj or

| ndustry denands.
and significant

Al'l

pattern in the new CBCS
co curricular
Most teachers expressed that the
desi gned by Osmania University is quite
The Units/chapters in each

and

Ment or - ment ee

stat us

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Al'l groups 120 82 82
E/ M

BA Al'l groups 60 55 55
U M

BCom CA 300 293 293

BSc Physi cal 120 24 24

Sci ence
BSc Life Science 240 160 160
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1302 80 34 8 Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 15 7 11 3 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13229_Demand_ratio_1630049467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13229_ict_tools_1630049565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13229_e_resource_1630049597.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? A batch of forty students is assigned to one faculty member who would be officiating as a mentor/counsellor. ?
After the first year admissions are over Mentor-Mentee list is prepared where in one faculty is allotted forty
students to mentor apart from the second year and third year students which also have their own mentors from
the previous academic years. If the teachers are transferred, then other teachers are appointed in their place as
mentor for the respective group. ? Every student will be counselled at least once by the faculty -counsellor every
semester. Issues which can be resolved at the faculty level would be taken care of and those beyond their
capability will be referred to higher authorities for resolutions. ? Sometimes parents are also called for
counselling if any issues pertaining to the students require any special approach. ? The counselling would be
centred on issues pertaining to student performance in academics, overall development of their personality by
getting trained in soft skills and English language competence, specific skill set training to be managed by
students for better career prospects apart from any specific personal issues which might be affecting their
progress.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1302 34 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

43

43

Nill

16

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Dr. Abdul Quddus Assi st ant Best Teacher

Pr of essor Award by Urdu

Gul bun Literary
Organi zati on, Hyd
2019 Dr. Mhammed Associ at e Best Urdu Teacher
Zul f eqar Mohi uddi n Pr of essor Awar d by Tel angana
Si ddi qui State Urdu Acadeny

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc 441 Vi 02/ 02/ 2021 18/ 03/ 2021
BSc 137 Vi 02/ 02/ 2021 18/ 03/ 2021
BSc 457 Vi 02/ 02/ 2021 18/ 03/ 2021
BSc 459 \ 02/ 02/ 2021 18/ 03/ 2021
BSc 445 Vi 02/ 02/ 2021 18/ 03/ 2021
BCom 405 Vi 02/ 02/ 2021 18/ 03/ 2021



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13229_Honours_recieved_1630049753.xlsx

BCom 401 \Y 02/ 02/ 2021 18/ 03/ 2021
BA 051 Vi 02/ 02/ 2021 18/ 03/ 2021
BA 262 Vi 02/ 02/ 2021 18/ 03/ 2021
BA 129 Vi 02/ 02/ 2021 18/ 03/ 2021

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur Institution is affiliated to Gsmania University. Hence the eval uation
systemis as per the guidelines of the University. Fromthe year 2016-2017, the
senmester system has been introduced by the University under CBCS Pattern of
study and the follow ng reforns have been nmade. ¢ Introduction of grading
system of eval uati on based on CGPA Score of 10 point scal e under Choi ce Based
Credit System < At the end of each senester theory and practical exam nations
are held by the University. « Internal Examination is a part of the semester
system ¢ Internal Assessment is for 20 marks out of which 15 are for the
witten examheld twice in a senester as per the nodel given by the University
and 5 are for the assignnments. ¢ For Assignnent narks variety of nethods are
used periodically to assess the students |like tests, quizzes, honme assignnents,
guestionnaire, student senminars, class activities, group discussions etc. ¢ The
final result in each course is calculated on the basis of the witten interna
exani nations, the assignnent (continuous assessnent) and the perfornmance in the
end senester exam nations. ¢ The exam nation systemis designed to test
systematically the students’ progress in class, |aboratory and field work
t hrough conti nuous evaluation in place of usual single annual witten
exam nation performance. ¢ The students are required to attend at |east 75 of
the classes actually held in each course. « The marks for internal assessnent
are posted online on the university website on or before the given last date.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of every Acadenmi c year, Academ c Cal endar is provided by the
Commi ssi onerate of Coll egiate Education (CCE) and al so Gsmania University. The
Acadeni ¢ Cal endar provided by the CCE includes the schedule of all the
curricular, co-curricular and extracurricular activities. The Academ c Cal endar
provi ded by the University includes « Commencenent of Cl asses ¢ Schedul e for
Internal Tests ¢ Short Vacation ¢ Last day of Instruction ¢ Preparatory
hol i days ¢ Schedul e of Exami nations ¢ End Senester Vacation ¢ Date of Reopening
Qur Institution strictly adheres to the given academ c cal endars for making
col |l ege and departnental annual plans. ¢ The schedul e of exam nations for
annual , senester as well as internal exam nations is according to the
Uni versity academ c cal endar ¢ Annual curricular plan is nade by all the
departnents as per the academ c cal endar. ¢ Annual Curricular Plan includes al
the activities for continuous internal evaluation and also witten internal
exam nations as per the schedule given by Gsmania University in their academ c
calendar. ¢« Al the departments strictly adhere to this plan for CIE and is
checked by the Principal every nmonth. ¢« The Internal Examinations are held
twice in each senester on the dates given by the Gsmania University. ¢ The
mar ks for internal assessnent are posted online in the university website on or
before the given | ast date.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gdcts. cgg. gov.in/hussaini al am edu



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13229_Evaluation_1630127255.xlsx
https://gdcts.cgg.gov.in/hussainialam.edu

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
129 BA HE PS 34 34 100
262 BA HP M 33 33 100
URDU
051 BA P CA ML 16 14 87.5
ENG
401 BCom GENERAL 41 36 87.5
405 BCom CA 23 20 86. 9
445 BSc Bz C 47 46 97. 8
459 BSc MGC 17 4 23.5
457 BSc MZ C 40 13 32.5
137 BSc B GC 26 20 76.9
468 BSc MP CS 21 14 66. 6
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://gdcts. cog. gov.in/hussaini al am edu

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Pronoti on of
Urdu Language,
New Del hi

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 Nat i onal 105000 0
Proj ects Counci | for

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ext ensi on Lecture on
‘Wonen Entrepreneur
Devel opnent’

Dept of Conmmerce

23/ 09/ 2019

Ext ensi on Lecture on NSE
“National Stock Exchange’
I nvest ment Awar eness
Pr ogram

Dept of Commerce

03/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13229_Pass_percentage_1630056602.xlsx
https://gdcts.cgg.gov.in/hussainialam.edu
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13229_Research_Fund_1630059761.xlsx

‘“Intell ectual
Ri ghts’

Ext ensi on Lecture on
Property

Dept of Commerce

11/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Qut st andi ng Dr. Abdul Urdu Gul bun 05/ 09/ 2019 Best Teacher
and Dedi cat ed Quddus Literary Awar d
Service in Organi zati on,
Educati on Hyd
Qut st andi ng Dr. Mhammed Tel angana 11/ 09/ 2019 Best Urdu
and Dedi cat ed Zul f eqgar State Urdu Teacher Award
Service in Mohi uddi n Acadeny
Educat i on Si ddi qui
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Depart nment GDCW HA Depart nment Petri dish Novel 05/ 09/ 2019
of M crobi ol of Mcrobiol Art, Conpost-| practices
ogy, Botany ogy, Botany [Making and B
and Cenetics and Cenetics ottle-
Gar deni ng,
Best out of
Wast e,
M cr oBi onme
Food Fest
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Li brary Sci ence 2 0
Nat i onal Ur du 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ur du

4



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13229_Awards_won_1630060113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13229_Incubation_centres_1630060239.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13229_journals_notified_on_UGC_1630060700.xlsx

M cr obi ol ogy

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“A Study Li brary 2019 0 GDC W Hu Ni |l
of the Mohamradi [Phi | osophy ssai ni al am
| mport ance Asra and
of Sul t ana Practice (
Academ ¢ ej ournal),
Resear ch Nebr aska-
i n Soci al Li ncol n
Sci ences
and rol e
of
Uni versity
Li braries
in A P
‘ Conpone Li brary 2020 0 GDC W Hu Nill
nti al Mohanmadi |Phi | osophy ssai ni al am
St udy of Asr a and
LIS Sul t ana Practice (
Websi tes ej ournal),
and Bl ogs Nebr aska-
as Tool s Li ncol n
for Commun
i cation’
Dal i t on Dr  Abdul Sada e 2020 0 GDC W Hu Nill
ki samgji Quddus Shi bli ssai ni al am
zi ndagi ka 0
tarj uman
“Urdu
Novel
Doyabani’
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 6 5
nar s/ Wor kshops
Present ed 1 4 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13229_Books_and_Chapters_1630060773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13229_Bibliometrics_1630061063.xlsx

papers

Pr esent ed
papers

Ni |l 1 Ni Il

Ni |l

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness on Yoga NSS 5 80
Day
Sem nar on Yoga NSS 9 85
Day
I nt ernati onal NSS 10 85
Yoga Day
Save Wt er NSS 5 109
Program
Ext ensi on Lecture NSS 5 50
Anti Raggi ng NSS 7 60
Program
Sel f Defence NSS 6 70
Pr ogram
Program on Heal th NSS 2 60
and Fitness
Guest Lecture on NSS 6 50
‘ Saf ety Measures
for Wonmen’
Hari t ha Haram and NSS 10 90
Tree Plantation

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Number of teachers
participated in such

Name of the activity

Number of students
participated in such

Yoga Day

agency activites activites
Awar eness and NSS Awar eness on 5 80
Ral |y Yoga Day
Sem nar NSS Sem nar on 9 85



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13229_Faculty_participation_1630142421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13229_Extension_1630127737.xlsx

Yoga Day NSS I nt ernational 10 85
Asanas Yoga Day
Ral |y, NSS Save Water 5 109
sem nar and Pr ogram
debat es, sl ogan
writing and
flash card
maki ng
competition
Ext ensi on NSS and ot her Ext ensi on 5 50
Lecture depts Lecture
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Text Book .M Rajni Ni | 1
Publ i cati on
Text Book Dr. Abdul Quddus Ni | 1
Publ i cation
Bl ood G oupi ng St udent s Ni | 1
Canp
T- SAT ‘' Student as Kani ca Sharma, B. 2000 1
a Teacher Programn Sc. student

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Teachi ng Del i vering Dr. MCR 03/ 12/ 2019 03/ 12/ 2019 Dr. Abdul
Ur du Lecture in HRD Quddus
| anguage to 94t h Institute of
Al India Foundat i on Tel angana,
Servi ce Cour se of Govt of
(AI'S) and Al S CCS Tel angana
Centr al Oficers
G vil
Servi ces
(CCS)
O ficers
Csnmani a 20/ 08/ 2019 20/ 08/ 2019 Dr
Appoi nt nent | Appoi nt nent Uni versity Zul f egar
as Dean, as Dean Mohi uddi n
Facul ty of Si ddi qui
Oiental
Languages,
Csnani a



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13229_Students_in_extension_1630132058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13229_Collab_activities_1630132363.xlsx

Uni versity
Nom nat ed Nom nat ed Csmani a 20/ 08/ 2019 20/ 08/ 2019 Dr
as Menber of as Menber Uni versity Zul f eqar
the Faculty Mohi uddi n
of Oriental Si ddi qu
Languages,
Csnani a
Uni versity
Super vi sed Ph. D. Csnani a 24/ 07/ 2019 24/ 07/ 2021 Dr
Ph. D. Super vi sor Uni versity Zul f eqar
Candi dat es Mohi uddi n
in their Ph. Si ddi qu
D. Research
wor k
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Ur du 15/ 09/ 2019 Sharing Know edge 50
on Research
Activities

Ar abi ¢ 15/ 09/ 2019 Sharing Know edge 100
on Research
Activities

Hi story 15/ 09/ 2019 Shari ng Know edge 40
on Research
Activities

M cr obi ol ogy 20/ 04/ 2019 Sharing Know edge 30
on Research
Activities

Cenetics 20/ 04/ 2019 Sharing Know edge 30
on Research
Activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

564072

564072

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Cl ass roons Newl y Added

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13229_Linkages_1630133081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13229_MoU_1630133414.xlsx

Cl ass roons Newl y Added
Senmi nar Halls Exi sting
Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenlLi b Ful l'y 3.1.2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9597 504611 Nill Ni Il 9597 504611
Books
393 72308 1 650 394 72958
Ref er ence
Books
e- Books Nl 5900 Nill 5900 Nil | 11800
Journal s 38 50049 21 15218 59 65267
e- Nill 5900 Nill 5900 Ni Il 11800
Journal s
CD & 20 500 Nill Nill 20 500
Vi deo
Li brary 1 99750 Nill Nil I 1 99750
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.

4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13229_augmentation_details_1630133670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13229_Library_1630134066.xlsx

h (MBPS/
GBPS)
Exi stin 120 2 0 0 0 2 20 100 0
g
Added 50 0 0 0 0 0 0 0 0
Tot al 170 2 0 0 0 2 20 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Ni Il

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
154490 154490 409582 409582

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities including | aboratories, classroons and conputers, etc
are nmade available to the students who are adnmitted in the college. Labs 13
Cl assroons 18 Conmputers 170 The cl assroons, boards and furniture are utilized
regularly by the students. There is Building Committee and Mai ntenance
Conmittee in the college which oversees the naintenance and repairs rel ated
work regularly. They | ook after necessary arrangenents to be nade for adding
new i nfrastructure as and when required. The cl eaning of the classroons and the
| abs are done with the efforts of non — teaching staff. C eanliness of the
canpus i s done through regular inspections. Lecturers are nmade Floor-in charges
responsi bl e to oversee the cleanliness of respective floors. The college has a
ni ght watchman. The col |l ege has 170 conputers with internet connections and the
utility software distributed in different locals |like office, labs, library
departnents, staff roons etc. Al the stake hol ders have equal opportunity to
use those facilities as per the rules and policies of the institution. The
of fice conputers are al so connected through the LAN, consisting of the office
sof tware, making work easier and systematic .The library is also provided with
LAN for the conputers. The faculty and staff can make use of the conputer
systems with internet facility. CCTV is installed in the canpus and mai ntenance
is done regularly. Conputer nmaintenance work is also carried out regularly. The
ICT Smart class roons and the related systens are mmintained properly. T — SAT
equi prent is naintained by Dish Doctor. The coll ege has solar systemwhich is
addi tional support in the event of power interruption. Fire fighting equipnent
is available in each floor, |aboratories, library and office. The mai nt enance
of R O System (Drinking Water facility) is done regularly. Electrical and the
pl umbi ng rel ated nmai ntenance is done with the help local skilled persons and
the expenditure is done fromcoll ege budget. Academ c and Support facilities
Laborat ory Equi pnent Stock Register is maintained by respective departnents and
Annual Stock Verification is done regularly. Equipnent is maintained at the
departnment level with the help of supporting staff. The Academ ¢ support




facilities also include library, sports and other platform supporting overall
devel opment of the students |ike NSS, etc. Accession to library and sports/gym
is permitted to all the students and staff equally. The nai ntenance and
cl eaning of Library and Sports/ Gym equi pnent is done regularly with the hel p of
the supporting staff.

http://gdcts.cgg.gov.in/hussainialam.edu

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Yuvat har angam — 80 10000
frominstitution budget sancti oned

by CCE for Sports,
Ganes, Cultural and
Literary
conpetitions

Fi nanci al Support
from O her Sources

a) Nati onal SC Devel opnent, 707 0
BC Wwel fare, EBC,
M nority
Schol arshi p
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nfosys Field 16/ 01/ 2020 50 TSKC, TASK
Trip
Di gital Awareness 04/ 09/ 2019 100 TSKC, DEET
Pr ogram
Soft Skills 02/ 03/ 2020 50 TSKC, Naandi
Devel opnent Course Foundat i on,
Mahi ndra Pride
Cl assroom
Hi reMee 23/ 01/ 2020 100 TSKC, HireMee
Assessnent Test
PG Entrance 15/ 02/ 2020 7 M cr obi ol ogy Dept
Coachi ng
PG Entrance 15/ 02/ 2020 12 Conmmrer ce Dept
Coachi ng
Renedi al Coachi ng 26/ 06/ 2019 50 Arts, Commerce
and Sci ence Depts
Bri dge Course 26/ 06/ 2019 45 Arts, Commerce
and Sci ence Depts
View File



http://gdcts.cgg.gov.in/hussainialam.edu
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13229_Scholarships_1630135571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13229_Development_Schemes_1630136149.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 M Com 12 12 12 Nill
Entrance
PGCET
2020 M Sc Mcro 40 8 8 Ni Il
bi ol ogyEntra
nce PGCET
2020 M Sc. 6 6 6 Ni Il
Zool ogy
Ent rance
PGCET
2020 M Sc. 1 1 1 Nil |
Bot any
Entrance
PGCET
2020 H reMee Nill 100 Nill Nill
Assessnent
Test
2020 Naandi Nill 50 Nill Nill
Foundati on —
Mahi ndr a
Pride
Cl asses
2020 Awar eness Ni I 100 Nill Ni Il
Pr ogam by
DEET
2020 | nf osys Ni I 50 Nill Ni Il
Field Trip
by TASK
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nil |



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13229_Guidance_1630136624.xlsx

No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 15 B. Sc Zool ogy O U Canpus M Sc.
and PG Zool ogy
col | eges
2020 5 B. Sc O U PG M Sc.
M cr obi ol ogy col | eges M cr obi ol ogy
2020 2 B. Sc Bot any O U PG M Sc
col | eges Bot any
2020 10 B. Com Conmer ce O U PG M Com
col | eges
2020 10 B. A Arts O U PG M A
col | eges
2020 10 B. A, B Arts, OUB. Ed B. Ed
Sc. And Sci ence and col | eges
B. Com Conmer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

At hl etes 100, I nstitutional 12
200, 400, 800 nts
Kho Kho Institutional 12
Kabaddi Institutional 10
Vol | eybal | Institutional 9
Pai nti ng Institutional 24
Story Witing I nstitutional 11
Car t ooni ng I nstitutional 6
Sol o singi ng Institutional 6
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of
award/medal Internaional awards for awards for
Sports Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13229_Progression_1630137168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13229_Qualifying_1630137209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13229_Activities_Organised_1630137516.xlsx

No Data Entered/ Not Applicable !!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has student council which actively participates as student nenbers
in academ ¢ and adm nistrative bodies in | QAC and CPDC conmittees of the
institution. The Cl ass Representatives are elected by the students of
respective classes. The menbers of the Students Advisory Conmittee ensure
pronpt hel p and gui dance required by the students in any issue. The C ass
Representatives actively participate in various activities. Regular Metings
are held with them by the coll ege nanagenent which hel ps in snooth
di ssemi nation of information and participative decision — naking. Qur college
NSS vol unteers participate in day canps. They nmake preparations for the
Tel anganaku Haritha haram by digging the pits cleaning the surroundi ngs NSS
vol unteers al so create awareness in the nei ghbourhood of the coll ege about the
i mportance of Tel engana ku Haritha haram saplings are regularly planted in the
col | ege canpus. They take part in free nedical canp which takes place in
col | ege canpus. Qur students participate in various district |evel conpetitions
wi n several prizes, under Yuvatharangam and ot her conpetitions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Gover nment Degree Col |l ege for Wnen, Hussai nial am has a regi stered Al um

Associ ation Regd No, 734. It is a great support and has been playing active
role in the activities of the college. It was started on 15 Novenber 2011. The
Al ummi Associ ati on has been giving gold nedal to the Coll ege Topper every year
in our Annual Day cel ebrations. The very nention of alumi brings before us the
gl ori ous past and distinctiveness of our college that we are old, |large and
big. It conjures up vivid nenories of yesteryears the nostalgia and rich
heritage and traditions of the past which shaped our college. Over the years we
have crossed several nilestones, nade significant contributions to the
advancenent of know edge and kept pace with the changing tinmes and needs of the
new generations. Alumi are a part of this process of continuity, change,
tradition and nmodernity. The coll ege seeks to institutionalize these bonds
between alummi al ma mater through the Association into a long rel ationship
Govt. Degree Coll ege for Wonen, Hussai ni al am has al ways considered its al umm

as a source of strength, support and sustenance in its efforts of innovation
and institution building in higher education. The Al umi Association of our
col |l ege which had been formed in order to fulfil the long felt need for a forum
and the cherished desires of its alumi, participate actively in all our
endeavours. To streanliine its functioning an Alummi Committee has been
constituted by the college which include its fornmer students who are a part of
our teaching faculty now to provide vision, guidance to coordinate the al

round activities of the Alumi Association. W envisage the Al ummi Associ ation
as partner in the progress of the college. This Association unfolds before us a
series of opportunities to serve this great college and | ead by cooperation in
full measure in its success and sustenance

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

4950



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13229_awards_in_activities_1630137563.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Meeting held on 17-08-2019 2. Alumi Interaction and D scussion on
‘“What Next’ on 17-08-2021

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal is the head of the institution, however to decentralize the
adm ni stration and pronote the culture of participative nanagenent she has
del egat ed sone powers to the vice-principal, heads of departnents and
coordi nator/conveners of conmittees. Every year at the outset of the acadenic
year, the Principal forns various conmttees/cells to ook into the curricul ar
co-curricular and extra-curricular activities in addition to their regul ar
duties/respective works. Meetings are held regularly and m nutes of the
nmeetings are recorded. The in charges are responsible to take deci sions under
the chairpersonship of the principal. The coordinator/convener of various
committees takes the help of their conmittee nenbers to execute the tasks/work
at hand. Like-w se the involvenment of the faculty nenbers is al so ensured by
the head of the departnents to develop their departnents and is responsible for
other activities of the departnent apart fromteaching and | earning. The
Principal often holds nmeetings and tries to involve the staff nenbers, takes
their opinion on respective matters and their suggestions are considered in the
deci si on nmaki ng process. ¢ Acadenic Oficer handles all the acadenic and
exam nation matters in the college. ¢« The Internal Quality Assurance Comittee
(IQAC) is responsible to pronote and enhance the quality culture in the
coll ege. * College Planning and Devel opnent Conmmittee (CPDC) has the
cooperation of educationists, philanthropist and social worker as nenbers. e
Tel angana Skill based Know edge Centre (TSKC) Conmmittee organi zes various
progranms to develop the soft skills of the students and raise their
enpl oyability quotient. ¢ Admission Comrittee | ooks after the adm ssion process
and assigns verification of docunents work to respective group in charges. -«
Rashtriya Uchchatar Shi ksha Abhi yan (RUSA) Comm ttee | ooks after the RUSA
grants allotted to the college and their proper utilization. « Swachch Bharath
Committee | ooks after the overall cleanliness of the classroons and the canpus.
e NSS Conmittee is responsible for the various social service schenes taken up
by the students. These were just a few comittees of the college |isted. Apart
fromthese other regular conmmttees are also fornmed every year to |l ook into the
assigned job. Students are al so involved under participative nmanagenent as
menbers in | QAC, CPDC commi ttees and NSS vol unteers. The nentor-nentee system
has been introduced to share the routine activities of the lecturers. Parents
are given due inportance and their suggestions are taken in crucial decision
maki ng by respective departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are only through DOST
online portal which is common to all
the colleges in the state. The entire
process is conducted with utnost
transparency.




I ndustry Interaction / Collaboration

Under TSKC students are invited to
attend orientation progranmnes,
trainings and workshop and are nmentored
by industry. The college has al so
signed MoUs with various organizati ons.

Human Resour ce Managenent

The Col l ege is a governnment degree
col Il ege, hence HR recruitnment and
eval uation is done by CCE. The faculty
update their know edge and teaching
skills by joining workshops and
trai ni ng progranmes.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A new library building and seni nar
hal | has been constructed. |LMS
Sof t war e NewGenLi b and NLI ST are used
for efficient ICT resources usage.
Upgradation of existing building is
done by constructing third fl oor.

Research and Devel opnent

Faculty are encouraged to apply for
various research progranmmes under UGC.
They are al so encouraged to wite
papers in sem nars/conferences and
publ i sh papers in reputed journals. The
of fice of the Conmm ssionerate of
Col | egi at e Education conducts Jignasa
programme for the students in which
Study Projects are called for fromthe
students all over the state.

Exam nati on and Eval uati on

The col | ege exani nati on and
eval uation systemis according to the
rules franmed by Gsnania University.
Senester exans are conducted at the end
of each senester. Valuation canps are
organi zed by the University and results
are declared within 1-2 nonths.

Eval uation at the college | evel is done
for 20 marks through internal exans and
mar ks are posted online in the
uni versity website. Continuous
assessnent is al so done through
assignnents, tests and ot her
activities. Exam nation Branch and
Exam nation Conmittee | ooks after al
the exam nation rel ated works. Question
Papers are downl oaded online half an
hour before the exam and distributed to
t he students.

Teachi ng and Learni ng

The staff are all well versed with
all the nodern I CT techni ques. The
coll ege foll ows the acaden c cal endar
given by the University. The coll ege
then prepares its own academ c and
institutional plan keeping the CCE
Al manac in focus. Students’ semn nars,
cl ass room assi gnnents, projects and
rol e plays and other conpetitions are
conduct ed. Renedi al coaching is given




to the students when needed. The
faculty is encouraged to attend
orientation progranmes and refresher
cour ses.

Curri cul um Devel opnent Gover nnent Degree Col |l ege for Wnen,
Hussainialamis an affiliated coll ege
under Osmania University. Hence the
college on its own cannot devel op any
curriculum but at the sane tine
certain departnments run certificate
courses to augnent the curricul um and
i nprove the skills of the students.
There is scope for students to opt for
i nter-disciplinary courses

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts Salary bills are prepared online
t hrough Tel angana governnent official
website. Staff salaries paynment and
students’ adm ssion fees, examfees
paynent is done electronically.

St udent Admi ssion and Support Admi ssions are only through DOST
online portal. Student scholarship are
processed and deposited online.

Exam nat i on Nom nal Rolls, Hall Tickets are
provided b the University online.
Question Papers are sent by the
Uni versity online which are downl oaded
hal f an hour before the exans. Exam
rel ated comuni cation with the
university is all done online. Interna
mar ks are posted in university website
online. And results are also decl ared
online by the university

Pl anni ng and Devel opnent Academi ¢ Cal endar and Institutional
Pl an are upl oaded in Coll ege website.
Admi ni stration O ficial conmunication with CCE and
others is through ermail and gover nnent

mai | .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019 Ni | Ni | Ni | Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of




professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 CAl M5 CAl M5 3 2
Tr ai ni ng Training |10/07/2019 [10/07/2019
Program Pr ogram
Nill NLI ST Nill 10 Nil I
Wor kshop 03/ 09/ 2019 |03/ 09/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC- Sponsor ed
Ref r esher
Course in

Moder n | ndi an
Languages

10/ 12/ 2019

23/ 12/ 2019

14

OU- HRDC RUSA
—Sponsor ed
Ref r esher
Course in Soft
Skill for
Pr of essi onal
Excel | ence

17/ 10/ 2019

30/ 10/ 2019

14

MANUU UGC-
HRDC —
Sponsor ed
Refr esher
Course i n MOOCs
and CERs

10/ 10/ 2019

23/ 10/ 2019

14

FDP on
Emer gi ng and
Reener gi ng of

I nfectious
Di seases

06/ 05/ 2020

06/ 05/ 2020

FDP in MOCCs

18/ 05/ 2020

03/ 06/ 2020

16

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

7

27

13

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13229_Development_training_programmes_1630138433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13229_Training_Programmes_1630138807.xlsx

The col |l ege has the
following effective

teaching staff: Regul ar
staf f nenbers enjoy

Gover nnent schenes such

as ¢ General Provident

upon retirenent, e

wel fare neasures for the

Fund (GPF) which they get
Loans

from GPF, « Contributory
Pensi on Schenes, -
Medi cal rei nmbursenment, o

The col |l ege has the
followi ng effective
wel fare measures for the
non-teaching staff:
Regul ar staff nenbers
enj oy Governnment schemes
such as ¢ Ceneral
Provi dent Fund ( GPF)
whi ch they get upon
retirement,  Loans from
GPF, ¢ Contributory
Pensi on Schenes, -

Central and State
CGover nnent schol ar shi ps,
Concessi onal Student Bus

passes. Bl ood grouping
canmp, nedical canmp for
all students and ranps
for physically
handi capped students at
col |l ege | evel .

General Insurance Schene | Medical reinbursenment, -
(@S), « Telangana State | General |nsurance Schene
General Life Insurance (dS),  Telangana State
(TSG.l1), » Gatuity Ceneral Life Insurance
anount at the tine of (TSCGLlI), * Gatuity

anount at the tinme of
retirement, « Maternity
| eave for six nonths for

fermal e enpl oyees and

retirenent, o Maternity

| eave for six nmonths for
femal e enpl oyees and
paternity | eave for

fifteen days for nale paternity | eave for
enpl oyees, ¢ Child care fifteen days for male
| eave for ninety days in enpl oyees, ¢ Child care

six spells of fifteen
days each, < Five Speci al
CLs for Wnen enpl oyees
e Medical |eave, ¢ Earned
| eave and surrender of .
earned | eave Contract
enpl oyees have three
nmont hs maternity | eave
facility

| eave for ninety days in
six spells of fifteen
days each, ¢ Five Specia
CLs for Winen enpl oyees
Medi cal |eave, e+ Earned
| eave and surrender of
earned | eave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege through its various conmittees checks and rechecks the purchases to
be made, resolutions are taken and all nornms are followed so as to conply with
the rules. Each bill is scrutinized carefully before being accepted or rejected
by the principal. External audit is done by accountants of AG Ofice and the
CCE. Last external AG audit was done in Novenmber 2018. Conm ssionerate of
Col | egi ate Education al so conducts Academi c and Administrative Audits regularly
by constituting a comrttee conprising of faculty fromother institutions. They
verify all the records of the coll ege and give suggestions for inprovenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Zakat and Charitable 45000 For students

Tr ust

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13229_Funds_or_Grants_1630139035.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes CCE Yes | QAC
Admi ni strative Yes AG Audi t Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meeting held by the respective departnents for counselling of

students. 2. Watsapp group of parents is forned for effective dissem nation of

information 3. Parents are part of College Planning and Devel opnent Conmitt ee,
hence coordinate in various devel opnental activities

6.5.3 — Development programmes for support staff (at least three)

1. Staff Cub contributes towards out sourcing staff well being and their
nmedi cal expenses. 2. Welfare neasures are taken up at the tine of their
retirenent by the Staff Club. 3. A few of the attenders’ children’s education
is also taken care of by the Staff Club of the college.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraged to enhance |ICT usage in Teaching and Learning 2.
St udents’ confidence boosted up through student centric activities and they are
encouraged to take part in various conpetitions and activities. 3. Nunber of
Cl assroons, furniture, [ab equipnent and infrastructure increased for the
benefit of students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill M cr oBi one 25/ 01/ 2020 25/ 01/ 2020 25/ 01/ 2020 15
Food Fest
Nill | SO Certif 04/ 02/ 2020 04/ 02/ 2020 04/ 02/ 2020 20
i cation
Nill Pr ot ect 04/ 03/ 2020 04/ 03/ 2020 04/ 03/ 2020 21
O hers by
Wear i ng
Masks
Nill Stay Home 19/ 04/ 2020 19/ 04/ 2020 19/ 04/ 2020 14
Stay Safe
Awar eness
Pr ogr am
2019 Anti - 19/ 07/ 2019 19/ 07/ 2019 19/ 07/ 2019 100
Raggi ng
Awar eness




Program

2019

N-LI ST
Wor kshop

03/ 09/ 2019

03/ 09/ 2019

03/ 09/ 2019 15

Nill

M ni
Academi ¢
Audi t

06/ 01/ 2020

06/ 01/ 2020

06/ 01/ 2020

20

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 85 Nill
Yoga Day
Anti Raggi ng 20/ 07/ 2019 20/ 07/ 2019 60 Nill
Program
Sel f Defence 20/ 07/ 2019 20/ 07/ 2020 70 Nill
Program
Orientation 22/ 07/ 2019 22/ 07/ 2019 50 Nill
Program f or
Wmen and Child
Saf ety
Guest Lecture 27/ 08/ 2019 27/ 08/ 2019 50 Nill
on ‘Safety
Measures for
Wonen’

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

18. 03
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill Yes 2
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13229_Quality_Initiatives_B_1630139725.xlsx

advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 27/ 06/ 2 1 ‘ Save 114
019 Wat er’ Awar eness
Program | given to
students
not to
wast e
wat er
which is
a natura
resour ce
2019 Nill 1 21/ 07/ 2 1 Pr ogram 76
019 on Awar eness
‘Heal th | given on
and i mportanc
Fitness’ |e of main
tai ni ng
good
physi cal
heal t h
and bei ng
fit
2019 Ni Il 1 26/ 07/ 2 1 Quest 56
019 Lecture | Students
on made
‘Saf ety awar e
Measur es about
for safety
Worren’ measur es
to be
t aken by
t hem
2020 Nl 1 24/ 01/ 2 1 72
020 Enr ol ment |Enr ol nent
of drive for
students |students
on taken up
Nat i ona
Vot ers
Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Handbook

29/ 06/ 2019

The Col | ege Handbook
i ncludes the information
about the college, list
of courses, |ist of
teachi ng and non-teaching
staff, Adm ssion
Procedure, sanctioned
strength, eligibility



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13229_Inclusion_1630140956.xlsx

criteria, fee structure,
general rules and
regul ati ons and
i ntroducti on about
certain college
activities

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

T S Fornation Day 02/ 06/ 2019 02/ 06/ 2019 25
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 55
Nat i onal 31/ 10/ 2019 31/ 10/ 2019 90

I ntegration Day
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 40

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

protection of nature (trees).
t hrough onli ne node

1. Haritha Haram tree plantation drive 2. Swachch Bharath — cleanliness drive
in the canpus 3. Field trips arranged to notivate the students towards
4. Awar eness program on Pandem c situation

| sol at ed Rhi zobi um bacteria fromsoil applied it in
col | ege canpus trees.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

various bl ood groups. Qur goal

The Practice A blood type or

life.

the participants and their
gi ven an awar eness of nedica

had a cl ear idea about

to do Blood G ouping for al
test equi prment will

Sci ence students and faculty. 2. Coa

internal -rel ated marriages.
t hat bl ood group type nake sone people prone to certain nmedical conditions. 4.
bl ood group is a classification of blood, based on
the presence and absence of antibodies and inherited antigenic substances on
Bl ood types are inherited and represent
an individual has the sane
Transfusion nedicine is a specialized branch of
haemat ol ogy that is concerned with the study of bl ood groups.
Zool ogy took the initiative in this regard and sanple of blood was taken from
bl ood group type was identified. They were then
condi tions of various groups,
transfusi on disorders and to avoid internal-related nmarriages to prevent
genetic diseases in the progeny. 5. Evidence of Success The students and staff
bl ood group types they were able to tell their
particul ar bl ood group. They al so becane aware of how to avoid transfusion
di sorders and to avoid internal-related narriages to prevent genetic di seases
in the progeny. 6. Problens encountered and Resources required It was difficult
Mor e nunber of personnel and
all the students

the surface of red blood cells (RBCs).
contributions from both parents.
bl ood group for

Al nost al ways,

the col |l ege students.
be required to take up the exercise for
and staff. BEST PRACTICE — 2 1. Title of the Practice Collage naking on
Covid-19 2. Goal of the Practice Many of the students in our college did not
have an idea about the inpact of Covid-19. They had fear
i mplications. Qur

BEST PRACTICE — 1 1. Title of the Practice Bl ood G oupi ng conducted for Non-
of the Practice Many of the students of
our college who are from Non- Sci ence background do not have know edge about
was to spread awareness on types of blood group
transfusi on di seases and avoiding internal-related marriages in order to
protect the progeny from genetic disorders etc.
students were not aware of bl ood group types,
di seases arising out of

3. The Context The Non- Sci ence
bl ood di sorders and genetic
They al so did not realize

The Depart nent of

how to avoid

and anxi ety about its

was to give these students an awareness about the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13229_promotion_activities_1630141326.xlsx

pandem c. 3. The Context The students of our college were a worried |ot. They
did not grasp the situation the society was going through. Mking the students
awar e about protecting thensel ves and others fromthe pandem ¢ was nobst
inmportant. 4. The Practice The students were having online classes due to
compl ete | ockdown. Pandem ¢ and conpl ete | ockdown were new terns to everybody.
The whol e soci ety was going through fear, anxiety and nmany went into
depression. There was chaos all-round. The Departnment of M crobiology in order
to bring awareness and protect everybody from Covid-19 gave an introduction
about Corona through online node. The students were gui ded about safety
neasures to take in order to protect others from Corona. The students then nade
a col |l age about protective tips to take by wearing masks, maintaining social
di stanci ng, washi ng hands frequently and sanitising the surroundings. 5.
Evi dence of Success The students learnt to live with the new norrmal. They
started taking precautionary neasures and nmade their famly al so aware of
practicing social distancing, wearing masks and |l ead a Covid-free life. 6.
Probl ems encountered and Resources required It was difficult at first to
expl ai n them about the pandemic, they were very afraid about the whole
situation. That too through online node as nost of themdid not know how to
join online classes. Many of them did not have access to snmart phones and
i nternet.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gdcts. cgg. gov.in/hussaini al am edu

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Just as technology is changing the way we comuni cate, social and cultura
forces are reshaping our communities and the way in which we |ive. Higher
education is already feeling the inpact of this shift the success of the
institution of higher education in general is neasured by its ability to inpart
qual ity education to create enployable graduates with professional skill sets.
Catering to the diversified needs of higher education the college envisages to
be an institute commtted to achi eve acadenm c excel | ence through these
paraneters by the virtue of the flexibility and freedomto give quality
education, and the college conducts its programmes and activities by
overarching vision, mssion and goals all are revisited periodically and
revised if appropriate. The M ssion of our college is Wnen Enpowernent as the
hundred percent of the college strength is girls students. Under this mssion
there is also institution's Vision to grow into an abode of |earning accessible
and upliftnment of the downtrodden that are educationally, economically and
socially marginalized section of the city and its adjacent places and to Create
Conpl ete Personalities Through Val ue Based and Career Oriented Educati on.
Innovation is certainly the institutions cutting edge, which reinforce and
sustains its distinctive environnment of excellence in education to fulfill the
vision. The College is making sincere efforts towards the students’ benefit as
a whole. The institution stands for humanity, for tolerance, for reason, for
the adventure of ideas and for the search for truth. For this we create an
environnment that fosters teamwrk, cooperation and mutual support. W strive
towar ds equi ppi ng young people to neet the challenges of these nbdern tines. W
are well aware that we exists for our students and do our very best to provide
a nost friendly and growt h oriented anmbi ence for them W do everything in our
capacity to ensure excellent standards that would secure them | eadership in
tomorrow s chal | engi ng worl d. Through the existing setup, College is definitely
proving to be a strong Learning centre for the Comunity around.



http://gdcts.cgg.gov.in/hussainialam.edu

Provide the weblink of the institution

http://gdcts. cgg. gov.in/hussaini al am edu

8.Future Plans of Actions for Next Academic Year

? To start nore Certificate courses for students. ? To start nore Val ue-added
courses for the students. ? Teachers to increase |ICT usage in teaching and

| earni ng. ? Maintenance and enrichnent of seed bank and herbarium by Botany
Departnent. ? To develop QR codes for existing plants and trees in the college.
Cheni stry departnment to conduct a workshop for students to create awareness on
Laboratory Safety Rules and how to handl e apparatus, chenicals and instrunents.
Li brary departnent to provi de awareness to students in enhancing the usage of
online and open-access resources. ? Political Science department to start a
magazi ne at college level. ? Zool ogy departnent to organize a wild-life photo
ezhi bition and take up Aninmal Conservation awareness program ? Urdu depart nent
to organi ze National Sem nar.



http://gdcts.cgg.gov.in/hussainialam.edu
http://www.tcpdf.org

