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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| NDI RA PRI YADARSHI NI
COLLEGE FOR WOMEN

Name of the head of the Institution

Dr. D. Varal akshm

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04024603692
Mobile no. 9866382255

Registered Email

i pnanpal ly. ej kc@mai | . com

Alternate Email

naaci pgdc@nmai | . com

Address 5-5-276, Nanpally
City/Town Hyder abad

State/UT Tel angana

Pincode 500001

GOVERNVENT DEGREE




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Smt . Shahj ahan Si ddi qui

Phone no/Alternate Phone no.

04024603692

Mobile no.

9581038730

Registered Email

i pnanpal ly. ej kc@nmai | . com

Alternate Email

shahj ahans33@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ipgdc.in/pdf/AQAR 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ipadc.in/pdf/Academ cCal ender 18-

19. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B++ 84.10 2007 31- Mar - 2007 30- Mar - 2013
2 B 2.27 2013 25-Cct - 2013 24-Cct-2018
6. Date of Establishment of IQAC 30- Apr - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://ipgdc.in/pdf/AQAR_2017-18.pdf
http://ipgdc.in/pdf/AcademicCalender18-19.pdf
http://ipgdc.in/pdf/AcademicCalender18-19.pdf

Regul ar Meeti ngs 05-Jul -2018 15
1

Regul ar Meeti ngs 07- Aug- 2018 15
1

Regul ar Meeti ngs 04- Sep- 2018 14
1

Regul ar Meeti ngs 04-Cct - 2018 14
1

Regul ar Meeti ngs 03- Nov- 2018 15
1

Regul ar Meeti ngs 03- Dec-2018 15
1

Regul ar Meeti ngs 04- Jan- 2019 18
1

Regul ar Meeti ngs 06- Feb- 2019 16
1

Regul ar Meeti ngs 02- Mar - 2019 15
1

Regul ar Meeti ngs 08- Apr - 2019 18
1

Feedback students 10- Sep- 2018 700
30

Feed back Al umae 24-Cct-2018 145
1

Feed back Teachers 29- Mar - 2019 35
3

Feed back of Parents 29- Sep- 2018 65
3

Academ ¢ Audit 24- Var - 2019 38
5

sel f Apprai sal Report 30- Apr-2019 15
5

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution New RUSA 2018 6600000
Construction 2
and Equi prent
Institution Upgr adat i on RUSA 2019 3700000
wor ks 2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2078_Special_Status.xlsx

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

10

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Enphasis to shift frompodium/ text book teaching to Interactive and |ICT

| ear ni ng

2. Encouraged to Organi se National
such, the departnents of Physics,
t he sane.

| evel
M cro Biol ogy and Mat henmatics have organi sed

Sem nar and state | evel sem nars. As

3. As part of social
adopt ed. The school
conput ers, awareness on nenstrual

responsibility initiatives the neighboring school is
students are given science |abs orientation,
hygi ene,

basi cs of
cl eanl i ness of campus.

4. Student study projects are encouraged,
Conmrer ce and M crobi ol ogy are selected for the
conmpetition Urdu project has won state | evel

Tel ugu, Urdu,
state | evel
award of Rs. 30, 000/ -

Physi cs, Chenistry,

Six projects fromthe departnents of

first prize with a cash

5. Inportance is given to placenents and Entrepreneurship skills and training
prograns were conducted. UNDP team visited the college twice from Netherl and
Sweden and the students of our college represented | KEA Foundati on and DI SHA

Counsel I'i ng throughout Tel angana State.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Re Organasation of Courses

Conputers is Introduced In Arts and
Sci ence Conbi nations Viz EPCA, MCCA,



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2078_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2078_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2078_Contribution.xlsx

BCCA. MPC is Introduced

I nnovati ve Teachi ng Met hods

Facul ty have adopted I CT based and
Learners centric method of teaching

St udent Representatives

Students El ections are conducted for
sel ecting Coll ege representati ve and
faculty representative for deci mation
of information

Organi si ng Sem nar and Work Shop

One National senm nar, One Statelevel
sem nar, Workshops, Departnental |evel
seni nars, Extension Lectures were

Or gani sed

Certificate Courses

New Certificate Courses |ntroduced

St udent Study projects

Al departnents made it nandatory to
gi ve study projects. Six projects
sel ected for state |level and project
from Urdu departnment won statel evel
First Prize.

upgr adati on of Canpus

the canmpus is upgraded with sports

facilities, Labs, Equipnents, Virtual
Cl assroons Etc...

Strengthening of Cells & C ubs Gri evance Redressal cell, Wnmen
Enmpower nent Cell, and Eco Cl ub

Activities are strengthened

I ncreasi ng the Nunber of MOU s

Six new MU s were Signhed

Updati on of Acadeni c Records

Al'l the Acadeni c Records were Updated

Best Practices

The HODs of all Departnents have

adpot ed Best Practices

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 31- Dec-2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2078_Quality.xls

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute ainms to devel op and depl oy various plans for effective curricul um
delivery, by follow ng the al manac provided by Osnmania University. Keeping in
vi ew t he academ ¢ cal endar provided by the o/ o Comni ssionerate of collegiate
education, the heads of all departnments prepare their departnmental action plan

and the annual curricular plan incorporating in it, the co-curricular and
extracurricular activities. Al the teachers follow the teaching plan and the
schedul e as per the tine table prepared by the cormmittee. The everyday teaching
and student activities |like group discussions, student’s sem nars, nonthly test
etc. are recorded in teaching diary. The teaching diary naintained by the
teachers highlights the day to day topics covered, the teaching aids used and

t he net hodol ogy adopted in classroomto nake | earning nore effective. Wth the

i ntroduction of CBCS fromthe year 2016-17 there is a drastic change in the
curriculumof all UG courses. Qur teaching faculty updates thensel ves by
attendi ng Refresher courses, Orientation courses, workshops, conferences,

sem nars organi zed by various colleges and University grants comm ssion HRD
centers for nore effective curriculumdelivery. The institute provides
necessary informati on and conmuni cation technology (ICT) facilities for the
faculty and students, which helps themin their routine teaching |earning
process. Al the teachers adopt various teachi ng nethodol ogy techni ques to nake
| earni ng process nore effective by arrangi ng regul ar study hours, field visits
and practical sessions for enhancing the fundanental concepts and know edge of
respective subjects. The institute always support and organi ze study tour,
guest lectures and industrial visit etc. for students to understand the
curriculumnore easily. Apart fromdiscipline specific courses (DSC) the
curriculum al so i ncluded Ability enhancenent conpul sory courses (AECC) |ike
envi ronment al studi es and gender sensitization in the first year, skil
enhancenent courses (SEC) |ike basics of conputer, basics of quantitative
nmet hods for economics, principles of insurance, regulation of insurance
busi ness, food adulteration, hematol ogy, nmushroom cultivation, hospital waste
managenent, practice of life insurance, practice of general insurance in second
and final year curriculum Discipline specific elective (DSE) and generic
el ectives courses have been included in the final year curriculum Mnthly
staff neetings are conducted by the principal as well as heads of al
departnents to review the coverage of syllabus fromtinme to tine and di scuss
the inplenmentation of action plan. The institution encourages staff and
students to participate in the sem nars and conferences. The department HOD s
col l ect feedback on curriculumfromthe stake hol ders and conmunicate to the
concerned chairperson for the revision of syllabus, practical exanm nations and
any other issues in annual departnmental conferences organized by the

uni versity. The staff constantly encourages the students to give presentations.

The subject experts are invited to deliver lectures and field visits are
organi zed so that the existing curriculumis made nore effective to the
students. Bridge course is conducted by few departnents in the begi nning of
every acadenic year. The staff has taken interest to bring about and all round
devel opment of the students and as a result of which the college have
col | aborated with various organi zations to train the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Academi ¢ 0 03/ 04/ 2019 15 Enpl oyabi | Yes

writing ity Entrepre




Skills

Engl i sh
for Enpl oyab
ility

Tal ly

Et hi cal
Hacki ng

Functi ona
Ar abi c

Certificate
on Buddhi st
st udi es

Certificate
on web
desi gni ng

GEN — NEX
Enmpower i ng
the new
generation
Art of
nmedi tati on
for college
st udent

Soci al
wor k

Rur al
Devel opnent

Di pl onacy
| nt er nal
Rel ati ons

01/ 08/ 2018 30
18/ 07/ 2018 30
18/ 02/ 2019 36
01/ 09/ 2018 30
01/ 08/ 2018 30
09/ 08/ 2018 20
09/ 08/ 2018 20
25/ 02/ 2019 25
25/ 02/ 2019 20
25/ 02/ 2019 30

neur ship

Enpl oyabi |
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship

Enpl oyabi |
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship

Enpl oyabi
ity Entrepre
neur ship
Enpl oyabi
ity Entrepre
neur ship

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA H PS PA 23/ 04/ 2018
BA E PS CA 23/ 04/ 2018
BA H E PA 23/ 04/ 2018
BSc M CCA 23/ 04/ 2018
BSc Bi CCA 23/ 04/ 2018
BSc MP C 23/ 04/ 2018
No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HPS PA E/M 23/ 04/ 2018
BA HPS PA UM 23/ 04/ 2018
BA E PS CA 23/ 04/ 2018
BA H E PA 23/ 04/ 2018
BSc M.C CA 23/ 04/ 2018
BSc BC. C. CA 23/ 04/ 2018
BSc MP C 23/ 04/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1050 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Thread bangl e maki ng 01/ 03/ 2019 44
Fl ower nmaki ng 01/ 03/ 2019 50
Dress desi gni ng and 01/ 03/ 2019 60
tailoring
Beauti ci an 01/ 03/ 2019 35
Anal ytical skills 01/ 03/ 2019 40
Logi ¢ reasoni ng 15/ 03/ 2019 40
Personal ity devel opnent 15/ 03/ 2019 120
and conmuni cation skills
Wat er col our painting 15/ 03/ 2019 30
Entr epreneur shi p course 15/ 03/ 2019 27
(PMYY)
Art of neditation for 15/ 03/ 2019 40
col | ege student
Yogasanas 15/ 03/ 2019 35

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Genenear| & Conp. Appl 120
BA Engl i sh 30
BCom Engl i sh 80
BSc Engl i sh 40
BA Ur du 10




BCom Ur du 10
BSc Ur du 5
BA Tel ugu 10

BCom Tel ugu 10
BSc Tel ugu 20
BA Arabi c 10

BCom Arabi c 20
BSc Ar abi c 10
BA H ndi 5

BCom H ndi 20
BSc Hi ndi 10
BSc MPC, MPCS 50
BSc MSCS 25
BSc MSCS, MPC 25
BSc VBC, MCCA 50
BSc MBC, BCCA 25
BA ECONOM CS 30
BA POLI TI CAL SCI ENCE 30
BA PUBLI C ADM NI STRATI ON 30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

There is formal and informal nechanismto collect feedback from students,

Al ummi, Enpl oyee parents and ot her teachers. Questionnaire is given and feed
back i s obtai ned and anal yzed. However, an indirect feedback is received from
them t hrough i nformal discussions, neetings and feedback forms. Through the
feedback system the college feels that students can beconme nore responsible
and sincere and devel op a sense of belonging to the organization if they are
given a chance to directly participate in the process. It also felt that
student’s response would help the institute in general and the teaching faculty
in particular in understanding their requirenments, keeping the courses and
course contents up to the mark and also fulfilling their |earning teaching
demands. Therefore, it has been using a feedback systemto collect the
student’ s feedback on various aspects of teaching |earning and curricul um
designed by the university. The Assessnent is done based on the feedback
collected fromthe students, other teachers, parents, principal and Alumi. The




and di scussed i n Annual
for every course offered in a year and senester.
are made avail able to the individua

in staff neetings for

months in a senester.

preparing study projects,

i nternational

i ntroduction of CBCS during the year
in viewthe curricular pattern in the new CBCS node
teaching and for cocurricular and extracurricular activities have to be nade.
Most teachers expressed that the syllabus in the progranme/courses,
Csmania University is quite satisfactory and relevant to the present tines.
Units/chapters in each course is planned neticulously and taught within six
I nnovati ve net hodol ogi es of teaching are used in the
cl assroom Were there is shortage of teachers,
be appointed i medi ately. Students are encouraged to participate in MANA TV
Iive progranmes organi sed by CCE. Teachers are encouragi ng students for

and the projects are sel ected at
nunber of teachers are participating and presenting papers in national and
sem nar s/ wor kshops and internationa
new UG Courses during the year 201819

depart nent al

acadeni c i ssues.

changes required within the existing syllabus as well
curriculum according to current
as per UGC Cuidelines and maj or and significant changes were nade with the
2016 — 2017 by Osmani a University. Keeping
necessary arrangenents for

| ndustry demands.

conf er ence.

Al umi

feedback is collected and anal yzed at the end of every year / each senester.
Feedback is obtained fromthe stakeholders on the curriculumon a regular

basi s

St udent feedback is obtained
The student feedback results

faculty menmber for selfinprovenent of the
faculty. The teachers are regularly counselled by the Head of the institution

maki ng teaching | earning nore effective.
menber is assigned the duty of academ ¢ Mentor for each year for the students
to interact on their genera
col |l ege and provi de feedback on the Quality of degree prograns of fered. Regul ar
feedback fromthe stake hol ders gives an insight

One faculty

regularly visit the

regardi ng the necessary

as up — gradation of the

Al'l the courses were revised

| ecturers on guest

desi gned by
The

basi s shoul d

District level. Mre

Qur college has introduced 6
on dermand from parents and students.

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom General EM 60 60 60
BCom General UM 30 30 30
BCom Conp. Appl . 120 121 121
EM
BCom Conp. Appl . 30 30 30
UM
BSc M.B.C. EM 30 28 28
BSc M P.Cs EM 60 30 30
BSc M S. CS EM 60 60 60
BSc M P. C EM 120 98 98
BSc M C. CA EM 30 30 30
BSc B.C.CA EM 30 22 22
BA HEP EM 50 28 28
BA HEP UM 25 25 25
BA EPP EM 25 7 7
BA HPP EM 25 4 4




BA EPCA EM 25 7 7
BA HEPA EM 25 2 2
BA HEPA UM 25 25 25

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1283 191 38 5 3

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 38 11 6 5 11

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students’ Mentoring system was implemented in the college where in 35 Students are constantly mentored by
one teacher in terms of counselling, guiding and making efforts to improve students’ curricular as well as
cocurricular and extracurricular performance. Parent Teacher meetings are conducted to inform the student’s
progress and further enhance the performance of the student. Efforts were made to maintain the regularity of the
students to college by continuous monitoring and personal counselling. The Mentors maintain the profile of their
respective mentees through Ward counselling register and also maintain Whatsapp groups to equip the students
with day to day information regarding various components like, exam schedules, assignments, fee payment and
other academic related information. to their contact details. Generally, the Mentors provide encouragement,
motivation and counselling support. The mentors get to know the background of the students and readily try to
solve the problems if any, through personal counselling sessions. Where the student requires additional support,
which is beyond the abilities of the Mentor, he or she guides the students to the right person. Mentormentee
system in the college greatly helps in identifying diversity levels of learning in the students. They provide
firsthand support to the students with difficulties and gives relevant inputs to subject teachers to help the subject
teachers be more effective in handling these students. The Class Mentor’s contact details are shared with the
parents/guardians. Similarly, the Mentor has the contact details of the parents/guardian. The Mentors also
provide additional support in terms of providing career guidance. When students graduate and seek higher
studies in reputed national or international institutions, almost always the students approach the Mentors for
providing them with references. Many Mentors also encourage students to collaborate with them in student study
projects or in academic writing, and other events like poster presentations, power point presentations, attending
boot camps, entrepreneurial sessions, especially when students share their academic interests. This kind of
mentoring will greatly help the students in boosting their self confidence and giving them an edge over their
competitors elsewhere. This is of immense benefit to the students involved. The students are encouraged by the
mentors to form various clubs like news club, eco club, etc. Mentors who are in charge of student clubs generally
work with students who share common curricular or extracurricular interests. Such Mentors are usually experts in
a field and are passionate about the domains of their clubs. Their passion being contagious, students who are
part of such clubs greatly thrive and excel in those domains. All Mentors under the leadership of the head of the
institution, are authorized to report any challenge immediately and seek resources required. Mentors also
maintain record about student progression. The Mentorship program always paves a way to strong teacher




student bonds for a lifetime. These mentors play the role of a caring adult and offer themselves as role models.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1283

38

1: 34

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

17

1

20

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Sm. E Udaya sri

Lecturer

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi ttee

2018

Snt. Asiya Jabeen

Assi st ant
Pr of essor

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi ttee

2018

Sm . Shahj ahan
Si ddi qui

Lect urer

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi ttee

2018

Sri. Mhd
Waheeduddi n

Assi st ant
Pr of essor

Best Teacher
Award 2018 from
Tel angana State

Urdu Acadeny Best
Teacher Award2018
Nati onal Solidarity
Conmi ttee

2018

Dr. Sani na
Basheer

Lecturer

Best Teacher
Award 2018 from
Tel angana State

Urdu Acadeny

2018

Smt . Khader
Unni sa

Lect urer

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi ttee

2018

Dr. Mai npbona
Begum

Assi st ant
Pr of essor

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi ttee

2018

Smt. B Vijaya

Lecturer

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi ttee




2018

Snt. D Valli
Sobhagyam

Lect urer

Best Teacher
Award 2018 Nati onal
Solidarity
Conmi tt ee

2018

Sm. S. Kiran
Kumar i

Lecturer

Best Teacher
Award 2018 Nati onal
Solidarity
Comm ttee. The
Excel | ence Award
2019 in Soci al
Activity Category
National Unity
Award — 2018

2018

Snt. J Sridevi

Assi st ant
Pr of essor

Best Teacher
Award 2018 Nati onal

Solidarity
Committee

2018

Dr. Ch.
Kanchanl at ha

Assi st ant
Pr of essor

Best Teacher

Award 2018 Nati onal

Solidarity
Conmittee

2018

Smt. M
Shant haveni

Lect urer

Best Teacher

Award 2018 Nati onal

Solidarity
Committee

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 129 Vi 20/ 06/ 2019 26/ 07/ 2019

BCom 401 Vi 07/ 06/ 2019 26/ 07/ 2019

BCom 405 Vi 07/ 06/ 2019 26/ 07/ 2019

BSc 467 Vi 21/ 06/ 2019 26/ 07/ 2019

BSc 468 Vi 21/ 06/ 2019 26/ 07/ 2019

BSc 471 Vi 21/ 06/ 2019 26/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution and | QAC constantly on the path of devel opment and
i npl ementation of strategies for the continuous Enhancenent of Quality by

i ntroducing Reforms in the Evaluation Pattern. The Institution while adhering to
Gsmani a University norns regardi ng Eval uation, also believes that Exam nations

shoul d be an integral part of the teachinglearning process and that an event
based eval uati on does not adequately enable to evaluate the real |earning of a
student. Hence, the Coll ege adopted a Continuous Conprehensive Eval uati on ( CCE)
whi ch provides sufficient scope to test the skill and know edge acquired by the

students during the course of their study. Internal Evaluation is based on




performance under various criteria Assignnents,
tests, Class interaction,
conducts two internal

students’

Assessments, Attendance, Slip
Peer group learning and Creativity. The Coll ege
assessnents and Term end exami nations to nonitor the

academ ¢ perfornmance and their grades are assessed. Various nethods
of student evaluation are adopted through Assignhnents, Case studies, Slip
tests, Projects, Quizzes, Presentations, JAM Book reviews, Viva, Objective
type questions, G oup discussions etc.

The progress and grades are discussed
with the parents during parent teacher

neeting. The Institution closely
noni tors the Eval uation Process by specifying the nethodol ogy to be foll owed

and keeping records of the outcones. Thus while end senester/year assessnent
i dentifies whether the | earning outcones have been achi eved or
approach ensures Conti nuous Eval uati on of student

not, CCE
deficiencies can be rectified pronptly.

| earni ng so that any

Internal assessnment has positively
i npacted the students which is reflected in the good performance in University

Exam nations bringing laurels to the Institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Exam nations are part of the Education process and serve to assess Students’
Academ ¢ Performance. All these details are printed in the Handbook which is
distributed to the students at the beginning of the academ c year.Institution

has continuous internal evaluation systemwhere in |

exam nations are conducted per senester for
assessnent and assi gnnment)
Mar ks (20 Marks)

and Il internal
15 and 20 marks (I nternal
respectively. Average of two Internal
is taken for final credits. Assignments are given well in
advance and the tinely submission is ensured by the departnments.|t was noted

that the nunber of students attendi ng such tests was on and increase.
was made to inprove the performance of

Assessnent

An effort
| ow scorers conducting renedi al cl asses.
The Academnic Cal endar of an affiliated College is constrained by the Al nanac

prepared by the University, whether it is about assessnments or about conpletion
of the Course. the College has tried to introduce several
aspects of learning including celebration of special

specific inportant days, Certificate courses,
student conmunities’

However,

addi ti onal
Depart ment / subj ect

cel ebrating the diversity of the
talents and capabilities and skills in various ways. The

col | ege adheres to the Al nanac prepared by the University. However, our

Academ ¢ Cal endar goes way beyond the Al manac and ensures that the College’s

commitnent to holistic education and student experience are fulfilled through a
wel | pl anned action plan of the year. Senester system (CBCS). Governnent

flagship prograns |ike TSKC training (Tel angana Skills Know edge Centre),
MOOCs, JI GNASASt udent study projects,

days,

are carried out along with regul ar
curriculum

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ipgdc.in/psc.htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
129 BA HEP 70 52 74
111 BA EPP EM 10 5 50
401 BCom Ceneral EM 86 46 53



http://ipgdc.in/psc.html

405 BCom Conp. 51 31 61
Appl . EM

406 BCom Vocat i onal 12 6 50
EM

471 BSc M .Bc.C EM 23 15 65

468 BSc M P. Cs EM 33 23 70

467 BSc M S. Cs EM 31 25 81
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ipgdc.in/pdf/SSS 2018-19. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 2 UCGC, SERO, 290000 0
Proj ects CGovt. of India
Student s 2 CCE( COW SSI O 0 0
Resear ch NER OF
Projects (O her COLLEG ATE
t han conpul sory EDUCATI ON
by the
Uni versity)
Student s 2 AGASTYA 0 0
Resear ch | NTERNATI ONAL
Projects (O her FOUDATI ON
t han conpul sory
by the
Uni versity)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nnovati ons and
Devel opnents in Macro,
M cro and Nanomateri al

Sci ences(Nati onal
sem nar)

Physi cs

14/ 11/ 2018

Recent | nnovations and
Devel opnents in
Mat hemat i cal
Sci ences(state semi nar)

Physi cs

30/ 10/ 2018

| PR AN OVERVI EW

Political

sci ence

19/ 02/ 2018



http://ipgdc.in/pdf/SSS_2018-19.pdf

Basi ¢ Concepts in
Physi cs(wor kshop)

Physi cs

28/ 03/ 2019

Hunor ous
Mushai r a( wor kshop)

Ur du

07/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Teacher Snt. Vijaya Nat i onal 05/ 09/ 2018 Certificate
Awar d solidarity of honor

commi ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Nat i onal 05/ 09/ 2018 Certificate
Awar d Snt . Shant haveni solidarity of honor
conmi ttee Gandh
i bhavan, Nanpal |
y
Best Teacher snt. Kiran Nat i onal 05/ 09/ 2018 Certificate
Awar d Kurrar i solidarity of honor
comm ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Dr. B.S. Nat i onal 05/ 09/ 2018 Certificate
Awar d Aruna solidarity of honor
conmi ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Sm . Shaj ahan Nat i onal 05/ 09/ 2018 Certificate
Awar d si ddiq solidarity of honor
comm ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Smt . Khader unn Nat i onal 05/ 09/ 2018 Certificate
Awar d i sa solidarity of honor
conmi ttee Gandh
i bhavan, Nanmpal |
y
Best Teacher Sri. Mohd Nat i onal 05/ 09/ 2018 Certificate
Awar d waheeduddi n solidarity of honor
commi ttee Gandh
i bhavan, Nanpal |
y
Best Teacher St . Nat i onal 05/ 09/ 2018 Certificate
Awar d B. Saritha solidarity of honor
conmi ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Snt. E. Udaya Nat i onal 05/ 09/ 2018 Certificate
Awar d sree solidarity of honor
conmi ttee Gandh
i bhavan, Nanpal |
y




Best Teacher Ant ul wahab Nat i onal 05/ 09/ 2018 Certificate
Awar d solidarity of honor
conmi ttee Gandh
i bhavan, Nanpal |
y
NSS Yout h Ms. Ranana Nss youth fes 28/ 01/ 2018 Certificate
Festi val B.com 3rd tival (singing of appreciation
(St udent)
Yuvat ar angam Ms. Hi mabi ndu Yuvat ar angan( 23/ 03/ 2018 Certificate
(Student) B.sc, |cce) Nss youth of appreciation
2 nd festival (singin
9)
Ji gnasa Tabassum CCE 23/ 02/ 2019 1st Prize
Begum
Best Teacher Smt . J. Sridevi Nat i onal 05/ 09/ 2018 Certificate
Awar d solidarity of honor
comm ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Sm.D. Valliso Nat i onal 05/ 09/ 2018 Certificate
Awar d wbhagyam solidarity of honor
conmi ttee Gandh
i bhavan, Nanpal |
y
Best Teacher Nat i onal 05/ 09/ 2018 Certificate
Awar d Dr . Ch. Kanchana solidarity of honor
Lat ha conmi ttee Gandh
i bhavan, Nanmpal |
y
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Pronoti on | PGDC(W Depart nent AKSHARAKRA MAGAZI NE 01/ 10/ 2018
of of Tel ugu NTHI ( TELUGU)
Literature

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)




Nat i onal Physi cs 3 02

Nat i onal M cr obi ol ogy 4 0

Nat i onal Bi ochemi stry 1 0

Nat i onal Chem stry 4 0

Nat i onal Commer ce 4 01

Nat i onal Tel ugu 5 0
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

H story

4

Hi ndi

Tel ugu

Cheni stry

Political

sci ence

Physi cs

M cr obi ol ogy

1
1
1
1
1
1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. ch. JBNS 2018 2 GDC KHAI 2
Transport Kanchana RATHABAD
properties I at ha
of I ndium
oxi de(
I N2C8)
nanof | ui ds
usi ng PVP
and
Gel atin
Opti cal, Dr. ch. PROCEEDI 2018 1 GDC KHAI 0
Ther mophys | Kanchana NGS OF RATHABAD
i cal and | at ha MATERI ALS
U trasonic OF
properties SPECI FIC A
of bio syn PPLI CTI ONS
t hesi zed (GRIET)
nano (I n20
3l ndi um
oxi de
fluids)
Revi ew Dr. ch. PROCEEDI 2018 1 GDC KHAI 0
on G een Kanchana NGS OF RATHABAD
synt hesi s | at ha MATERI ALS




of nanopar
ticles
from Pl ant
extract (p
roceedi ngs
of the
second
Nat i onal
conf erence
on
Material s
for
specific A
pplication
S

oF

SPECI FI C A

PPLI CTI ONS
(GRIET)

Singl e
pot G een
synt hesi s,
characteri

zation,

Ant i

t unor,
Ant i
bacteri al
, Anti
oxi dant
activity
of
Binetallic
silver and
copper nan
oparticles
usi ng
fruit pulp
of Pal nyra
fruit

Dr. ch
Kanchana
| at ha

JNBS

2018

GDC KHAI
RATHABAD

Ef f ect
of
nodi fi er
on the
sil ver
based f ast
i on
conducti ng
gl asses
for solid
state
batteries

Nageswar

Jour nal
of
Material s
Sci ence:
Material s
in Electro
ni cs,

2018

OSVANI A
UNI VERSI TY

Ef f ect
of

nodi fier
on battery
st udi es of
si |l ver base

d FIC

gl asses,

| oni cs

Nageswar

I ONI CS

2018

OSVANI A
UNI VERSI TY




P. | JETAE. 2018 CSVANI A
El ectri cal Nageswar UNI VERSI TY
studi es of Rao
DAgl (100D)
[0.667Ag20
0. 333{ (0.

4)B2C3( 0 P. | OP 2018 CSVANI A
. 6) TeQ2}] Nageswar |Conference UNI VERSI TY
fast ion Rao Series:

conducti ng Mat eri al s
gl asses, Sci ence
and Engi ne
ering
Dr . VYASA 2018 | PGDC
KOLAKALURI |G NNARAPUN | RATHNALU NAMPALLY
ENCCH AADI AAD
AANDHRUDU | NARAYANA
KAVYAM
RASA
POSHANA
TELUGU Dr. 2018 | PGDC
LO SRI LA A |G NNARAPUN [ BHAVAVEENA NAMPALLY
ATHVAKATHA AAD|
LU PARI SHE | NARAYANA

ELANA

AATHVAKA Dr . LANGUAGE 2018 | PGDC
THATHVAKA |G NNARAPUN [AND LI TERA NAMPALLY
KAVYAM — AADI TURE:

AADI NARAYANA |THEIR SI GN
AANDHRUDU | FI CANCE
TO THE
PRESENT
—-DAY
SCCl ETY
| npact ASI YA I nt er nat 2018 | PGDC
of JABEN i onal and NAMPALLY
currency f j ournal of
[ uctuation Econom ¢
—A conpara and
tive Busi ness
Anal ysi s revi ew

of IT
conpani es
in India

Wnen Em ASI YA I nt er nat 2018 | PGDC
power ment JABEN i onal NAMPALLY
—A st udy Jour nal of
of pl ans, Mul tidisci
policies plinary Re

and progra asearch(1J

nmer s VR)

Mycobi os J Pr oceedi 2018 | PGDC
ynt hesi s Sridevi, ngs of the NAMPALLY
of Silver Anj u Nat i onal
Nanopartic | Rajan, K [Sem nar on




les by a [Pavani Sri |l nnovation
Soi | Harsha, V. |s and Deve

Fungal Ai shwarya [l oprment in
| solate, T Macr o,
ri choder na M cro and

Speci es Nano Mate

rial
Sci ences,

14t h
Novenber,

2018.

Nanonat e A Pr oceedi 2018 | PGDC
rials for Vi mal a ngs of the NAMPALLY
Bi oet hanol | Rodhe, G Nat i onal
Production |Srinivas , |Sem nar on

J. Sridevi |[lInnovation
s and Deve
| opment in

Macr o,

M cro and
Nano Mat e
rial
Sci ences,
14t h
Novenber ,
2018.

A Revi ew D. Sai Pr oceedi 2018 | PGDC
on Carbohy [Akhila, .J |ngs of the NAMPALLY
drat ePol ym| . Sri devi, Nat i onal

ers and Anj u Raj an |Semi nar on
its Applic I nnovati on
ations in s and Deve
Medi cal / Ph | opnment in
arnaceutic Macr o,
al, Agricu M cro and

| tural, Nano WNMate

Food rial
Pl astic Sci ences,
| ndustries 14t h
Novenber,
2018.
Worren Pr oceedi 2018 | PGDC
after J. Sridevi, |ngs of Two NAMPALLY

Forty - V. Srinath Day

Nutrition Nat i onal
and Sem nar on
Dietetics “Food
Safety,
Quality
and
Policy”,

“An NAYEEM The 2018 | PGDC
unendi ng BHANU Rl GHTS NAMPALLY
Question Jour nal
of Debate

on Wnen




Ri ghts and
Duti es”
“a VI JAYA “i nnovat 2018 1 | PGDC 0
revi ew on ions and d NAMPALLY
phot oel ect evel opnent
rocat al ysi s in
s based nmacr o,
anal yti cal m cro and
system for nano
det er m nat mat eri al
i on of sci ences”,
organi c
conmpounds
usi ng nano
structured
titani um
di oxi de”
D Vvallis “on 2018 2 | PGDC 0
“uvvi si bl e | owbhagyam | energi ng NAMPALLY
spectrosco trends in
py for spectrosco
anal ysi s pi c
of water p t echni ques
ol lution”. and their
applicatio
ns”
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 20 20 5
nar s/ Wor kshops
Present ed 0 5 5 5
paper s
Resour ce 0 1 1 2
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities




Bl ood Donati on NSS 4 400
Canp
Swaach Bhar at h NSS 4 1000
Canpai gn
Nat i onal NSS 4 500
Educati on Day
Radi o Jockey NSS 4 1000
Pr ogramme
St udent Vol unt eer NSS 4 100
orientation
pr ogr ame
Sakhi Programe NSS 1000
Oientation NSS 4 1000
pr ogr ame
MoU NSS 4 100
Speci al canp NSS 500
Bhagat h Si ngh NSS 4 1000
deat h anni versary
Vol untary service NSS 4 1000
in the nedical canp
Worl d wat er day NSS 4 1000
cel ebration
Pul se Polio Canp NSS 4 100
Harit ha Haram NSS 4 800

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Recognition

Benefited
NSS Education for M nority 1800
service to manki nd |Enpower ment Counci |
of India
NSS Excel | ence Award Mayuri Arts 1800
Heal th nutrition Excel | ence as CCE 1800
cl ub coor di nat or
Heal th nutrition Certificate of Academ ¢ Staff 500
Appr eci ati on Col | ege of India,
Hyder abad
Yout h Chanpi on Certificate of AgaazeBaat cheet 500

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




NSS

NSS Harit ha Haram 4

1000

NSS

NSS Bl ood 4

Donati on Canp

1000

NSS

NSS Swachh 4

Bharat h on 1st
August 2017

1000

NSS

NSS Rastriya Ekta 4

Di was (Nati onal
Unity Day) on
31st Cct ober

2017

1000

NSS

NSS Speci al
| br ahi npat nam

canp 4

1000

NSS

NSS Nat i onal 4

i ntegration

canp
(23.03.2018)

1000

NSS

NSS Rajiv Gandi 4

yout h canp
(13.02.2018)

1000

NSS

NSS Nat i onal 4

Educati on Day

1000

NSS

NSS Worl d wat er 4

day cel ebration

1000

NSS

NSS Pul se Polio 4

Canp

1000

NSS

NSS Sakhi 4

Pr ogr anme

1000

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Extension | ecture Sushnma goddet i | PGDC(W NAMPALLY 1
( ECONOM CS)
Extension | ecture Dr. kanchanal at ha | PGDC(W NAMPALLY 1
(PHYSI CS
Extension | ecture Dr. G AAD | PGDC(W NAMPALLY 1
NARAYANA
Ext ensi on | ecture J. SRI DEVI (M CRO | PGDC(w) NAMPALLY 1
Bl CLOGY)
Extension | ecture ASI YA JABEEN | PGDC(W NAMPALLY 1
Extension | ecture NAYEEM BHAANU | PGDC(wW) NAMPALLY 1
Extension | ecture SHAJAHAN SI DDI QUI | PGDC(W NAMPALLY 1
Ext ensi on Lecture | PGDC(W NAMPALLY 20
B. Sari t ha( Conput er
Appl i cations)
Extensi on Lecture Madhu | PGDC(W NAMPALLY 20




Basi n( Conput er
Appl i cations)

Ext ensi on Lecture

B. Sant osha( Conput er
Appl i cati ons)

| PGDC(W NAMPALLY

20

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Pr oj ect PRQJECT, SE I nnovati ve 12/ 07/ 2018 20/ 07/ 2019 Student s
wor k M NARS, WORK |Technol ogi es
SHOPS
Pr oj ect PROJECT, AGASTYA I N 19/ 06/ 2018 21/ 05/ 2019 Student s
wor k WORK SHOP, TERNATI ONAL
TSKC JOB | PCDC 25/ 07/ 2018 20/ 03/ 2019 St udent s
TRANI NG
JOB FI RST AI D 19/ 07/ 2018 15/10/ 2019 Student s
TECHNI QUE' S | DHANVANTHRI
CHARI TABLE
TRUST
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ur du 12/ 07/ 2018 SHARI NG KNOWLEDGE 80
ON RESEARCH
ACTI VI TES
Tel ugu 13/ 08/ 2019 SHARI NG KNOWLEDGE 200
ON RESEARCH
ACTI VI TES
Conput er Sci ence 02/ 02/ 2019 SHARI NG KNOW.EDGE 100
FOR ADVANCED
STUDI ES
Physi cs 18/ 07/ 2018 SHARI NG KNOW.EDGE 40
Econom cs 24/ 10/ 2018 SHARI NG KNOWLEDGE 100
ON RESEARCH
ACTI VI TES
CHEM STRY 18/ 07/ 2018 SHARI NG KNOWLEDGE 100
ON RESEARCH
ACTI VI TES
NSS 27/ 11/ 2018 FirstAid 300
Techni ques




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1599581

1599581

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenLi b Partially Helium- 3.1.4 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20460 725553 0 0 20460 725553
Books
11449 568465 0 0 11449 568465
Ref erence
Books
e- Books 600000 2500 0 0 600000 2500
Journal s 16 17704 0 0 16 17704
e- 30000 2500 0 0 30000 2500
Jour nal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 1 177000 0 0 1 177000
Aut omat i on




Weedi ng 886 146190 595 98175 1481 244365
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

06/ 03/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 119 2 2 1 2 1 16 400 0
g

Added 0 0 0 0 0 0 0 0
Tot al 119 2 2 1 2 1 17 400 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

400 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

YOUTUBE wWww. nar esht echnol ogy. com
YOUTUBE www. educat i on4u. com
YOUTUBE www. t ut ori al point.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2733216 2733216 76459

76459

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege nakes sure of optimal allocation and utilization of the avail able
financial recourses for maintenance and care of different facilities by hol ding
wel | organi zed neetings of various commttees constituted for this purpose and
usi ng the funds available with the college as per the requirenments in the



www.nareshtechnology.com
www.education4u.com
www.tutorialpoint.com

i nterest of students. Various conmittees are constituted for naintaining and
utilizing the physical, academ c and support facilities. Laboratories — Annua
verification of the |aboratories is done and various registers, |ike Consumabl e

Regi ster (chemicals and gl assware), NonConsunabl e Regi ster (equipnent) and
Bills file, are maintained in the departnents. Record of mai ntenance account is
mai nt ai ned by | aboratory technicians and supervised by Head of the Departnents

of the concerned departments. The following are the other measures for the
mai nt enance of various | aboratories: The calibration, repairing and mai ntenance
of sophisticated | aboratory equi pnment is done by the technicians of related
owner enterprises. The equi pnment used experinments are annually cl eaned and
mai nt ai ned by the concerned departnments and record of maintenance i s naintained
by | aboratory technicians and supervised by the Head of the Departnents of the
concerned departments. There is orderly disposal of waste of all types, such as
bi odegradabl e chem cal /chem cal and ewaste. Library The requirenments and |i st
of books is taken fromthe concerned departnents and Head of the Departnents
are involved in the process. The finalized list of the books required is duly
approved and signed by the Principal. Every year in the beginning of the
session, the students are notivated to register thenselves in library to use
I NFLI BNET. Suggestion box is also installed inside the reading roomto take the
feedback fromthe teachers as well as the students. Their continuous feedback
hel ps the institution a lot in introducing new ideas regarding library
enrichnent. Before appearing in the exanminations ‘No Dues’ formfromthe
library is mandatory for students to ensure the return of the books. Library
al so mai ntains a proper account of visitors (students and staff) on daily
basis. O her issues such as weeding out of old titles, schedule of issue and
return of books, etc., are chal ked out and neintained by the Iibrary comm ttee.

Sports Regardi ng the mai ntenance of indoor ganes facility, badm nton court,

vol l ey ball court, table tennis court, gymin the college, sports incharge
consults the coaches. Conputers Centralized conputer |aboratory established are
used to maintain conputers in the college. Conputer maintenance through AMC is

done on regul ar basis and nonrepairable systens are disposed off. Cl assroons

The Coll ege has a Building Conmittee for mmintenance of the infrastructure. At

the departnental |evel, Heads of the Departnents subnmit their requirenments to
the Principal regarding the classroomfurniture and others. The coll ege
devel oprment fund is utilized for maintenance and mnor repair work of the
furniture and other electrical equipment. Wth the help of the fulltime

sweepers, cleanliness of the class roons is maintained. They are wel |l equi pped
wi th nodern tools of cleaning. A conplaint register is nmaintained in the
office, in which the students as well as the faculty can register their

probl ems, which

http://ipgdc.in/pdf/mauSupport.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Postmatric State 824 0
frominstitution Schol ar shi p
Fi nanci al Support
from QO her Sources
a) Nati onal Merits 19 0
schol arship
b) I nt ernati onal NI L 0 0

No file upl oaded.



http://ipgdc.in/pdf/mauSupport.pdf

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Gui dance for 23/ 10/ 2018 250 TSKC
Competitive
Exam nati ons
Car eer 14/ 02/ 2019 302 UNDP
counsel I'i ng
Soft Skill 13/ 02/ 2019 700 TSKC
Devel opnent
Renedi al Coachi ng 05/ 11/ 2018 406 Al'l Departnents
Bri dge Courses 31/ 07/ 2019 427 Arts Sciences
Yoga — neditation 21/ 06/ 2018 758 NSS

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 UNDP 1136 1136 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
13 13 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
KARVY 200 130 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 25 B. com Gen Commer ce HOLY VBA
CA MOTHER PG

COLLEGE




2019 2 BA POLI TI CAL OSMANI A MA
SCI ENCE UNI VERSI TY POLI Tl CAL
ARTS COLLEGE | SCI ENCE EM
HYD
2019 2 BA H STORY OSMANI A B.ED / MA
UNI VERSI TY H STORY
ARTS COLLEGE
2019 3 BSC (MBC) CHEM STRY DEPARTNMVENT MSC
OF CHEM STRY | CHEM STRY
OSMANI A
UNI VERSI TY
2019 2 BSC (MBC) M CRO DEPARTNMENT MSC M CRO
Bl OLOGY OF M CRO Bl OLOGY
Bl OLOGY
OSVANI A
UNI VERSI TY
2019 1 BSC (MBC) CHEM STRY MONASH MS BI OTECH
& M CRO UNI VERSI TY NOLOGY
Bl OLOGY AUSTRALI A
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Cvil Services

Any O her

Rl O]J]O|O|lO|lO| O]l O] O

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
TABLE TENNI S | NSTI TUI TI ON 50
CHESS I NSTI TUI TI ON 25
CARROM | NSTI TUI TI ON 200
TENNI KO T | NSTI TUI TI ON 150
KABBADI I NSTI TUI TI ON 250
BADM NTON [ NSTI TUI TI ON 180
KHOKHO | NSTI TUI TI ON 150

No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Nat i onal Nat i onal 1 0 11011840 Saba
MUAYTHAI C 1918 Begum
hanpi onshi
p Juni or
2018 Rifil Nat i onal 1 0 11011840 Syeda
drill 1057 Sar a
2018 Nat i onal Nat i onal 1 0 11011840 Saba
MUAYTHAI C 1918 Begum
hanpi onshi
p Seni or
2018 | SKU | nt er nat 1 0 11011840 Saba
Karata Cup i onal 1918 Begum
2018 Thai Nat i onal 1 0 11011840 Saba
Boxi ng 1918 Begum
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

On the occasion of elections college has conducted el ections in college for
col l ege representatives and departnental representatives (Arts, Science,
Commerce) to enhance the | eadership qualities anong the students also to

notivate the students to take responsibilities. CR groups actively involved in
the follow ng what Sapp (social nedia):sharing informati onfastly and savi ng
time. Hacking certificate course: Fresher’s day party. Teachers day

cel ebrations Excursion (wonder |a) Gandhi Bhavan(conpetition) Breast cancer

Ral |y Yoga Day. Bathukkamma: 5k run (people plaza) Comerce Exhibition Karate
Cl asses Leprosy Awareness Wal k Haritha Haram Tree Pl antati on Annual day

Vol unt eer Yuvatarangam (Cluster level) Innovi: Food fest Wnen enpower nent

awar eness Entrepreneurship

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The concept of alumi association evolved for needs fromboth the ends, i.e.
academ ci ans and professionals, in the aimof building a bridge between coll ege
life and career life, so that the fresher graduates are nmade proactive to face
the current challenges of conpetitive professional world. Both the ends shal
work hand in hand to help each other for achieving the goal. The idea took
shape and formati on of Alumi Association turned into reality The term Al umni
Associ ati on has been expanded in recent years to also refer to forner enpl oyees
of business organi zations. Qur College Alumi associations often organize
soci al events, publish newsletters or nagazines, and raise funds for the
Institution. Alumi neetings provide a variety of benefits and services that
hel p al utmi mai ntain connections to our institution and fell ow graduates

5.4.2 — No. of enrolled Alumni:




73

5.4.3 — Alumni contribution during the year (in Rupees) :

7300

5.4.4 — Meetings/activities organized by Alumni Association :

2 nmeetings in a Year in the Months of Cctober and April

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Principal is the DDO (Drawi ng Di sbursing Officer] of the College. A
the menbers of staff play significant roles to participate in the proceedings
and i nportant decisions concerning acadeni ¢ and adm nistrative aspects of the
coll ege. 2. The heads of departnments take decisions regarding acadenic
i nnovations and other related activities in consultation with the nenbers of
staff. 3. There are 47 conmittees in the college for various academ c and
adm ni strative works |ike Adm ssions, Exam nations, |QAC, UGC, Cultural and
Literary, Library, Sports etc. Each committee has a coordi nator/convener and 45
menbers. Thus all the teaching and nonteaching staff are involved in the
adm nistration. In sonme conmittees |ike College planning and devel opnent
committee(CPDC) parents, students and philanthropists are also the nenbers thus
maki ng them al so a part of management. Principal is the chairperson of al
committees. Principal decentralizes the nanagenent by assigning the rel ated
duties to the coordinator of the commttee who in turn coordinates with the
menbers and execute the duty as a team 4. Any financial decision is taken
based on the resolution passed in the staff neeting or commttee neeting
chaired by the principal. Thus all the stakeholders are the participants in
managi ng the college adnministration. 5. There is a Staff club which is
unofficial body, it conprises of the President, Secretary and treasurer. It
operates as unifying factor anong the nenbers of staff and organi zes vari ous
social ,cultural and welfare activities. 6. Decentralization and participative
managenent of the institution is best shown in the case study of Exam branch
and Mentor Mentee system e« Exam nations are conducted as per the schedul e
notified by the Gsnmania University. At the college | evel academ c coordi nator
takes care of the exam nations. There are 5 nenbers in the conmttee. The
coordi nator distributes the work to the nmenbers who in turn takes care of their
all otted groups. Faculty nenbers al so support the systemw th guidance to the
students in paynent of examfee etc. ¢ MentorMentee : There is well planned
Ment or Ment ee systemin the college. Around 30 students are nade into a group
and allotted to a Mentor who is a faculty nmenber. Mentors take care of the
student s/ mentees of their group. They go through the particulars of al
students, their socioecononi c background, their hobbies and interests, their
strengt hs and weaknesses and hi dden tal ents. Mentors conduct conti nuous,
regul ar neetings with the mentees and guide themin all curricular and extra
curricular activities. Mentors encourage the students to participate in various
extra curricular activities. The college has different whatsapp group for
staff, class representatives, departnents and for different classes so that
i nformati on can be passed i medi ately and effectively. Inportant announcemnents
and academc information is sent to students through these what sapp groups
only.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The college strictly follows the
syl | abus prescribed by the Gsnmani a
university which is the affiliating
university. Five faculty nenbers are

appoi nted as nenbers in various Boards
of studies of university and university
coll eges thus participating in the
curricul um devel opnent and CBCS( Choi ce
based credit systen) curriculumis
foll owed since 201617 as per the
university rules thus giving
flexibility to the students to sel ect
the course as per their choice. There
is alot of scope for the students to
pursue certain interdisciplinary course
al so as Ceneral Elective.

Teachi ng and Learni ng

Faculty are recruited by the state
gover nnent as per UGC normns thus
mai nt ai ni ng the standards of teaching.
CGuest faculty are appointed agai nst the
sanctioned vacant post through a
selection conmittee. Academ c schedul e
foll owed by the college according to
t he al manac gi ven by Osmani a
Uni versity. The col |l ege prepares annual
pl an including various activities based
on academ c cal endar given by
Conmmi ssi onerate of collegiate
education. Student Semi nars, C assroom
conpetitions, role plays, student
proj ects, Renedial coaching etc. are
conduct ed. Teaching faculty are
encouraged to attend Orientation
courses, refresher courses, semn nars,
conferences etc. College nagazi ne
publ i shed annual |y

Exam nati on and Eval uati on

The col | ege exam nati on system works
in consonance with rules franed by the
Gsmani a uni versity. Exami nations are
conducted at the end of each senester.
20 marks are given through interna
exans hence giving full scope to
eval uate the students thoroughly by
various nethods |ike assignnents,
cl assroom activities, slip tests etc.
Mar ks for internal exams are posted
online in the university website. There
is an exam nation branch maintai ned by
the exam nation comm ttee of the
college. Al the grievances related to
the exans are dealt by the Exam branch
of the college.




Research and Devel opnent

e In “Jignasa” research conpetition
conducted by CCE, six projects from
col l ege were sel ected out of which one
fromdepartnment of Urdu done by a group
of 5 students under the supervision of

M. MD. Waheeduddi n won 1st prize at

state | evel, received cash prize

Rs. 25,000/ « Mss B.Nithisha and M. G
Srivani filmed a short filmon concept

of Save Nature care Nature which was
shortlisted anong top 5 out of 27 short
films. ¢ Faculty attended 33 nati onal
international seminars. ¢ 21 articles

published in national, internationa
journals. ¢ One national and one state

| evel sem nar organi sed

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

20 books worth Rs. 4000/ are purchased
in various subjects in 201819.
Inflibnet and Nlist in library for
ef ficient managenment. Copier, printer,
nappy vendi ng machi nes, 20 conputers
are procured. Seventy |akh from RUSA
fund is allotted for upgradati on and
renovation of the canmpus which is going

on.

Human Resour ce Managenent

Thr ough wor kshops and trai ning
prograns conducted by CCE, faculty
update their know edge and teaching

skills. 2. Teaching staff attend
i nduction prograns, OCs, RCs, and ot her
sem nars, conferences and faculty
foruns.

| ndustry Interaction / Coll aboration

Various departnments have Menoranda of
understanding with industries and
organi zations. W have a total of 5
MoUs by departnents of Conputer
Sci ence, Physics, TSKC, Urdu, NSS thus
maeki ng col | aborations with rel ated
organi zations for the benefit of the
students

Adm ssion of Students

Onl i ne admi ssion through DOST website
of Tel angana Governnent. 2) It is based
on nmerit cumroster basis. 3) Adnission

conmttee is fornmed for certificate

verification and to conpl ete ot her
necessary nmatters relating to
adm ssi ons

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l action plans made by the
departnents are uploaded in the
of ficial website of college. | QAC gives
instructions and information to the
departnents and i ndividual s through




emai | and nobile. The notices and
circulars are intimated to the staff
t hrough nobi | e.

Adm ni stration

Al official comruni cations are
carried out via email.

Fi nance and Accounts

Salary bills are prepared online
t hrough official website of Tel angana
governnent. paynent of salaries to the
staff, adm ssion fee, examfee are all
done electronically

St udent Admi ssion and Support

Onl i ne adm ssion through DOST website
of Tel angana governnment. Student
schol arshi ps are processed and
deposited online. Cash prizes to the
students are transferred online
directly into their bank accounts

Exam nati on

Hal | tickets, nomnal rolls are
provi ded online by the university.
Question papers are sent through online
by the university which are downl oaded
in the college half an hour before
exam All the information during exanms
is also given to the university online.
Mar ks for internal exanms are posted
online in the university website.
Results are announced online on the
university website. Department w se
results are sent to the concerned HODs
t hrough enmi |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L CAl MBOnl 0 45
i ne 18/ 01/ 2019 |19/01/ 2019
accounts
and
conput er
training




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

by the state governnent
for free nedica
treatment, group
i nsurance by the state
governnent. At the
coll ege | evel nega health
canp cal | ed Bhagya heal th
check up was conduct ed.
Al'l woren enpl oyees are
provided with 5 specia
casual |eave for each
cal endar year. There is a
provision for child care
| eave for a period of 90
days to wonen enpl oyees
havi ng m nor children.

by the state governnent
for free medical
treatment, group
i nsurance by the state
governnent. At the
col |l ege | evel nmega health
canmp cal | ed Bhagya heal th
check up was conduct ed
Al'l women enpl oyees are
provided with 5 speci al
casual |eave for each
cal endar year. There is a
provision for child care
| eave for a period of 90
days to wonen enpl oyees
havi ng mi nor chil dren.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 01/11/ 2018 30/ 11/ 2018 29
| nducti on
Pr ogr amme
Wor kshop on 1 03/ 01/ 2019 08/ 01/ 2019 5
MOQCs
HE and HR 2 04/ 02/ 2019 05/ 02/ 2019 1
Academi ¢ 1 25/ 03/ 2019 25/ 03/ 2019 1
Part nership
Orientation 1 25/ 03/ 2019 25/ 03/ 2019 1
on personality
devel opnent
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 23 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal th cards provided Heal th cards provi ded Central and State

gover nnent schol ar shi ps,
heal th canp, cancer
awar eness progranmes, At
the coll ege | evel mega
heal th canp cal | ed Bhagya
heal th check up was
conduct ed. Concessi onal
bus passes and train
passes are provided to
the students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

fi nanci al

The institute has a nechani sm for

internal and ext

i mprovenent.

ernal audit. External

audit conducted by PAG Pay and Accounts) on 9th January 2019
Commi ssi onerate of collegiate education constitutes a conmittee from other

institutions to conduct academ c and admi nistrative audit.

activities of the college and gi ves suggestions for

t he
Action taken

They verify al




| report will be sent to the O O CCE.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Grants from i ndivi dual 45682 students

and Non Gover nment
fundi ng agenci es

No file upl oaded.

6.4.3 — Total corpus fund generated

45682

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes AG Audi t Yes | QAC
Adm nistrative Yes AG Audi t Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Meeting with Parent Teacher Association once in a year. 2. Feedback fornms are
taken fromthe parents. 3. Participation of parents in Coll ege day and
Fresher’s day. 4. Parents are the nenbers of the Coll ege and Pl anni ng
Devel opnent Conmittee. So they are involved in various devel opment al

pr ogr anmes.

6.5.3 — Development programmes for support staff (at least three)

1. Oientation is given in new accounting packages. 2. Conputer awareness
programre is conducted. 3. Health checkups are done in the Health Canp which
was conducted in the college. 4. Appreciation prizes are given to the support

staff in the coll ege annual day.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Certificate course in personality devel opnent is introduced. 2. Menorandum
of understanding by five departnments with various organizations 3. Mre
el ective options are introduced |ike Botany, Zool ogy, Physics and Statistics 4.
Request sent for regular Physical Director to Comni ssionerate of Collegiate
Education 5. Trials are on for introduction of NCC in our college. Presently
our students are enrolled for NCC and are are excelling. One student Syeda Sara
Fathima stood first in shooting in about 800 candi dates secured gold nedal in
synchronised drill. 6. Automation of Library is in the process. 7. ICT is
enhanced and website is updated. 8. 1QAC is formalised.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Job fairs
conduct ed

25/ 11/ 2018

25/ 11/ 2018

25/ 11/ 2018

200

2018

Job fairs
conduct ed

09/ 04/ 2019

09/ 04/ 2019

09/ 04/ 2019

150

2018

State
| evel
sem nar by
Facul ty of
sci ence

30/ 10/ 2018

30/ 10/ 2018

30/ 10/ 2018

500

2018

Sel f
def ence
wor kshop
organi sed by
VWrren
enpower nent
cell

26/ 09/ 2018

26/ 09/ 2018

28/ 09/ 2018

180

2018

2 job
fairs
or gani sed
under TSKC

25/ 11/ 2018

25/ 11/ 2018

25/ 11/ 2018

200

2019

St udent
st udy
proj ects
encour aged.

05/ 02/ 2019

05/ 02/ 2019

05/ 02/ 2019

2019

Student s
wer e
encour aged
to
partici pate
in state
| evel
literary and
cul tural
conpetitions

04/ 01/ 2019

04/ 01/ 2019

29/ 01/ 2019

30

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 40 10
yoga Day

Cel ebration

Participation 30/ 09/ 2018 30/ 09/ 2018 55 2

i n Breast

Val k at

Cancer Awer ness
KBR




Par k

Sel f Def ence
Trai ni ng

26/ 09/ 2018

28/ 09/ 2018

180

Awar eness
programme on
“Menst r ual
Hygi ene for
Adol escent
Grls"’

22/ 01/ 2019

22/ 01/ 2019

80

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

16. 6
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift No 0
Ranp/ Rai | s No 0
Braille Yes 3
Software/facilities
Rest Roons Yes 1500
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 14/ 08/ 2 11 Toys di on the 15
018 stributio|occasion
n at of 71st i
Speci al |ndependen
School ce day ce
| ebration
2018 0 1 16/ 10/ 2 1 Swachh 50
018 bhar at awar eness
awar eness |in | ocal
programe | people
about
sawacht a




2018

27/ 02/ 2
019

11

Conmput er
training
for govt.
school
children

to
create
awar eness
i n school
chil dern
about use
of
computers

100

2018

22/ 07/ 2
018

Mee
Seva
Franchi se
Exam

D st.
Col | ect or
has
conduct
witen
test for
di stribut
i on of
Mee Seva
Franchi se

100

2018

29/ 07/ 2
018

TSPSC
Exam

Recruit
ment test
for
Host el
Wel fare
O ficers
in tribal
wel fare
Dept. in
T.S

500

2018

16/ 09/ 2
018

11

TSPSC
Exam

Recruit
nment test
for
VI LLAGE
REVENUE
OFFI CER
I N
REVENUE D
EPARTIVENT
inT.S

1000

2018

30/ 09/ 2
018

JNTUH
Examdl

JNTU
has
conduct r
ecui t nent
test for
Tel angana
State
| eva
Pol i ce
dept .

500

2018

01/ 12/ 2
018

11

Rl CM
Exam

Sel ection
Test for
Rashtriya
I ndi an
Mlitary
Col | ege

60




2019 1 0 06/ 01/ 2 1 UPSC Prelim 940
019 Exam nary exam
i nation
for Engin
eering
Servi ces
2019 1 0 03/ 02/ 2 1 UPSC 500
019 Exam conbi ned
def ence
services
2019 1 0 16/ 04/ 2 1 Pol ycet 231
019 Exam nati |Sel ecti on
on for
Di pl oma
i n Engene
ring by
T.S Covt
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L 02/ 06/ 2018 NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 200
Mat hermat i cal Day 22/ 12/ 2018 22/ 12/ 2018 200

Republ i ¢ Day 26/ 01/ 2019 26/ 02/ 2019 250
Sci ence Day 28/ 02/ 2019 28/ 02/ 2019 450
Wonens Day 08/ 03/ 2019 08/ 03/ 2019 700
Cel ebration

Yoga Day 21/ 06/ 2018 21/ 06/ 2018 250
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 300
Nati onal Sports 29/ 08/ 2018 29/ 08/ 2018 400

Day
Bat hukamma 12/ 10/ 2018 12/ 10/ 2018 300
cel ebration
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 1200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

5. Green Landscaping with trees and plants The college has a wi de canpus with a
huge trees and flowering plants which provides a sarine atnosphere. College
al so conducts various programes not only to pronote the clean and green canpus
but al so cl eanliness of social and public places |ike bus stand and rail ways.
The institution has taken initiatives to present the saplings in all events and
occasions to the chief guests and others to pronote eco friendly trend. The
staff nenbers are notivated to gift a sapling to the institution and their
bi rt hdays and anni versari es or other personal occasions. The college cel ebrates
Green day and conducts guest |ecture and extension programres to pronote the




green practices. The departnents conducts progranmes to di scuss environnenta
i ssues and sensitize about the protection of environment. Harithaharam
committee and NSS conduct plantation programres in the college and other places
i ke DRDO, villages etc.

1. Students and staff using Public Transport : A |large nunber of students and
staff prefer walking to reduce stress and air pollution. Majority of students
and staff depend upon public transport such as Metro trains, MMIS Govt. Buses
sharing autos etc and very few staff use personal vehicles. The staff also
supports pooling in the cars and two wheel ers.

2. Students, staff using Pedestrian friendly roads The col | ege canpus supports
pedestrian friendly roads.

3. Plastic Free Canpus Notices are put up in the canpus to refrain from use of
all types of plastics. In addition it is nonitored that to stop plastic bags
comng in the canpus at the main gate. The institution organi zes awar eness
programes to nake the coll ege canpus free fromplastics students are notivated
to use ecofriendly bags nade of jute, cloth and paper

4. Paperless Ofice The institution is forwarding digitalized notices to the
staff and students to the maxi num extent to reduce the usage of paper. Emails
whats app is used to share the information. Al the correspondence with CCE is

done through Eoffice. The college pronotes El earning tools such as Snart
classroons, Virtual classroons etc. The inportant study nmaterial, question
banks, | ecture notes are shared with the students wi thout any use of paper
t hrough word and PPTs, by various apps.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of Practice Student as Teacher Objectives of the Practice The main
obj ective of the practice is « To nake the students enable to share their
know edge ¢ To give exposure to the teaching » To asses and enhance the
abilities and potential to the students 2. The Context It has been w tnessed
that in this world of conpetition only Degree oriented |earning is not
sufficient for the students. They need to acquire various skills and groom
their personality for attaining a single Job. As theTeaching as a profession or
as a career is a last choice except a few, the young generation is inclined
towards ot her professions. This practice has been initiated to notivate the
young | earners by giving them exposure of the practical field. Teaching while
they are still a student, inprove their confidence and strengthen the existing
know edge. And being a student they can well aware of the weakness of the other
learners and it will in turn create enpathy in themtowards the students and
teacher at the sane tinme. This practice will help the students to transformthe
way they manage their tinme and energy. It will pronpote the talents and notivate
the students to learn in depth the subject. 3. The practice Indira
priyadarshini Govt. Degree College has a privilege of having a MAM Juni or
Col I ege and School within the canpus that hel ped out to successfully inplenent
the practice without going extra mle. This practice “Student as a Teacher” has
been adopted by alnost all the departnents of the college they take sessions on
the subjects prescribed to the Internedi ate students and school students. They
also interact with themon the common val ue addi ng sessions |ike conmunication
skills and Gender Sensitization. The students are grooned to take the session
and they are provided with reference books special enphasis will be given to
use smart devices. The students prepare PPT's for their sessions and get it
checked by their nentors. This practice has been initiated to notivate the
students towards teaching but also has a |ong termgoal of producing the best
teachers for the future community. 4. Evidence of success Students enacting as
teachers has proved within no time to be one of the productive progranme. Both
the learners and teacher’s feedback reveals that this is a effective and




beneficial. The students who have taken the session have revealed that it has
cut back their stage fear and boosted their confidence |evel. They al so
realized that one cannot pour froman enpty cup. this realization |ead them
towards research and understanding the concept with nultiple dinmensions. The
f eedback taken by the young students fromJr. College and school reflects that
when they have wi tnessed their seniors taking the sessions that notivated them
It is also benefiting themin terns of newinformation in a friendly
at mosphere. 6. Problens Encountered and Resources Required Every new way has
its owmn difficulties and challenges. This new initiative of transformng a
student into ateacher has anticipated certain problens. ¢« The cooperation form
t he managenent of the school and colleges in terns of permission required time
for the session is a challenge.  The |earners enacting as a teacher sone tine
go out of track and |ose their confidence which in turn create an uneasy
situation in the class. It also affects the discipline of the students. ¢ This
practice is difficult to continue at regular intervals as it sonetines affects
the academ c of students. Solution: The NEP has declared that there nust be a
train the Trainer semester as a part of degree curriculum so that is becones a
part of their programre, giving an opportunity for every student to becone a
teacher. 1. Title of the Practice Oganizing free Medical Health checkups. 2.
hj ectives of the Practice The main aimof the practice is to bring awareness
of prevention and health pronotion to the students and deprived who have no
access to basic health care services. 3. The Context Majority of Govt. College
students are aneam c, nmalnurioned as nost of themare fromnmarginalized
sections of the society. Due to health issues they are not regular to college
and the rate of dropouts is increasing. 4. The Practice The four NSS Units and
Bhagya comrittee of the college regularly conducts free health checkups viz,
General, Nutrition Camp (Vitamin D), Dental, Ophthal nol ogy, Gynacol ogy, ENT
etc. Experienced and specialized doctors exani ne and gi ve nedi cal advi se,
prescribe Medicines and distributed to the prescribed viz Coll ege students,
outsides etc. during NSS special Canps in adopted villages also free health
checkups are organi zed and nedicines are distributed. The coll ege students are
given health cards. 5. Evidence of Success “Health is wealth” is the notto of
free Medical health Checkups. The coll ege students are given Health Cards.
Students health information details on the cards helps themto nmonitor their
i mprovenents. It gives them opportunity to donate blood to the needy. Free iron
tablets are distributed by the canp doctors as nmany students are aneam c. 6.
Probl ems Encountered and Resources Required Arrangi ng a nega Heal th Checkups is
a though task as the equi pnment required needs to be transported and setup in
the prem ses. Students sonmetines do not disclose their problem Comrunicating
with all specialists and arrangi ng the checkups on a particular date and tinme
is adifferent tinme consum ng task. Approaching the sanme doctor after health
checkups is a problemand costly affair to the students. Regular physician in
health centre of the college is needed.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ipgdc.in/pdf/Best Practice 1

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Strengt heni ng physical, nental, and enotional health The WHO constitution
states: Health is a state of conplete physical, nmental and social wellbeing and
not nerely the absence of disease or infirmty. An inportant inplication of
this definition is that nental health is nore than just the absence of nental
di sorders or disabilities. Being nmentally or enotionally healthy is nuch nore
than being free of depression, anxiety, or other psychol ogical issues. The n nd



http://ipgdc.in/pdf/Best_Practice_1

and the body are intrinsically linked. The inprovenment of physical health,
makes a human being healthy. The coll ege takes necessary steps to inprove the
heal th of their students by organi zi ng Mega Heal th canps, conducting awareness
programres related to health issues which generally the adol escent girls and
young wonen suffer. The students are involved in various physical activities
under the supervision of physical director to keep themfit physically. The
institution organi zes Awar eness canps, yoga day, sports conpetitions,
sel f def ense programes etc. to enpower and strengthen the young wonen. Rhythmc
exerci se that engages both arns and | egs, such as wal king, running, martial
arts, or dancing are a part of regular activities of the college. Al these
activities automatically experience greater nental and enotional well being.
Physical activity lift up the nood, inprove nenory provi de added energy, and
relieve stress. Stress takes a heavy toll on nmental and enotional health, so
it’s inportant to keep it under control. While not all stressors can be
avoi ded, stress mmnagenent strategies can help to bring things back into
bal ance. As nost of the students are fromthe background where they will be
dealing with critical issues. The institution take extra care and organi zes
various counseling sessions for the students. Mental health is fundanmental to
our collective and individual ability as humans to think, enote, interact with
each other, earn a living and enjoy life. Strengthening physical, nental, and
enotional health The WHO constitution states: Health is a state of conplete
physical, nmental and social wellbeing and not nerely the absence of disease or
infirmty. An inportant inplication of this definition is that nental health is
nore than just the absence of nental disorders or disabilities. Being nmentally
or enotionally healthy is much nore than being free of depression, anxiety, or
ot her psychol ogi cal issues. The nmind and the body are intrinsically linked. The
i mprovenent of physical health, nmakes a human being healthy. The coll ege takes
necessary steps to inprove the health of their students by organi zi ng Mega
Heal t h canps, conducting awareness programes related to health issues which
generally the adol escent girls and young wonen suffer. The students are
i nvol ved in various physical activities under the supervision of physica
director to keep themfit physically. The institution organi zes Awareness
canmps, yoga day, sports conpetitions, selfdefense programmes etc. to empower
and strengthen the young wonen. Rhythm c exercise that engages both arms and
| egs, such as wal king, running, martial arts, or dancing are a part of regular
activities of the college. Al these activities automatically experience
greater nental and enotional wellbeing. Physical activity lift up the npod,
i mprove nmenory provide

Provide the weblink of the institution

http://ipgdc.in/pdf/intDi st _2018_19. pdf

8.Future Plans of Actions for Next Academic Year

As the institution has to go for NAAC Reaccreditation in the new format the
faculty must be oriented to prepare the SSR as per guidelines. Criteria
coordinators to be constituted, Review neetings to be conducted frequently for
conpl etion of SSR | nportance of participative |learning nmust be pronoted with
i nnovative nethods of teaching. Student study projects curricular, cocurricular
activities and extracurricular activities of all departnents nust be properly
arranged. Research, consultancy and extension activities rmust be further
strengt hened. Upgradation of facilities and library automati on needs to be
conpl et ed
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