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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl UVAVHESHWARI GOVERNVENT DEGREE
COLLECGE

Name of the head of the Institution

Dr . Ch. Ramachandr am

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08541278625
Mobile no. 9703835525

Registered Email

prl-gdc-kdnl -ce@ el angana. gov.in

Alternate Email

kondanagul a. gdc@nai | . com

Address

SRl UVAMAHESHWARI  GOVERNVENT DEGREE
COLLEGE, KONDANAGULA VI LLAGE, BALMOOR
MANDAL, NAGARKURNOOL DI STRI CT,
TELANGANA, PI N CODE- 509401.

City/Town

KONDANAGULA VI LLAGE, BALMOOR MANDAL,
NAGARKURNOOL DI STRI CT

State/UT

Tel angana




Pincode 509401
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr . DupSi ngh Lakavath

Phone no/Alternate Phone no.

08541278625

Mobile no.

9490958834

Registered Email

sumMmaac@nmai | . com

Alternate Email

dupsi nghl akavat h@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gdcts. cgqg. gov.in/ Upl oads/fil

es/ but t onDet ai | s/ 56573. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ccets.cgg.gov.in/Uploads/fil es/

but t onDet ai | s/ 55246. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B+ 2.53 2017 23-Jan- 2017 | 22-Jan-2022
6. Date of Establishment of IQAC 12- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://gdcts.cgg.gov.in/Uploads/files/buttonDetails/56573.pdf
https://gdcts.cgg.gov.in/Uploads/files/buttonDetails/56573.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/55246.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/55246.pdf

IQAC

COVPUTER TRAI NI NG 18- Jun-2018 12

PROGRAMVE FOR NON 6

TEACHI NG STAFF

Worl d Environmental Day 05-Jun-2018 48
1

| NTERNATI ONAL YOGA DAY 21-Jun-2018 115
1

ACHARYA JAYASHANKAR 06- Aug- 2018 92

JAYANTHI 1

TELANGANA KU HARI THA 25- Aug- 2018 62

HARAM 1

CAREER GUI DANCE PROGRAMVE 01- Aug- 2018 58
1

BATUKAMVA 08-Cct-2018 125

CELEBRATI ONS( STATE 1

FESTI VAL)

ORI ENTATI ON PROGRAMVE FOR 25-Cct - 2018 60

| YEAR STUDENTS 2

Al DS DAY 01- Dec- 2018 123
1

NATI ONAL SCI ENCE DAY 28- Feb- 2019 45
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Quarterly State 2018 218100
Budget CGover nnent 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16855_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16855_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16855_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Al'l the vital activities pertaining to curricular and cocurricular are being
conducted by | QAC of the college The following are the contributions nmade by | QAC
1. Renedial classes are taken to slow |learners. 2. Students participated in
YUVATHARANGAM at District level. 4. Tree Plantation in the coll ege canpus and
surroundi ng villages. 5. Career Cuidance progranme conducted to the students by
Sri. M Mdusudhan Sharma, Principal, Govt. Degree College, Nagarkurnool. 6.
Every last Saturday of the nonth whole faculty and students are participate to
keep the coll ege campus clean. 7. Department of Econom cs conducted entrance /
Conpetitive oriented progranme by the Dr. M N rnmal Reddy, Rtd. Principal. 8.
Internati onal Whnen’s day Cel ebrated in the presence of |ocal Village Surpanch.
9. Inplenentation of EOfice in all Government Degree Colleges to Principal and
AQ  Superintendent etc.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I nducti on Programme for |st Year Conduct ed successful ly
students
Preparati on O Departnental action plan |Prepared Successfully
Results analysis for the last year Anal ysed Successfully
Renedi al C asses Organi zed successful ly
Ext ension | ectures Organi zed successful ly
| CT based Cl asses Conduct ed successfully
Car eer Qui dance programe Organi zed successfully
Co-Curricular Activities Conduct ed successful ly
Prefinal Exam nations Conduct ed successfully
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/16855_Quality.xlsx

Year of Submission 2018
Date of Submission 20- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes. 1 The adni ssion process is being
done by DOST (Degree Online Services
Tel angana) i ntroduced by Governnent of
Tel angana. Students are applying for
adm ssion into the college through DOST
at MEESEVA centers. 2 Entire adm ssion
process is online and governed by DOST
itself. Phase wi se seats will be
allotted to the students as per their
choice and availability of seats and
the student data is sent to the college
init's DOST login. 3 Mdst of the
student data is collected at the tine
of adm ssion through DOST and the sane
is being sent to the college and then
to the University. 4 Internal Marks are
bei ng upl oaded in University site. A
fees are being paid by the students in
t he banks through their SIDs provided
by DOST. 5 Further all the rel evant
information pertaining to the coll ege,
noti ces and announcenents are upl oaded
on the website. 6 Salaries of the staff
are being paid by the State Treasury
Departnment, where all the transactions
are through online only. 7 For Students
and Faculty Separate Whatsapp group. 8.
E mail account was created for | QAC and
activities of the college are being
nmoni tored. 9. Inplenmentation of eoffice
for every comruni cation

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SUM Gover nnent Degree Col | ege was established in 1989 in Kondanagul a vill age,
Bal noor mandal , Nagar kurnool District, Telangana state. The Institution |ocated
in Nallamalla forest area and the institution has Mechani smfor well-planned
curriculumdelivery & Docunentation We are strictly adhered to run the syll abi
of curriculuminposed on us by Palamuru University. W plan accordingly our
Teachi ng plans. Qur college adopted the curriculumw thin the overall franework
are provided by the University and Conmi ssioner of Collegiate Education,
Hyderabad as well as functioning of curriculumcan be delivered depends on
resource potential and institutional goals. The Principal has to distribute




curricul um anong the concern department Faculty. Qur college follows chal k and
board teaching nmethod to delivered information anong the student. W follow
purely lecture method. Qur faculty is commtted to use teaching aids whenever
necessary to nake the teaching nost effective and conprehensive, they also
simplifies the inplenented curriculumfor the students that they can easily
understood. Qur faculty tries to penetrate the curriculum by running different
curricular activity such as sem nars, Extension Lecturers, project work, Field
Trips, Assignments, G oup discussion etc. This will help to understand
practical know edge of respective subject thoroughly. W are able to manage
educational tours to provide field know edge by respective subjects. To cope up
wi th advanced knowl edge we have establish ICT hub with the help of this we
tries to provide the current know edge in respective subject by the concern
faculty. W have senester system and bound to conplete our syllabi within
period of stipulated tine so that the students can be prepared to face the
Uni versity exam nations w thout any Teachi ng gap. Performance of the students
in laboratory experinents are tinely assessed and graded according to the
performance indicators. Depending on the evaluation schene, two class tests for
40% and 80% syl | abus are conducted per senester. each course to evaluate the
students. The result analysis of the internal assessnent is done and proper
measures are incorporated to inprove the performance by arrangi ng renedi al
cl asses for the weaker students and giving additional assignnments/tasks to the
brighter students. Course files are numintained by faculty nenbers which
contai ns Acadeni c cal endar, |ndividual tinetable, Teaching plan, Assignnents,
Cl ass test question papers, University question papers, question banks, Qui z,
Performance details etc. Renedial classes are conducted for slow |l earners. In
addition to traditional teaching nmethods, MANA TV Live/ Recorded Lessons, OHP
Power Poi nt presentations, Student Study Projects, etc are being conducted. gap
in the prescribed curriculum Students are encouraged to participate in NSS and
ot her social activities so as to enable themto be socially responsible
citizens. Sem nars, val ue added courses arranged to enrich the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 22/ 08/ 2018 1 Enpl oyabi | Ski |
HORTI CULTURE ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA HI STORY, ECONOM CS, 28/ 11/ 2018
PUBLI C ADM NI STRATI ON
BA H STORY, POLI TI CAL 28/ 11/ 2018

SCI ENCE, PUBLIC
ADM NI STARTI ON

BA H STORY, ECONOM CS, 28/ 11/ 2018
COWP. APP
BA ECONOM CS, POLI TI CAL 28/ 11/ 2018
SClI ENCE, COWP. APP.
BA H STORY, POLI TI CAL 28/ 11/ 2018
SCI ENCE, COwWP. APP.
BSc MATHEMATI CS, PHYSI CS, 28/ 11/ 2018

COVP. SCI ENCE




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HEP, HEPA, 28/ 11/ 2018
HPPA, EPPA, HECA, EPCA, HPCA
BCom GENERAL, COVPUTER 28/ 11/ 2018
APPLI CATI ONS

BSc BOTANY- ZOOLOGY- CH 28/ 11/ 2018

BSc MATHS- PHYSI CS- CHE 28/ 11/ 2018

BSc MPCS 28/ 11/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 11 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
CAREER COUNSELLI NG 20/ 11/ 2018 20
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Visiting Fertilizer 12
Shop
BA Li festyl e of Chenchu 25
Tribe in Nallamala Forest
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback forns/formats are designed for the stakeholders. This includes faculty
f eedback, alumi feedback, student feedback, Parent Teacher feedback, etc.
Faculty feedback fromthe students for the respective course is taken twice in
a senester on various teaching/learning aspects and it is anal ysed by the
faculty and corrective neasures if any, are taken by the respective faculties



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/16855_Program_introduced_1651820961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16855_Value_added_courses_1640169646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16855_Projects_undertaken_1648200272.xlsx

for further inprovements. Feedback fromthe parents are taken by interacting
wi th them during Parent-Teacher Meet. Feedback is taken from alumi for
suggestions or inprovenents in the curriculum Feedback fromthe final year
students is taken for their suggestions in inproving the curriculumand it is
conveyed to the Chairman, Board O Studies of the respective prograns of

Pal amuru University. Feedback fromfaculties are also taken for their
suggestions in syllabus revision. W have installed a suggestion box which is
accessible to all the stake holders so that they can give their feedback/
suggestions for inprovenents. The alumi feedback feedbacks are taken from al
students. Fromthese forns we are able to make out whether the proper teaching
| earning process is in place. Also, this process enables the institute to
inprove in the areas where ever necessary. The feedback is key tool that
triggers continuous inprovenment in the quality of education. Based on the above
feedback and suggestions received we take corrective and preventive actions to
conpl ete the gap.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc MATHS- PHYSI CS- 30 10 5
COVPUTER
SCI ENCE
BSc MATHS- PHYSI CS- 60 14 9
CHEM STRY
BSc BOTANY- ZOOLOG 60 35 24
Y- CHEM STRY
BA (Economi cs- 25 25 24
Publ i ¢ Admi ni st
ration-
Political
Sci ence)
BA (Econom cs- 25 5 2

H story-Public
Admi ni stration)

BA . (Econom cs-H 25 20 10
i story-
Political
Sci ence)
BA (Econom cs- Hi 25 25 25
story-Political
Sci ence)
BCom COVPUTER 60 10 5
APPLI CATI ONS
BCom GENERAL 30 10 6
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16855_Demand_ratio_1648200468.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 237 0 12 0 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 6 6 6 6 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our SUM Government Degree College, a guidance system has been introduced since 2013-2014 to establish
a better and more effective relationship between student and teacher and to constantly monitor, counsel and
guide students in education and personal matters. All teachers act as mentors to the students assigned to them.
Students should feel confident in their mentors. It is an ongoing process until the end of a students academic
career. Objectives of Student Mentorship are- 1. To improve teacher-student relationship. 2. To improve the
academic performance and attendance of the student. 3. To reduce the dropout ratio of students. 4. To monitor
the regularity and discipline of the student. 5. Making parents aware of the regularity performance of wards.
IQAC took the initiative to implement student monitoring system, For each class as a group a mentor is arranged,
Mentors are expected to provide guidance and counseling when needed. The method of mentors is to meet
students individually or in groups. In isolated cases parents are called in for counselling and their special meeting
with the principal as directed by the Mentor. If the student finds weakness in a particular subject, it is the duty of
the mentor to inform the teacher of the relevant subject. Mentors arrange at least 3 to 4 meetings for their
mentee each semester. However, although the system has only been in place for the past few years, significant
improvements in teacher-student relationships have been observed. This system is useful in locating a slow and
sophisticated learning statement by carefully examining the report of each advisor as to whether the college has
conducted ‘remedial classes’ on the identified topics. The Principal meets with all the mentors in his / her
department at least once a month to review the proper implementation of the system. « Due to the proper student
monitor system adopted in the college, the attendance percentage of student has increased a lot, the number of
detainees is also decreased and there is a good improvement in the student teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
237 12 1:20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
16 12 4 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16855_ict_tools_1640174396.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16855_e_resource_1640174401.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 445 SEMESTER 06/ 05/ 2019 20/ 06/ 2019

BA 111 SEMESTER 06/ 05/ 2019 20/ 06/ 2019

BA 129 SEMESTER 06/ 05/ 2019 20/ 06/ 2019

BCom 401 SEMESTER 06/ 05/ 2019 20/ 06/ 2019

BCom 402 SEMESTER 06/ 05/ 2019 20/ 06/ 2019

BSc 441 SEMESTER 06/ 05/ 2019 20/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

SUM Governnment Degree College is affiliated with the University of Pal anuru,
Mahabubnagar, and follows the exam nation procedure of the University.

Uni versity guidelines regarding the evaluation process are strictly adhered to.
Two internal tests are perforned. Schedules for internal assessnents are
communi cated to students and faculty at the beginning of the senmester through
the Institute Academ c Cal endar, which is based on the University Academ c
Cal endar. The college has reformed the Continuous Internal Eval uation System
(CIE) fromFaculty Centric to Student Centric. The Col | ege Academni ¢ Exam Cel
(AEC) has devel oped guidelines for adm nistering the CIE in accordance with the
affiliated university and coll ege cal endar. According to the guidelines, the
following reforns have been carried out to effectively nmanage the CIE -

I nternal Exam nation Schedul e, Seating Arrangenents, Hall Invigilators are
listed for each exam nation. Preparing the question paper for interna
exam nation in the prescribed format based on know edge | evel using Revised
Bl oomcl assification. Quality of the questionnaire. Mnitoring student
attendance for the exam Internal assessnment should be done within the
stipulated tinme. After conpleting the internal test, the faculty will evaluate
t he answer sheets and distribute themto the students for clarification or re-
correction of doubts. Instructors submt re-corrected scripts to the
exam nation departnment and the marks are di splayed on the notice board. -
Qut cone review neetings will be conducted with outcone anal ysis and renedi al
action for further inprovenents will be provided after discussion with faculty
and Principal. Uploading of Assessnent Marks on University Wb Portal and
subsequently notifying parents. The evaluation of theory courses covers both
direct (80) internal and university exam nations and indirect (20) cover
survey. Evaluation of |aboratory courses is assessed in the sane manner as for
t heory courses. For each |ab session, student Viva will be assessed through
questions and observations. Students performance in an internal assessnent is
used by faculty to identify slow and advanced | earners in their respective
subj ects. Slow | earners are encouraged to inprove their performance in the
future through counseling. Counseling sessions are used to sort out persona
i ssues, academ c and non-academ c i ssues.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The affiliated Pal anuru university has prepared a cal endar to inplenment our



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16855_Honours_recieved_1640174477.xlsx

college curriculumand participate in extracurricular and co-curricul ar
activities. Acadenmic activities in the college run throughout the year
according to university rules and regul ations. At the beginning of the session
the col |l ege prepared an academn c cal endar to organi ze the curricul um and
extracurricular activities in the college. Avail able working days at the
Acadeni ¢ Cal endar Institute, short and |ong vacations, national public
hol i days, admi ssion process, senester-w se teaching plans, senmester tenporary
uni versity exam days, provisional practical exam days, internal assessnment work
assignnent i.e. semnar activity. , Theory Assignnent, Class Tests, Practica
Assi gnment, Internal Assessment Work Presentation, |CT Lectures, Cuest
Lectures, National Science Day Cel ebrations, Various Birth and Death
Anni versary Cel ebrations, Wldlife, Sanple Plantation etc. Wekly Cel ebrations
and Speci al Days, Departnental stock verification, various |iteracy days,
awar eness prograns and rallies, organizing workshop / seninar activities
pl anned and inplenmented on a nonthly basis. The College follows all rel evant
curricular, co-curricular and extra-curricular activities for enhanced acadenm c
wor k according to the Acadeni c Cal endar, participating in College Extra-
according to the Academ c Cal endar. Activities such as participation in
athletics, participation in youth festivals, inter-collegiate sports such as
cricket, kabaddi, chess are organized by the affiliated Pal amuru university.
Along with this, Conmm ssionerate of Collegiate Education, Telangana State
(TSCCE) will generally set up certain curricular and co-curricular activities
as per the guidelines prescribed fromtine to tine. The college tries to
execute all activities according to the academ c cal endar, but sone schedul ed
events may change due to tine constraints.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://qgdcts. cgg.gov.in/Uploads/files/buttonDetails/55504. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
111 BA ECONOM CS- 24 23 96
POLI TI CAL SC
| ENCE- PUBLI C
ADM NI STRATI
ON
401 BCom GENERAL 14 57
441 BSc MATHS- PHYS 6 4 67
| CS-
CHEM STRY
445 BSc BOTANY- ZzQO 12 9 75
LOGY-
CHEM STRY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



https://gdcts.cgg.gov.in/Uploads/files/buttonDetails/55504.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16855_Pass_percentage_1640180886.xlsx

https://gdcts.cgg.gov.in/ Uploads/fil es/buttonDetail s/55872. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| mpl enent ati on of UGC 12/ 02/ 2019
Expendi ture, Advance and
Transfer (EAT) nodule in

HELs

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://gdcts.cgg.gov.in/Uploads/files/buttonDetails/55872.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16855_Awards_won_1640253125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/16855_Incubation_centres_1640253149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16855_journals_notified_on_UGC_1648201992.xlsx

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 0 1 0
nar s/ Wor kshops
At t ended/ Semi 0 1 0 0
nar s/ Wor kshops
View File
3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
House hol d survey NSS Units | and 2 25
i n Rammagar tanda 1]
and Todel | a gadda
of Bal nobor mandal
Field Trip to Commer ce 1 6
Primary Agriculture
Cooperative Society
Quit India NSS Units | and 2 25
Pr ogr anme [
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16855_Faculty_participation_1652264702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/16855_Extension_1652087079.xls

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Awar ness M1k chilling Awar eness on 10 35
program on Cent er Dai ry products
| ndustry
E commerce PACS Kondanag Awar eness on 8 25
ul a( Bank) Banki ng system
Swacha Munci pal ity Awar eness on 10 40
Bhar at h Achanmpet Heal t hy
practices
Cl ean and Gramapanchaya Awar eness on 8 25
Green t hi Kondanagul a Cl eani ng
noti vati on CGovt junior Admi ssi ons 3 40
for adm ssions col | ege
Kondanagul a
Conservati on RDT Conservati on 8 40
of Nature of Nature
t hrough Rural t hrough Rural
Awakni ng Awakni ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Drug Functi onal B. Sc. (MPC) -1 11 Madin Life 2
Group Anal ysis Year Students -5 Sci ences Ltd.,

Hyder abad
Facul ty exchange Bot any, Commerce nil 1
and Economi cs
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Cl ean and Cl ean and Gramapanch 21/11/ 2018 21/ 11/ 2018 30
Green G een ayat hi
Kondanagul a
Swacha Swacha 28/ 11/ 2018 28/ 11/ 2018 40
Bhar at h Bhar at h Munci pal ity
Achanpet



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16855_Awards_for_extension_1648201244.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16855_Students_in_extension_1640863326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16855_Collab_activities_1652090373.xls

E commerce

E comerce

PACS Konda
nagul a( Bank)

11/12/ 2018

11/ 12/ 2018 60

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Cost House
Construction

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Rural Devel opnent 14/ 06/ 2018 Conservation of 40
Trust (RDT) Nat ur e t hrough
Rur al Awakni ng

M1k chilling 18/ 08/ 2018 Awar ness on 45
Cent er During Product

CONARE 15/ 11/ 2018 Trani ng on | ow 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Exi sting
Canpus Area Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5524 844579 0 5524 844579
Books
15082 874429 0 15082 874429
Ref er ence
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16855_Linkages_1648201753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/16855_MoU_1640883757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16855_augmentation_details_1652088741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/16855_Library_1648202135.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill
No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 4 45 1 1 3 9 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 80 4 45 1 1 3 9 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.18 1.55 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute nmakes budget allocations under various heads to naintain and
utilize canpus infrastructure facilities. The Institute Devel opment Committee
has al l ocated sufficient funds for naintenance and repair. The funds all ocated
will be utilized under the supervision of various oversight conmttees such as

the Coll ege Purchasing Committee, Repair and Managenent Committee, Sports

Committee, Library Commttee, Lab Miintenance Committee, Student Feedback
Committee etc. To maintain the facilities and equi pnrent of the Infrastructure
Institute, the following activities will be undertaken by the College: - Each
departnent has a Stock Maintenance Committee, which maintains a stock register

t hrough physical certification of goods throughout the year. Annual stock
verification by department is done by the concerned departnent head. ¢ Regul ar
mai nt enance of conputer |aboratory equipnent is carried out by the Laboratory
Assi stant along with the Laboratory Attendant under the chairmanship of the Lab

Mai nt enance Conmittee. The overall devel opnent of the canpus is done by the




Col l ege’ s Canpus Discipline and Sanitation Comrttee. Regul ar cleaning of water
tanks, proper garbage disposal, pest control, |andscaping and | awn nmanagenent
are done by the institutes fourth class enpl oyees. ¢ Coll ege canmpus managenent
is overseen by regul ar inspections. The coll ege has taken all safety neasures
and precautions with regard to electrical appliances and other el ectronic
devices. Proper earthling is provided to the electrical boards to prevent power
fluctuations and short circuits. Electrical fuses, MCBs are kept in safe
pl aces.

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/55436.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PCST METRI C 81 271000
frominstitution SCHCOLARSHI P BY

GOVT. OF TELANGANA

Fi nanci al Support
from O her Sources

a) Nati onal 0 0 0

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga, Meditation 21/ 06/ 2018 70 NSS
Renedi al coachi ng 13/08/ 2018 6 Departnents
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 20 20 4 2
for
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

5 5 3



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/55436.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16855_Scholarships_1648202322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16855_Development_Schemes_1648202520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16855_Guidance_1648202673.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. BzC Pal armur u
University |M A (Tel ugu)
2019 1 B. A EPP Pal anur u B. Ed.
Uni versity
2019 1 B. A EPP Gsmani a M A. (Econo
Uni versity m cs)
2019 1 B. A EPP Pal amur u B. Ed.
Uni versity
2019 1 B. Com Gener al Pal anur u B. Ed.
Uni versity
2019 1 B. Com Gener al Dr . BRACU B. Li. Sc.
2019 1 B. Com Gener al Pal amur u B. Ed
Uni versity
2019 1 BSC BzC Pal armur u M5C
Uni versity ( Zool ogy)
2019 1 BSC BzC Pal anur u B. Ed
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

SET

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CLASSI CAL SOLO DANCE I NSTI TUTI ON LEVEL 1
KABADDI I NSTI TUTI ON LEVEL 12
ATHLETI CS I NSTI TUTI ON LEVEL 7
VALLEY BALL I NSTI TUTI ON LEVEL 12
CHESS I NSTI TUTI ON LEVEL 5
GROUP DANCE I NSTI TUTI ON LEVEL 6



https://assessmentonline.naac.gov.in/public/Postacc/Placement/16855_Placement_1640329469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/16855_Progression_1649832235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16855_Qualifying_1648202873.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NI L Nl Nl Ni Tl Nill NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the Governnment instructions, there are no student associations in the
col | ege. However, SUM Government Degree College (SUM GDC), Kondanagul a has the
followi ng vari ous students representatives conmittees in all acadenic and
adm ni strative commttees such as 1. Coll ege Magazine Conm ttee: Students
representatives who are nomnated in the editorial board help to coll ect
articles, poens, drawings etc fromtal ented students. They conpose, edit and
take initiative in printing the newsletters at Departnent |evel and work for
the preparation of magazine at college level. Faculties of the editorial board

will guide themin the entire process of printing and rel easi ng the nagazi ne,
Kondanagul a. 2. Cultural Committee - First year |naugural function, Fare Well
function through Cultural commttee. Fromall departnents, students

be the menbers of Core committee, creative comittee etc.
They will help the faculty in charge in organizing these events. 3. NSS
Conmittee - Students contribution to the society is significant and SUM GDC
students al ways show their concern in this regard. There are 3 NSS units in the
coll ege and volunteers of this commttee will organize programs |ike NSS Canps,
Swat ch SUM GDC, Bl ood donation, Red cross etc. 4. Sports Commttee - Every
year, SUM GDC Sports neet will be organi zed and student volunteers will help
physi cal Education Director in organizing teamevents and Individual events. 5.
Anti ragging Commttee - Student representatives will play a major role in
i nform ng raggi ng cases, helping to create harnony and to curb ragging. 6. Anti
sexual harassnent Conmittee - Grl students and Lady Faculty Menmbers will be
the nmenbers of this Committee. The student menbers of the comittee will report
about any harassnent issues to the concerned Conmittee coordi nator for further
action. 7. Grievance Conmittee - Any type of Gievances regardi ng common
facilities or academic related issues will be brought to the notice of the
concerned by the student nmenbers of this Conmttee. Regular interactions are
schedul ed through neetings. |If any grievances are reported, then faculty nenber
who is the Coordinator of this conmttee will bring it to the notice of higher
authorities. Further, the matter will be resolved soon through follow ups. 8.
Wonen Enpowernent Cell/Comrittee — The Col |l ege has established a Whnen
Enmpower nent Cel | “Akaansha” in the college canpus to enpower and safeguard the
rights of fenmale nenbers faculty, staff and students of the College. The WEC
works to pronote gender sensitivity in the college and conduct diverse
programes to educate, sensitize both male and fenmale Al the above conmittees
wor ks under the | QAC

representatives wll

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Reg. No: 181/ 2015 Dat e: 10- 04- 2015



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/16855_Activities_Organised_1640330687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/16855_awards_in_activities_1640329511.xlsx

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

12-07-2018 16-02-2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Sri Uma Maheshwari Governnent Degree College (SUM College, is practicing
the decentralized and participative nanagenent systemfor the effective
i npl enmentation of the academ ¢ and adninistrative prograns. A). Decentralized
managenent: It includes the Principal, Staff and students. PRINCI PAL : The
Principal is the Key person who inplenents the plans and policies of the Top
Managenment of the institution. In the process of execution of polices and
pl ans, the Principal has to face different types of chall enges so that He/ She
wi Il get good experience and transforminto a efficient |eader. STAFF: The
teachi ng and nonteaching staff plays an key role for the effective
i npl ementation of the Plans and polices. In the process the decentralization
the Principal delegates his / her powers to the Staff by nomi nating them as
nmentors, Conveners, Coordinators and as incharges of various acadeni c and
adm ni strative commttees( bodies). The staff while inplenenting the
Curricular, Co curricular , Extracurricular and adm nistrative prograns of the
coll ege at grass root |level they face the variety of challenges and hardshi ps,
whi | e overconi ng these hardshi ps, they groomed as the | eaders. STUDENTS : The
institution believes that every student will have a hidden talent either in
Academi cs or in Co curricular and Extracurricular activities. The faculty and
the Principal provide the opportunity to the students by nom nating themas the
menbers of various acadeni c and administrative conmittees where they gain
experience in facing the various challenges. In this process the students get
t he chance of discovering thenselves and inprove their self confidence to groom
herself as a future leader. B). Participative Managenment : The col |l ege pronotes
the culture of a participative managenent also for it’s overall devel opnent.
The college has two | evels of participative managenent: LEVEL1 : |t Consist of
the Principal, Vice —Principal and CPDC. They di scuss the policies and plans at
the Top Managenent. LEVEL2 : It consist of Principal and teaching and
nont eaching staff. After the consultations both with the teaching and
nont eachi ng staff nenbers the Principal takes operational decisions for the
betternment of the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The noto of the educati onal
Institution is to inpart quality
education to the students.

i mpl ementation of an effective




curriculumplays a vital role in
achieving this objective. The Concerned
affiliating universities usually design
the curriculumand its affiliated
colleges inplement it. This College is
being an affiliated college, by
Pal amuru Uni versity, Mahabubnagar. The
institution has well-structured
mechani sm for the effective
i npl ementation of curriculum The
mechani sm i ncl ude, subject and paper
Wi se preparation of annual curricul ar
pl ans (ACP's) for each senester,
preparation of teaching plans,
mai nt enance of teaching diary and
nont hly departnental review neetings.
The met hodol ogy of inplenentation of
curriculum conprise | ecture method
suppl enented by I nformation Technol ogy
Information (I1CT) nethods, |ike
Power Poi nt presentations, you tube
| essons, charts, audio visual aids,
virtual classroons, MANA TV |ive
tel ecast programmes etc. Besides,
cocurricular activities like Quiz,
Debates, rob plays, group discussions,
cl ass room sem nars, student projects,
educations tours are organi zed for
better understanding of the
curriculum, Student project, Field
Trips and Educational tours are
organi zed. To hone soft skills and
i nprove anal ytical skills, conputer
skills the various departnments in the
coll ege start add on courses for which
curriculum self designed by the
concer ned departnents.

Teachi ng and Learni ng

Teaching learning quality is inproved
by adopting nodern technol ogy such as
CHP, LCD ICT etc for teaching purposes,
Adopting various teachi ng nethodol ogi es
besi des | ecture nethod. Project Based
teachi ng | earning, experinmenta
| earni ng, Group di scussi on
net hod, senmi nars etc., are inplenented.
Students are actively participating
infield trips, extension activities and
awareness rallies to get exposure on
the first hand data of the rea
wor | d. Wl | established Library and wel |l
equi pped Conput er Labs and ot her
science |abs enrich the
| ear ni ngexperi ence of the students.
Students are also participating in e-
content devel opnent through T-SAT al ong
with faculty menbers.

Li brary, | CT and Physi cal

The institution has been providing




Infrastructure / Instrunentation

requi red physical infrastructure |ike.
Class roonms - 12 No.s Science
| aboratories - 8 No.s Computer
| aboratories 1 No.s Virtual class room
— 1 No. Mana TV - 1 No. Digital
cl assroons-5 No.s Tel angana State Skil
Know edge Centre (TSKC)- 01 Sem nar
hall with good sound system- 01 No.
Each department has a conputer with
internet facility. The equi pnent in the
| aboratories are being upgraded with
the financial assistance fromstate
governnent budgets to suit the change
in curriculumdevised by the
affiliating university. In addition to
this, special fee funds are used to
upgrade the | aboratory equi pnent , for
teaching learning in the institution
are being used optimally and
infrastructure is updated or procured
fromtine to time dependi ng upon budget
avail abl e.

Exam nati on and Eval uati on

The students are eval uated, based on
the internal exans and semester examns
whi ch are conducted within the coll ege

and by the Pal anuru University
respectively. Internal Assessnent
procedure i s uploaded on the university
website. The students interna
Assessnent nmarks are upl oaded to the
university on tinely basis. Senester
exam nation papers are eval uated at
Pal amuru University

Adm ssi on of Students

Admi ssi on of students is done through
Online with DOST website. The schedul e
is given by CCE and students are given
option to choose fromthe website any
of the colleges desired by them They

have the option to choose courses
t hrough CBCS. The seat confirmation is
done through OTP received by the
student on their nobile phones. The
students confirmtheir seat after going
t hrough physical verification at their
respective sel ect coll ege.

Human Resour ce Managenent

The col |l ege is having huge man power
in the formof faculty nmenbers, non
teaching staff and | arge nunber of
students. Faculty menbers are invol ved
in many commttees, which play key role
in the functioning of the coll ege.
Student representatives actively took
part in academ c council and invol ves
in the functioning of the coll ege.
Students are encouraged to participate
in student projects, sem nars, specia
| ectures, field tours, quizzes, etc to




increase their skill and experience.
Various skill devel opnent training
prograns are organi zed to students to
i nprove their skills. Faculty nenbers
are encouraged to participate in
traini ngs, workshops and faculty
devel opment progranmes.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Exam nation fee collected and
submtted to the University through
online exam nation application form

(EAF) . Question papers for senmester end
or yearend exam nations are downl oaded
by the exam nation branch of the
coll ege. Further, The Principal is
recei ving password fromthe university
30 mi nutes before the comencenent of
t he exam nation, and downl oad the
guestion papers fromthe College | ogin
and after 30 Mnutes start the
exanm nation the absentees of the
students list submitted to University
through col |l ege | ogin, Marks of
I nternal exam nations and practi cal
exam nations are posted in the
exam nati on branch of Pal anmuru
Uni versity website in the specified
manner .

Pl anni ng and Devel opnent

The Institution has planning and
devel opnent is being recorded in
el ectronic form Finance and Accounts
t hrough I ntegrated Finance and
Managenent | nformation System (I FM S)
portal, The salaries and other benefits
to the staff are being paid online
t hrough the portal of Governnent of
Tel angana. 2. Students Transfer
Certificates, Bonafide certificates,
Mai nt enance of Cash books, and
Mai nt enance of Faculty Digital Diary
are issuing through Coll ege
Admi ni stration and information
Managenment system (CAIMS) . Al the
Students pay their tuition fee directly
into the Bank Accounts prescribed by
Commi ssi oner of Coll egiate Educati on.

St udent Admi ssi on and Support

Admi ssi on of students is done through
Online with DOST website. The schedul e
is given by CCE and students are given
option to choose fromthe website any
of the colleges desired by them They

have the option to choose courses
through CBCS. The seats will be
al l ocated by the DOST as per the nerit
duly follow ng the reservation. seat




confirmation is done through OTP
recei ved by the student on their nobile
phones. The students confirmtheir seat
after going through physical
verification at their respective sel ect
col | ege.

Fi nance and Accounts

Al'l financial transactions of the
col l ege are done through Intigrated

Fi nanci al Managenent System (| FMS)

i ntroduced by state government of
Tel angana. Sal aries of the Staff are
credited into their accounts through

IFM S portal. Al purchases at
institution | evel are processed through
| east quotation system and paynents are

made onl i ne.

Adm ni stration

At tendance of the staff and students
is being nonitored through Bionetric
devices. Most of the administrative
correspondence is through e- mails
only. College staff were create
separate wattsapp group for quick
information, the students are al so
created course wi se watts app group.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Ni Il Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nl Ni |l 0




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time

1 11 3 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

7th UGC PRC scal es 1) Pension on Through wel fare
i npl emented 2) Pension on |[Retirenent / Contributory | departnments SC, ST, BC and
Retirement / Contributory |pension scheme 2) Medical M nority, The Governnent

pensi on schenme 3) Medi cal Rei mbur senent/ Enpl oyee Sancti oned Schol ar shi ps
Rei mbur senent/ Enpl oyee Heal th Schene 3) Govt. and provi de concessi onal
Heal th Scherme 4) Govt. sponsored training bus passes to the
sponsored training prograns for capacity students.
prograns for capacity buil ding of the staff

bui |l di ng of the staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Accounts of the College are audited usually by the Governnent nornms, The
NSS grants are audited externally by the registered chartered accountant The
Principal of the College nonm nates the Faculty nmenbers for the internal audit
supported by other Teaching Staff. They regularly audit the cheques and
recei pts including fee receipts and paynents with vouchers and necessary
supporting docunents. Cash books are maintained by the office for each and
every account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c No Nill Nill NIl
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are cordially invited for Orientation Programme of their wards on
their first Day of College every year. 2. W conduct regular neetings and
t el ephonic contact with the parents twice in the year further, take the
Feedback from parents is given due consideration. 3. Parents are always invited
for Appreciation Cerenony of Meritorious Students on Annual Day.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16855_Training_Programmes_1648203131.xlsx

6.5.3 — Development programmes for support staff (at least three)

1. For

nmedi cal

i nt erest
Speci al

menber

festival

rates.
casual

staff nenber
encashnent of Earned | eave for

sancti oned at
advance,

is sanctioned Leave Travel
service period and LTC for
Teachi ng and Non-teaching staff conputer |oan for amount of 50, 000-00
sanctioned. 9. For both Teaching and Non-teaching staff vehicle |oans are
Gazetted staff are sanctioned

| ower

i nt erest
Educati on advance etc.,

rates.

home town visit

10. Non -

bot h Teachi ng and Non-teaching staff nedical

2 lakhs expenditure incurred for the treatnent of self and famly nenbers is
i mpl emented. 2. For both teaching and Non-teaching staff 20 days half pay

| eave per year sanctioned as per the requirenent.

and Staff who go on maternity | eave,
bot h teachi ng and Non-teaching staff housing | oans are sanctioned at

5. Every staff nenber

| eaves and 5 Opti onal

is allowed to avail
hol i days in a cal endar year.
is sanctioned 6 days of Earned |eave per year and all owed
15 days fromhis | eave account.
Concessi on t hroughout
every two years.

per

3. For

15 Casual

rei mbursenent facility upto

wonen teachers
6 nonths Paid | eave is sanctioned. 4. For

| ower
| eaves, 7

6. Every

7. Every staff
I ndia once in total
8. For

bot h

80 of staff avails the above benefits
during the last 4 years.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Skill devel opnent by TSKC to the students. 2. Plan to digitalize of Library.
3. planing to Expandi ng the Botanical garden.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 05/ 10/ 2018 25/10/ 2018 26/ 10/ 2018 60
Oientation
pr ogr ame
for | year
students
2018 Car eer 17/ 07/ 2018 01/ 08/ 2018 01/ 08/ 2018 58
gui dance
progr amme

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar ness 03/ 01/ 2019 03/ 01/ 2019 25 20

Pr ograme on
Savi t hri Bhai



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/16855_Quality_Initiatives_B_1652167550.xls

pul e jayant hi

GRrROUP 20/ 09/ 2018 20/ 09/ 2018 19 12
DI SCUSSI ON ON
RESERVATI ON FOR
WOVEN WOULD
HELP THE
SCCl ETY

CGender 28/ 12/ 2018 28/ 12/ 2018 29 21
Sensitization
i ssues

I nt er nati onal 07/ 03/ 2019 07/ 03/ 2019 31 17
Wnman' s day

Pr ogr amme 31/ 08/ 2018 31/ 08/ 2018 37 13
conducted on
Nutrition
status in
Adol escent
girls organized
by WEC and
Depart ment of
Zool ogy

SHE Team 06/ 07/ 2018 06/ 07/ 2018 41 0
awer ness
programre on
Saf ety and
secutiry
nmesur es of
Worren organi zed
by WEC and NSS

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The SUM Govt. Degree col |l ege has successfully brought awareness anobng the
students and public about the environmental awareness and protection. the
col | ege conducted awareness canpai gns agai nst using of plastic carry bags and
t he danger caused to the environment by the usage of plastics. The coll ege has
adopt ed nei ghboring villages to conduct NSS canps. during these canps awareness
about environnent and protection is created anong people. The usage of LED and
CFL bulbs in the college canpus for the energy conservation. Save Energy
Initiative is taken by the ECO club to nmake students aware by maki ng them
switch off lights and Fans before | eaving the class.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
Physical facilities Yes 1

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl Nill 19/ 02/ 2 1 Hel at h 45
019 Awer ness i ssues
programe |for girls
on Heal th
and
Nutrition
for Grls
2018 Ni Tl Nl 29/ 10/ 2 1 Platic 57
018 Awer ness | ess
programe | canpus
on
pl astic
free
campus
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Human Val ues and 15/ 08/ 2016 The Constitution of
Pr of essi onal Ethics Hand I ndi a has pl aced
Book ‘education’ as the

fundanental right of
every citizen of the
country. Higher
education, the pillar of
career and | eadership
bui l di ng, plays a vital
role in the social and
economi ¢ devel opnent of a
soci ety and the nation.
Great role and
responsibility is
entrusted to the Higher
Education Institutions
(HEl's) in building strong
| eadership and wel | -knit
soci ety through
excel l ence in academi cs,
ethical curricula and
communi ty engagenent. The
pur pose of education in
general and hi gher
education in particul ar
is to facilitate
actual i zation of human
potential by nmaking its
st akehol ders,
particul arly higher
educat i onal
adm ni strators, teachers,
and | earners, conscious
of human val ues and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/16855_Inclusion_1653198013.xls

pr of essi onal et hics.
Therefore, HEls are
required to create high
quality practices and an
environment that is
supported wi th human
val ues and prof essi onal
ethics to ensure their
dignity and integrity.
Physi cal - psychol ogi cal
know edge and fi nanci al
infrastructure of HEl
needs to grow with val ues
and ethical practices.
Handbook of ‘ Code of
Et hi cs’ descri bes the
princi pl es and gui del i nes
to be followed by all the
st akehol ders of the HEl.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 72
Ral |y was 01/12/ 2018 01/12/ 2018 56

conduct ed on
awar eness of Al DS

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The staff and Students are instructed to switch off the Iights when not
required. Notices are displayed in every classroomto rem nd them about the
same. 2. All the ACs of college are naintai ned at above 24°C to save
electricity. 3 Unused sheets fromthe exam nation answer sheets were reused for
maki ng a new answer sheets for next term house test. 4. Conposts pits are
mai nt ai ned for waste nmanagenent. 5 Usage of plastic cups, polythene covers and
pl astic plates were prohibitedin the canmpus. 5. Students are encouraged for
paper| ess communi cation by using sns, email and \WhatsApp Usage of LED and CFL
bul bs in the college canpus for energy conservation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices | 1. Title of Learning: Galla Gurigi (Financial Assistance to
Eligible Students by College) 2. Objectives of learning Profile of students
enrolled in various courses at SUM Governnent Degree Col | ege has been obtai ned
that nost of the students are comng fromtribal areas with |ow financia
background. Their parents are unable to provide themw th sustainable financial
assi stance as migrant agriculture is not a definitive source of incone. So,
great goals of |earning Providing financial assistance to poor students,
especially tribals, to save them from droppi ng out of college due to poverty.
Provi de financial support to all deserving poor students, regardless of caste,
creed, or gender. Pronoting ‘equality’ anong students To incul cate the val ues
of ‘generosity’ and ‘sense of social responsibility in students. The expected
result is that students will be able to conplete the degree with good nmarks.
Beneficiaries should support the poor with the principle of ‘extend a hel ping
hand wi t hout discrimnation. 3. Context Noble Goal faced challenging issues



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/16855_promotion_activities_1653198348.xls

with its teeth in its design and inplenentation. Providing the necessary
resources is a very difficult task. After several awareness neetings with
rel evant people, individuals set up a ‘Galla Qurigi’ on the coll ege canpus for
vol untary donations. After conprehensive discussions with students and
teachers, it was decided to extend this benefit to all poor students regardl ess
of caste, creed, or gender. Confirm ng the financial backwardness of optimsts
is another challenge. 4. Practice In and around the college, there is a |l ong
hi story of colonial agriculture, which devastated tribal life and plunged
peopl e into abject poverty, illiteracy, and ill-health. In such abject poverty,
the limted resources available are mainly used to neet both needs. Therefore,
it is alnost inpossible for poor parents in tribal areas to send their children
to town for higher education, denmanding | arge suns of noney in the wake of
hi gher education. Sonetinmes, even if they venture to enroll their children in
colleges in the town, they will not be able to provide sustainable financial
assi stance in the anount of education as agriculture is not a source of
definite income. Therefore, it is clear that wi thout financial assistance from
out si de sources, rural youth cannot expect to successfully conplete their
hi gher education. Innovation and Best Practices SUM Gover nnent Degree Col | ege:
Thi s uni que organi zation, true to the | egacy of a poor-student positive outl ook
fromits inception, has taken a firmresolve to provide deserving students with
all possible financial assistance and help themrealize their dream of pursuing
hi gher education. Financial assistance is provided to all deserving poor
students irrespective of caste, creed, or gender. Students who have parents who
do not have a stable reasonable source of incone and do not receive any other
financial assistance in the formof social welfare or endownrent schol arships
are eligible for assistance. Aside fromthe nonetary aspect, endowrent
schol arships are a testanent to academ c success and, therefore, fostering a
conpetitive spirit for students to receive endownent schol arshi ps, another
source of assistance to our faculty nenbers. 5. Evidence of success To
illustrate one of the many success stories of Noble Practice, B.Com student G
Prenual at has col |l ege fees and examfees. In the 2016-19 batch, the total nunber
of SUM degree coll eges was Rs. 10000 / - for three years. She conpl eted her
B. Sc. successfully with nmore than 60 nmarks. Learning in this way has a positive
effect on the educational abilities and attitudes of the beneficiaries. The
results of a review of Assistance suggest that npdest assistance not only
enabl es poor students to pursue higher education but also makes them
responsible citizens for continuing the | egacy of assisting students in
successi ve batches. The above are just a few exanples to illustrate the point.
The following is a list of such students who have energed as beneficiaries of
the schenme. S.no Nanme of the student Course Period of study Hi gher study Nane
of the university Present working 1 V. Priyanka BSC 2016-2019 Msc- Zool ogy
Pal amuru University 2 Ch. Lingaiah BSC 2016-2019 B. Ed Pal anuru University 3
Vi shnu BSC 2016-2019 Arny 3 G Prenal at ha BSC 2016-2019 I CIClI BANK JOB 4 K
Kart hi k B. COM 2016- 2019 B. Ed Pal amuru University 5 K. Srikanth B. COM 2016-2019
B. Ed Pal amuru University Private Job 6 G Nagaraju B. COM 2016-2019 | Cl Cl BANK
JOB 7 MD. Sal nan B. COM 2016- 2019 B. Li Sc Dr. BRACU, HYD 8 M Varnma BA 2016- 2019
B. Ed Pal amuru University 9 K Ramesh BA 2016-2019 B. Ed Pal amuru University 10
G Anjaneyul u BA 2016-2019 M A. Economi cs Gsmania University Private Job (Bank)
11 V. Narasi mha BA 2016- 2019 Private Job (Bank) 6. Problens encountered and
resources required Please identify the issues and resources needed to inpl enent
the practice (in approxinmately 150 words). At the begi nning of the best
| earni ng design, some groups of students opposed the idea of giving welfare
schol arshi p hol ders a chance as well. They expressed concern that funds raised
for the purpose would be misused. As a result, many students and staff did not
come forward to contribute to the fund. ¢« The coll ege had to overcone a | ot of
these obstacles. Best Practices Il Title of the Practice: Podu-Veedu (Against
Shift Cultivation (ASC) in Nallanmala Agency Area, Telangana) 1. Objectives of
the Practice Shifting cultivation continues to be a predom nant agri cul tural




practice in the Nallamala forest in Telangana by the Chenchu tribe, despite
state di scouragenent and nultipronged efforts to wean indi genous conmunities
away fromit. Their |and, due to renpteness, poor access to nmarkets, and
undul ating terrain, leaves themw th few alternatives. Being this college has
present in Nallamala forest, resolved to take up it as the best practice to the
cause to stop Podu Cultivation Nallamal a Chenchu tribes. This practice is
carried out with the objectives of ¢ Mentoring Chenchu tribe on their specific
i ssues with one Chenchu student as a nmentor for every 20 Chenchu people. -
Creating an environnment through awareness prograns enabl es Chenchu to realize
their full potential for realizing and solving their problens independently. -«
Arrangi ng special sessions with the political |eaders and social activists to
enabl e the chenchu farners to be aware of several types of ‘evil designs’ by
non-tribals exploitation taking the advantage of their innocence and
gullibility. « Dealing amicably with the chenchu victins of exploitation of al
sorts mmintaining utnmost confidentiality of the private life to protect their
land. ¢ Involving social activists and Governnment officials to enlighten the
chenchu on human rights and fundanental freedom for equal rights and
opportunities. ¢« Organizing debates and discussions on Shift cultivation to
enabl e the chenchu to realize tribal sensitization, thus leading to nore
equal ity and harmony in the society. ¢ Conducting sem nars and special sessions
on land fertility, SC, and protection of tigers to expose the ill effects of
the evils. « Devel opnment of new agricultural and technical skills anong the
chenchu tribes by providing special training to enable themto becone
i ndependent earners of their living. ¢ Extending financial assistance to the
deserving chenchu if disadvantaged sections to help acquire their lands. -«
Organi zi ng the exclusive health canps for chenchu by expert doctors for free
treatnent of health problens and conducting awareness prograns on the
i mportance of sanitation, personal hygi ene, and prevention of seasona
di seases. ¢ Tackling the social, devel opnental, health consequences from a
tribal perspective. 1. The Context ¢ The Chenchu famlies, in the beginning,
were not enthusiastic to participate in the deliberations. ¢ Sone farners and
fam |y menbers opined that the awareness/sensitization prograns defeated the
pur pose of scarifying their Iands for the Tiger Conservation Project. ¢ The
coordinator and the nenbers of the unit had to visit certain famlies and
persuade the parents that all the prograns were neant for the betternment and
enpower ment of their agriculture. ¢ As the stopping Mgrate/ Shift Cultivation
(SC) prograns designed reveal ed several disparities and inequalities, that we
m ght not have noticed earlier, people especially the other caste, argued
di scussi ng governnment and officials roles would danage traditional practices. o
Simlarly, the various |egal protective provisions for Chenchu tribes were
m sunder st ood as undue favor neant to belittle their traditions. « Even some
activities supporting the argunment often opined that the change was difficult
to be accepted as the ideas emanating fromthese sem nars/workshops/ debates on
agriculture inequalities appeared new and startling. ¢ Some chenchu even found
fault with the governnent that their acts were detained in the SC beyond Iiving
pl aces for unconnected and counterproductive prograns. ¢ Under these
circunstances, the college has thought it appropriate to forge ahead with the
obj ective inplenentation in which an exclusive practice is created. 1. The
Practice Census 2011 puts the Chenchu popul ation at 64,227 in habitations
spread over five districts, three in Andhra Pradesh (Prakasam Guntur, and
Kurnool) and two in Tel angana (Mahbubnagar and Nal gonda). The gender break-up
is 32,196 nmales and 32,031 fermales, the child sex ratio is 988/ 1000, and
literacy is 40.6, (47.3 anong nal es, 34 anong fenal es). However crude this may
sound, it is pitting 65 tigers against 64,000 Chenchu living in CTHs or core
areas and the abutting buffer zone. Therefore, they remain largely as the
mar gi nal i zed poor, and socially excluded. To achieve the aim the college
establ i shed an




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gdcts.cog. gov.in/Uploads/fil es/buttonDetails/56135. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Enpowering students in all aspects is one of the objectives of the GDC
Kondanagul a. As nentioned in its vision and m ssion, the college created an
i ntegrated system under Carrier CGuidance cell with the cooperation from al
Departnents of the college to neets the higher Education needs and enpl oynent
opportunities of the region. GDC, Kondanagula strives hard to enpower students
by offering worth listening | ectures and worth |earning practices towards
knowl edge of all subjects. In this regard faculty of all departnents are
i nvol ved with the dedication to strengthening students in all aspects to face
d obal conpetency. Personality of the students devel oped through their persona
skills like spoken skills, conmunication skills, soft skills, enotional
intelligence, tinme nmanagenent, positive thinking, analytical skill and creative
skills etc. To inparting these skills anmong the students, significant nunber of
cl asses taken by the departnents of |anguages. in this regard departnent of
Tel ugu organise the wall journal in the name of “Spandana”. Wth the help of
this “Spandana” wall journal this department is providing know edge regarding
current affairs, CGeneral know edge, massaged words and other, related to
skills. Departnment of English conducted classes on LSRWactivities (Listening,
Speaki ng, Reading, Witing skills of English ), to inmport conmunicative skills
anong the students. Departnent of |ibrary organizing nunber of practice tests
in the name of CST (Conpetitive Soul Test) to enhance reading skills, witing
skills, tinme nanagenment skills and other related needy skills towards
conmpetitive exans. Departnment of mathematics conducting classes as per the
integrated systemon quantitative aptitude. This is very much useful to
teacher, police, and other state-level recruitnents as well SSC, |BPS exans.
Depart nent of Conputer Science organi sed hands-on cl asses on basic conputer
skills like M5 - office, DIP, e-mail, e-commerce etc. These hands-on cl asses
and wor kshops provi de enpl oynent opportunities to the needy students in nee-
seva, CGovt. offices and so on. By providing self enploynent sone of our
students got benefit fromthese hands on courses conducted by the Departnent of
Comput er Science. Departnments of sciences such as Physics, Chem stry, Botany
and Zool ogy are conducting classes as per integrated systemon General science
which is very nmuch useful for all conpetitive exans as well life applications
regarding health and hygi ene etc. Departnment of commerce has conducti ng
cl asses, workshops on auditing, e-Comerce and tally etc. Wich are nost useful
to the upcom ng youth in the Iight of LPGto face gl obal conpetency. By taking
classes related to CGeneral studies on Econony of India and Tel angana, Hi story
of India and Tel angana and Constitution of India Departnents of Social Sciences
al so actively involving in this integrated system This know edge on Genera
studies is very nmuch useful to the students for State and Central services and
other recruitnents. Department of Physical Education also took part in this
integrated systemby giving trainings to students for sports like, |long junp,
H gh junp and running etc. Which are useful for arny and Police recruitnents.
Apart fromthis, Departnent of Physical education conducting classes on Yoga
and neditation to the students.

Provide the weblink of the institution

http://ccets.cgg.gov.in/Uploads/files/buttonDetails/69163. pdf

8.Future Plans of Actions for Next Academic Year
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SUM Gover nment Degree Col |l ege has distinctive features fromother colleges in
Tel angana state. This college is located purely TRIBAL AREA. This area is known
as Nal |l amal a Forest. The tribes are Chenchu. These tribes are innocent and
committed to their life pattern. In view of this, our college planned all
students to upgrade their educational levels in their living area. They are: 1.
To i nprove the pass percentage of outgoing students. 2. To inprove DOST
Adm ssions. 3. Planning to inplenment English mediumin all courses. 4. TSKC
training for adding interpersonal skills. 5. Focusing NSS activities on girl
child education. 6. Encourage students to participate in Jignasa Study Projects.
7. Motivate students to participate in Yuvatharangam 8. Devel opnent of Bot ani cal
Garden. 9. To upgrade library facilities. 10. Plan to construct Auditorium
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