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1) Managing petween home and work
2) Discrimination at Work

3) Male Ego
4) Challenges
5) Unequal opportuni
6) No rights on her ow
7) Sexual harassment

8) Job Insecurity :
MANAGING BETWEEN HOME AND WORK: In today’s generation women is working t
family and to be dependent on others. Though she is sacrificing herself to
d. Even after workit

financial support to their

family her image as a woman being as 2 home maker is not much change

she is expected to do all the things like cooking, taking care of her children and managi'n'g;thé
the clock women is working like a restless 'mach

house holds duties. Due to this round
d as an earning machine to the family. Thi

forgetting her peaceful sleep also. She is considere
degrading thoughts of the family makes to steal her peace in all aspects. i
DISCRIMINATION AT WORK: At every working place women are discriminated. Eq

and equal pay also will be denied by the higher officials if the working employee is a ot
we have equal remuneration according to the Act, 1976. There is no comparison over dlscrl |

rules at working places. Most of the times they are deprived of important assign

understanding their intellectual level. :
MALE EGO: We as women often become target of the male €go, nursing it from tinic 0 time:
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knowledge that males do have an ego at all! Tn many
y life which lessens her self-
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CHALLENGES TO SAFETY AND DIGNITY: In our society the mindset g ’
set of the People i ver

dcgrading type if women comes late to the home after her job eight o’ clock it 3
& ; i ) 1S .
any families. I f she works beyond the office hours society, family will put 4 que:‘\(‘)t Aeeeptable v,
té Ston mark on
her

“character and on her moral values too. Some women also hesitate to work at the jate o &
ate night Qe
to

insecure social environment.

UNEQUAL OPPORTUNITIES IN JOB: Though women have equal qualifications, skijs, talent
hard work and performance, voice and stamina she is overlooked as well as low rated 1, he;
comparison to her male colleagues. Due to this reason many women feels like that their talent haq
been stuck at one point of career with no opportunities for further growth at working places,
NO RIGHTS ON HER OWN EARNING: Well women can earn equally or more than men in our
society families like lower class, middle class or upper middle class family and the society are in a
commandment that her hard earned salary should go either in the hand of her husband or father rather

- than in her own hands.
- SEXUAL HARRASMENT: Every women faces sexual harassment in working places, not only

sexual harassment but also the abuses from the colleagues. She is pointed directly or in directly in the

working places while travelling, in fields, in canteens, indoor meetings, outdoor meetings in various
are who are working in the night shifts

are targeted first. Facing all these situations like unhealthy and insecure working environment she

should move on to support her family financially. So many women’s had overcome this type of
harassment from working places but some of them shredded their anger through tears. This type of
sexual harassment can lead to put mental pressure on her who leads them to take decisions like

committing suicides or resigning the job. _
JOB INSECURITY: UN expected expectations, especially in the private or. government
he working employees, which leads to

organisations sometimes leads to unreasonable pressures on t
severe stress and suffering. The extreme work load and long hours and intense pressures to perform at

high levels all the time for the same salary, can leads to severe mental and physical stress.

CONCLUSION: . .
The Family and the society are the two crucial sectors where a working women effort can be raised
v rs should give her much strength and support who
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g to my point of view a real status of women in
forever.

the goal of women empowerment
oing to be remaining a fulfilled dream
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