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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT DEGREE COLLEGE GAJWEL

Name of the head of the Institution

Dr. V. Venkateswara Rao, M A., Ph.D.

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08454232748
Mobile no. 9848161319

Registered Email

gajwel . jkc@nmail . com

Alternate Email

gaj wel . naac@nuai | . com

Address Mai n Road, Gajwel, Siddipet District
City/Town Gaj wel

State/UT Tel angana

Pincode 502278

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. M A Mlik

Phone no/Alternate Phone no. 08454232748

Mobile no. 9849585332

Registered Email gaj wel . naac@nuai | . com
Alternate Email gajwel . jkc@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
https://ccets.cgg.qgov.in/Upl oads/files/
but t onDet ai | s/ 9013. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://ccets.cgg.gov.in/Uploads/files/
but t onDet ai | s/ 8299. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 72. 25 2006 21- May- 2006 20- May- 2013
2 B 2.34 2013 25-Cct - 2013 24-Cct - 2018

6. Date of Establishment of IQAC 01- Jun- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Organi sed a One-day 23-Jul - 2016 80



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/9013.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/9013.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/8299.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/8299.pdf

Wor kshop on Choi ce Based
Credit System (CBCS)

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution X'l Plan UGcC 2016 524710
1
I nstitution RUSA Central 2016 500000
Gover nnment 1
| QAC Fi nancial Ald St at e Counci | 2016 20000
for Higher 1
Educat i on
Tel angana
Institution Annual Budget State 2016 427660
Gover nnent 1
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the

year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 20000
Year 2016

12. Significant contributions made by IQAC during the current year(maximum five bullets)
assi stance fromthe State Council

A Workshop on CBCS on 23.07.2016 with financial

for Hi gher Education, Telangana State

Research Pronotion : 4 MRP Conpleted 1 MRP going on



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2041_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2041_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2041_Minutes.pdf

Faculty encouraged to register for

resulting in 9 Ph.D. Registrations

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Cl ub, Wonen Enpowernent Cell Pl anned

Nati onal Sem nar and wor kshop pl anned Done
Sendi ng faculty for Refresher Courses Done
Extension activity by NSS, Red Ri bbon Conduct ed

PG Ent rance gui dance/ coachi ng and
coaching for conpetitive exam nations
pl anned

Coachi ng cl asses conduct ed

At t endi ng / Subm ssion of papers at
Nati onal sem nars by faculty

Done

Publication of Papers by faculty

15 papers publi shed

Facul ty Forum forned

Lectures Conducted on specific topics

Publ i shing col | ege nagazi ne

Publ i shed

Preparati on and subm ssion of AQAR to Submitted
NAAC
Conducting Cultural and Literary Conduct ed
Activities
Preparati on of Academni c Perfornmance Pr epar ed
I ndi cators (API)
Preparation of Annual Curriculum plans |Prepared
Conpl eti on of Syllabus planed Conpl et ed
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 03- Feb- 2017



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2041_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2041_Quality.xlsx

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The nmotto of the institution ‘thamaso na jyothir gamaya’ taken fromthe Shanti
Mantra neans know edge is the force that | eads one from darkness to light —
dar kness synbolizing ignorance and |ight synbolizing enlightennent and
emanci pati on. The goals and objectives aimat providing opportunities for
accessibility, equity, enployability for the emancipation of the individual and
devel opnent of the nation. The institution also ains at inculcating human
val ues anong the students in order to nake them as better and informed hunman
bei ngs. Government Degree College, Gajwel had its hunbl e beginning in 1997
offering only a very limted nunmber of courses, especially the self-financed
ones with a neagre strength of about 150 students. It has taken nearly two
decades to flourish into a centre of learning offering as many as 12 groups in
three streams at undergraduate level — B.A, B.Com and B.Sc. It also started
offering three self-fincncing Post Gaduate courses, nanely M A (Tel ugu),

M A. (Economi cs) and M Com from 2015. Fromthe academnm c year 2016-17 the
institution is offering all the courses in accordance with the Choi ce Based
Credit System(CBCS). Up to 2017-18 the institution was a co-education
institution. The establishnment of a separate governnent degree coll ege
exclusively for wonen in the academ c year 2016-17 had a considerabl e inpact on
the admi ssions of the institution. But still it could attract about 1000
students during the acadenmi c year 2018-19. The institution has been follow ng
the curriculum prescribed by OGsmania University, Hyderabad ever since its
inception in 1987. The university also issues an al nanac in the begi nning of
every academ c year specifying the dates of commencenent and | ast date of
i nstruction, conduct of exam nations, both internal and termend as well as
termvacations. As sone of the nenbers are the Menbers of Board of Studies of
various departnents of the affiliating university, i.e. Gsmania University, the
acadeni c requirenments such as introduction of new courses are well represented
at the University level. The institution devises an academ c cal endar of its
own in consonance with the al manac of the affiliating university and the
cal endar issued by the Comm ssionarate of Collegiate Education (CCE), Tel angana
State. The faculty of the institution prepare their respective departnental
pl ans and i ndi vi dual academ c plans to achieve the desired goals and
obj ectives. The courses concentrate on experiential |earning through Field
Wor k, Sem nars and Student Study Projects. Acadenmic flexibility is provided by
way of offering options to choose electives in nost of the core papers. The
teaching learning process is augnented with various other courses as
Communi cation Skills and Basic Conputer Skills as well as Courses related to
Commer ce and Accountancy, under the auspices of Telangana Skill and Know edge
Centre and the English Language Lab. Al the docunments related to all the exams
— both internal and termend — are maintai ned by the departnents concerned as
wel | as by the Exami nation Branch. The results are analysed to find out slow
| earners so that they can be provided with remedi al teaching

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Tally Certif
i cation
Cour seERP
9.0

Certificate
Course in
Har dwar e and
Net wor ki ng

27/ 01/ 2017 45

02/ 11/ 2016 25

urship

Enpl oynent Accounti ng
Skills
Enpl oynent  Har dwar e and

net wor ki ng
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Bot any, Zool ogy, 01/ 06/ 2016
Chemistry (E/M

BA Hi story, Econonics, 01/ 06/ 2016
Political Science (T/M

BA H story, Econom cs, 01/ 06/ 2016
Conput er Applications

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story, Econom cs, 01/ 06/ 2016
Political Science (T/M
BA Econom cs, Political 01/ 06/ 2016
Sci ence, Public
Administration (T/M
BA H story, Econom cs, 01/ 06/ 2016
Conput er Applications
BCom Ceneral (E/M 01/ 06/ 2016
BCom Ceneral (T/M 01/ 06/ 2016
BCom Conput er Applications 01/ 06/ 2016
BCom Conput ers 01/ 06/ 2016
BSc Mat hemat i cs, Physi cs, 01/ 06/ 2016
Chenmistry (EZM
BSc Mat hemat i cs, Physi cs, 01/ 06/ 2016
Chemistry (T/M
BSc Mat hemat i cs, Physics, 01/ 06/ 2016
Conput er Sci ence
BSc Bot any, Zool ogy, 01/ 06/ 2016
Chenistry (EZM
BSc M cr obi ol ogy, Bot any, 01/ 06/ 2016
Chem stry
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2041_Program_introduced_1574760262.xlsx

Number of Students 70 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of each acadenic year feedback is obtained fromthe students by

adm ni stering a questionnaire. The questionnaire is adm nistered by the nenbers
of faculty of the departnent other than the one to which the students bel ong
to. The students are not required to disclose their identity anywhere in the
questionnaire thus admnistered. This way the students are free to express
their feelings freely without any inhibition. The feedback is obtained from al

t he stakehol ders of the institution, viz. Students, Parents and Alumi as wel |l
as fromthe Teachers. The questions in the questionnaire range fromcurricul um
delivery, nethodol ogy, evaluation, the use of ICT and infrastructure. The
feedback thus obtained is studied and anal yzed n order to identify if there are
any suggestions for inprovenent of the college in ternms of infrastructure,
curriculum and pedagogy. If there are any significant remarks or observations
with regard to any of the criteria cited, action is initiated in this
direction. If there is a denand for a new course, the sane is represented with
the affiliating university and it is ensured that such course is offered in the
coll ege in subsequent years. The I QAC of the institution ensures the curricul ar
and cocurricular aspects by nonitoring all the activities that take place on
the campus. The I QAC, in consultation with the Principal, makes an anal ysis of
the feedback obtained fromthe stake holders nentioned earlier. At a |later date
a neeting is convened by the Principal to discuss the outcones of the analysis.
The teachers who secure considerable points are appreciated. and suggestions
are made to those who secure | esser points.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2041_Value_added_courses_1574504661.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2041_Projects_undertaken_1574504752.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA EPMVI 30 18 18
BA EPP 60 60 56
BA ETP 60 35 31
BA HEP 60 70 51
BA HECA 50 13 13
BCom Conput er 30 23 22
Applications
BCom Conput ers 50 59 49
BCom Gener al 50 19 18
BSc MPC 30 35 29
BSc MBBC 30 30 24
BSc MPCS 30 35 28
BSc BzC 30 24 21
VA Econoni cs 40 40 40
MA Tel ugu 40 40 40
MCom Conmrer ce 40 40 40
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 360 120 20 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 12 6 5 1 6

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has devised a mechanism for providing academic, personal and psychosocial support and guidance
services for the benefit of the students. In order to provide professional counselling, mentoring and academic
advice, the institution adopted the MentorMentee System. As part of the system, the students are allotted to a
teacher who will personally guide the students and maintain proper register of the counselling provided to the

students. The MentorMentee System that is being in practice in the institution has the following characteristics: 1.
Each teacher acts as a Mentor to a certain number of students who are known as mentees and the teacher is

responsible to look into the socio, economic and personal and psychological aspects of the learners under his or

her guidance. 2. The Mentor teacher maintains a register for recording the details of the students and the various
academic and personal life. 3. The mentor is also supposed to record the progress of the students under his or



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2041_Demand_ratio_1574917285.xlsx

students and works as a grievance redressal mechanism.

her charge and is held responsible for the progress of the mentees. 4. The duty of the mentor is to closely
observe each and every activity of the students and intervene whenever there is need for such intervention. 5.
Another responsibility of the mentor is to be in contact with the parents of the students and update them about
progress of their ward. 6. There is a provision in this system to bring to the notice of the Principal personally or
telephonic about the situation of any extreme in nature which tends to affect the students personally or
academically. 7. The Mentor — Mentee System also provides a platform to know the practical problem of the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

360

20

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

35

20

15

1

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 370 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BA 111 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BA 114 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BA 129 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BA 555 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BCom 405 2016/ 17 06/ 05/ 2017 12/ 06/ 2017
BCom 402 2016/ 17 06/ 05/ 2017 12/ 06/ 2017
BCom 401 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BSc 441 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BSc 458 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BSc 467 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

BSc 445 2016/ 17 06/ 05/ 2017 12/ 06/ 2017

VA 313 2016/ 17 11/ 05/ 2017 22/ 06/ 2017

VA 014 2016/ 17 11/ 05/ 2017 22/ 06/ 2017

MCom 408 2016/ 17 11/ 05/ 2017 22/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2041_Honours_recieved_1574857874.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | ege Exanination Branch deals with all types of exam nations and
evaluation both internal and external. The college strictly adheres to the
eval uati on schedul es prescribed by the affiliating university in its al manac.
The Eval uation includes both internal assessment, senesterend exam nation. The
eval uati on of the answer scripts is carried out by the university. The coll ege
is proactive in redressing the grievances of the students, if any, related to
exam nations. Internal Assessnent Test consists of 20 marks (15 nmarks for
witten tests and 5 marks for Assignment) and is conducted twice in each
subject, in every senester. And the renmaining 80 marks are for senester end
written exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of every acadenic year, the Conmi ssionerate of Collegiate
Education (CCE) issues Acadenic and Activities Cal endar specifying tinmeline for
bot h academ ¢ and ot her cocurricular and extracurricular activities schedul ed
for the year. In addition, the affiliating university, Osnmania University al so
i ssues an almanac with the details of various types of assessnment, such as
I nternal Assessnent Tests and Practical Exam nations. The university al nanac
al so specifies dates of senesterend exam nations. The institution prepares an
Academ ¢ Cal endar in consonance with the Al manac of the university and the
Academ ¢ and Activities Cal endar of the CCE strictly adhering to the
exam nation schedul e specified. The departnents and teachers plan their
teaching and other related academnmic activities according to the college
Academ ¢ Cal endar so as to organise the Internal and practical exan nations as
specified by the affiliating university. Simlarly, the students al so prepare
for the exam nations by keeping the calendar in mnd. Considering the
i nportance of the Acadenic Calendar in the acadeni c progress of the students,
the Principal places the Calendar on the Coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/9030. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
111 BA EPP 75 64 85
405 BCom Conput er 19 7 36
Applications
402 BCom Conput ers 61 39 63
441 BSc MPC 36 12 33
458 BSc MBBC 17 5 29
467 BSc MPCS 32 11 34
313 VA Econoni cs 40 40 100
014 VA Tel ugu 40 40 100



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2041_Evaluation_1574917660.xlsx
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/9030.pdf

408

MCom

Commer ce 40

40

40

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ccets.cgqg.gov.in/Uploads/files/buttonDetails/8995. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 2 UGC 97500 97500
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Har dwar e Wor kshop Conput er Sci ence 01/ 10/ 2016
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Political Science 2 0
Nat i onal Commer ce 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2041_Pass_percentage_1574918222.xlsx
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/8995.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2041_Research_Fund_1574767548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2041_Awards_won_1574767722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2041_Incubation_centres_1574767748.xlsx

Nat i onal Economi cs 4 0

I nt ernati onal Economi cs 1 0

Nat i onal Engl i sh 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conmer ce 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem na 0 5 5 0
rs/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

and coachi ng

activities activities
Field visit Physics to | SRO 5 70
EXPO at Si ddi pwt
Li brary week Depart nment of 4 230
Li brary
I nternational Yoga | Physical education 5 150
day

Hari t ha haaram NSS Units 5 200
Fundanental skills | Vyayama kal avedi ka 4 300



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2041_journals_notified_on_UGC_1575092858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2041_Books_and_Chapters_1574768112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2041_Bibliometrics_1574768150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2041_Index_1574768188.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2041_Faculty_participation_1574768334.xlsx

Harivillu

NSS units

100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at h NSS units Swachh Bharat h 4 100
and Hobbby day and Hobbby day
I nt ernati onal Depart nment of I nt ernati onal 5 70
literacy day |Library Science| literacy day
Li brary week Depart nment of Li brary week 6 50
Li brary
Sci ences
I nt ernati onal Physi cal I nt ernati onal 3 70
Yoga day Educat i on Yoga day
Heal th canp to Bhagya and Health canp to 4 100
conduct bl ood Depart ment of conduct bl ood
t est M cr obi ol ogy t est
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Training Kit TSKC and Sun Skills TSKC Budget 30
Institute
Spoken tutori al TSKC, CCE and IIT Col | ege Budget 30
onl i ne course Munbai
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
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houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3135662 3031087
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 OF UGC Partially 2.0 2011
I NFLI BNET

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 10917 1443761 1207 200734 12124 1644495
Jour nal s 26 17487 6 5885 32 23372
e- Books 3 15000 1 5750 4 20750
CD & Vi deo 20 500 0 0 20 500
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2041_MoU_1575092982.xlsx
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4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 127 4 4 4 0 4 14 10 0
g
Added 3 0 3 0 0 0 0 0 0
Tot al 130 4 7 4 0 4 14 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2000 2000 579117 579117

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policy of the Institution is to provide adequate infrastructure that
facilitates teaching and | earning. Accordingly, the institution tries its best
to provide necessary infrastructure for the snoboth run of academ c activities.
For this the institution has a conmttee to review the physical infrastructure
whi ch neets periodically. The conmittee suggests policies and initiatives to be
taken by the institution. The institution also gives priority for the creation

and enhancenent of infrastructure in annual budget allocation. Physica

facilities ? The institution has 14 spacious and well|l ventilated class roons

for regular college activity and 4 other classroons for B.R Anbedkar Open
University activities. ? The institution also has 8 |laboratories with advanced
equi pmrent. ? Every departnent has well furnished staff room ? The institution

has a central library and reading room? The coll ege has technol ogy enabl ed
cl ass roons such as MANA TV/ TSAT room whi ch provi des educational audi o — visual
programes ? The col |l ege al so nakes use of LCD projectors and OHP for teaching

? Seminar hall with projector ? Waiting hall for girls and wonen staff ?
Restroons : Separate restroons for girls, boys, male and femal e teaching staff

? NSS Room ? Exami nation Branch room For the optinumutilisation of the

resources in the institution, various committees have been constituted

conmprising the Principal as the Chairman, senior nenbers of the faculty as
Convenors and ot her teachers as nenbers. These conmittees neet on regular basis
to discuss issues related to their respective conmttees so as to ensure the

optinmumutilisation of the facilities on canpus. In order to utilise the
facilities to the maxi num extent, representatives from students are nom nated

as nmenbers in each of these commttees. Support facilities such are hoste
acconmodation is provided to the students. Students hailing fromfar off places




are given priority while allotting acconmodati on. Heal thcare facility is
avail able to the students. The services of the doctors available locally are
utilised to create health awareness anobng students. The incharge of each
facility (Librarian, Physical Director etc) maintains stock and i ssuance
registers. These registers are verified annually by the Annual Depart nental
Verification Committees. These Conmittees are constituted by nenbers of faculty
related to other departnents. The Academic Audit Cell of the affiliating
uni versity inspects all the records annually. The university renews affiliation
to the existing courses and sanctions new courses based on the report of the
Audit Cell. Apart fromthis, the Acadenm c Gui dance Cell of the Comn ssionerate
of Col | egi ate Educati on(CCE), Tel angana State conducts academi c audit every
year to ensure the optimumutilisation of the resources.

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/8866.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support EPass (El ectronic 907 7632485
frominstitution Paynent and

Application system
of Schol ar shi ps)
Post metric

Schol arshi p
services
Fi nanci al Support
from O her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Gui dance for 01/ 08/ 2016 50 Facul ty, Governnent
Competitive exans Degree Col | ge
Gaj wel
Car eer Counselling 05/ 01/ 2017 85 Facul ty, Governnent
Degree Col | ge
Gaj wel
Soft Skill 01/ 11/ 2016 22 1T MUVBAI
Devel opnent
Renedi al Coachi ng 16/ 08/ 2016 554 Facul ty, Governnent
Degree Col |l ge
Gaj wel
Language Lab 08/ 08/ 2016 48 TSKC, Gover nnent
Degree Col | ege
Gaj wel
Bri dge Course 02/ 07/ 2016 143 Facul ty, Governnent
Degree Col | ge



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/8866.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2041_Scholarships_1575024573.xlsx

Gaj wel

Yoga and Meditation

Per sonal 11/ 08/ 2016 368 Facul ty, Governnent
Counsel I'i ng Degree Col | ge
Gaj wel
21/ 06/ 2016 74 NSS

Uni ts, Gover nment
Degree Col | ege,
Gaj wel

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Qui dance for 50 0 0 0
conpetitive
exam nations
2017 Car eer 0 85 0 0
counsel l'ing
activities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

Bhongi ri

redressal
4 4 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

2017 7 B Com Conmrer ce Govt. Degree M Com

Col | ege,

Gaj wel

2017 1 B Com Conmrer ce Stand ford M B. A

Col | ege,



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2041_Development_Schemes_1575024931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2041_Guidance_1575025114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2041_Placement_1575025201.xlsx

2017 3 B Com Conmmrer ce Kast uri ba M Com
gandi
col | ege,
Hyd.
2017 1 B Com Conmrer ce Mahat ma M B. A
Gandi
Uni versity,
NLG
2017 3 B Com Conmrer ce CMVR Col | ege, M B. A
Hyd.
2017 2 B Com Conmrer ce | ndur M B. A
col | ege,
Si ddi pet
2017 1 B Com Conmmer ce Secunder abad M B. A
PG Col | ege,
Hyd.
2017 1 B Com Conmmrer ce BMR Col | ege, M Com
Si ddi pet.
2017 3 B Com Conmrer ce Govt Degree | M A Telugu
Col | ege
- Gj wel
2017 1 B Com Conmrer ce Pal anuru M Com
Uni versity,
VBN
2017 1 B Sc Physi cs uni versity M Sc
col | ege of Physi cs
sci ence,
osnmani a
uni versity,
Hyd.
2017 1 B Sc Physi cs uni versity M Sc
col | ege of Physi cs
sci ence,
osnmani a
uni versity,
Hyd.
2017 1 B Sc Physi cs Koti Wbnen’s M Sc
Col | ege, Physi cs
Hyder abad
2017 1 B Sc Mat hemat i cs Kast ur ba M SC
Degree & PG | Mat hemati cs
Col | ege West
mar edpal |y, h
yd
2017 1 B Sc Mat hematics | Sai nt Paul s M SC
PG col | ege Mat hemat i cs
Hyder abad
2017 22 B. A Econom cs CGovt Degree |MA Economi cs
Col | ege
- Gj wel
2017 2 B. A Econoni cs kakat hi ya MA Economi cs

uni versity,




WL

2017 A Political Csmani a M A
Sci ence uni versity Politi cal
Sci ence
2017 A Political Central M A
Sci ence uni versity Politi cal
of Qujarath Sci ence
2017 A Political Kakat hi ya M A
Sci ence Uni versity, Political
WL Sci ence
2017 A Public Adm n Pal amur u M A. Public
istration university, [Adm nistrati
Mahabubnagar on
2017 A Public Adnmin Kakat hi ya M A. Public
istration University, |Adm nistrati
WL on
2017 A Public Adm n Mahat ma M A. Public
istration Gandi Admi ni strati
Uni versity, on
NLG
2017 A Public Admn Csmani a M A. Public
istration university |Adm nistrati
on
2017 Sc M cr obi ol ogu Gsmani a M Sc. M cr obi
uni versity ol ogy
2017 Sc Conput er Jagr ut hi M Sc. Conput e
Sci ence Col | ege, Nar r Science
ayanaguda,
Hydedr abad
2017 Sc Comput er Hyndavi M Sc. Conput e
Sci ence Degree & PG r Science
col | ege , Bha
r kat hpur a,
Hyder abad
2017 Sc Chemi stry Ni zam M Sc
Col | ege, O U, Chemi stry
Hyd.
2017 Sc Chemi stry |Sarojininayu M Sc
du Vanitha V| Chem stry
i dhyal aya, Na
mpal |y, O U,
Hyd.
2017 Sc Cheni stry Jagr ut hi M Sc
Degree & P.G| Chem stry
. Col | ege, Yad
adri -
Bhongi ri .
2017 Sc Chem stry Csmani a M Sc
uni versity, Chem stry
Hyd.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2041_Progression_1575032266.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 4
NET 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Vol | ybal | COLLECE 36
Kabaddi Col | ege 40
BALL Badmi nt on Col | ege 8
Carrom Col | ege 24
Chess Col | ege 16
Tabl e tennis Col | ege 8
RUNNI NG Col | ege 42
KHOKHO Col | ege 60
CRI CKET Col | ege 64
shat f oot Col | ege 17
[ ong junp Col | ege 35
SHUTTLE BADM NTON Col | ege 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the College has a student council which is constituted with 7 Menbers out
of which four are girls. The students are noninated by the Principal of the
college taking into view of their commtnment to study and participation in
various curricular and extracurricular activities. The council takes part in

t he pl anning and execution of nost of the events like sports and cultural neets

and Clean and Green activity etc. The college believes in inclusiveness in the
adm nistration for the devel opment of the institution. Students from various

soci al and econom ¢ backgrounds are made part of each and every aspect of the
institution. The student nenbers contribute to the snooth functioning of the
college by attending all the neetings and voicing the views of the student
fraternity. Each of the committees conprises about 6 teachers as nenbers of
whi ch one will act as the Convener and a representative fromthe students.
These conmittees neet periodically under the Chairmanship of the Principal.
Sonetines they neet whenever there is a specific activity related to the



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2041_Qualifying_1575025392.xlsx
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purview of the commttee. The followi ng are sone of the conmttees with student
representation: ? Internal Quality Assurance Cell (1QAC) The nenbers of the
conmittee participate nore actively than the rest of the students starting from
maeki ng arrangenments till the valedictory ? NAAC Committee This conmittee is
constituted especially with reference to the NAAC accreditation process. The
menbers’ participation is highly useful in admnistering questionnaires such as
Student Satisfaction Survey. ? Library Fee Cormittee It oversees the collection
of fee paid towards the |library expenditure ? Library and Readi ng Room
Committee It offers suggestions in the selection of periodicals to be
subscri bed and books to be purchased on the basis of the views expressed in
their classes. It also ensures proper discipline is nmaintained in the Reading
Room ? Parent Teacher Comm ttee The nmenbers of the commttee coordi nate between
the institution and the parents and assist the Faculty in conducting
Par ent Teacher neetings. ? Ganes Conmittee It hel ps the departnent of Physica
Education in organizing of various sports and games events on the occasion of
national festivals such as |Independence Day and Republic Day Simlarly the
Student Menbers of various comrittees work proactively with regard to the
following conmttees: ¢ Audiovisual Conmmittee ¢ Literary and Cultural Conmttee
e Stationery and Teaching Aid Conmittee « Tinmetable and Institutional Cal endar
Committee ¢ Social Responsibility Committee o Academ c/ Exami nation Committee o
Magazi ne Cormittee ¢« Anti Ragging Conmittee o Wnen Enpowernent Conmmittee o TSat
Committee ¢ Central Purchasing Commttee Apart fromthese conmttees, there are
committees for each departnent to nonitor and review the activity related to
that particular departnent. Further, student representatives are nenbers of
various Cl ubs such as Eco C ub, Red Ri bbon C ub, Consuner Club and Cells such
as Gievance Redressal Cell, Career CGuidance and Enpl oynent Cell, Mnority
Cell, OBC Cell and SC, ST Cell. All these Conmittees work with a single mssion
— the prosperity and glory of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alummi Association of the college is one of the strengths of the
institution. It conprises people fromalnost all walks of life, teachers,

| awyers, business persons and peopl e pursuing various other occupations. The
Executive Body of the Association is proactive and extends its full support to
it alma mater in the formof financial assistance by raising funds and al so by
the word of nouth at the time of adm ssions. Wth the amount contributed by the
Associ ation a parking shed for bicycles and notorcycles was constructed. In the
first week of every new Academ c Year a neeting of Alumi Association is called
for wherein various issues related to the devel opnent of the college. The
opi ni ons and suggestions made by the Association are noted well and due respect
is paid to themwhile taking up any activity or neasure in the college. Wth
the help of alumi, the institution gets information regarding the perfornmance
and contribution of the students to society in various fields so that the
college is able to estimate the yield of enriched curriculum The alumi al so
hel p the institution by influencing industries and other agencies in getting

pl acement tests for the students of the institution wherever possible. The
conposition of the Executive Body of the Alumi Association, registered under
Societies Registration Act (Reg.No. 764 of 2005) is as follows: Executive Body
of Alumi President : T. Hemanth Kumar Vice — President : V. Pravenn Kumar
Ceneral Secretary : D. Ravinder Joint Secretary : T. Laxm Narsimnmha Reddy
Treasurer : G Srinivas. The institution remains ever grateful to the Al ummi
Association for its unflinching and unconditional support for its devel opnent
in all aspects.

5.4.2 — No. of enrolled Alumni:




400

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association of the college is one of the strengths of the
institution. The Executive Body of the Association is proactive and extends its
full support to it alma mater in the formof financial assistance by raising
funds and al so by the word of nouth at the tine of adm ssions. Wth the anopunt
contributed by the Association a parking shed for bicycles and notorcycl es was
constructed. In the first week of every new Academi c Year a neeting of Al umi
Association is called for wherein various issues related to the devel opnent of
the coll ege. The opinions and suggestions made by the Association are noted
wel | and due respect is paid to themwhile taking up any activity or measure in
the college. Wth the help of alumi, the institution gets informtion
regardi ng the performance and contribution of the students to society in
various fields so that the college is able to estinate the yield of enriched
curriculum The alumi also help the institution by influencing industries and
ot her agencies in getting placenent tests for the students of the institution
wher ever possible. Wen the college is under construction in new | ocation, the
Association visited the place and estinmated the pros and cons of the
construction

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The top | eadership of the institution strongly believes in the principle of
decentralization and participatory denocracy in its function. In consonance
with the principle, the college follows nmany practices to inplenent the
| eader shi pnurturing nethods. Here are the two nost widely used practices of
decentralization and participatory denocracy in managenent affaires of the
institution. 1. Constitution of various Committees with Faculty Menbers and
Students: In the beginning of the acadenic year, various comittees related to
academ c, admnistrative and managerial affairs are constituted. The Principa
of the college acts as the Chairnman of all the commttees. However the actua
wor k of these committees is done by the Coordinator/Convenor of the Conmittee,
who is usually a senior nmenber of faculty. Alnpost all the nenbers of the
teachi ng and nonteaching staff are provided representati on on one comittee or
the other. It is ensured that representatives fromstudents are nom nated in
each and every committee. The Staff Council which is the nost inportant
commttee in formation of policies and their inplenentation at the college
| evel consists of all the senior nenbers of the teaching staff. The Staff
Counci|l neetings are held periodically under the Chairmanship of the Principal
Usual |y a senior nenber of the faculty is nonminated as the Academ ¢ Coordi nat or
to deal with academc activities and exam nationrel ated work as per the al manac
of the affiliating university. Another senior nmenber of faculty acts as the
Coordi nator of the Internal Quality Assurance Cell (1QAC) to | ook after the
qual ity enhanci ng and sustenance initiatives in the college. The Principa
convenes neetings with the incharges of the departnents to discuss and arrive
at certain decisions with a viewto inprove teaching | earning processes and to
keep pace with the | atest developnents in the field. Simlarly, the Convener of
the Infrastructure Committee | ooks over infrastructure, the Convener, Sports
Committee deals with sports and ganes, the Convener, Cultural Commttee deal s
with cultural activities. Simlarly, UG commttee, Wonen Enpowernent Cell




etc., act with autonony in their operation of activities and devel op
| eadershi p. The incharges of various departnents play a crucial role in
formation and inplenentation of the College Action Plan. Sonme senior nenbers of
the faculty are on the Coll ege Planning and Devel opnment Conmittee (CPDC) which
isin the forefront in the devel opnent of the college. 2. Del egation of Powers
to Vice Principal: The npbst senior nenber anpong the teaching staff is nom nated
as Vice Principal who | ooks after the college affairs in the absence of the
Principal. Sonetinmes, the responsibility of issue of student bus passes, study
certificates, etc. to the students is entrusted with the Vice Principal. The
Vice Principal also represents the college at various foruns on behal f of the
Principal in the latter’s absence or unavailability and al so takes sone
situational decision with due perm ssion of the Principal. The college works in
the spirit of comon and collective | eadership and has put in place appropriate
mechani sm of decentralization and participative managenent to devel op
institutional |eadership by nurturing the staff nenbers as | eaders.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institution, being an affiliated
coll ege, is not enpowered with the
curricul um devel opnent. However, the
college plays a role in the curricul um
devel opnment. The affiliating
university, i.e., Osmania University
conducts Annual Depart nent al
Conferences to discuss the curricul um
and its inplenentation and frames the
curriculum A few of the nenbers of the
teaching staff such as Dr. Ramesh,
Assi stant Prof essor of Economnmics, Dr.
Ranesh Babu, Assistant Professor of
Tel ugu are Menbers of the Board of
Studi es of the University who represent
the current trends in the respective
subj ects and contribute in the
designing of the curriculumfromtinme
to tine.

Teachi ng and Learni ng At the institution |evel, teaching and
| earni ng procedures are organi zed as
per the schedul es of the Al manac
circulated by affiliating university.
Every teacher prepares Annua
Acadeni ¢/ Curricular Plans and the
Departnental Action Plans in the
begi nni ng of each acadeni c year
Assi gnnents, nonthly tests, prefinal
exam nations are conducted as per the
al mnac and marks are posted in the
Depart nental Marks Register. Teaching
Notes, Dairies are updated every day
and are signed by the incharge of the
departnent concerned once a fortnight




which in turn are duly countersigned by
the Principal at the end of the nonth.

Exam nati on and Eval uati on

The Col | ege Exani nati on Branch deal s
with all types of exam nations and
eval uati on both internal and external
The college strictly adheres to the
eval uati on schedul es prescribed by the
affiliating university in its al manac.
The Eval uation includes both interna
assessnent, semesterend exam nation.
The eval uation of the answer scripts is
carried out by the university. The
college is proactive in redressing the
grievances of the students, if any,
related to exam nations. Interna
Assessnent Test consists of 20 marks
(15 marks for witten tests and 5 marks
for Assignnent) and is conducted tw ce
in each subject, in every senester. And
the remai ning 80 marks are for senester
end witten exam nations.

Resear ch and Devel opnent

The institution has a UGC Comittee and
a Research Conmittee which usually
noni tors and gui de the faculty on

researchrel ated i ssues. The conmittees
encourage the faculty to take up

research programres/research projects
and register for Ph.D. As the result,
some nmenbers of teaching staff have
registered in the Ph.D. Programre and
some of them have al so subm tted
proposal s for Research Projects.
Further, the laboratories of the
col |l ege are equi pped with adequate
research facilities which are conducive
to research. The faculty menbers who
intend to submt their research papers
at National Level Seninars are
encouraged with On Duty facility.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

The college is well equipped |ibrary
wi th over 10000 books and journals on
wi de variety of subjects. It is
wel | furni shed and digitalization is in
process. The library is situated in a
spacious hall w th adequate
ventilation. It is an ideal place for
reading and witing. The college al so
has the I nformati on and Conmuni cati on
Technol ogy (I CT)enabl ed teachi ng and
learning facilities such as conputer
| abs, internet, etc. The seninar hal
whi ch can accommodat e about 400 people
is equipped with an LCD Projector and
audi o system Oher facilities include
a well equi pped gymasi um roomns for
sports and ganes, well equi pped
| abor at ori es.




Human Resour ce Managenent

The coll ege strongly believes that the
devel oprment of the institution is
dependent on Human resource and their
ef fective managenent. In the |ight of
the Objectives, the teachers are
provi ded with opportunities to update
their know edge and skills through
Facul ty Devel opment Progranme (FDP),
Orientation Progranmes and the
Refresher Courses organi zed by the
UGCHunan Resource Devel opnent Centre
(HRDC)/ the Acadenic Staff Colleges
(UGC ASC) of various universities
within the state and in other states.
They are al so encouraged to participate
in sem nars, conferences, workshops,
etc. of state and national |evel, so as
to update their academi c and research
know edge and skills.

I ndustry Interaction / Collaboration

The institution works towards the goal
of industryacadem a col | aborati on.
Towards that end, the college
encourages all the departnments to
col l aborate with the industrial firns
or firms located in the region.
Consequently, the various departnments
of the coll ege have executed Menoranda
of Understandi ng (MoUs) or
Col | aborative Arrangenments wi th various
institutions/organizations. The
yearwi se MoUs are upl oaded in the QnM
tenpl ates. The col | aborative
arrangenents are of nutual interest, as
they hel p the students handson
experience in the industries.

Reci procal |y, the staff nenbers share
their expertise in their know edge
domain with the industries.

Adm ssion of Students

The col |l ege ensures wi de publicity and
transparency in the adni ssion process
t hrough: e« Banners/Posters ¢ Panphl ets
 Advertisenents ¢ Alumi Association e
Institutional Website Selection lists
are prepared by respective comrttees
constituted for the purpose. Lists are
di spl ayed on the notice board
speci fying rel evant dates. The
selection is nmade on the basis of nerit
scrupul ously following the rul es of
reservation. From 201617, the
CGover nnent of Tel angana adopted online
process of adm ssions into the UG
Colleges in the state. Since the
college is a public funded institution,
adm ssions are invariably made through
Degree Online Services, Telangana
(DOST) from 2016




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution corresponds with the
Conmi ssi oner of Coll egi ate Educati on
and with the affiliating university
t hrough their respective emails and
websites. The details of the
institution are updated fromtine to
time through these platfornms. In turn,
these bodi es al so i ssue orders and
circulars online. The details of the
courses offered and facilities
available in the institution are posted
on the coll ege website.

Adm ni stration

The activities carried out in the
institution are nonitored by the
Commi ssi onerate through mail s.
Particul ars of student adm ssions and
staff are upl oaded on the website of
the Conmm ssionerate every year
Further, circulars related to vari ous
revi ew neetings are sent through mails
to which the institution responds in
turn. The Col |l ege Admi nistration and
I nf ormati on Managenent System (CA | MB)
came into effect from 201819. The
i nformati on about the students and
faculty is made avail able on CAI M5
whi ch has five nodules to provide
services in different areas of services
offered in the coll ege.

Fi nance and Accounts

Most of the financial transactions,
such as paynent of salaries to staff
t hrough eKuber, paynent of bills
pertai ning to purchase of various
contingenci es, collection of adm ssion
fees, paynment of schol arshi ps and
rei mbursenent are nmade online. The
Col I ege Administration and I nformation
Managenent System (CA I MB) cane into
ef fect from 201819. The information
about the students and faculty is nade
avail abl e on CAI M5 which has five
nodul es to provide services in
different areas of services offered in
the coll ege, including Finance and
Accounts Managenment (AMS) dealing with
financial aspect of the institution.

Student Admi ssion and Support

Up to 2016 the adm ssions were made
offline, on the basis of nerit. Ever
since the governnment of Tel angana has
adopted online system for adm ssions

t hrough ‘ Degree Online Services,
Tel angana’ (Dost), the first of its kind
in the country, the admi ssions in the
institution are nade online. DOST




provi des access to the students to
pursue education in the institution of
their choice across the state.
Application and sanction of Student
Schol arships is carried out through
El ectroni ¢ Paynent and Application
System of Schol arshi ps (ePASS) I nternet
facility is provided to students on
campus. The college |library has an
information centre with five conputers
wWith internet connectivity. The
students are allowed to use online
| earni ng resources such as inflibnet
and online journals. Students nmake use
of computer systens available in the
college to apply for admi ssion into
various universities. Bus passes issued
by Road Transport Corporation are
processed in the college and are
forwarded for approval.

Exam nati on

Exam nation fees collected and
submitted to the university through
onl i ne Exam nation Application Form

Question papers for Senesterend/
Year end exami nations are downl oaded by
t he exam nation branch on receiving a
password fromthe university 30 m nutes

bef ore the comencenent of the
exam nation. Marks of interna
exan nations are posted in the website
of the university by the dates
specified. Fromthe academ c year
201819 Digital Onscreen Eval uation
system has cone into effect. The
students can get a photocopy of their
val ued answer script, if they want, on

payi ng fee stipul at ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme
organised for | organised for

teaching staff | non-teaching

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2041_Faculty_Emp_1575010561.xlsx

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Research

Met hodol ogy and
Met hods of
Research

29/ 08/ 2016

12/ 09/ 2016

14

Orientation
Pr ogr amme
(Mat hemati cs)

11/ 06/ 2016

08/ 08/ 2016

29

Human Val ues
and
Pr of essi onal
Et hi cs

18/ 08/ 2016

20/ 08/ 2016

Nat i onal
I ntegration
Canp NSS

22/ 09/ 2016

28/ 09/ 2016

TSKC
Coor di nat or
Trai ni ng

04/ 11/ 2016

07/ 11/ 2016

Wr kshop on
CGender
Sensitization

01/12/ 2016

03/ 12/ 2016

Physi cs
Ref r esher
Cour ce

08/ 02/ 2017

28/ 02/ 2017

21

Conmput er
Sci ence
Ref r esher
Cour ce

27/ 02/ 2017

18/ 03/ 2017

20

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

20

31

6

10

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Rest
menbers

Room for Whnen St af f

Rest

Room f or

nmenber s

Wonen St af f

Rest

st udent s,

Room for girl
M dday Meal s
provi ded

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2041_Development_training_programmes_1575010695.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2041_Training_Programmes_1574841312.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The CGovernnent Degree College, Gajwel has a strong belief in the principle of
transparency in all its acadenm c and adm nistrative functions. The sane is the
case with the affairs of finance. Since the college is a public funded
institution, and in order to ensure financial accountability, the institution
has devi sed an internal nechanismand is subjected to various externa
financial authorities in the formof audit. Internal financial audit: The
institution has devised an internal nmechanismto help in maintaining
appropriate records related to financial managenent of the college. The
i nternal nechani sm consists of various conmttees and seni or nenbers of the
staff who are experts in the field of accounting and financial aspects,
especially fromthe Departnent of Comrerce are drafted. In the college there
are the Staff Council, Internal Audit Conmittee, Pay Fixation Commttee, and
I ncome Tax Cal culation Committee are involved in the process. The conmittees
meet and di scuss various issues of financial prudence. However the comrttees
are advisory in nature and work under the overall supervision of the college
Principal. External financial audit: There is a fornmal and wel |l established
mechani smin conducting the external audit of the institutional financia
matters. The External Audit is periodically conducted by the Regional Joint
Director, Collegiate Education, Warangal, the Comni ssionarate of Collegiate
Education (CCE), Telangana State, and the Accountant Ceneral (AG . Especially
at the tinme of the retirenent or superannuation of the Principal, the AGRID CE
conducts an indepth financial audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Gover nnment and 176000 M dday Meal s provided for
phi | ant hr opi sts 32 days
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Conmmi ssi onar at e Yes Principal |1 QAC
of Collegiate Coor di nat or
Educati on
(CCE),

Tel angana , RID
CE, GCsnmni a
Uni versity

Admi nistrative Yes M dday Meal s Yes Princi pal
provi ded for 32
days

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution had a Parent Teacher Association which neets yearly tw ce and
di scuss the issues directly related to the students’s academ ¢, and personal
i ssues which affect the allround progress. The foll ow ng i ssues dom nate the



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2041_Funds_or_Grants_1575010831.xlsx

proceedi ngs: 1. The regul ar attendance of their children is nost inportant
i ssue discussed during these neetings. 2. The exanm nations — rel ated aspects
such as fee details, |last date of paynments of senester w se examination fee
certificate issue, etc. 3. The career guidance, future prospects, persona
gui dance, and ot her student progression issues. 4. The use of Social Media Apps
and their inpact on the students and the ways to minimze their use is also a
part of the meetings. 5. The Association also takes up the devel opnent al
aspects of the college, such as neeting the public representatives and bring
t he devel opnental works that need to be taken up in the coll ege.

6.5.3 — Development programmes for support staff (at least three)

The institution takes up various devel opnental programres for the support
staff, such as nedi cal reinbursenent, vehicle |oans, hone | oans, festival
advances etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution has taken up the follow ng many post accreditation initiatives
in order to sustain the quality enhancenent and inprovenent: 1. The Interna
Quality Assurance Cell (1 QAC) neets regularly and initiates encouragi ng
programmes to inspire the departnents to take up academ c activities for the
progress of the students. 2. In order to pronbte zeal in research anong the
students, the institution has been conducting the JignasaStudent Study Projects
on regul ar basis and yielding good results 3. The | QAC encourages the
i ndi vi dual teachers to enrol for Ph.D. programmes and the nenbers of the staff
who have conpleted their research to prepare proposals for MRPs, and ot her
research related activities. 4. The sem nars, workshops, synposia are being
organi zed on regul ar basis. 5. Preparing Annual reports to NAAC for the 3rd
Cycl e of Assessnent and Accreditation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 One Day 23/ 07/ 2016 23/ 07/ 2016 23/ 07/ 2016 80
Wor kshop on
CBCS with
fi nanci al

Assi st ance
from Counci
for Higher
Educati on,
Tel angana

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme




Female Male

Heal t h Checkup 25/ 08/ 2016 25/ 08/ 2016 350 0
Programe for
Grl Students

Wman Equality 26/ 08/ 2016 26/ 08/ 2016 100 50
Day
I nt er nati onal 08/ 03/ 2017 08/ 03/ 2017 350 120
Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution is environnentally conscious and takes many green initiatives
such tree plantation drive every year as part of the NSS activities. The
college is also at forefront in water harvesting during rainy season. |In order
to reduce the power consunption, the institution believes in the notto ' power
saved is power produced and has taken the foll ow ng possible neasures towards
t he sustainable and alternate energy initiatives such as: 1. Cass roons in the
college are wellventilated, as a result of which natural air and sun |ight
reduces the consunption of electricity. 2. LED bulbs are installed in the
Principal’s Chanmber and Admi nistrative Block which is very much hel pful in
cutting down the electricity bill. 3. The institution has dug two water
harvesting pits on the canpus during the year. 4. Two Photovoltaic solar panels
with capacity to produce 1 kVA, Inverter, and two batteries have been installed
as a nmeasure of sustainable energy initiative.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 0 1 02/ 01/ 201 7 NSS Cl ean and 200
7 W nt er G een,

Speci al Awr eness
Canp at S| agai nst
angupal Iy | Soci al

Evil s,
Ral |y
agai nst
Al DS
2016 1 0 18/ 06/ 201 1 Tel angana |Pl antati o 150
6 ku Harith n of
ahar am Tr ees
2017 0 1 20/ 01/ 201 1 Rally to Road 350

7 Create Saf ety




Awar eness
on
Traffic
Rul e and
Road
Safety
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of Conduct for 26/ 05/ 2016

The institution gives top
priority to character
bui | di ng of the students.
In order to achieve the
obj ective, measures such
as the course such as
Human Val ues and
Pr of essi onal Ethics
(HVPE) has been
i ntroduced and wel
recei ved by the students
and teachers. Simlarly,
every year a handbook
contai ning the courses
offered in the college,
t he physical, academ c
and student support
facilities available on
t he campus, other useful
i nformation pertaining to
the college. It also
i ncl udes rights and
obligations of the
st akehol ders.

St akehol der s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yout h Leadership 31/ 01/ 2017 31/ 01/ 2017 35
Trai ni ng Progranme
Vanamahost hava Week 01/ 07/ 2016 07/ 07/ 2016 100

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The College ground is fully filled with trees. W have a team of teachers, who
regularly nonitor the garden maintai ned by students. Cl ean and green programnms
are conducted regularly to nmaintain green and heal thy environnment of the
col | ege canpus. Under the green initiatives and waste nmanagenent as al ready
poi nted out, paperless office correspondence is being carried out to a |large

extent. In the classroons nost of the solid waste is in the form of papers.
Paper waste causes rel ease of nethane which in turn causes danage to the
people’s health. In order to avoid this, the students are taught with the help
of ICT techniques and al so video | essons. Under the MOCCS online education
program the students are provided with internet [ink pertaining to the
concerned subject video classes. Thus the nmethod of teaching al so provides
uni que | earni ng experience to the students. Thus method al so i nproves
conmmuni cation skills of the students. As a part of green initiatives and
beautification of the campus, potted plants are places in the front yard of the
canpus. Plants with flowers are addi ng beauty and serenity of the canpus.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CESS OF THE DEPARTMENT OF MATHEMATICS 1. Title of the Practice:
EVEERDAY A PROBLEM RELATED TO ARTHEMATI C OR REASONI NG | S DI SPLAYED ON THE
NOTI CE BOARD OF THE DEPARTMENT 2. (Objectives of the Practice: « It is very much
use for conpetitive exanm nations and al so regul ar courses.  The students get
nmore 1 Q by practicing regularly. « This nmathermatics is applicable in daily life
of the students. ¢ By practicing the students they solve the problens easily.
3. The Context: The class roomis not only place to |learn even the notice board
can be a place to learn. Not only the students of mathenmatics but also the
students of Non mathematics can | earn sone arthamatics and reasoni ng for
conmpetitive exam nations purpose. 4. Evidence of Success: The outcone of the
practice can be very interesting al nbst of the students are observing. The
benefit shared by students in discussions. Sonme of the students secured
adm ssions into various P.G courses 5. Problens Encountered and Resources
requi red: By practicing the arthamatics and reasoning the nunber of students
getting seats in higher education |like P.G and Conpetitive exans |ike Po's , RRB
is increasing. It indicates that this practice is useful for changing the lives
of the some students. 6. O her relevant information: On the whole it can be
said that this practice has created interest anong the students toward
mat hemat i cs. Government Degree Coll ege Gajwel, Siddipet District BEST
PRACTI CESS OF THE DEPARTMENT OF ZOOLOGY 1. Title of the Practice: NEWSPAPER
CLI PPI NGS ON NOTI CE BOARD 2. (bjectives of the Practice: This awareness plays a
vital in quality of animal human [ife. This can give an idea about zool ogi cal
i ssues. Enphasis is laid on environment verm n conposting , various di seases
and other applied topics such as apiculture, sericulture, lac culture and aqua
culture. 3. The Context: Creative activity support major acadeni c know edge,
neasures to be taken to ensure innovative excell ence, adopted to becone
| eadership qualities in advanci ng zool ogi cal views.strategic planning and
ensure research | earning excell ence. Meet the challenges of the rapid
advancement in the zool ogy 4. Evidence of Success: The outcone of the practice
can be very interesting al nost of the students are observing. The benefit
shared by students in discussions. Sonme of the students secured adm ssions into
various P.G courses . 5. Problens Encountered and Resources required: The
students can find the difficulty to collect various news paper cutting ,
clipping due to their various problens, Xerox copies , photo copies displayed
on zool ogy departnental notice board. This practice and i nnovation can give the
i dea of inproving their curiosity in zoology 6. Oher relevant information:
Know edge and under st andi ng of various zool ogi cal News, always create skill
awar eness enpower nent. Therefore displaying the daily news paper cuttings/
clippings is nuch needed to inprove quality in zool ogi cal education. THE
DEPARTMENT OF COMVERCE BEST PRACTICE |I. Title of the Practice: ‘Financial
Literacy Awareness Initiatives’ |l. Objectives of the Practice: Follow ng are
the main objectives of this initiative. 1. To inbibe the Financial Literacy
anong the students, parents and general public of this region 2. To organi ze a
few canpaigns, rallies’, short term awareness prograns and wor kshops on

financial literacy conponents. 3. To encourage the students to equip with al
the elenments of the financial literacy. 4. To through the |light on various
governnent aiding welfare schenes and educate the participants of the practice
to know their Expected Econom c Value of Life (EEVL). Il1l. The Context: Through
this novel practice of the departnment, we educate the students, general public
and ot her nenbers of the society on conceptual Franework, Meaning, Definition
and characteristics of Financial Systemof our Country. W also take initiative
to organi ze awareness and training programs on organi zed and unorgani zed
Financial Institutions prevailed in India and their Meaning, Types, Conposition
plus their Functions. Elenents of Financial Literacy, Savings Types, Bank
Accounts Types, Loans Types, and other ingredients of Financial Literacy are




al so included as contents in training progranms. Role of various Financia
Institutions In pronotion of Financial Literacy RBIPolicies Expected Economc
Val ue of Life (EEVL), its Meaning, Definition And characteristics of EEVL
process of conputation of EEVL Methods for inprovenent of EEVL are other core
areas included in this nost carefully designed unique practice. IV. The
Practice: Financial literacy refers to skills and know edge with regard to
financial aspects to nmake inforned to choices of resources and income. Mst of
the studies in this area (Standards Poor2014) reveal that |Indian population is
very poor on financial literacy, nore than 50 are with ill education and 76
percent of adults are even not able to understand the el enments and conponents
of finance and its planning, policies and procedures. Hence departnent of
commerce presuned that if we provide at |east mninmum education on such things
they may inbibe with the abilities of designing their own financial plans
pertaining to donestic, occupational and other allied areas which either
directly or indirectly connected with econom c and finance aspects. The
departnent al so opined that the people of sem urban and urban have good anopunt
of access with financial planners to plan their financial matters relating to
various activities and events but in rural area, either studying students or
general public lack this facility. Hence keep the need and significance, the
departnent has started this programas its best practice. Though it is well
appl auded activity of the departnment, it has been suffering with certain
limtations, such as financial aid to neet mninmumrequirenents while
organi zi ng trai ning and awar eness prograns, |ack of needy ICT and getting On
Duty facility on training days, if they |leave for other places, other than the
head quarters. V. Evidence of Success: Though this practice has been foll owed
for last couple of years, the departnent has w tnessed pl ausi bl e evi dence of
success in the activities of students, their parents and other participants who
attends the training and coaching prograns on the practice. A few can be
presented as under: 1. Students, their parents and other participants were able
to identify the financial decision situations and their rationality. 2. They
were quite equipped with the skills and know edge of financial institutions, by
whi ch they are now directly accessing instead approaching the mddle nmen. 3.
They were also well versed in preparation of the statenments of financi al
preferences, their utility and expected yield. 5 It was also recognized by the
faculty of the departnment about their spending variations, saving options and
i nvestnent proposals. 6. Eventually they have al so | earned the val uing the
noney, freeing thenselves fromvicious circles of unorganized financial |enders
and coupe up with changes. VI. Problens encountered and resources required:
Conceptually the initiated practice has its own richness but during
i npl enentation and practicing phase, it has been suffering with certain
chal  enges, as listed under: 1. Faculty nenbers were struggling to inpart the
very basic elenents of the core concepts in participants’ vernacul ar | anguage.
Therefore translati on of oral presentation and witten docunents are very basic
and primtive challenge facing. 2. Sonetinmes the attendants of the program are
not exactly the decision nakers of the famly regarding financial matters. 3.
Not possessing | CT equi pment, |ike LCD projector, OHP and needy el ectronic
devices in one hand and availability of internet access on the other hand are
ot her problens encountered by the trainers. 4. Many a tinmes participants of the
training program are expecting nonetary benefits and financial aids directly
fromthe faculty, who are training them 5. The other nost frequently faced
problemis participants are attending the prograns with huge conpl ai nts on
financial institutions, governnment and ot her agencies. If either host
institution, government or any other philanthropists extends their warm
cooperation and support by providing required ICT tools devices and m ni mum
financi al support generously, majority of the above probl ens/challenges will be
addressed very positively and proactively. VII. Qher relevant information:
Know edge and understandi ng of financial concepts by the conposition of
wor kf orce al ways create financial awareness and enpowernment. Education on




financi al services, nmake the country free frommany financial mal adi es. Making
financi al education campai gns, runs, organization of awareness events and short
termtraining prograns certainly results financial education and financia
i nclusion very strong. Therefore nurturing the financial literacy and financi al
literature anong the peopl e nakes consuners nore qualitative and productive on
their Wealth, risk and invest managenent deci sions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ccets.cgg.gov.in/Uploads/fil es/buttonDetails/9001. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As the process of fulfilling India s educational obligations the State
CGovernnent of the then Andhra Pradesh has established the Governnent Degree
College at Gajwel in the erstwhile Medak district of Andhra Pradesh in the year
1997 on the initiatives of the then Iocal MLA Dr. Vijaya Rana Rao. Since the
inception, this institution has been providi ng needbased hi gher education at an
affordable cost to the rural youth fromfar. It was accredited by NAAC with “B”

Grade in the year 2006 in the 1st Cycle of NAAC Assessnent and Accreditation
was reaccreditation again with “B” in the 2nd Cycle in the year 2012. And now
the institution is preparing for the 3rd Cycle of NAAC Assessnent and
Accreditation. The college has well defined Vision, Mssion and Core Val ues
whi ch reflect the unique characters of the Institution, needs of the students
and value orientation. They are conmunicated to all its stakeholders. The
coll ege was established to bring out the innate potential of the rural poor of

Gajwel, a small town in Siddipet District. The m ssion of the college is to

provide quality education to students fromall strata of the society. The

Col l ege, being affiliated to Gsmania University, has to conformto the norns
set by the State in natters of administration and instruction within the broad
framework of a set curriculum The college addresses itself to a w de range of
students’ needs by introducing new selffinanced courses to neet the ever
changi ng requirement and enployability through the B.A., B.Com, and B. Sc.
programes with specializations and with different courses conbinations. The
Vi sion, Mssion and Core Val ues and even the enblemof the institution reflect
the commitnent of the college towards social change and nation’s progress.

VI SION To provide an enabling educational environment in which individuals
realize their innate potential and transformthensel ves into know edgeabl e,
skilled | eaders wi th hurmane and societal commtment M SSI ON The GDC Gajwel is
commtted « To create an enabling educational environment using effective
pedagogi cal net hodol ogy and advanced technol ogi cal neans ¢ To transformthe
students into a globally conpetitive human beings with required know edge,
skills and values ¢« To sensitize the young nminds towards the universal val ues
of truth, non violence, honesty, integrity and universal brotherhood ¢ To
foster an unwavering faith in harnony between humanity and nature and
environment ¢ To provide a platformto develop the students into a nultifaceted
human resources CORE VALUES ¢ Foster the service notto ¢ Strive for excellence
e Inculcate ethics and val ues  Foster universal brotherhood ¢ Respect for
nature and environnment |INSIGNI A The coll ege [ ogo consists of the Rising Sun in
t he backdrop synbolizing enornous energy giving |light and enlightennent the
“Purna Kunbha' synbolizing prosperity and conpl et eness the Veena, representing
goddess Sar aswat hi — goddess of education and | earning and two branches of
| eaves representing love for nature and environment. The |ogo conprises a line
extracted fromthe Shanti Mantra fromthe Brhadaranyaka Upani shad ‘ Thamaso ma
jyotir gamaya’ which neans “From darkness, lead me to light”. This Upani shadic
line is adopted
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8.Future Plans of Actions for Next Academic Year

The Governnent Degree Col |l ege prepares a Plan of Action for the next academc
year, i.e., 201718 which includes the follow ng aspects of acadenmic quality
enhanci ng neasures. The institution strives hard « To provide a holistic approach
nmet hod of education by providing enthusiastic environnent in the coll ege canpus
and teaching via using ICT technol ogy which will create an easy understandi ng of
subject i.e through aninmations or chart preparations etc tools, ¢ To send the
proposals to the District Collector, Siddipet District for financial assistance
for conducting workshops in the Departnents of M crobiology, Chemistry and
Physics, ¢« To strengthen the B.Sc. programme with the conbination of Botany,

Zool ogy and Chenistry (BzZC) Specialization which has been introduced this
academ c year. ¢ To visit the research |aboratories in the Hyderabad and ot her
cities in order to provide exposure to the current status of the research trends
as well as create interest anmong the students, ¢ To adopt the Choice Based Credit
System (CBCS) at UG | evel, ¢« To create awareness about the CBCS anpbng students
and faculty, a state |evel workshop shall be conducted. ¢ To conduct certificate
course programes for the students, ¢ To conduct the |ife skill prograns or
training progranms for enployability skills ¢ To organize and participation in the
sem nars and workshops relating to National/lInternational/State at our coll ege
and attend at other colleges or universities ¢ To enhance the nunber of smart
class roons in the departnents. ¢ To encourage the teachers to participate and
present MANA TV/ TSAT live telecast |essons ¢ To give PG entrance coaching to the
students, ¢ As the construction of the new building in the proposed Boys’
Education Hub at the Sangapur Road, Gajwel, is in the final stages, necessary
arrangements shall be made for the shifting without affecting the academ c
activity.
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