
Tara Government College(A), Sangareddy

•Seed money for research projects

•Paid leave for 2 years to do Ph.D

•5000/- as incentive for publish in  UGC care list journals

•T.A., D.A. for presentation in  international reputed seminars

•5 increments to the teaching staff of  Ph.D

•3 increments for in service Ph.D, 2 increments for M. Phil

•On Duty to attend OC, RC, FDP, FIP and other trainings.

•On Duty is given to attend Conference/Seminars/Symposia etc.

•Training from Faculty forum.

•College funds, External funding agencies like ICSSR to organize 
seminars, workshops etc

Career 
development

•Maternity, Paternity, Child care , Medical leaves.

•15 CLs, 7SCLs, 6 ELs a year

•20 half pay leaves

•5 additional leaves for women employees

•CCLs if compulsory work

•Extra ordinary leave  not exceeding 5 years in service

•Lien period

•Canteen at subsidy prices

•Retirement / Pensioner benefits as  gratuity, Pension, EL monetization

•Staff club

•Welfare scheme for Teaching-Staff mutual benefit fund

•Non teaching staff mutual benefit fund

•Dearness Allowance, Pay revision Commission as per eligibility

•Annual increment

Welfare 
measures

•Free OP and discount on various health services in BALAJI hospitals.

•Health card to staff 

•Loan facility and partial with draw facility from GPF/CPS

•TSGLIC, Telangana state group LIC

•Group Insurance Scheme

Health 
facilities


