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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT ARTS AND SCI ENCE COLLEGE
KAVAREDDY

Name of the head of the Institution

M CHANDRAKANTH

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08468220865
Mobile no. 9154806759

Registered Email

prl-gdc-knr-ce@ el angana. gov.in

Alternate Email

gdc. knt @mai | . com

Address Govt Arts and Science Coll ege N zamabad
Road Kamareddy Di st Kamareddy 503111

City/Town Kamar eddy

State/UT Tel angana

Pincode 503111




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr T Srinivas

Phone no/Alternate Phone no.

08468220865

Mobile no.

9490313558

Registered Email

prl-gdc-knr-ce@ el angana. gov.in

Alternate Email

gdc. knt @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ccets.cgg.gov.in/Upl oads/fil

es/buttonDetail s/42815. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ccets.cgg.gov.in/Uploads/fil es/

but t onDet ai | s/ 33068. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 75 2005 28- Feb- 2005 | 27-Feb-2010
2 B 2.77 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 12-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/42815.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/42815.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/33068.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/33068.pdf

Yoga Day 21-Jun-2019 200
ICT Training fior Faculty 13- Nov- 2019 40
Conputer Skills for 31-Cct-2019 40
Ofice Staff
Conputer Skills to 18- Jul - 2019 160
St udent s

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest No
NAAC guidelines:
Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar

(enpl oyer) regarding the institution.

of the faculty to use digital and virtual

Feedback from various stakehol ders,

students, parents, principal

| QAC i nvol ved in preparing nmany rep
hi ghlighting the activities of the college.
cl asses under

Orientation training provi ded nenbers
I CT train provided

training on programe out come and course out come with quality quantity netrics

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11276_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11276_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11276_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11276_Contribution.xls

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To train outcone based teaching and the outconme of all the prograns and
| earni ng process courses is clearly articulated in the

begi nning of the senester. Keeping
these in mind the Lecturers carried out
the curricul um

To train the Lecturers to use |ICT and 100% of faculty is using ICT and

Di gital C assroons utnopst Digital classroons effectively
To train the students to perform well The projects of Comrerece, History,
at Jignasa Student Study Projects Tel ugu, Physics, Zool ogy, English and

Conput er Science are sel ected and
presented at state |evel conpetitions.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC & NAAC COLLEGE COWM TTEE 28- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Mar - 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution at the beginning of the academ c year plans its curriculumin
accordance with the al manac of the TELANGANA UNI VERSI TY. The institute has
devel oped a structured and docunented process for inplenmenting the curricul um
The |1 QAC and acadeni ¢ coordi nator prepare a schedule for curricular, co
curricular and extracurricular activities and will be discussed and adopted in



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11276_Quality.xls

dates for adm ssion,

the staff neeting. The 1 QAC puts its schedule for
the previous year and sinultaneously briefs the staff about the progranmes to
be conducted department wi se and institutionally. The sane wl|l
the nmeeting. The academ c coordi nat or

preparati on of the AQAR for

be approved in
informs the staff about the inportant
re adm ssion and applying for schol arships along with the
academ c records and gets themverified by the Head of the Institution
periodically as per the schedul e announced in the neeting

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
COVMUNI CAT NA
| ON SKILLS
YOGA NA
MVEDI TATI ON
BASI C NA
NUTRI Tl ON
Tally Wth NA
GST
NA
Preparation
of Dairy
product s
Terrace NA
gar deni ng
t echni ques
Fl or al NA
Desi gni ng

Dates of Duration

Introduction

16/ 08/ 2019 30
24/ 10/ 2019 10
08/ 01/ 2020 5
02/ 01/ 2019 6
23/ 01/ 2020 6
15/ 01/ 2020 7
01/ 11/ 2019 8

Focus on employ
ability/entreprene

Skill
Development

urship
EMPLOYABI L EMPLOYABI L
I TY I TY
HEALTH AND HEALTH AND
FI TNESS FI TNESS
HEALTH HEALTH
ski Il ski Il
enhancenent enhancenent
ski Il skil |
enhancenment enhancenent
ski Il ski |
enhancenment enhancenent
Ski || Ski ||
Enhancenent Enhancenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc MPST 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA EPP, HECA, HEP, HEPA, EPP 01/ 06/ 2019
BCom CA 01/ 06/ 2019
BSc BFC, BZC, ZFC 01/ 06/ 2019
BSc MPC, MPCS, MSTCS, MPST 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
251

Diploma Course
Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11276_Program_introduced_1625045927.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Quantitative Aptitude 14/ 12/ 2019 636
Test
Envi ronnent al studi es 14/ 12/ 2019 636
Basi ¢ Conmputer Skills 14/ 12/ 2019 636
Wat er Resource 14/ 12/ 2019 636
Managenent
Gender Sensitization 14/ 12/ 2019 636
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA HEP 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feed back formcontains a structured questionnaire on each activity carried
out . The Student Feed back is further analyzed and used for the devel opnent of
the Institution . In the | QAC neetings after the student feedback is taken, the
action taken is presented to the nenbers. This cycle of taking feedback from
students is repeated each senester. There is also an excellent feedback
mechani sm whi ch is used by the Principal to elicit response from students and
he passes on the information to the Incharge of the Departnents who share the
inputs with their teens. This has led to a very positive out cone to engage
effectively in the teaching | earning process. Feedback fromthe staff is
periodically collected, Staff neetings, senester planning neeting etc. are
occasi ons when this feedback is gathered, suitable decisions are taken

i medi ately. Parent teacher neetings are arranged occasionally. It is
transparent comruni cati on to enhance a positive connect with them Wen parents
are contacted by the class nentors over phone is also of great use to guide the
students. An alummi neet is arranged every year which provide a good option for
direct interaction and feedback.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11276_Value_added_courses_1625046781.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11276_Projects_undertaken_1625056501.xls

Programme Specialization available Application received

BA HECA 10 8 8
BA HEP 120 106 106
BA HEPA 10 3 3
BA EPP 60 54 54

BCom CA 90 67 67
BSc BFC 120 93 93
BSc BzC 90 73 73
BSc ZFC 90 78 78
BSc MPC 30 28 28
BSc MPCS 120 96 96

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 641 112 50 8 58

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 50 2 2 6 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring system is being introduced in This college with the following objectives: Enabling constructive
interaction, guidance and mentorship of junior students by senior students Providing a reliable and
comprehensive support system to motivate students to excel in both academic and Non-academic fields to make
the most of their life at the college. Structure of SMS Faculty Member (FM) 1.SM1 2).SM2 15-20 lyear Students
all will be form same course or faculty. To Help UG fresh Students opportunities present in the college and
Develop a smooth transition of campus life. To counsel academically weak UG first year students and to play an
Important role in helping troubled students cope with academic, extra-academic personal problems. To provide
positive role models to first year UG students. To proact5vely try to identify problems of the general student
Populace and to trying them to the notice of the concerned authorities. Ensuring regularly punctuality of students
Through counseling seniors. These objectives are tracked carefully try identifying those who can act as a mentor
guide for a fresh first year student or an academically weak. Student to bank upon student merits will be selected
to play this role and are given authority to pursue the mess ion of SMS. List to-do for FM and SMS Identify
strengths and weakness in all fields of the students meets by using SWOT analysis. Identify hobbies and fields of
interest. Guide and motivate to improve their results. Knowing their academic and Psychological needs and
guiding them accordingly. Conducting regular counselling sessions for building discipline. Encouragement and
orientation fluoride in developing enthusiasm to participate in multi skilled activities curricular - coO-curricular and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11276_Demand_ratio_1625047681.xlsx

aspects. Taking feedback at the end of SMS.

extra-curricular. Collect feedback to strengthen feedback system and achieve desired results on different

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

645

50

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nill

Ni |l

5

Nill

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BSc 445, 468, 467 Vi 10/ 04/ 2020 29/ 06/ 2020
BSc 441, 462, 461 Vi 10/ 04/ 2020 29/ 06/ 2020
BCom 405 Vi 10/ 04/ 2020 29/ 06/ 2020

BA \ 10/ 04/ 2020 29/ 06/ 2020

111, 129, 354, 352

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Eval uation of each course obtain two parts Internal assessnment and
i nternal / End senester Assessnent These assessnment are conmunicated to
students and faculty in the beginning of the senester through colleges which is
prepared based on university acadenic calendar. The internal examtine table is
di spl ayed on the notice board a week in advance. The subject handling faculty
prepares question paper objective type- MCQ -10 Questions of 1/2 mark each,
fill in the blank of 10 of 1/2 marks each and short answer questions of 1 mark
each totaling to 15 marks and assignnent 5 marks totaling to 20 marks. Average
of two internal assessnent and so mark the for entered examis taken. The IN
charge departnent check the standard of question paper which will be approved
by principal. Faculty prepares the key and eval uates the scripts and enters the
marks in a softcopy and submit to IN charge. Internal assessnment and assi gnnent
taken to judge the performance of students is done fairly and in an effective
manner. Students are allowed to to through the val ued answer scripts of
external assessnent test and dealt regarding evaluation are cleared. Interna
test performance are intimated to parents in 2 days and PTM conducted within a



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11276_Evaluation_1625048663.xlsx

week to discuss the performance of their Ward. The marks list is used by the
faculty to identify slow and advanced | earners. Students are encouraged to
i nprove their performance in future by counselling Nearly 20 students are
entrusted to each faculty to be nentors and advi sors. They sort out personal
i ssues acadeni ¢ and non-academ c problens of their nentees and provide
counsel l'ing and gui dance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege prepared a cal endar as per the schedul ed prescribed by the affiliated
University for inplenentation of curriculumactivities. As per the University
rul es and regul ati ons academ c activity run in college throughout the year. At
t he begi nning of the session, an academ c cal endar as prepared to organi ze al
activities. In acadenic cal endar, the college adhered to avail abl e worki ng
days, short and |ong holidays, public holidays, adm ssion process,
Senest ercourse teaching plans, tentative university, exam nation days,
al l ocation of internal assessnent work, i.e., Sem nar activity project
assi gnnent, theory assignnment, class tests, practical assignment , subnission
of internal assessnment work, |ICT |ectures guest |ectures, cel ebrations of
various inportant days, celebrations of weeks like wild life, sanpling
pl antation, etc. and special days, educational tours, departnental stock
verification, various literacy days, Awareness programes and rallies,
organi zi ng wor kshop/ sem nar activity are planned noth wi se and i npl emented. The
college follows all curricular., co-curricular and extra curricular activities
as per academi c cal endar. The extra curricular activities |ike participation in
sports and ganes, youth festival etc., are organized and students participate
actively. Besides this, the college arranges sone curricul ar ands cocurricul ar
activities decided by the departnents as per the guidelines suggested by state
CGovernnent of Telangana fromtinme to tine. The collage tries to run all the
activities as per the acadenic cal endar to nmaxi num extent. |In an unavoi dabl e
ci rcunstances, they are postponed to a future date.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38502. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
468 BSc MPCS 13 4 31
467 BSc MSTCS 13 5 38
462 BSc BFC 72 68 94. 44
445 BSc BzC 41 31 76
441 BSc MPC 26 14 54
402 BCom CA 24 20 83
401 BCom GEN 11 4 36
354 BA RI 26 15 58
129 BA HEP 36 28 77.78



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38502.pdf

111

BA

EPP

27

10

37.04

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ccets.cgqg.gov.in/ Uploads/fil es/buttonDetail s/38509. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Redesi gni ng UG Physi cs
Syl | abus Under
CBCS Curricul am

Revi sed

Physi cs

08/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nl NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Clay |dal NI L EPTRI Clay |dal NI L 03/ 07/ 2019
Preparation
Fi sh Pond NI L Col | ege Fi sh Pond NI L 26/ 01/ 2020
Funds
Nur sary NI L Col | ege Nur sary NI L 26/ 01/ 2020
Funds
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CHEM STRY

1



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11276_Pass_percentage_1625049473.xlsx
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38509.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11276_Research_Fund_1625049583.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11276_Awards_won_1625049731.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11276_Incubation_centres_1625049953.xlsx

ECONOM CS 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal BOTANY 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
DR V SHANKARAI AH 1
M CHANDRAKANTH 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill Nill 5 Ni Il
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NATI ONAL ENERGY DEPT OF PHYSI CS 3 120
CONSERVATI ON V\EEK
I NVESTORS NSE ACADEMY 4 65
AVWARENESS
AWARENESS ON SBH KMR 4 63
CASHLESS



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11276_journals_notified_on_UGC_1625050055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11276_Books_and_Chapters_1625050251.xlsx

TRANSCATI ON

Al DS AWARENESS

NSS GDC
KANMAREDDDY

70

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
BEST EDUCATI ON RECOGNI ZATI ON DI STRI CT 600
COW TTI EE
BEST GREENARY RECOGNI ZATI ON DI STRI CT 200
DEVELOPER COW TTEE
BEST RED RI BBI N RECOGNI ZATI ON DI STRI CT 300
CLUB COW TTEE
GRADI NG REGOGNI ZATI ON | SO 1500
NATI ONAL RECOGNI ZATI ON NSS 7
| NTEGRATI ON CAWVP

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
YOGA NCC AND NSS | NTERNATI ONAL 20 300
YOGA DAY
GENDER WEC CENDER 20 300
SENSI TI ZATI ON SENSI TI ZATI ON
SWACHABHARATH NSS SWACHABHARATH 10 500
NSS UNIT 1,2,3 Al DS 4 70
AVWARENESS
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange M Ramaswany NI L 1
student s exchange STUDENTS OF BCOM Del oi tte conpany 1
Facul ty Exchange T Mal soor Dept. of Fishery 1
Facul ty Exchange CH Li nganna DRC 1
Facul ty Exchange Dr Anber Singh NI L 1
Facul ty Exchange E. Raj Kumar NI L 1
Facul ty Exchange B. Shar at h Reddy NI L 1
Facul ty Exchange Dr V Shankar ai ah NI L 1
Facul ty Exchange Dr K. Ganesh NI L 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11276_Extension_1625050628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11276_Awards_for_extension_1625050941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11276_Students_in_extension_1625051113.xlsx

Facul ty Exchange Dr P Rana Krishna

NI L 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Mahi ndr a Mahi ndr a TSKC and 25/ 02/ 2020 03/ 03/ 2020 55
Pride Class | Pride d ass TASK
ROOM ROOM
Tr ai ni ng Trai ning on
Communi cati o
n, Soft ,
[ nterview
Skills

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
11 T BOVBAY 01/ 06/ 2019 MOOCS 100
NANDI  FOUNDATI ON 01/ 06/ 2019 SOFT SKILLS 300
TALLY EDUCATI ON 01/ 06/ 2019 NI L 100
STORY TECH 01/ 06/ 2019 Dl G TAL 200
EMPLOYEMENT
H REMEE 01/ 06/ 2019 ASSESVENT 300
CAREER GRAPH 01/ 06/ 2019 NI L 200
I NDI A MART 01/ 06/ 2019 NI L 100
TI E GRADE 01/ 06/ 2019 NI L 100
GG COLLEGE 01/ 06/ 2019 LI TERATURE 200
EXCHANAGE
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Classroons with W-Fi OR LAN

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11276_Collab_activities_1625052773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11276_MoU_1625053171.xlsx

Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially 18. 04 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19190 1551112 Nill Nill 19190 1551112
Books
5251 888496 Nill Nill 5251 888496
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 81 4 10 0 0 3 4 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 81 4 10 0 0 3 4 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/11276_Library_1625053679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11276_e-content_by_teachers_1625053435.xls

NI L [ L

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4415510 4330510 85000 84000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

At the beginning of the every acadenic year, the college will constitute
various comittees. The building and furniture comrttee will neet tine to time
and does the physical verification of the furniture and physical observation of
the building structures regardi ng the breakages and danages taken place in
them A report will be prepared by themand submtted to the principal for
necessary action. The equi pment such as water purifiers, duplicating nmachine,
air conditioners, inverters, UPS, Desktops, Generator and other equipnent are
normal Iy mai ntai ned by the concerned departnents and office staff, if any nmajor
problenms arises in these equipnents are rectified by the agencies to whomthe
AMC is given. The specific duties have been assigned to the cl asslV enpl oyees
to ook after the daily requirenments and cl eanliness of all w ngs of the
col l ege such as the Principal Chanber, Ofice, all departnents, staff
roons, | aboratories, library, classroons, sports roomand etc. One record
assi stant has made incharge to nonitor the work done by the classlV enpl oyees.
The coll ege has taken all the safety nmeasures and precautions regardi ng the
el ectric appliances and other electronic devices present in the college. To
avoid the electrical fluctuations and short circuits, the power boards are
gi ven proper earthing. Al the nmeasures are taken to avoid the frequent trips
in the power supply the record assistant cumel ectrician belongs to the
departnent of physics who will take care of all the safety neasures of
el ectronic devices and el ectrical appliances. The col |l ege purchases of the
equi pnents required for the | abs and ot her departnents after due verification
of the quotations, standards and nmake of the materials fromthe firmready to
supply. All the instrunents/equipnments in the | aboratories and others place are
wel | mai ntai ned and standard operational procedures are foll owed whenever kept
for use. The lab incharges will take care of the nmaintenance of the equi pnents.
The agency to which AMCs are given will also take care of the instrunents

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40592.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support TELANGANA GOVT 1291 11495290
frominstitution SCHOLORSHI PS

Fi nanci al Support
from G her Sources

a) Nati onal NI L Nill 0
b) I nternati onal NI L Nill 0
View File



NIL
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40592.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11276_Scholarships_1625053931.xls

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
| NDUSTRIAL VISIT 07/ 02/ 2020 10 NI L
DELLO TTE
Spoken tutori al 14/ 04/ 2020 100 |1 T BOVBAY
Regi stration
Soft skills and 25/ 02/ 2020 138 MAHI NDRA PRI DE
personality
devel opnent
training by TSKC
Soft Skills 05/ 02/ 2020 138 DESHPANDEY
Trai ni ng FOUNDATI ON

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 350 50 200 10
competitive
exam nati ons

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I Cld 80 12 NAVATHA 35 3
TRANSPORT
| NFOSYS
MJTHOOT
GROUP
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11276_Development_Schemes_1625054231.xlsx

higher education
2020 450 BA BCOM ALL CSVANI A PCST
BSC SUBJECTS TELANGANA GRADUATI ON
HCU GURU
GHASI DAS
UNI VERSI TY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 62
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS COLLEGE 300
CULTURAL COLLEGE 200
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nill NI L Nl Nl Nl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council actively participated in the HarithaHaram Programme in the
col l ege prenises . The student council with the call fromcollector of the
Di strict Kamareddy for House of Parliament General Elections Participated as
vol unteers and al so get honorariumfromoffice of the Superindent of Police.
161 Menbers got honorarium . Student Council participated in rally of Voters Day
They have conducted the cultural programes and NSS special canps with the
hel p of concerned commttees . Yuvat harangam 2019 our students participated in
State Level conpetitions

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

69/ 2016

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :

500000



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11276_Progression_1625054392.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11276_Activities_Organised_1625054456.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

e M.K Thirumal Reddy is its president, who is serving as Chairman of Tel angana
Food Conmi ssion, a constitutional body of Tel angana state. ¢ The Al ummi
association is serving to the college in nany ways by supporting the coll ege
for the devel opnent and protection of the properties. ¢ Having proud al umi
like IAS, IPS, IRS and Group 1 Oficers, Professors, Business people and
Political |eaders and they are supporting the college in many ways. ¢ Extendi ng
financi al assistance for the inprovenent of infrastructural facilities. e
Sponsoring gold nedal and cash prizes for the inprovenent of the neritorious
students regularly. ¢ Providing enploynent opportunities to the outgoing
students in their business organizations and offices. ¢« Helping for the
beatification of the college building. ¢ Conducting notivational classes to
direct the students towards the success. ¢ Helping in the coverage of college
news in the print and electronic nmedia so as to project the college standard in
the best possible way. ¢ G ving exposure in attaining the needy poor and
economi cal ly backward students towards the prestigious Governnent arts and
sci ence col | ege, Kamareddy.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Its organisational structure is very strong with the visionary Principal,

Vi cePrinci pal , Acadenmi ¢ Coordi nator, Incharges of all departnents, |ecturers and
menbers of the nonteachingstaff to take care of the academ c requirenments of
the students of this college. They ensureproper inplenentation of the policies
of the State Govt. and Ofice of the CCE, Hyderabad. <Senior |ecturer anong the
nmenbers of the teaching staff is the VicePrincipal and he assiststhe Principal
inall the adm nistrative matters including correspondence with officials.
TheAcadeni ¢ Coordi nator is Incharge for acadenmic nmatters and senior |ecturer is
the I ncharge inthe departnment and all other lecturers assist himin departnent
and acadenic matters. ¢ Thisinstitution nmaintains high quality in
t eachi ngl earni ng and ot her academ c, cocurricular and extracurricul ar
activities through its wellqualified and wel | experienced | ecturers.
Thevol unteers of three NSS units and cadets of one NCC unit contribute to
communi ty devel opnentwith their selfless activities. Students are trained in
enpl oyabl e skills through Tel anganaState Know edge Centre (TSKC) and NAANDI
Foundation to foster global conpetence in them TheCareer CGui dance Cel
enl i ghtens students on enpl oynent and hi gher educati on opportunitiesafter
graduation and also on the job requirenents of global market. ¢ The Principa
convenesstaff neetings regularly and involves all lecturers in the
del i berations on issues. Resolutions are taken during the neeting by meking al
of them accountable. The coll ege | QACensures effective conduct of curricular,
cocurricular and extracurricular activities. ¢Needbased UG Programes are
introduced fromtinme to tine keeping in view the requirenents ofjob market. o
More than thirty conmttees are constituted at the beginning of the
academ cyear and lecturers are made conveners and nenbers. They are al so nmade
responsible for theireffective inplenentation. Such decentralization pronotes
accountability and managenmentskills |ike planning, organizing and decision
making in them Additional responsibilitiesare also given to them on speci al
occasions |like College Annual Day, presentation of studentstudy projects and
conduct of ganes and sports. ¢ Incharge of every departnment convenes aneeting
with other lecturers in the departnent at the beginning of the academ c year
andchal ks out plans for effective teachinglearning activity. ¢ This college
al so groonsl eadership qualities in students through its NSS and NCC activities
during conmmunityprogrames and canps. They are encouraged to assist the




| ecturers in organising classroonsemn nars,
literary programres.

group di scussions, cultural and

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Coll aboration

Al'l the departnents are encouraged to
make their courses of study relevant to
i ndustry / market

Adm ssion of Students

Admi ssi ons UG students is based their
nmerit and is done through DOST portal (
www. dost . cgg. gov.in ) by the departnent
of higher education tel angana state

Curricul um Devel opnent

the curricul um prescribed by the
university is followed . How ever sone
of the heads of the departnents are
nmenbers of Board of Studies . It use an
opportunity to voice the opinion of the
st akehol ders while fram ng and

nodi fying the curricul um

Teachi ng and Lear ni ng

Fol | owi ng are the nmeasures adopted by
the institution for the betternent of
teaching and | earni ng process Vi deo

| essons , PPTs , Lab experinments on
theoretical concepts are conducting for

skill devel opnent of the students
Encouragi ng students to participate in

student study projects. Conducting
remedi al classes for the slow | earners.

Exam nati on and Eval uati on

col | ege exam nations and eval uation

is done by the university .Annual exans

are conducted and results are declared
by the university .

Research and Devel opnent

Faculty nenbers are encouraged to do
research through various prograns
of fered by universities and HRD
institutions .

Human Resource Managenent

Faculty nmenbers are encouraged to
participate in FDPs , sem nars and
wor kshops organi zed by vari ous
i ndustries and institutions

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege updates and nake aware of
t he upconming activities of the coll ege
and i nportant events held in the
col l ege through the college website .
The admi ni stration of office dealing
with students , faculty and adm ssions




are fully conputerized . EOfice has
been introduced .

Adm ni stration

Al official conmmunication carried

out via enmil

Fi nance and Accounts

Schol arshi ps of students and sal ari es
of enpl oyees are credited to their bank
accounts directly . The regul ar
i nternal and government audit is done

Exam nati on

Eval uati on of answer scripts is
conducted by the affiliated university

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 5 13/ 08/ 2020 31/ 12/ 2020 21
Cour se,
Facul ty 3 01/ 10/ 2019 31/ 12/ 2020 15
Devel opnent
Pr ogr ammes
Short Term 2 01/ 01/ 2020 31/ 03/ 2020 7
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11276_Training_Programmes_1625055726.xls

53 10 10

55

6.3.5 — Welfare schemes for

Non-teaching Students

Group I nsurance Schol arshi ps , enpl oy
ability skills are being

Teaching

TSG.l , Goup Insurance TSGI

scheme , Maternity Leaves |scheme , Maternity Leaves
for wonen faculty , for wonen faculty , provi ded on free of cost

Paternity Leaves for nen | Paternity Leaves for nen under TSKC

Faculty , pension schemes |Faculty , pension schemes
Child care | eave etc. , Child care | eave etc.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
audits regularly

YES, conducting internal and external financial

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
P. Baskar Reddy 500000 Audi torium fl ooring
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCETS Yes | QAC NAAC
HYDERABAD COLLEGE
Adm nistrative No NI L Yes FI NANCE
COWITI EE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar feedback is received from parents through nobiles. Support taken to
i nprove the attendance of students. Exans schedul e is discussed in PTA and
requested the parents to take care of their children to inprove the pass
per cent age.

6.5.3 — Development programmes for support staff (at least three)

Supporting staff are encourage to attend continuous education programes and to
i nprove their qualifications. Oganized health canps in canpus. Encouraged to
attended the skill devel opnment programmes.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Enrol Il ment and conpl etion of PhDs of Teaching staff through Faculty

devel opnment programe ( 3 teaching staff are awarded PhD ) 2.Beautification of
pr ogr anme

canmpus through massive plantation programme and swachabhar at
3..Mddification of class roons to | CT enabl ed ones through digital boards
cl assroom 5. Enhancenent of facilities for sports

4. . Devel opnment of virtual
construction of basketball

stadi um 6. coaching for conpetitive exans



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11276_Funds_or_Grants_1625056732.xls

6.5.5 — Internal Quality Assurance System Details

menbers are
notivated to
pursue the
Ph. D. and
publ i cations
of Papers.
Di sused on
St udent s
curricular
and extra
curricular
activities

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Ext ensi on 15/ 01/ 2020 15/ 01/ 2020 15/ 01/ 2020 50
on ANTI
RAGGE NG
2019 Facul ty 04/ 03/ 2020 04/ 03/ 2020 04/ 03/ 2020 10

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 08/ 03/ 2020 08/ 03/ 2020 200 52
Pr ogr am By
Sakhi Team on
I nt er nati onal
Wnens Day
gender equity 07/ 01/ 2020 07/ 01/ 2020 400 100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Creating awareness about environnent anong the students through plantation with

Hari t haHaram Program in and around the canpus.

notivated to habituate m nimzing the usage of power

and fans in the classroons. Created Awareness anong the students nil

Plastic with in the Canpus

The students are regularly

by switching off the bul bs
usage of

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11276_Quality_Initiatives_B_1625056055.xlsx

Physical facilities Yes 6
Ranp/ Rai | s Yes 10

Scri bes for exam nation Yes 35
Rest Roons Yes 20

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 27/ 11/ 2 1 500
019 Nutrition | Physical
and Fi t ness
Fi t ness and
Program |Awar eness
for Wonen |jon Nutrit
St udent s i onal
Food

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Handbook 13/ 06/ 2019 handbook with conpl ete
col |l ege details

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 238
Yoga Day

Legal Literacy 15/ 02/ 2020 15/ 02/ 2020 368
Program by District
Legal Cell
Kamar eddy

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Door to Door Adm ssion Process to increase the strength of the college and

Preparation of Conpetitive Exans/entrance coaching is offered by concerned

departnents . Through English | anguage club various activities |ike Mck
i nterviews group discussions are conduct ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Door to Door Adm ssion Process to increase the strength of the college and

Preparati on of Conpetitive Exans/entrance coaching is offered by concerned

departnments . Through English | anguage club various activities |ike Mck

i nterviews group discussions are conducted. Raasivanamis devel oped with
nor enunber of plants, medicinal plants and fruit plants water harvesting ponds




fish ponds devel oped for the benifit of the student community and practi cal
pur pose

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40761. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctive vision of the college is to inplenent value based and noral
education of students to nake the ideal personalities of the society. To
organi ze the classes to inculcate the better comunication skills and
conmpetitive spirit to neet the future conpetitive exanms. To sensitize the
students towards the gender , environnental problens and prepare themto face
t he gl obal chal | enges.

Provide the weblink of the institution

https://ccets.cog.gov.in/Uploads/fil es/buttonDetails/40759. pdf

8.Future Plans of Actions for Next Academic Year

Governnent Arts and science Coll ege Kamareddy now has 14 Departments inparting
qual ity Education in Various Subjects. The College has Plan to start various
certificate courses as well as self financing courses in future. Mre over
coll ege administration plan to enhance the infrastructure facilities with help of
CCE and Government of Tel angana. The Coll ege also plan to open advanced courses
W th assistance of CCE hyderabad . Mtivate the student to present the project
papers in webinars, plan to conduct webinars and national |evel quiz conpetitions
at various levels. Plan to conduct Research orientation prograns to faculty and
students. Plan to setup a virtual class roomfor real time experience to the
students. Wnen enpowernent cell focus on areas of legal literacy, financia
literacy, wonmen self protection and enotional and physical well being. To
encourage NSS departnments engage nore activities. Students are encouraged to
participate in nore social activities. The institution has plan to generate
energy by Solar panels. Plan to set up a digital library. Plan to cultivate the
medi ci nal plants garden in Canpus. Plan to devel op entrepreneurship by
est abl i shing entrepreneurshi p devel opnent cell



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40761.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40759.pdf
http://www.tcpdf.org

