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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT ARTS AND SCI ENCE COLLEGE

KAMAREDDY
Name of the head of the Institution C PRABHAKAR
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08468220865
Mobile no. 9154806759

Registered Email

prl-gdc-knr-ce@ el angana. gov.in

Alternate Email

gdc. knt @mai | . com

Address Govt Arts and Science Coll ege N zamabad
Road Kamareddy Di st Kamareddy 503111

City/Town Kamar eddy

State/UT Tel angana

Pincode 503111




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director P ANJAI AH
Phone no/Alternate Phone no. 08468220865
Mobile no. 9494715276

Registered Email

prl-gdc-knr-ce@ el angana. gov.in

Alternate Email

gdc. knt @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ccets.cgg.gov.in/Upl oads/fil

es/ buttonDet ai | s/ 38178. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ccets.cgg.gov.in/Uploads/fil es/

but t onDet ai | s/ 38388. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 75 2005 28- Feb- 2005 | 27-Feb-2010
2 B 2.77 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 12-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38178.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38178.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38388.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38388.pdf

A day Training for 23-Dec- 2015 35
Pr ogram Qut cone and 1
Course Qutcone

I CT Training for Faculty 21-Cct-2015 35
2
Comput er skills for 18- Aug- 2015 35
Ofice Wrk 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2016 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar Feedback from various stakehol ders, students, parents, principa

(enpl oyer) regarding the institution. 1QAC involved in preparing nany reports
hi ghlighting the activities of the college. Orientation training provided to
menbers of the faculty to use digital and virtual classes under |ICT training
provi ded training on programe out cone and course out conme with quality and
guantity metrics

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11272_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11272_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11272_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11272_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11272_Contribution.xls

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To train outcone based teaching and
| earni ng process

The outcone of all the prograns and
courses is clearly articulated in the
begi nning of the senester. Keeping
these in nmnd the Lecturers carried out
the curricul um

To train the Lecturers to use ICT and

100 of faculty is using ICT and Digital

Di gital C assroons utnopst cl assroons effectively
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC&NAAC Col | ege Committee 16- Dec- 2015
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 20- Feb- 2016
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

wel | experienced | ecturers.
its affiliating university, i.e.,
pl an,
academ c year.
mai nt enance of

| earners and renedi al

e This institution ensures effective curriculumdelivery through a well-planned
and docunented process through its forty three well-qualified and

e This college adheres to the syllabus prescribed by
Tel angana University..The tine table,
and | earni ng outconmes are designed and di scussed at the begi nning of the
Conti nuous I nterna
records are nonitored regularly. o

technol ogy such as ICT, English Lab is provided to the | ecturers to nake the
teaching |l earning process effective and interesting.

course

Eval uation (ClE), feedback system and
Necessary and upgraded

e Special classes for slow

coaching classes for failed students are engaged to boost



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11272_Quality.xls

their confidence levels. ¢ Academically brilliant students are notivated to
take up study projects and also to deliver classroomsem nars.  English
conmmuni cation skills, conputer skills and analytical skills are inparted
t hrough Tel angana State Know edge Centre (TSKC). ¢ Certificate Courses |ike Ms-
O fice, Spoken English, and Journalismare introduced to inprove their
enpl oyabl e skills. ¢ Lecturers attend National and State Level
Wor kshops/ Semi nars, Orientation and Refresher Courses in different
uni versities, update their know edge and latest trends in their subjects and
ensure effective delivery in their classroons for the benefit of the students.
e Well-stacked library and internet facility in the college enables |lecturers
to gather nore information from books and transfer that know edge to the
students. ¢ Extension Lectures, @Quest Lectures and sem nars are conducted in
the college by inviting em nent resource persons and provi de students an
opportunity to interact with them and update their know edge. ¢ C ass counsel or
systemis in practice wherein students put forth their academ c and syl | abus
rel ated problens before himher for their imediate redressal. ¢ The
institution arranges field trips, study tours, industrial tours so that
students get firsthand know edge and practical exposure of their respective
subj ects. ¢ Principal conducts Review Meetings with lecturers regularly to
ensure that the syllabus is covered as per the university al manac. Steps are
al so taken for the early conpletion of syllabus and for conduct of revision
cl asses on certain inportant topics fromthe exam nation point of view

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
FAM LY NI L 04/ 06/ 2015 20 LI VELI HOOD LI VELI HOOD
COUNCELLI NG
I CT NI L 19/ 09/ 2015 2 I T I CT
BASI C NI L 08/ 10/ 2015 1 FOOD LI VELI HOOD
NUTRI T1 ON PROCEESS
BEAUTI Cl AN NI L 03/ 12/ 2015 15 SELF LI VELI HOOD
COURSE EMPLOYEMENT
CRAFTS NI L 06/ 01/ 2016 5 WOVEN ENTE LI VELI HOOD
RPRENUERSHI P
YOGA NI L 10/ 02/ 2016 30 PERSONAL UNI VERSAL
I MPROVEMENT VALUES
CAMPUS NI L 19/ 03/ 2016 30 EMPLOYABI L EMPLOYABI L
RECRUI TVENT I TY I TY
TRAI NI NG
EMPLOYABI L NI L 28/ 04/ 2016 30 EMPLOYABI L EMPLOYABI L
I TY SKILLS I TTY I TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting | Programme Specialization | Date of implementation of




CBCS CBCS/Elective Course System

NiTl NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 180 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Envi ronnent al St udi es 18/ 06/ 2015 494
Gender Sensitization 18/ 08/ 2015 494
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc MPCS 58
BSc MBCS Nill
BSc BzC 205
BCom COVPUTERS 43
BA H STORY 59
BA EPP, CA RI 177
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Obtained The col |l ege appointed class nentors for each class, prepared
the structured feedback fornms which covered all the teachingl earning aspects
for different stakehol ders, such as students, parents and enpl oyers. The forns
of feedback are distributed to students and parents through nmentors of the
class. The col |l ege established an academ ¢ council for acadenic excellence in
order to analysis of the different feedbacks the council collected the feedback
forns from stakehol ders and anal yzed systematically. | QAC Role The coll ege
thoroughly reviews the curriculum aspects for every acadenm c year. The col |l ege
established an Internal Quality Assessnment Cell for quality consistence and
qual ity enhancenent neasure. The | QAC col |l ege conmittee worked with various
departnents and conmmittees |ike Career Guidance, Anti Ragging and Anti Sexua
Harassment Committee, etc. It reinforces the curriculum by incorporating
updated informati on and ot her issues. Overall Devel opnent of College through



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11272_Value_added_courses_1624864652.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11272_Projects_undertaken_1624864672.xls

feedback ¢ Activity based teachingl earning ¢ Purchased new books, and ganes
materials ¢ Beautifying canpus ¢« Lab as classroome Updated | abs ¢ Updated
sof tware and purchased 30 nore conputers ¢ Virtual classroomtraining for
students « Vegetation on canpus inproved ¢ Various cultural, literary, sports
and ganes conpetitions conducted ¢ Organized field trips and projects o
Coachi ng cl asses for higher education are conducted

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc ZFC 40 36 36
BSc BFC 80 79 79
BSc BzC 90 90 90
BCom COVPUTERS 30 11 11
BCom COwP 60 32 32
APPLI CATI ONS
BCom GENERAL 60 33 33
BA EPP 60 40 40
BA COwP 45 37 37
APPLI CATI ONS
BA R 120 100 100
BA HEP 60 59 59
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 629 41 55 8 63

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 15 8 2 2
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

lecturer is nominated as a mentor to one of the particular class and he/she is supported by two class



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11272_Demand_ratio_1625053146.xlsx

representatives one is a male the other is a female. A prescribed format is given to the mentor Why mentor
mentee system and Activities ¢ Bridging the gap between the lecturers and students. « The value added to the
students « Creation of a better environment in college, » Students can approach lecturers anytime personal and
through Wtsapp  For both educational and personal guidance and counseling « Enhancement of knowledge
base for both teachers and students alike, due to effective one to one correspondence and communication. ¢
Awareness and support to students for Govt. and Private competitive and employment examinations. ¢
Motivation for higher studies and entrepreneurship. « Advice and support for improvement in academic
performance ¢ Regular counseling sessions are held between mentor and mentee. ¢ A report sheet is
maintained for each student in his profile. « The report sheet has both personal and academic data.  Students
approached the mentor for both academic and personal problems. Personalized career advice is given to the
mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

629 55 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

55

50

5

Ni Il

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 468 11 YR 14/ 04/ 2016 26/ 06/ 2016
BSc 461 11 YR 14/ 04/ 2016 26/ 06/ 2016
BSc 468 Il YR 14/ 04/ 2016 26/ 06/ 2016
BSc 445 11 YR 14/ 04/ 2016 26/ 06/ 2016
BSc 441 I YR 14/ 04/ 2016 26/ 06/ 2016
BCom 405 Il YR 14/ 04/ 2016 26/ 06/ 2016
BCom 402 11 YR 14/ 04/ 2016 26/ 06/ 2016
BCom 401 I YR 14/ 04/ 2016 26/ 06/ 2016
BA 129 I YR 14/ 04/ 2016 26/ 06/ 2016
BA 111 11 YR 14/ 04/ 2016 26/ 06/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11272_Evaluation_1624866985.xlsx

Continuous Internal Evaluation (CIE) is effectively done in this college.
Tel angana University, the affiliating university, stipulates the college to
conduct practical exans and Award lists are sent to the university through
online so that the marks are included in their nmeno of marks. ¢ Slip tests,
Cl assroom Seni nars, G oup discussions, pair activities, Goup work, and Just

M nute (JAM sessions are also part of Continuous Internal Evolution. The
performance of the students is evaluated in the classroomby the lecturers

concerned and useful tips are given for their inprovenment. Special study
material is provided to the slow | earners. « The two popul ar conpetitions

i ntroduced by the O fice of the Commi ssionerate of Coll egiate Educati on,

Ji gnasa (Student Study Projects) and Yuvat harangam(Literary, Cultural, Ganes
and Sports) at the college, district and state |levels are ained at bringing out
the hidden talents of the students. Proper guidance and necessary arrangenents
are made for themto excel in these conpetitions under the supervision of the
| ecturers before their comrencenent. ¢ Students are continuously inforned that

their performance in academ cs, curricular, cocurricular and extracurricul ar
activities is evaluated and necessary steps are initiated for their
benefit.d ass counselors play an inportant part in Continuous Interna
Eval uation of the students by attending to their academ c problens. -

Meritorious students who bring fanme to college are felicitated in specially

organi zed programmes. Parents of such students are also invited to attend the

programes thereby giving thema rare opportunity to see how the performances

of their children are applauded in the coll ege.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute follows the affiliated university, Telanagana University’'s
Al manac strictly, attendance, assignnents, mni project, classroom sem nars,
group di scussion, quiz. ¢« There is a transparency in every step of the
assessnent the strict neasures are taken in every aspect of exam nations of
ClE

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38502. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
468 BSc MPCS 23 5 22
441 BSc MPC 25 5 20
461 BSc ZFC 9 4 44. 4
462 BSc BFC 33 15 45.5
445 BSc BzC 57 13 23
405 BCom CA 23 11 48
401 BCom GENERAL 28 9 32
352 BA CA 18 9 50
354 BA RI 80 37 46



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38502.pdf

111 BA

EPP 46

24

52

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ccets.cgqg.gov.in/ Uploads/fil es/buttonDetail s/38509. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

SEM NAR ON VERM COVPOST BOTANY 10/ 09/ 2015
MARKETI NG
SEM NAR ON COVMUNI CATI ON ENGLI SH 05/ 08/ 2015
SKI'LLS

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

ENGLI SH 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11272_Pass_percentage_1624867676.xlsx
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/38509.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11272_Research_Fund_1624867865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11272_Awards_won_1624868145.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11272_Incubation_centres_1624868153.xlsx

Nill NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Nill 3 Nill Ni |l
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SWATCHA BHARATH NSS 3 UNITS 30 600
Al DS AWARENESS NSS 3 UNITS 30 600
CGENDER COLLECGE 25 500
SENSI TI ZATI ON
HARI THA HARAM NSS NCC 30 500
EQUAL WOVEN EMPOWERMENT 30 500
OPPERTUNI TI ES CELL
AWARENESS
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11272_journals_notified_on_UGC_1624868421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11272_Books_and_Chapters_1624868420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11272_Extension_1624868794.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Al DS AWARENESS RECOGNI ZATI ON MEDI CAL HEALTH 500
DEPT
ADOPTI ON OF A APPRECI ATI ON GRAMPANCHAYATH 200
VI LLAGE ADLOOR
ADOPTI ON OF SHG APPRECI ATl ON SHAKTI SHG 300

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SWATCHA NSS SWACHA 10 600
BHARATH BHARATH
RED RI BBON NSS H 'V AWARENESS 15 600
GENDER VEC CGENDER 20 300
SENSI TI ZATI ON SENSI TI ZATI ON
HARI THA HARAM NSS SAPLI NG OF 33 1000
PLANTS
| NTERNATI ONAL NCC HEALTH AND 33 100
YOGA DAY FI TNESS
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FACULTY EXCHANGE K SWAPNA NI L 1
FACULTY EXCHANGE LAXNMAI AH NI L 1
FACULTY EXCHANGE J SUCHARAN NI L 1
FACULTY EXCHANGE K ASHOK NI L 1
FACULTY EXCHANGE CH LI NGAMAI AH NI L 1
FACULTY EXCHANGE K ASHOK KUMAR NI L 1
FACULTY EXCHANGE K LAVANYA NI L 1
FACULTY EXCHANGE B KARUNAKAR RAO NI L 1
FACULTY EXCHANGE CH NARASI VHA RAJU NI L 1
FACULTY EXCHANGE B UDAY KUMAR NI L 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11272_Awards_for_extension_1624868974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11272_Students_in_extension_1624869203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11272_Collab_activities_1625037327.xls

with contact
details

NI L NI L NI L

Nill Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I T Borrbay 01/ 06/ 2015 MOOCS 100
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

438480

434151

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18001 1270774 137 49122 18138 1319896
Books
5000 840000 Nill Nill 5000 840000
Ref erence
Books
e- 14 13200 Nill Nill 14 13200
Jour nal s
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11272_MoU_1625027687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11272_Library_1625027104.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 85 3 10 0 0 3 4 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 85 3 10 0 0 3 4 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7109902 3314574 72000 71000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

This coll ege receives budget fromthe Ofice of the Comm ssionerate of
Col | egi ate Education and nakes adequate arrangenents for the mai ntenance and
upkeeping of its building and infrastructure. ¢ There are established systens
and procedures for maintaining and utilizing physical, academ c and support
facilities in the college through the followi ng conmttees. 1. Stock
Verifications Conmittee for Science Conmputer Labs 2. Furniture Cormittee 3.
Ganes and Sports Committee 4. Library Committee « Menbers of the above
committees verify the equi pnent with Stock Register and give suggestions to
inprove facilities and submt a report to the Principal for further review with
the departnents concerned. ¢ The Principal constitutes Stock Verification
Conmittees in March every year to verify the stocks physically in different
departnents. Menbers of these committees visit all departnents, verify the
stock and submit reports before 31st March wi th observations and necessary
suggestions. Labs: ¢« Budget is allocated fromthe Special Fees to all Science



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11272_e-content_by_teachers_1624875462.xls
NIL

labs in the nmeeting attended by the In charges of all Science subjects for the
mai nt enance of | abs, purchase of new equi pnent/itens and al so for conducting
practicals so as to prepare students for the Practical Exanmi nations to be
conducted by the affiliating university. ¢« Repairs to furniture and cl eani ng
wat er tanks are generally taken up in sumer / midtermvacation w thout
di sturbi ng the academ c at nosphere. ¢« Repairs to electrical fittings, plunbing
wor ks, RO System water plants, water |eakages, and sanitary fittings, etc are
taken up at the earliest so as to avoid inconvenience to the students and
staff. « Proper glass fittings and nmesh wire are arranged to the w ndows and
ventilators of science |labs to safeguard precious |ab equipnent fromrat and
nonkey nenaces. Library: ¢ Menbers of the Library Advisory Conm ttee consider
t he devel opnent proposal s, budget allocation and other policy decisions |like
purchase of books. They visit library frequently to observe its snooth
functioning and suggest steps for its proper use by the students and | ecturers.
e They invite names of inportant journals, magazines and books from students
and staff and recommend to the Principal for their purchase dependi ng on the
availability of budget. Books were purchased in the last four years. ¢ They
recei ve catal ogues of new books, go through them visit books fairs/
exhi bitions and procure themto college library. « Menbers of the library staff
di splay the list of recently purchased books on its Notice board. They naintain
noi se free, dust free and pl easant atnosphere in |library so that the readers
can spend nore tine there. They al so display news clippings on enploynent and
hi gher education opportunities in different institutions on the Noticeboard for
the benefit of the students Ganes Sports: ¢ Qutdoor play grounds are nade ready
i medi ately after the reopening of the college (after sunmer vacation) with the
hel p of students. Menbers of the Ganes and Sports Committee advise students to
pl ay ganes regularly and prepare thenselves for the forthcom ng tournanments. e

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40592.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Post Metric 1279 10873241
frominstitution Schol orshi p

Fi nanci al Support
from Ot her Sources

a) Nati onal NA Nill 0
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 25/ 12/ 2015 400 Cl ass Counsel | or
Counsel I'i ng
Car eer 03/ 12/ 2015 180 Di sha Foundati on
counsel l'i ng
Medi t ati on 11/11/ 2015 80 Col I ege Faculty
Soft Skills 08/ 09/ 2015 100 Raj a Foundati on
View File



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/40592.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11272_Scholarships_1625035800.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11272_Development_Schemes_1624876337.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 Car eer 297 297 50 20
Gui dence and
Pl acenment
Cel |

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. Varun 200 5 LW 10 Nill
Mot ors Pvt Fi nanci al
Ltd 2. ICC Servi ces
Acadeny 3.
Navat ha Road
Transport
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2015 10 BA BCOM ALL OSMVANI A ENGLI SH
BSC SUBJECTS UNI VERSI TY
2015 10 BSC MPCS PHYSI CS Gsmani a M5C
Uni versity PHYSI CS
2015 2 BSC MSTCS STATI STI CS OSMVANI A VBC
UNI VERSI TY STSTI STI CS
2015 10 BA ECONOM CS OSMVANI A VA
UNI VERSI TY ECONOM CS
2015 15 BSC BzC BOTANY OSMVANI A MA TELUGU
UNI VERSI TY
2015 15 BSC MATHS AND OSMVANI A B. ED
SCl ENCE UNI VERSI TY




View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying
Nill Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
SPORTS MEET COLLEGE 98
CULTURAL MEET COLLEGE 30
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nill NI L Nill Nill Nill Nill NI L
No file upl oaded.
5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e This college follows denocratic principles in acadenic as well as
adm ni strative bodies by ensuring students’

participation in many activities.
They are nomi nated as nenbers along with Iecturers in the follow ng commttees
as we don’t have elections for students’ council we formed Students’ Quality
Assurance Cell (SQAC)  Antiragging Cell Two students ¢ Library Committee :
Three students (one from B. A, one from B. Com and one from B. Sc.) Ganes Sports
Committee : Two students ¢ Internal Quality Assurance Cell Two students e
Time Table Committee : Three students ¢ Cultural Committee :

Two students e
Literary Cormittee : Two students ¢ Gievances Redressal Cell Two students e
Research Cel | Two students ¢ Antiharassnment Cell Two students ¢ Nom nated
students actively participate in all

the neetings and express their views for
the betternent of the institution. ¢« Their inputs are given inportance while
fram ng tinetable so as to mnimze inconveni ence. Studentcentric activities
i ke classroom sem nars, study projects, field trips etc. are conducted in
consultation with them < They nonitor and recomend appropriate action, if
any, against the students involved in raggi ng. However, no such incident has
taken place in this college so far. ¢ They request the Principal to organize
ganes and sports, to develop play grounds and also to allocate funds for
conducti ng ganes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The al umi

is registered in the year 2016 vide Regd. Nunber 69/2016.
M. K Thirumal Reddy is its president,
Tel angana Food Conmi ssi on,

presently serving as Chairman of
a constitutional body of Tel angana state.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11272_Progression_1624877809.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11272_Activities_Organised_1624878710.xlsx

5.4.2 — No. of enrolled Alumni:

250

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

e This college has very strong and proud alumi rendering services in the
various high level positions in the central, state Governnents as well as
business fields. « As the alumi was functioning since the inception of the
college it was not registered up to 2016. ¢« Mst of the alumi nenbers in touch
with the devel opnental activities of the college regularly by sponsoring gold
nmedal s to encourage the meritorious students. ¢« The Alumi association is
supporting the college authorities for the protection of the properties, vast
| ands which the coll ege has.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Its organisational structure is very strong with the visionary Principal,

Vi cePrincipal, Academ c Coordinator, |Incharges of all departnments, |ecturers
and nenbers of the nonteaching staff to take care of the academ c requirenents
of the students of this college. They ensure proper inplenmentation of the
policies of the State Govt. and O fice of the CCE, Hyderabad. ¢ Senior |ecturer
anmong the nenbers of the teaching staff is the VicePrincipal and he assists the
Principal in all the adm nistrative matters including correspondence with
officials. The Academ c Coordinator is Incharge for academ c matters and seni or
| ecturer is the Incharge in the departnment and all other lecturers assist him
in departnent and acadenmic matters. ¢ This institution maintains high quality
in teachingl earning and ot her academ c, cocurricular and extracurricul ar
activities through its wellqualified and wel | experienced | ecturers. The
volunteers of three NSS units and cadets of one NCC unit contribute to
community devel opnent with their selfless activities. Students are trained in
enpl oyabl e skills through Tel angana State Know edge Centre (TSKC) and NAAND
Foundation to foster global conpetence in them The Career Guidance Cel
enl i ghtens students on enpl oynent and hi gher educati on opportunities after
graduation and al so on the job requirenents of global market. ¢ The Principa
convenes staff neetings regularly and involves all lecturers in the
del i berations on issues. Resolutions are taken during the neeting by making al
of them accountable. The college | QAC ensures effective conduct of curricul ar
cocurricular and extracurricular activities. ¢« Needbased UG Programes are
introduced fromtine to time keeping in view the requirements of job market. -
More than thirty commttees are constituted at the begi nning of the academn c
year and lecturers are made conveners and nenbers. They are al so nmade
responsible for their effective inplenentation. Such decentralization pronotes
accountability and managenent skills |ike planning, organizing and decision
making in them Additional responsibilities are also given to them on speci al
occasions like Coll ege Annual Day, presentation of student study projects and
conduct of ganes and sports. ¢ Incharge of every departnent convenes a neeting
with other lecturers in the departnent at the beginning of the academ c year
and chal ks out plans for effective teachinglearning activity. « This coll ege
al so groons | eadership qualities in students through its NSS and NCC activities
during community progranmes and canps. They are encouraged to assist the
| ecturers in organising classroomsem nars, group discussions, cultural and




literary programes.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The coll ege was established in 1964
with Arts and Conmerce conbi nations. .
Over the past 52 years, the nunber of
students has increased steadily. New

courses and conbi nations are introduced
fromtinme to tinme, keeping in viewthe
enpl oynent requirenents of the
students.

Research and Devel opnent

e The Research Cell of the college
has constituted a Doctorates’ of
Ni zamabad District, wherein all the
Ph. D. awarded scholars of this town are
enrolled as its nmenbers. Menbers of the
Cel | enphasise on the inportance of
research in every field and also in the
recrui tment of teaching staff in
uni versities and undergraduat e
coll eges. They neet at least once in a
year to pronote research activities by
the scholars of this town. ¢ Taking
into consideration the inportance of
research in different fields, this
col l ege has created an ecosystem for
i nnovation and research. It facilitates
i ncubation for transfer of know edge.
Al'l departnents are equi pped with
research facilities and the library
wWith access to Ejournals. ¢ The
| aboratories are provided with required
infrastructure and other chenicals to
carry out research activities the
faculty and students are constantly
notivated to undertake research
activities. Lecturers and students are
al so continuously notivated to
undertake research activities. « The
Departnment of Chemi stry is equi pped
wi th spectrophot oneter and ot her
research equi pment. The ecosystem
created in the college serves as an
i ncubation centre to carry out the
i nnovation and initiatives for transfer
of know edge. ¢ Books in the library
hel p the research scholars to pursue
their research work to sone extent. e

Curri cul um Devel opnent

e This institution ensures effective
curriculumdelivery through a
wel | pl anned and docunented process




through its thirty three wellqualified
and wel | experienced | ecturers and
studentcentric teachi ng net hodol ogy. -
This coll ege adheres to the syll abus
prescribed by its affiliating
uni versity, i.e., Telangana University.
Choi ce Based Credit System (CBCS) is in
vogue and Val ue added course is
i ncluded for every UG Progranmre.
Courses like Food and Nutrition,
Hygi ene, Yoga etc., are included in
this college with the guidance of
National Institute of Nutrition (NN)
and I ndian Council for Medical Research
(ICVR). « The tinme table, course plan
and | earni ng outcones are designed and
di scussed at the beginning of the
academ ¢ year. Continuous Interna
Eval uation (ClE), feedback system and
mai nt enance of records are nonitored
regularly.  Necessary and upgraded
technol ogy such as ICT, English Lab,
Digital Library, Virtual C assroom
etc. is provided to the stakeholders to
make the teaching | earning process
effective and interesting. ¢ Special
cl asses for slow |l earners and renedi al
coaching classes for failed students
are engaged to boost their confidence
| evel s and performwell in the
exam nations. ¢ Academcally brilliant
students are notivated to take up study
projects, deliver classroom sen nars
and also to take a lead role in
cl assroom activities. ¢ English
communi cation skills, conmputer skills
and anal ytical skills are inparted
t hrough Tel angana State Know edge
Centre (TSKC). Certificate Courses like
MBOF fice, Spoken English, and
Journalismare introduced to inprove
their enployable skills

Exam nati on and Eval uati on

This col |l ege opted Annual system of
exam nation for hundred marks.e Slip
tests, C assroom Sem nars, G oup
di scussions, Pair activities, Goup
wor k, Just a Mnute (JAM session are
al so part of Continuous |nterna
Evol uti on. The performance of the
students is evaluated in the classroom
by the | ecturers concerned and usef ul
tips are given for their inprovenent.
Simplified study material is provided
to the slow | earners.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

AUTOVATI ON

Fi nance and Accounts

STATE TREASURY

St udent Admi ssion and Support

Degree Online Services,

('DO8T)

Tel angana

Exam nati on

TUEXAMS. | N TUEXAMS. ORG

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 14/ 12/ 2015 03/ 01/ 2016 21
Cour se
Ref r esher 1 29/ 10/ 2015 18/ 11/ 2015 21
Cour se
| CT 33 23/ 07/ 2015 23/ 08/ 2015 30
COVPUTER 10 28/ 08/ 2015 28/ 09/ 2016 30
LI TERACY
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11272_Training_Programmes_1625053911.xls

0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There are funds fromthe Govt. of Tel angana, University Grants Conmi ssion
(UGC), Raashtriya Uchchatar Shiksha Abhiyan (RUSA) for the salaries and
i nfrastructure devel opnment of the college apart fromfees collected from
students. ¢ The internal audit of the college is taken care of by the
Principal, Admnistrative Oficer, Superintendent and other nenbers of the
nont eaching staff. Care is taken to see that cash books are mai ntai ned properly
and regularly. Restrictions are inposed on the anpunt spent, keeping in view
audit objections. ¢ The external audit is done by the auditors of the Ofice of
the Regional Joint Director of Collegiate Education, Warangal and the O fice of
t he Conmmi ssi oner of Collegiate Education, Hyderabad. However, no such audit was
done in the last five years by them ¢ The external audit is also done by the
auditors of Auditor and CGeneral teamof the State Government. It was conducted
in this college in Septenber 2015. Al the accounts of the college were audited
from 2008 to Sept 2015. No nmj or objections were raised by the audit team and
clarifications were given as and when raised during the audit inspection tine.
e Al the budgetary allocations released by the University Grants Conmm ssion
are audited by the Registered Charter Accountant. Settlenent of accounts in the
UGC Ofice is done only after obtaining the Audit Certificate fromthe
Regi stered Charter Accountant. Five such certificates were obtained fromthe CA
in the last four years and settlements were nade in the UGC O fice. e
Expenditure pertaining to the budget rel eased for conducting NSS activities in
the college and al so for conducting canps are al so audited by the conpetent
authority before subnmitting to the authorities concerned. « A comrittee with
four lecturers is constituted as and when objections are raised by the audit
teamto ook into them They discuss and anal yse objecti ons and suggest steps
for their redressal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sri Balraj Goud 500000 Beautification of
Col | ege Bui | di ng

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes TELANGANA Yes | QAC
UNI VERSI TY
Adm nistrative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PARENTS HOVE VI SI TING 2. LUNCH @TUDENTS HOME 3. PARENTS MEET AT COLLECE

6.5.3 — Development programmes for support staff (at least three)




1. ICT 2. EXTERNAL TALKS 3.

| NTERNAL WORKSHOPS

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 100 | MPLEMENTATI ON OF CBCS 2. RECRUI TED | CT STAFF 3. 4 UGC MRPs had taken up

by the faculty

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2015 Conput er 01/ 11/ 2015 01/ 11/ 2015 30/ 11/ 2016 100
skills for
Ofice Wrk

File

Vi ew

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

WOVENS DAY 08/ 03/ 2016 08/ 03/ 2016 400 100

CGENDER 08/ 10/ 2015 08/ 10/ 2015 200 100

SENSI TI ZATI ON

LEGAL 23/ 03/ 2016 23/ 03/ 2016 300 200

AVARENESS

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Scri bes for exam nation Yes 10
Speci al skill Yes 10
devel opnment for
differently abl ed
students
Rest Roons Yes 10
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11272_Quality_Initiatives_B_1624880240.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 02/ 12/ 2 2 H Vv HEALTH 110
015 AVWARENESS
2015 1 1 21/ 09/ 2 4 GANESH 30
015 | MVERSI ON | SECURI TY
SECURI TY
2015 1 1 18/ 02/ 2 1 WOVEN E 10
016 TRAI NI NG |MPOAERVEN
FOR SHG T
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HAND BOOK 2015 20/ 11/ 2015 RAGG NG | S PROBHI TED
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| NTERNATI ONAL 21/ 06/ 2015 21/ 06/ 2015 100
YOGA DAY

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

BAN OF PLASTI C SHELTER FCOR BI RDS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A group of about eight students are asked to prepare and present their views on
a given topic. Each of themis offered a cup of tea and snacks and the |ecturer
initiates and nonitors the programe, which is expected to |ast about half an
hour. Objectives: ¢ to prepare the students for group Discussions, which form
an integral part in recruitnent drives, ¢ to select the topics relevant to the
needs of the students and society, ¢ to create zeal in students to gather
information fromdifferent sources, ¢ to create confidence in students and
encourage themto nove ahead, even if they funble and « to nmake them |l earn the
i nportance of being in a group and follow certain acceptabl e nornms of
behavi our, speech, body |anguage, etc. Names of the participants in the
programe are entered and signatures obtained in the register inportant points
of discussions are Also listed there programre organiser will sign at the end. A
student is asked to speak in front of nore than hundred fell ow students for
about fifteen minutes on given topic of which is relevant to their or society
needs. Objectives: ¢ to shed stage fear in students, ¢ to gather information on
the given topic fromdifferent sources, ¢ to inculcate in themthe public
speaking skill, ¢ to increase their confidence levels and ¢« to groomthem for
ef fective presentations in different conpetitions. Nanme of the participant in
the programme is entered and signature obtained in the register. Inportant or
rel evant views of the speaker are also entered. Programme organiser will sign
at the end. Evidence of Success ¢ Students actively participated in this
program inproved the characteristics of a formal discussion, initiation of the




topic, defining, turn taking, pros and cons of topic, conclusion. ¢ Polished
their language skills « Learned putting forward their ideas, negotiation
skills, diplonmacy of words,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ccets.coqg.gov.in/Uploads/fil es/buttonDetails/40761. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Livelihood Training: This institution is conmtted « to be a prom sed |and
of prosperous livelihood and « to cater to the needs of the students by
assuring an easy livelihood by its, notivation, training and
practice. Qbjectives: ¢ to assure a prosperous future to the students,  to neke
them health conscious, ¢ to train in problemsolving skills and ¢ to provide
hands on experience of socioecononic, psychological, cultural and | egal issues.
Context: « The Livelihood Training is a strategic plan for the better future of
the students of this college with the guidance of ¢ National Institute of
Nutrition (NIN), ¢ Indian Council for Medical Research, ¢ National Institute of
Rural Devel opnment and Panchayath Raj, ¢ Bar Council of Kanmareddy town and e
District Magistrates. ¢ Such a progranme fills a sense of confidence in the
students, provides anple scope in rural livelihood, health, hygiene,
soci oeconom ¢ devel opnent and i ndependent living. It also erases confusion from
their mnds and | ays excellent foundation for this career growth. Practice: As
part of this Livelihood Training, this college offers courses such as: ¢ Basic
Nutrition, ¢ Hygiene, o Child care,  Adolescent Nutrition (under the guidance
of National Institute of Nutrition),  Poshan Abhiyaan El earning (through
I ndi an Council for Medical Research) |CVRNIN nodul es) ¢ Students of this
college visited Rural Engineering at the National Institute of Rura
Devel opnent and Panchayath Raj, Hyderabad. Students |earned on the best use of
| ow cost resources avail abl e around them on ¢ designing and building a | ow cost
house with nore protection, ¢ the best use of waste, ¢ production of honey,
different types of oils, harml ess pesticides, ¢ ecofriendly plates, bags,
biotoilets,  |ow cost washroons, ¢ water preservation and nanagenent, e
ki tchen gardening, ¢ sand casting, ¢ hydroponic farm ng and b. Legal Awareness:
e The Equal Opportunities Cell (EOC) organi ses | egal awareness programmes in
col l aboration with the Kamareddy Bar Council and District Magistrate. They
becone confident in |legal issues and get hands on experience in problem sol ving
skills. Evidence of Success: ¢ Mst of the students suffer frommalnutrition.
They have realised the inportance of nutrition in their lives and started
taking nutritious food after attending this progranme. ¢« MIllets are grown in
this region and they were the staple food once. Though stopped taking mllets
in the food | ong ago, many of them have started taking after this progranme. -
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8.Future Plans of Actions for Next Academic Year

I ntroduction of PG courses Separate hostels for nen and wonen students
Construction of 10 nore new class roons Applying for N RF Conducting national
I evel wor kshops/ sem nars/conferences |ncreasing MRPs/ RCs/ OCs/ FDPs Constructi on of
a full pledged auditorium Addi ng 50 nore conputers Construction audi ence gallery
near volleyball court Construction of a nodern canteen with financial assistance
of alummi Register the alumi association Encouraging faculty to pursue research
pr ogr ams
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