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File No.

Office of
Commissioner of Colleg ateg

Telangana State, by d“*‘h

CIRCULAR MEMO

‘ f the vacant post of | .
. TSCES — Filling up © : ecturer i ¢
Sub: Degree Colleges in the State by Recrunment by tran‘;: iy
of Junior Lecturers/Librarians/Physical Dicacqey. ooy
Government Junior Colleges - Willing for Promotion » "‘""k‘;:' '
Government Degree Colleges = Regarding, % Lectiry "

. G.0.Ms.No.47, Higher Education (CE.I-1) pe
Ref: 14.05.2007 read with G.0.Ms.128, Higher ¢

Department, dated 24.08.2020.

*kk

|

Dartmen !
du“‘""“t}cdeif"’ |
:
The Commissioner of Collegiate Education, Telangana, Hyder, '
invite applications from the interested Junior Le.Cturers/Ubfarians/ hﬂgb’
Directors working in Government Junior Colleges in Telangana State %M“
qualified for promotion as on 01.09.2020 (Panel year 2020-21) 3 whg
Government Degree Colleges in the Telangana with requisite qualificatign
of marks or equivalent grade at Master’s Degree obtained from ¢
Universities in India with NET/SLET/Ph.D., in the relevant subjects i +
G.0.Ms.No.47, Higher Education (CE-1-1) Department, dated 14.05.2007 r:a'g“‘d
G.0.Ms.No.128, Higher Education (CE-I-1) Department, dated 24.03_20mw
completed 03 (three) years of service in the present cadre may apply almg::
copies of certificates on or before 21.12.2020 to prepare seniority for promatige: |
Only the candidates who apply shall be considered for promotion as per ligibi,

on the basis of seniority/roster.

The candidates who got Promotion as Lecturer in Government Degree ‘
College earlier and taken reversions as Junior Lecturer in Government Juner |
College are not eligible. |

i

n
of 55

COMMISSIONER OF COLLEGIATEED

To
The Junior Lecturers/Librarians/Physical Directors
Colleges in Telangana State
(through Principals of Government
| Copy to the Commissioner of Interr




-

Filling up Prinipg, 3
Ost

/1/2019-SER1, Dated 14-06-2019

File NO.CCE—SERIIPRMS

MMISSIONER OF COLLEGIATE EDUCATION

OFFICE OF THE co
TELANGANA STATE, HYDERABAD.

Memo.
ation- Govt.Degree Colleges- Filling up the p

sub:- Collegiate Educ . De |
posts by promotion- Certain information called for-Reg

1. G.0.Ms No. 47 Higher Education (CE.1) Dept, dated: 1400542007

2. Representation dated:13/06/2019 of the General Secretar.
TGCGTA. y,

F‘Irmpa!

Ref:

Hokk

ad above, the General Secretary, TGCGTA, Hyderabad

In the reference 2nd re
rincipals post vacant in Govt.Degree Colleges in the

requested for filling up the P

State.
Therefore, all the Principals of Govt.Degree Colleges in the State are requested

to furnish complete details of Lecturers working in their Colleges along with the
service book who have Ph.D awarded and completed minimum service of 15 years
and passed the departmental testes in terms of Collegiate Education Service Rules
issued in Govt. orders 1st read above.

This should be treated as Urgent

BHANAVATH SWAMY,
for COMMISSIONER OF COLLEGIATE EDUCATION

To,
All the Principals of Govt. Degree Colleges in the State.

Copy to the RIDCE, Warangal.

®
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- CCE-SER2 mgesflIZOZO-SERZ, Dated og_m_me
File No. '

MISSIONER OF CoL gy
NGS OF THE COM
RO UCATION, TELANGANA, HYDERABAp

PRESENT : NAVIN MITTAL, 1.A.5,

Degree Colleges - Regulaﬂzmm
e \I:i:s:ing in Government Degree Colleges in the State 2 e,

from 01/01/2008 to 31/12/2016 ~ Communicate Mr,m,“:

d: 1. Proceedings Rc.No.70/Ser.lI-1/2015-01, dateq 02.04
Read: .(:ommiSSioner of Collegiate Education, T

-:Hmf;‘,_‘"h

The Commissioner of Collegiate E.dusation, Telangana:, Mh
regularizes the services of lecturers working in Governmgm; Degree w
State during the period from 01/01/2008 to 31/12/2016 3 Der the 5
appended to this proceedings with effect fr?m tf\e date-nated- k
under Rule 9(i)(b) of Telangana State Ministerial Service Rules,
Rule 16(b) of Telangana State and Subordinate Service Rules,
Telangana State Collegiate Education Service Special
G.0.Ms.No.47 Higher Education (CE.I-1) Department g
category (2) of Class (B) and G.0.Ms.No.128 Higher f
Department dated 24.08.2010

The Principals of Government D

egree Colleges conc
communicate the Re

gularization list now issued amo

erned and obtain acknowledge
copy of this order.

The receipt of these proceedings shal| be ac}




File No.CCE-SER2/REGS/2/2020-SER2, Dated 13-03-2020

CEEDINGS OF THE COMMISSIONER OF COLLEGIATE EDUCATION,
PRO TELANGANA, HYDERABAD
PRESENT : SRINAVIN MITTAL, 1A,

_ Government Degree Colleges ~ Regularization of Services of
working in Government Degree Colleges in the State during
from 01.01.2012 to 31.12.2016 - Communicated.

b TSCES
Librarians
the pe'riod

e No.CCE-SERZ/REGS/1/2020-SER2, dated 01.03.2020 of the

r of Collegiate Education, T.5., Hyderabad

Su

Read:- Fil
Commissione
kK

The CommissionerofCollegiate Education, Telangana, Hyderabad hereby
| |arizes the services of Librarians working in Government Degree Colleges ir
ustate during the period from 01.01.2012 to 31.12.2016 as per the Annexure
;ended 1o this proceedings with effect from the date noted against their names
nder Rule 9(i)(b) of Telangana State Ministerial Service Rules, 1998 read with
A Jle 16(b) of Telangana State and Subordinate Service Rules, 1996 also read with
'w”gana state Collegiate Education Service Special Rules issued vide
¢ 0.Ms.No.47 Higher Education (CE.I-1) Department dated 14.05.2007 under

| category (1) of Class (D) and G.0.Ms.No.128 Higher Education (CE.I-1)
Department dated 24.08.2010.

The Principals of Government Degree Colleges concerned are requested to
communicate the Regularization list now issued among the Librarians working
in their colleges concerned and obtain acknowledgment in token of receipt of a

copy of this order.
The receipt of these proceedings shall be acknowledged.

(Orders of the CCE have been obtained in the note file)

YADAGIRI GOSIKA,
for COMMISSIONER OF COLLEGIATE EDUCATION

To

a: the lndiufiduals concerned as per annexure.
COTOUSh Pﬂnc_ipa_l of Government Degree Colleges conce rned)
Py to the Principal of Government Degree Colleges concerned.

o~ 26)




STATE LEAVE RULES - 1933
Leave:

puty periods(RULE-4(a))

1) CL

7) public holidays

3) Leave periods before and after holiclaVS(Drefixfsafix)
4) Vacation period :

5) Foregin service

6) Joining time

7) Sanctioned leave

FR67-Leave is not a right a)Pro
over of charge FR70-recall FR7

1-physical fitness certifi .
cate F ks
on leave FR55-No leave sanction to suspendeq employee R69-No employment

Casual Leave

* A concession to Government servant i

N special circumstances to be
from duty for short period. absent
*  Treated as duty.

Maximum period for availment in a calendar year is 15 days in general.
If not availed in the calendar year leave will lapse.

Can be combined with Optional Holidays and Public Holidays.

Period of absence should not exceed 10 days.

*  For temporary employees, sanction depends on discretion of the sanctioning
authority.

Grant of half day C.L. either from 10.30.A.M. to 1.30.P.M. or from 2.00 PM. to
5.00 P.M. is allowed.

A register of C.L. should be maintained.

Special Casual Leave-Rule 85 -4 Occasion

1. Donating Blood One day ‘

2. Summons to give witness in a court in which his private interest is not in issue

As per the attendance Certificate (G.0.Ms.No.137 dt:23-2-84)
1

5

For Family Planning operations P
(a) Male-Vasectomy 6 working Days(G.0.Ms.N0.607 dt:12-11-91)

(b) Female-Tubectomy 1st & 2nd Operations14 Working Days
(G.0.Ms.N0.124) F&P dt:13- 4- 82

(c) Male - For Tubectomy of wife 1st & 2nd Operations 7PD[::13 e
(d) Insertion of Contraceptive 1 Day (G.0.Ms.No.128 F&P DT:

(e) Recanalisation (Both) 21 Days

Sports

ing 30 days.
L Fer participating in Sporting events - not exceeding y
y —@




days — excess period treated as regular leaye '
ognized service Associatione _ - .

bearers of ReCog AHONS < 3% daxe :
C ‘f: |n a §

llies, Camps etc. Organized by A.P. Bharat 5coyy, . g |
Nd Guig
s

rexceeded 30
principal office
calendar year.

To participate in Ra

4.
10days. -t |
p—, secretary of National Sports bodies.
5 Elected as president Of ” i o
calendar Year - |
. . ociation Members for dramas — |
6. AP gecretariat Cultural Assoc 25~ 6 days -
Year ' | »
7. Members of Institutions Engineers:
; (a) For attending annual Meeting at Hyd -- 7 days
.o annual convention to any part of the ¢
(b) For attending e ne

garned Leave — Rules 8,10,17 and 20
All temporary and permanent employees are eligible for Earned (4.

*
Earned Leave is earned for duty and leave also.

*
*+  Completed months are to be considered and fraction of a month is ¢, be
ignored Leave Rules has been liberalized w.e.f. 01.01.1978.

*  The Teaching and non teaching working in schools/ educational institutions

who have availed vacation/ summer vacation, 6 days E.Ls in two spells ¢ 3
days from 1st January to 30th June and 3 days from 1st July to 31 Decamper
in a calender year may be credited to their leave account as G.0.Ms No317

Edn ( service V) Dept DT 15-09-1994
Leave will be credited, in advance, in two spells on 1st Jan. and on 1st July

every year.
The credit for all temporary employees is 8 days for calendar half year.
The credit for all permanent employees is 15 days for calendar half year
All the permanent employees will earn leave at 2 % days for each completed
month of service.
*  If appointed Temp. in the middle of the half year, credit for first two months
will be one day each, third month two days and so on. '
*  Ifthe employee is on EOL, during the preceding half year the advance creditfor
the present half year will be reduced by 1/10 of the period of EOLake0 08
the preceding half year subject to a maximum of 158 days. (6.0.Ms:No3
F&P dt:5-11-77) i
- The maximum accum.ulation of E.L. has been further enhanced, f'gggfzoos.
ays w.e.f. 16-09-2005 vide G.0.Ms.No:232, Fin. (FR.I) Dept, dated: 1MS o153
G.0.N

*® "
The maxim leave availed at a time only(120) 180 days as per

fin.(FR1)dept.dt.4—5-2010
Recasting of leave account 4 place?
b P
When a Gout. servant is appointed temporarily in the first instance a" 200l
fect his |eave AR
f uﬂde

uling

on p :
shozrlziatlon at a subsequent date with retrospective effec
rule 20 € recast w.e.f. the date of regularization of his service-

¥ g,




r

—The leave availed between the
and thedate of issue of orders
leave that becomes due after r

shall not be

raltered as a res
. as a result of the iti
ecasting the leave account ' additional

The additional leave m e
J that becomes dye as a result of recasti
h | 2casting of the

account shall be avail
of Earned Leave untrsgu?egnfw after later date.Rule:20 of Ap( f 1 <
rom 13-08-1969) G.0.Me Ne, 7- R 1 Surrender
« Employee who takes earned leave for not | 0.Ms.No.238 dt:13-8.69
to a maximum of 30 days and receive Ieave
surrendered. ¢

leave

55
than .3[} days can surrender £ |
salary in lieu of leave so

+  LBRSSSAREONIG authority Is competent to sanction surrend
¢ e
+ EL surrendered will be debited against leave account nder of E.L.

+  There should be an interval of 24 m
onths bet
tor surrender of 30 days . ween one surrender and another

+  There should be an interval of 12 month
s betwee
R of 15 oy n one surrender and another
+  The total of E.L. availed and E.L. surrend
; L. ered should n 3
S ot exceed 300 days at
+  No deductions will be made in surrender leave salary.
Temporary Government servants are eligible to surrender 15 days of EL
sfter completing 24 months of service
+  The employees are permitted to encash 300 days of E.L. at the time of
superannuation or by death and has been enhanced to, from 240 to 300 days
w.e.f. 16.09.05.

Half Pay Leave

*  All regular Government servants — 20 days for each completed year of service.

*  Credit of H.P.L. is allowed for duty, leave and E.O.L.

*  Grant of H.P.L. either on Medical Certificate or on Private affairs. No limit for
saction of HPL.RULE 11.Up to 4 months Pay D.A. full allowances half to be
drawn.

*  H.P.Lon full pay up to 6 months c
suffering from Leprosy/ Heart di
and Renal failure (Kidney).G.0.Ms.

(6.0.Ms.No.268 Fin & Plg (FWFR-I) Depart

As per G.0.Ms.N0.29 Fin & Plg. (FWFR-I) Department,

to 8 months for above diseases

As per circular Memo No.14568-A/63

months Half pay and half DA allowances full.

Commuted Leave
To be granted on Medical Certificate:

Limited to 240 days during entire service. t
Twice the amount of H.P.L. be deducted from the leave account.
%

*
E.L. + Commuted leave shall not exceed 180 days. oet|
—@D—

rnment servants

an be granted to regular Gove
illness

seases/ Tuberculosis/ Cancer/ Mental
No 386 dt:6-9-76 READ WITH

ment, dated 28-10-1991.
dated 9-3-2011extended up

/PCI/A2/2010 dated.31-01-2011 up to 6




*  The limit of 180 days removed. \

¢ Sanctioning authority has to beli
elieve th B
to duty on expiry of leave, at the Govnrnm;,m :
] =1L Sen
:eave for Employment in Abroad Yant wiy -
Condition "
biine s for grant of EOL 5 years for employment i
. Anyca - bl
§ Aftv tegory of employees Technical &Non-Techn; lfl 1brogy
i : ) Nnica
er .FECEIpt of appointment letter from emplc EMployess "
sanctioned. ployer ther e
| ﬂn!y Iﬂa‘.fh Wiy
' €

N ha

3. :
Leave cannot be sanctioned for searching the job i
> JOb in abres
4.  Ifthe Govt. employee services are need in emerge abroag,
nc

reject the leave Y CirCumstan,
ances

y _ ' HOp .
5. Vol.Retd. & Resignation is not necessary for working i "
not treated as service break. "8 1N abroad, iy,
Y . " Deriod .1
6. If not joined after completion of leave, that can be tr l
employment. €ated a5 cegse ¢
7. After completion of employment in abroad ,the emplo
excesses salary. Yee should 0t dermang

8. Only one time in entire service.

9. Permission must be obtained before joining.

10. Peacemile leave also be sanctioned..

Leave Not Due

*  |f no balance of H.P.L/EL, Leave not due is given

*  To be granted on Medical certificate only.

*  Maximum limit for availment is 180 days during entire service.

*  Deducted from H.P.L. account against future credit.

d after availing leave not due before te
leave salary paid should be recovered.

be insisted.

t will retum

*  |f retired voluntarily or resigne
adjustment of minus balance,

invalidation or death recovery will not
has to believe that the Government servan

If retirement is on medical
*  Sanctioning authority
to duty on expiry of leave.

¥ The leave not due should be limite
*  Extra Ordinary Leave e il
*  May begrantedtoa permanent Government Servant in suP 1]
last grade service in special circumstances.

*  \When no other leave is available.
e Government serv

dtothe H.PL, heis likely to earm therea’t | {1

ol §

*  When leaveis available, but if th
i e
EOL in writing. | - o
*#  The sanctioning authority can treat the penod of abs |
in case?

£.0.L. and dies —non

+  Maximum period for absence oN |FR
~armanent Government employeé.rf
4_____.—-#.
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non_pmanent Government servant Q.|
i Ifcomgale. eted 3 years of service-—smom.h L. shall not exceed 3 months.
¥ . Son producti
For undergoing treatment (T.B., Leprosy) - 18 m(.”'('l}lnn of Medical Certificate
o i y r . 4 . 'l ll‘
or scfs and ST’s HOD can sanctioned £.0.1. for 17
wental lliness. nonths for Cancer or
HOD can sanctioned E.O.L. to SC's and ST's for 24 months for pre
- J )56 I|P|[-.EJI

studies.
E.O_L__gra;nted on medical certificate counts for qualifying
‘ } service

i | t i3
Gazetted Officers are to submit medical certificate from a doctor not &
sl it below

the rank of Civil Surgeon.
N.G.Os and last grade employees are to submit medical certificate frc
Ldle 0om not

below the rank of civil surgeon.

+ ODcan permit E.O.L. on M.C. for not more than 6 months to count for grant of

increment.
n case of E.O.L.on M.C. exceeding 6 months Government is competent to

count for grant of increment.

special Disability Leave (FR— 83)

permanent or temporary Government
inflicted or caused in, or in consequen
duties or in consequence of his official position.

ion leave.

| Board and in case of N.G.Os

*

servants who is disabled by injury

*
ce of due performance of his official

+  Government is com petent to sanct
For Gazetted Officers certificate by Medica
certificate by Civil Surgeon is necessary.

*  The leave in no caseé shall exceed 24 mon
if the leave required does not exceed 2 Mo

Medical Officer is sufficient.

The leave can be combined with any other kind of leave.

*  If the disability is aggravated leave may be granted more than once.

*  The leave shall be counted as duty for calculation of service for pensions.

*  The leave shall not debited against the leave account.

Study mw 84)

*  Leave is granted by Government only.

* For the study of Scientific, Technical studies for the use 9f.de paren
ept. are 10 undergo special course

ths.
nths a certificate from Government

partment to
of

reduce the similar problems in d
et
B e s e . . 2 ) ; !I

*  Governn servant of less than 5 years service and due to r¢ tire within

years is not eligible for sanction of leave.
* . _ o

/e shy in entire service:
uld not exceed 2 years A hould notexceed

ances the per!




e

£ 0.L. may be taken in combination of this Iem_x I
= i 714 Yol
*+  The employee will draw leave salary on half pay during Sfud? | it
' €ave
+  Maternity Leave FR 101(a) Ve,

+  Admissible to married female Government Servants

| /f0r a perjog
180 days GO Ms No 152Fin FR | Dept Dt 4.05.2010 f,, each CO;;: E;r_%:'?
*  |n case of miscarriage including abortion leave dpec 0t exceeq clelm !
*  The leave application should be supported by the Medics! Eﬁ*rrf:.mh !
*  Thisleave can be combined with leave of any other kind, suppers, | ate |
certificate. % e
| *  HOD and other competent authorities may grant leaye.
| Leave should not be granted if female Government seryaps ;. having g
children. ing
*  |f leave falls during vacation , the leave and vacation PUt together g ..
exceed 180 days OUld e

*  Leave salary is equal to leave salary on full pay.

This leave is not debitable to leave account.
Hospital Leave FR 101 (b)

a

*

Temporary Government servants are not eligible.
*

*

Applicable to all last grade employees shown under SR (2).
Should not exceed 6 months in every 3 years of service.

The leave salary is equal to half pay leave salary.
Paternity Leave

*

This provision has been introduced vide G.0.Ms.No:231, Fin, (FR.) Degt
dt; 16.

09.2005 to be granted to married male permanent or temporary Governmes

Employees having one surviving children.

*  Leave to be granted for a period of 15 days on full pay.

Leave sanctioning authority is competent to sanction the leave.
PREFIX, SUFFIX: S.R-5 Under F.R.68
Earned leave, Half

or suffixing the publ;
1-3-68)

-

e o e e »
Pay leave, Commuted leave, EOL can be utilised % # g 1

5 1549, 38
¢ holidays, Summer holidays (DPI.Progs. re.NO L

iavs (DPY
S;refix or suffix is not applicable to Dasara and Sankranthi HolIG%
28RN0 10324/4-2 69 dt 7-11-1960 o
If the Lecturer is present either on Closing Day or Re openiné”
Summer vaca

ay of o
| fixed (1°
only) tion, Summer Vacation can be Prefixed or suffiX

e

— -



Paternity Leave GO

GOVENRNMENT OF ANDHRA PRADESH
ABSTRACT

oubll service - Paternity Leave to Male Government Employees - Orders . Issued
ru
FINANCE (F.RI)DEPARTMENT

< 0 MsNo231 Dated: 16-9-2005
Read the following:-

|. G.0.Ms.No. 734, General Administration (special-A) Department,
dt. 17-2-2004.

ko

ORDER:

Inthe reference read above, Government have constituted Pay Commission
Among other things the Pay Revision Commission, 2005 has recommended for

sanction of 15 days Paternity Leave to all the eligible persons and restricted to
two children for a family.

2. Government have accepted the above recommendation of Pay 2005 and
accordingly hereby order that the competent authority may grant paternity leave
on full pay to married male Government employees temparary or permanent for a

period of 15 days subject to the condition that is shall be granted to those with less
than two surviving children.

3. These orders shall come into force within immediate effect.
4) Necessary amendments to the relevant rules will be issued separately.
5) These orders are available on internet and can be accessed at the

address http://www.aponline.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

RANJEEV. R. ACHARYA,
SECRETARY TO GOVERNMENT(FP).
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o - Child e

- Child Care Leave g
L

GOVERNMENT OF TELANGANA
ABSTRACT
' ' f 10th Pay Revision Comrmie
- Services - Rucmnnwnd.ﬂInnt. 0 To————
E:bhir :iré‘wlﬁl‘;nction of Child Care Leave for Three months to the """’Urnp,:h,rj: Chikg
reLe B = 3 ~-MAOves.
of the State — Orders = lssued. e

""""" FINANCE (HRM-IIl) DEPARTMENT |

1

G.0.MS.No. 209 s 2”“&’ & L
Read the fo) . &

1. G.0.Ms.No. 254, Fin &Plg (FR-I) Department, dt: 10-11.199¢
2. G.0.Ms.No. 152, Finance (FR-1) Department, dt: 4-5-2010.
3. G.0.Ms.No. 95, G.A.(Spl.A) Department, dt: 28-2-2013.

* kK

kr?

ORDER: | |
In the Government Order 3rd read above, orders were issued congtis e
10th Pay Revision Commission and Government appointed Sri Pk Agarwai i,uic
(retired) as Pay Commissioner. r 1AS
2. The 10th Pay Revision Commission submitted its report to the
Government which,interalia,recommended sanction of Child Care Leaye 14 3l
women employees to look after two eldest childrenupto the age of eighteen
(18) years. :
3. Government, after careful consideration of the report, hereby order that
women employees of the State Government having minor children be granted Chig
Care Leave, by the authority competent to grant leave, for a period of three (3)
months, not exceeding 15 days in any spell, in the entire service to look after twe
eldest children upto the age of 18 years (22 years in case of disabled children!
for any of their needs like examinations, sickness etc., subject to the following
conditions:
(a) Child Care leave of three months can be sanctioned in not less than &
spells to look after two eldest children up to the age of 18 years and
case of disabled children up to 22 years. The Child Care leave shall be
permitted only if the child is dependent on and residing with the
Government servant.

(b)  LTC cannot be availed during the Child Care Leave.

(c) The leave account for child care shall be maintained in the_pfeff"bf:
proforma enclosed and it shall be kept along with the Service
Government servant concerned. The leave shall be deducted from
child care leave account. It should not be clubbed with reguidf
account, carel

(d)  The Head of the office shall ensure that the availment of Cm fot
leave to an employee will not affect the functioning of the @
which necessary orders depending upon the circumsta
office may be issued. equires

(€)  Child Care leave cannot be construed as a matter of right. 1t €4
the prior sanction of the competent authority. o

(f) Th-e Women employees shall be paid leave salary equalto the P
immediately before proceedings on leave.

&

2.




r

g) Chilt.:l Care Leave may be iR
( Sdmissible, except LTCV‘ combined with leave of any kind due and

(h) The Child Care Leave is admissible duri
also. However, the period e duri
extent. period of probatio

(i) The existing facility of maternity leave u
: p to 18
from the Child Care Leave and the Child Care leave mgyf:m sanctic
sadNCtioneo ir

continuation of maternity leave
or an
Leave and Spl.Casual leave. y other leave, other than Casua

5. These orders shall come into force with immediate effect

ng the period of probation
n shall be extended to that

r]\{r, IS ‘Jr‘{J’]"'|‘ o

6. This order can be access_ed at the addresses, http://goir.telangana.gov. in |

and
(BY ORDERANDIN THE NAME OF THE GOVERNOR OF TELANGANA)
K. RAMAKRISHNA RAO,
PRINCIPLE SECRETARY TO GOVERNMENT
To

The Accountant General, Andhra Pradesh and Telangana, Hyderabad.

The Accountant General, Andhra Pradesh and Telangana, Hyderabad (by name)
The Pay & Accounts Officer, Hyderabad. i
Al special Chief Secretaries/Principal Secretaries/Secretaries to Government.
All the Departments of Secretariat

The Registrar General, High Court of Judicature at Hyderabad for the State of
Telangana and the State of Andhra Pradesh.

Al the Heads of Departments All District Collectors.

Al District Judges of Telangana Copy to:

The Chief Secretary to the Government of Telangana.

The Principal Secretary to Governor, Andhra Pradesh & Telangana, Hyd.

The Prl.Secretary to the Chief Minister and Private Secretaries to all Ministers. The
Secretary to Telangana Public Service Commission, Hyderabad.

All the District Treasury Officers

The Chairman and Managing Director, Telangana GENCO/TRANSCO.
The \.C. & M.D., Telangana State RT.C., Hyderabad (with covering letter).
All District Educational Officers.

All the District Development Officers, ZillaPraja Parishads.

All the District Panchayat Officers.

All Principals of Junior and Degree Colleges of Telangana.

All Mandal Development Officers. : lic Libraries
All Secretaries of ZillaGrandhalayaSamsthas through Director of Public Li ,

Hyderabad. N
All Secretaries of Agricultural Market Committees through the Commissioner and
Director of Marketing, Telangana, Hyderabad. "

All Commissioners/Spl.Officers of Municipal Corporations
The Commissioner, G%vernment Printing Press, Telangana, Hyderabad for
Publication in the Telangana Gazette.

Pl e
Eze General Administration (Cabinet) ministration |

Dept. The General Ad

pti
SF/SCs.
// FORWARDED BY ORDER// GECTION OFFICER
o WAL
J | o "_- L)




Tara Government College, Sangareddy (Autonomous)

(OrganogranD

Government of Telangana

Department of Higher Education

Academic ‘

quidance ¥ Commissioner of Collegiate Education

D2 < D1
Osmania
University Governing Body

Chaired by Hon’ble Commissioner of Collegiate Education, Telangana

Finance Committee
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Examination Committee Academic Aspects Qualitative Aspects Non- Teaching Staff
Controller of Examinations Academic coordinators (IQACQ) (Administrative Officer)
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All other committees/clubs/ cells that look after various activities of the college
Academic /Administrative /Financial / Career Orientation / extra-curricular activities etc.
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Junior Assistants
Note : 1. Chairperson of all committees is Principal
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