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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT DEGREE COLLEGE MANCHERI AL

Name of the head of the Institution

Dr. V. CHAKRAPANI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08736252041
Mobile no. 9849558058

Registered Email

gdcmancherial . j kc@nmai | . com

Alternate Email

i gacgdcmmcl @nmai | . com

Address Col | ege Road, Garmll a.
City/Town Mancheri al

State/UT Tel angana

Pincode 504208

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

M V. PATWARDHAN

Phone no/Alternate Phone no.

08736252041

Mobile no.

9393751540

Registered Email

gdcmancherial . j kc@nai |l . com

Alternate Email

i gacgdcmmcl @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ccets.cgg.gov.in/Uploads/fil

es/ buttonDet ai | s/ 36810. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ccets.cgg.gov.in/Uploads/fil es/

but t onDet ai | s/ 36814. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.47 2016 19- Feb- 2016 | 18- Feb-2021
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

JI GNASA student study
proj ects

14- Feb- 2020 30

Revi ew on adm ssi ons and

28-Cct - 2019 12



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/36810.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/36810.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/36814.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/36814.pdf

results by Departnment 1
I nchar ges
| mpl enent ati on of CAI M5 30-Jul -2019 16
System 1
YUVATHARANGAM St at e | evel 24-Jan- 2020 104
literary and cul tural 6
conpetitions
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !'!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1QAC is playing the main role for overall devel opnment of the institute.

Teachi ng Learni ng process is continuously nonitored and suggestions are invited
t hrough | QAC.

Al the departnent were asked to arrange field trips, study projects, student
sem nar, |ectures by external peers, renedial classes for slow |earners,
conti nuous eval uation of the sane was foll owed.

Ceneral | QAC neetings with all the staff nenbers was conducted for quarterly for
effective inplenentation of | QAC pl an.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10558_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10558_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10558_Formation.pdf

Al'l

the information regarding the staff devel opnent

programes/ sem nar s/ conferences/orientation/refresher courses is sent to staff

menbers through | QAC.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To inprove the students strength

W de publicity about coll ege physica
and teaching facilities given. Staff
nmenber s conduct ed adm ssi ons canpai gn
to el aborate the students about the
teaching quality. As a result nunber of
adm ssi ons i nproved.

To notivate staff to register for Ph.D
as per the suggestions of peer team

Staff are notivated to join (those who
have not enrolled) and conplete Ph.D.
(Those who had already registered). J.
Shankar ai ah of Conmerce faculty had
enrolled into Ph.D at Satavahana

Uni versity.

To use nore innovative and | CT enabl ed
teaching to nake classroomteaching
nore effective

Staff nmenbers are encouraged to use the
available ICT facilities for effective
t eachi ng.

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

W are strictly adhered to run the syllabi of curriculuminposed on us by our
parent university snoothly. We plan accordingly our Teaching plans. Institute
operationalise the curriculumw thin the overall framework are provided by the
University as well as functioning of curriculumcan be delivered depends on
resource potential and institutional goals. Head of the institution have to
distribute curriculumanong the concern departnent faculty (Heads), After
recei ving teaching plans of respectively faculty, then the heads of respective
departnment distribute workload anpbng their departnental faculty. CQur
institution follows chal k and board teaching nethod to delivered information
anmong the student. We follow purely lecture nethod. Qur faculty is commtted to
use teaching ai ds whenever necessary to make the teaching nost effective and
conprehensive , our faculty is also sinplifies the inplenented curriculumfor
the students that they can easily understood. Qur faculty tries to penetrate
the curriculumby running different curricula activity such as sem nars,
project work, tutorials, assignnents, group discussion etc. this will help to
under stand practical know edge of respective subject thermally. W provides
different subjects to the students to provide their sem nar and projects,
eventually we tries to create scientific base tenperanment , anong our students
we are able to manage educational tours to provide field know edge by
respective subjects. To cope up with advanced knowl edge we have establish ICT
hub with the help of this we tries to provide the current know edge in
respective subject by the concern faculty. W have senester system and we are
bound to conplete our syllabi within period of stipulated tine so that the
students can be prepared to face the University exam nations w thout any
Teachi ng | acuna.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Basi cs of Ni | 04/ 11/ 2019 30 Organi sat i M5 OFfice
comput er ons and and | nternet
skills institutions br owsi ng

whi ch use

t echnol ogy

in their

oper ati ons

Ni | 14/ 10/ 2019 30 Devel opi ng pronunci at
I ntroduction accent ion skills
to phonetics
Soi |l test Ni | 20/ 01/ 2020 30 Assi st ance Anal yti cal
and anal ysi s in skills
agricul tural
| abs
Basi c Ni | 03/ 02/ 2020 30 OQpportunit news
concepts of ies in report
Tel ugu journalism writing
journalism rel at ed skills
ar eas

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BSc

(Life Science any 3
Subj ects from (Bot any- Zoo
| ogy- Chem stry- Conput er
Appl i cati ons)

08/ 08/ 2019

BA

CBCS any 3 Subjects
from (H story-Econom cs-
Political Science-
Comput er
Appl i cati ons/ Geogr aphy
(MOQOCs/ Vi rtual
Cl assroons)/ Public
Admi ni stration (MOXCCs)/
Soci ol ogy (MOOCs/ Virtual
Cl assroons)/ Psychol ogy
(MOOCs/ Virtual
Cl assroons)/ Mass
Conmruni cati on and
Journal i sm ( MOOCs/
Virtual C assroons

08/ 08/ 2019

BSc

Physi cal Science any 3
Subj ects from
(Mat hemat i cs- Physi cs/ Eco
nomi cs- Chem st ry- Conput er
Sci ence)

08/ 08/ 2019

BCom

Conput er Applications

08/ 08/ 2019

BSc

Life Science any 3
Subj ects from (Bot any- Zoo
| ogy- Chemi stry- Comput er
Appl i cations)

08/ 08/ 2019

BSc

CBCS any 3 Subjects
from (H story-Econom cs-
Political Science-
Conput er Applications/
Publ i c Admi nistration
( MOCCs)

08/ 08/ 2019

BCom

Conput er Applications

08/ 08/ 2019

MCom

Cener al

08/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

from (H story-Econom cs-
Political Science-
Conmput er
Appl i cati ons/ Geogr aphy
(MOQOCs/ Virtual

CBCS CBCS/Elective Course System
BSc (Life Science any 3 08/ 08/ 2019
Subj ects from (Bot any- Zoo
| ogy- Chemi stry- Comput er
Appl i cati ons
BA CBCS any 3 Subjects 08/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10558_Program_introduced_1621661467.xlsx

Cl assroons)/ Public
Adm ni stration (MOQOCs)/
Soci ol ogy (MOOCs/ Virtual
Cl assroons)/ Psychol ogy
(MOQOCs/ Vi rtual
Cl assroons)/ Mass
Conmuni cati on and
Jour nal i sm ( MOOCs/
Virtual C assroons

BSc

Physi cal Science any 3
Subj ects from
(Mat hemat i cs- Physi cs/ Eco
nom cs- Chemi stry- Conput er
Sci ence

08/ 08/ 2019

BCom

Conput er Applications

08/ 08/ 2019

BSc

Life Science any 3
Subj ects from (Bot any- Zoo
| ogy- Chem stry- Conput er
Applications

08/ 08/ 2019

BA

CBCS any 3 Subjects
from (H story-Econom cs-
Political Science-
Conmput er Applications/
Public Adm ni stration
( MOCCs

08/ 08/ 2019

BCom

Conput er Applications

08/ 08/ 2019

MCom

Gener al

08/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
120

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

manuf act uri ng of clay
pi pes. Rapally

BA Educational Tour to 15
Kotilingala, Tel angana
BA Educati onal Tour to 15
Dhar mapuri, Tel angana
BA Irrigation facilities 15
for Agriculture
BSc Cer anmi cs Conpany 15



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10558_Value_added_courses_1623391269.xlsx

Sci ence 30
Tour

BA Dhar mapur i
Educat i onal

BSc Educati onal Tour to 15

Kotilingala, Tel angana

BA Charitra Kaykkani 5
Prat hapagiri Kota - Cka
Pari sheel ana

BA Gandhari Khila Vybhavam 5

BA The problens in the 5
Engl i sh Pronunci ati on of
H gh School Students: A
Case Study of the
affecting factors and
needed neasures

BSc Thal assem a Di sea 5

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Forns Collection fromthe students is one of the Academi c activities
inthis college. It is a nmeasurenent about the performance of each Lecturer in
each subject. It helps the Lecturers to analyze the steps in the way of
teachi ng subjects. The feedback fromthe students will help the Lecturers to
find out the drawbacks and correct thenselves. This process will also help the
Institution in the process of getting good results and inprove the standards of
the students. Evaluation of the student |earning capabilities and anal yzi ng
Skills can be very useful to the Teachers in order to set the Teachi ng Met hods.
It also creates healthy conpetitive spirit anong the Lecturers. It notivates in
adopting different techniques in teaching. We all hope this is a good practice
for the Lecturers as well as the students. Sone tine students feels thrill and
get excited to give credits to their Lecturers. In general feedback fromthe
students about the performance of each Lecturer is very useful and fruitful
the devel opnent of Academic activities.

for

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

tory-Political
Sci ence

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economni cs-Hi s 60 23 23



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10558_Projects_undertaken_1623406379.xlsx

BA Econonmics-Hi s 60 20 20
tory-Political
Sci ence
BCom Conput er 60 11 11
Applications
BCom Conput er 60 49 49
Appl i cations
BSc Bot any- Zool og 60 9 9
y-Cheni stry
BSc Bot any- Zool og 60 12 12
y- Cheni stry
BSc Mat hemat i cs- P 30 28 28
hysi cs- Conput er
Sci ence
MCom Gener al 40 37 37
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 152 38 16 Nill 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 4 4 4 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has devised a mechanism for providing academic, personal and psychosocial support and guidance
services for the benefit of the students. In order to provide professional counselling, mentoring and academic
advice, the institution adopted the Mentor-Mentee System. As part of the system, the students are allotted to a
teacher who will personally guide the students and maintain proper register of the counselling provided to the
students. The Mentor-Mentee System that is being in practice in the institution has the following characteristics:
1. Each teacher acts as a Mentor to a certain U.G. course students who are known as mentees and the teacher
is responsible to look into the socio, economic and personal and psychological aspects of the learners under his
or her guidance. 2. The Mentor teacher maintains a register for recording the details of the students and the
various academic and personal life. 3. The mentor is also supposed to record the progress of the students under
his or her charge and is held responsible for the progress of the mentees. 4. The duty of the mentor is to closely
observe each and every activity of the students and intervene whenever there is need for such intervention. 5.
Another responsibility of the mentor is to be in contact with the parents of the students and update them about
progress of their ward. 6. There is a provision in this system to bring to the notice of the Principal personally or



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10558_Demand_ratio_1621661975.xlsx

telephonic about the situation of any extreme in nature which tends to affect the students personally or
academically. 7. The Mentor — Mentee System also provides a platform to know the practical problem of the
students and works as a grievance redressal mechanism.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

401 16 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

17 16 1 Nill 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 129 SEM 1, 3, 5 31/ 12/ 2019 13/ 03/ 2020

BCom 401, 402 SEM 1, 3, 5 28/ 12/ 2019 13/ 03/ 2020

BSc 441, 445, SEM 1, 3, 5 28/ 12/ 2019 13/ 03/ 2020

467, 468, 489,
572

BA 129 SEM 6 07/ 10/ 2020 13/11/ 2020

BCom 401, 402 SEM 6 07/ 10/ 2020 13/11/ 2020

BSc 441, 445, 468 SEM 6 07/ 10/ 2020 13/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

subj ect,

exani nati ons.

in every senester.

I nt er nal

and external .

The Col | ege Exami nation Branch deals with all
eval uation both internal

assessnent,

witten exam nations.

semest er-end exam nati on.
scripts is carried out by the university. The coll ege
is proactive in redressing the grievances of the students,
Assessment Test consists of 20 marks (15 marks for
witten tests and 5 marks for Assignnent) and is conducted twi ce in each
And the remaining 80 marks are for senester-end

i f any,

types of exam nations and
The college strictly adheres to the
eval uati on schedul es prescribed by the affiliating university in its al manac.
The Eval uation includes both internal
eval uati on of the answer

The

related to



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10558_Honours_recieved_1621662030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10558_Evaluation_1621662434.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of every acadenic year, the Conmi ssionerate of Collegiate
Education (CCE) issues Acadenmic and Activities Cal endar specifying tinmeline for
bot h acadeni ¢ and other co-curricular and extracurricular activities schedul ed
for the year. In addition, the affiliating university, Kakatiya University also

i ssues an alnmanac with the details of various types of assessnent, such as

Internal Assessnment Tests and Practical Exami nations. The university al manac
al so specifies dates of senester-end exam nations. The institution prepares an

Acadeni ¢ Cal endar in consonance with the Al rmanac of the university and the

Academ ¢ and Activities Cal endar of the CCE strictly adhering to the
exam nation schedul e specified. The departnments and teachers plan their
teaching and other related academ c activities according to the college
Acadenmi ¢ Cal endar so as to organise the Internal and practical exam nations as
specified by the affiliating university. Simlarly, the students al so prepare
for the exam nations by keeping the calendar in mnd. Considering the
i nportance of the Acadenic Calendar in the acadeni c progress of the students,
the Principal places the Calendar on the Coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ccets. cgg.gov.in/Uploads/files/buttonDetails/35899. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
468 BSc Mat hemat i ¢ 13 5 38
s- Physi cs-
Conput er
Sci ence
445 BSc Bot any- Zoo 6 1 17
| ogy-
Chemi stry
441 BSc Mat hemat i ¢ 12 5 42
s- Physi cs-
Chemi stry
402 BCom Comput er 16 9 56
Applications
401 BCom Gener al 5 3 60
129 BA Econoni cs- 20 13 65
Hi story-
Political
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ccets.cgg.gov.in/Upl oads/fil es/buttonDetail s/33834. pdf



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/35899.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10558_Pass_percentage_1621663417.xlsx
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/33834.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0
Any O her 0 Ni | 0 0
( Speci fy)
I nt er nati onal 0 Ni | 0 0
Proj ects
St udent s 0 Ni | 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 Ni | 0 0
sponsored by
the University
| ndustry 0 Ni | 0 0
sponsor ed
Proj ects
I nterdiscipli 0 Ni | 0 0
nary Projects
M nor 0 Ni | 0 0
Proj ects
Maj or 0 Ni | 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10558_Research_Fund_1621663635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10558_Awards_won_1621663878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10558_Incubation_centres_1621664143.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

NI L

NI L

NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | Nill Nill
I nt er nati onal Ni | Nill Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni Il Nl Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill Nill
nar s/ Wor kshops
Present ed Nill Nill Nill Ni Il
papers
Resour ce Nill Nill Nill Nill
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10558_journals_notified_on_UGC_1621664306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10558_Books_and_Chapters_1621664523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10558_Bibliometrics_1621664596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10558_Index_1621664600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10558_Faculty_participation_1621664712.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Vol untary Bl ood I ndi an Red Cross 19 150
Donati on Canp Soci ety Mancheri al
Awar ness Programmee |NSS UNIT -1 and 11
Life Skills and NSS Unit-1 and I 2 10
Personal ity Col I aboration with
Devel opnent SV NSS Unit of WWDC
Function Hal | MNCL Mancheri al
Eye Donati on NSS Unit-1 and I 15 100
Awar eness Col | aboration with
Pr ogr ammee Li ons C ub
Mancheri al
Teachers Day NSS Unit-1 and 11 10 120
Cel ebrati ons
Ram Cher uvu NSS Unit-I and I 12 50
Swachha Bharat h
Col | ege Prem ses NSS Unit-1 and 11 15 50
Cl ean and Green on
Vot ers Awar eness NSS unit -1 and 16 100
Pr ogr ammee Il Collaboration
wi th Revenue
Depart ment
Mancheri al
NSS Day NSS Unit-I and I 14 150
H' V Testing Canp NSS Unit-1 and I 10 40
Ek Bharath NSS Unit-1 and 11 16 150
Shresta Bharath
C ub

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Col | abor ati on
wi th Medi cal
and Heal th

H'V -Testing
Canp

agency activites activites
Al DS NSS Unit | 10 40
Awar eness Canp and 11 Awar eness Canp



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10558_Extension_1621665112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10558_Awards_for_extension_1621665166.xlsx

Depar t nent

Swachh NSS unit | Swachh 12 50
Bhar at h and || Revenue Bhar at h Ram
Depart ment Cheruvu Park
d ean
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

Ni | Ni | Ni | Nill Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Ni |l
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

40 26. 24
60 0
100 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Nill

Classroons with LCD facilities Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10558_Students_in_extension_1621665509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10558_Collab_activities_1621665565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10558_Linkages_1621665654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10558_MoU_1621665736.xlsx

Sem nar halls with ICT facilities Nill
Vi deo Centre Nill
Val ue of the equi pnent purchased Nill
during the year (rs. in |akhs)
O hers Nill
Nunber of inportant equi pnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Nill

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenLi b Partially NGL Core Engine 2020
Version 3.1.1
Di scover
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5061 959678 Nill Nill 5061 959678
Books
1986 298187 Nill Nill 1986 298187
Ref er ence
Books
e- Books Nill Nill Nill Nill Nill Nill
Journal s Nill Nill Nill Nill Nill Nill
e- Nill Nill Nill Nill Nill Nill
Jour nal s
Di gital 1 Nill Nill Nill 1 Nil
Dat abase
CD & 25 Nill Nill Nill 25 Nill
Vi deo
Li brary Nill Nill 1000 Nill 1000 Nil I
Aut omat i on
Weedi ng Nill Nill 3946 576187 3946 576187
(hard &
soft)
O hers(s Nill Nill Nill Nill Nill Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10558_augmentation_details_1621666052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10558_Library_1621670047.xlsx

Ni | Ni | Ni | Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 42 17 42 1 0 2 23 30 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 42 17 42 1 0 2 23 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 0 0.84 0.84

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

the UPS and Air Conditioners are used.
2. The students must enter the conputer lab by |leaving their footwear outside
of the lab. 3. The Annual Stock Verification is done. 4. The students nust
attend the | ab by wearing aprons, gloves, goggles, shoes, and cotton cl othes.
5. The Verification conmttee decides to remove the broken and consunabl e | ab
materials. 6. The students are instructed to performtheir |ab experinents
under the supervision of the concerned |lecturer. 7. As there is no |ab
attendant, the students are instructed to place the taken |l ab naterial at its
position. 8. The students are instructed not to be crowded while doing | ab

1. For the maintenance of conputers,

experinents. 9. The students are instructed to be very careful while doing the
| ab experinents that are related to heating. 10. The library conmittee deci des

to weed out the old titles. 11. The Gate Register and the |ssue Register are
maintained in the library. 12. In the case of non-returning the taken book, the
student has to pay either the price of the book or another copy of the sane
book. 13. Twice a week, the classroons are to be cleaned by the attenders.

https://gdcts.cgg.gov.in/mancherial.edu

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10558_e-content_by_teachers_1621667247.xlsx
https://gdcts.cgg.gov.in/mancherial.edu

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Meditation 21/ 06/ 2019 95 Depart nment of
Commer ce
Bri dge Course 02/ 07/ 2019 60 Departnments
Per sonal 01/ 08/ 2019 70 Ment or s
Counsel I'i ng
Renedi al Coachi ng 18/ 01/ 2020 58 Departnents

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni | Ni I Nill Nill Ni |l
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10558_Scholarships_1619774147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10558_Guidance_1621667479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10558_Placement_1621667552.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. Bi o- M S. B. Ed.
(BzZO) Sci ence Col | ege of
Educati on
Bur uguda,
Asi f abad,
Di st:
Kurmar ambheem
2019 1 B. Sc. Mat hs Uni versity M Sc.
(MPQO) Col | ege of (Mat hs)
Sci ence
2019 1 BA Engli sh Uni versity VA
Col | ege for (Engli sh)
Worren (A)
Kot i ,
Hyder abad
2019 1 BA Hi story Pi ngl e VA
Govt. (Hi story)
Col | ege,
Waddepal |y,
Hanankonda
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET 1
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her Nil I

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Witing)

Activity Level Number of Participants
Yuvat ar angam ( Poetry State 1
Witing Tel ugu)
Yuvat ar angam ( Poetry Cl uster 2
Witing)
Yuvat ar angam ( Poetry Col | ege 5



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10558_Progression_1621667574.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10558_Qualifying_1621667924.xlsx

Yuvat ar angam ( Rangol i) Cl uster 2
Yuvat ar angam ( Rangol i) Col | ege 8
Yuvat ar angam ( Essay Cl uster 3
Witing)
Yuvat ar angam ( Essay Col | ege 7
Witing)
Yuvat ar angam Col | ege 8
(El ocuti on)
Yuvat ar angam ( Qui z) Col | ege 12
Yuvat ar angam ( Sports) Col | ege 82
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Nl 00 Ni |
2019 Ni | | nt er nat Ni Il Ni Il Ni Il Ni |
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Council is conposed with all streans of the college. The Counci l
menbers take part in all activities of the coll ege Suggestions and feedback are
taken fromthe nenbers of the council. The students council nenbers actively
participate in all programres conducted by NSS, NCC, Wnen enpower nment cell,
Anti raggi ng, Swach bharth Harithaharametc. The council is actively working in
t he col |l ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered alumi association with regd. No.267/05. The
associ ation neets occasionally for devel opnment of the college is various
aspects. The association gives feedback to the college. The alumi nenbers are
in responsible positions in the society. They are serving the society in
various fornms. The alumi put effort to the inprovenent of infrastructure and
academ c excellence in the college. The alumi association is cooperative and
extends its services whoever required. The college is oldest college in the
district with registered alumi association

5.4.2 — No. of enrolled Alumni:

102

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10558_Activities_Organised_1621667946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10558_awards_in_activities_1621668327.xlsx
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The duties of the Principal and the nanagenent are decentralised by splitting
theminto two parts. They are: 1. Acadenic and 2. Adnministration 1. The
academ c responsibility will be supervised by the Vice-principal of this

college. He will nonitor the Acadenic work i.e inplenentation and preparation

of Tinme table, conpletion of syllabus, students sem nars, results etc. 2. The
adm ni strate part will be supervised by the Administrative Oficer. He wll
supervi se the non- Teaching staff, preparation of pay bills and he will divide
work to the different Non- Teaching staff nmenbers. The coll ege pronotes a
culture of participative managenent by involving faculty nmenbers. The budget
proposal from departnental level is submtted to the Principal and it is
forwarded to the CCE. The approved budget is then conmunicated to all the heads
and in charges. Through effective decentralization, the institution inplenments
t he successful del egati on and enhances productivity of the college in taking
t he decisions. The faculty menbers and students are involved for the
devel opnment of the college. The institution has a culture of decentralized
governance systemwi th well-defined inter-relationships. Institute del egates
adequate authority to the departnents to work and there are vari ous committees
i nvol ving faculty which are constituted to nmanage different institutiona
activities. Commttees are fornmed

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? Hi gher Education council of
Tel angana state has devel oped CBCS
curriculum as per the requirenents of
soci ety and need of the enpl oynent
opportunities w.e.f. 2016. ? Earlier
the syl l abus was based on year wi se
schenme but fromthe acadeni c year
2016-17 senester wi se curricul um was
i ntroduced. For three years Bachel ors
Degree course, there are six senmesters.
? From the academ c year 2019-20 again
curriculumis revised for | year, and
correspondi ngly, the syllabus is
revised for the Il year and Il year
students to fulfil the society
requirenent.

Teachi ng and Learni ng ? To teach the students of this
coll ege, well-qualified and experienced
staff is available in this coll ege.

W de and sophisticated class roons are
avail able to teach the students. Well
equi pped | aboratories of Physics,
Chemi stry, Botany, Zool ogy and Computer




departnents are avail able for
practicals. To prepare conpetitive and
Uni versity exans Library and TSKC are
al so avail able for students. ? To
access the students slip tests Quizzes,
sem nars, assignnent internal Exans and
Uni versity exans are conducting in this
College. ? Apart fromlecture nethod of
teachi ng, discussions, debates, field
trips, classroomsem nars, group
di scussi ons and student projects are
adopted for better understanding of the
subject. The institute has well
qualified staff and well furnished and
adequately ventilated classroons to
make the students enjoy |earning. The
institute notivates its faculty to
participate in self enriching
progr anmes.

Exam nati on and Eval uati on

? Kakatiya University is conducting
Senester wi se exaninations Yearly tw ce
in the nonths of Decenber/May every
year and at the sanme tinme eval uation
al so takes place al nost the sanme tine
by the concerned Subject experts. In
addition to the Theory Exami nations,
Practical exam nations are also being
conducted. In addition to the
Uni versity External exam nations
i nternal assessnment Sem nars Qui zzes
are al so conducted in our College |evel
to inprove the standards of the
students. Evaluation process is
conti nuous throughout the year in
di fferent situations.

Research and Devel opnent

The managenent is encouragi ng
Resear ch work J. Shankar ai ah Asst. Prof.
in Cormerce and D. Ramekrishna Asst.
Prof. in English published three
research papers The details as follows
1. J. Shankaraiah: |npact of Rura
I ndebt edness on Agriculture sector — a
study. | SSN No. 0886-93-67 (2019-20) 2.
D. Ramakrishna: “Narratives of
Conflict: A Study of the Sel ected
Fiction of M zorani June, 2019. MU
Journal of Literature and Cul tura
Studies. | SSN No. 2348-1188.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? In our college good nunber of books

are available i.e., curriculumrelated
t ext books, reference books,

competitive exam nations books. Qur

library is partially conputerized. Sone

of the books are available in online. ?

Virtual Cass roons and smart boards
are also avail abl e for teaching

| earni ng process.




Human Resour ce Managenent

? Qur College is a Governnment Col |l ege

and all the appointnments are nade by
Tel angana State Public Service
Conmmi ssion directly or through

pronoti ons (Departnental pronotion

Committee). The appoi ntnment of non-

teaching staff is done by district
coll ector through a selection

conmittee.

I ndustry Interaction / Collaboration

NI L

Adm ssion of Students

In Degree colleges, the adni ssion
process is conducted through DOST.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? The devel opnental activities
related to the college are sent to the
hi gher authorities through e-governance
as the collegiate education is actively

novi ng towar ds paperl ess
adm ni stration. The planning of those
devel opnental activities are al so
comuni cated t hrough e-office

Adm ni stration

? The circulars from CCE is served
t hrough e-governance/ e-office. Any
ot her correspondence fromthe college
or fromthe higher authorities is
communi cat ed through e-office.

Fi nance and Accounts

? All financial related matters are
sent through I FMS. The salary bills,
accounts, and other financial bills are
subnmitted through e-office.

St udent Admi ssion and Support

? Students’ admi ssion process is
served through DOST, and the students
can downl oad the adm ssion card and
other online registration details
online. The student schol arshi ps can be
appl i ed through online.

Exam nati on

? Kakatiya University is conducting
senester w se exam nations yearly twice
to evaluate the students’ |earning. The
students can downl oad the hall tickets
and t he nenorandum of marks can al so be
downl oaded. The internal and practical

exans are sent to the university

t hrough the provided web Iink by the
Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support

workshop attended |professional body for

for which financial

which membership




support provided

fee is provided

2019

Ni |

Ni |

Ni |

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Rur al Ni | Nill
i mer si on 28/ 03/ 2019 |28/ 03/ 2019

and
comuni ty
Engagenent
Trai ni ng

Canp

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in
Tel ugu - UGC
HRD, QU

18/ 11/ 2019

30/ 11/ 2019

13

FDP on On
LaTex Techni cal
Report Witing

25/ 05/ 2020

30/ 05/ 2020

06

Ref r esher
Course in
Li brary
Sci ences-
Swanyam Ar pi t
Onl i ne Course
Certification

16/ 02/ 2020

16/ 02/ 2020

01

Annual
Ref r esher
Course in
Chenistry -
Swanyam
Pl at f orm

01/ 09/ 2019

16/ 02/ 2020

139

FDP - I ndi an
Fiction in
English - MARD-
NPTEL- Al CTE-

Il T Madras

01/07/ 2019

31/ 10/ 2019

123

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10558_Faculty_Emp_1621668458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10558_Development_training_programmes_1621668572.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Al the benefits ? All the benefits ? Students are
provi ded by the provi ded by the benefited with good
Governnent of Tel angana CGover nnent of Tel angana educati ona
are given to teaching is given to teaching opportunities,
staff such as sal aries, staff such as sal aries, schol arships |i ke MIF
DA Areas, House Rent DA Areas, House Rent RTF, NCC / NSS, TSKC, Gym
Al'l ows, Health Insurance, [Allows, Health Insurance, etc.
Ceneral Life Insurance, CGeneral Life Insurance,
Pr ovi dent Fund, Provi dent Fund,
Contri butory Pension Contributory Pension
Schenme, Medical Leave / Schene, Medical Leave /
Maternity Leave/ children |Maternity Leave/ children
care |l eave paternity care |l eave paternity
| eave. If any teaching | eave. ? Training to non-
faculty is willing to go teaching staff for
for the Doctoral professional growth in
research, the University the areas such as the
Grants Conmi ssi on computer training,
provides a substitute professional skills and e-
teacher in the place of office is provided. ?
the researching faculty. Financial aid in form of
2. FDP / OC/ RC/ courses, educati onal fee
wor kshops, seminars, rei mbursenent is also
conferences are al so given to the non-teaching
arranged and the faculty | staff children. ? In the
are encouraged to case of in-service death
participate in themto of an enpl oyee, the
i nprove their subject- conmpensat ory appoi ntments
rel ated knowl edge. 3. The are provided.
UCGC is offering the M nor
and maj or research
projects, especially in
the areas of Science and
applied sciences. 4. In
the case of in-service
deat h of an enpl oyee, the
conpensat ory appoi nt nents
are provided.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: there is no systemof internal audit at government degree
col | eges. However, External audit is conducted by the AG office: The
institution undergoes a thorough External Financial Audit down to the | ast
detail in every respect and every tine when the Head of the Institution changes
by virtue of Transfers/Superannuation and so forth. The Coll ege Principal, the
Seni or nost Teaching Staff Menber, College Administrative Oficer and the
entire personnel of the College Ofice Staff are involved in the process of




this audit for scrutiny, verification and confirmation of the office financial

records wherein all |apses are addressed to with neticul ous care and cauti on.

This gives scope to clearance of all financial transactions operated in the

institution and refreshes the status of all accounts on board for the audit
carried out.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

GDC, Mancherial M d Day 134218 Md day Meals for
St udent s

Meal s Progranm anount
collected by Sri MV.
Pat war dhan upto
15. 03. 2020

View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes as per CCE, No NI L
Hyder abad
gui dance
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

We plan to conduct in this acadenic year.

6.5.3 — Development programmes for support staff (at least three)

IVHRD conduct ed one day program on Basic of Conmputers for Teachi ng and Non-
Teaching Staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? By the suggestion of NAAC Peer Team various departnments of this college are
actively publishing research articles in reputed journals. ? Bio-netric
attendance is introduced to both teachers and students. By this Bio-netric
attendance, the regularity of the students is efficiently neasured.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10558_Funds_or_Grants_1621668644.xlsx

2019

CAI M5
Pr ogram

30/ 07/ 2019

30/ 07/ 2019

30/ 07/ 2019

10

2019

Orientation
Programto
new y joi ned
students, Pr
e- adm ssi ons
campai gn and
orientation
to
I nternedi at e
st udent s,
Desi gni ng
Annual
Curricul um
Pl an

31/ 07/ 2019

31/ 07/ 2019

31/ 07/ 2019

70

2019

TASK
carrier
gui dance
Program

24/ 08/ 2019

24/ 08/ 2019

24/ 08/ 2019

100

2019

To review
NAAC St at us
of the
college, to
di scuss the
preparation
of AQAR s

11/ 10/ 2019

11/10/ 2019

11/10/ 2019

15

2019

Conducti on
of renedi al
classes to

weaker

student s

04/ 11/ 2019

04/ 11/ 2019

04/ 11/ 2019

15

2020

Academ ¢
Audi t

08/ 01/ 2020

08/ 01/ 2020

08/ 01/ 2020

30

2020

JI GNASA
St udent
St udy
Proj ect s,
Personal ity
Devel opnent
and Car eer
gui dance
Program

03/ 02/ 2020

03/ 02/ 2020

03/ 02/ 2020

25

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Create
Awar eness about
SHE t eam

26/ 07/ 2019

26/ 07/ 2019

13

Awar eness
program on
SAKHI

13/ 09/ 2019

13/ 09/ 2019

Voi | ence
agai nst Wnen's
day

25/11/ 2019

25/ 11/ 2019

20

10

Certificate
course on
Eyebr ow
Threadi ng &
Mahanadi
desi gni ng

20/ 02/ 2020

20/ 02/ 2020

26

Ni |l

Bl ood
donati on canp

26/ 02/ 2020

26/ 02/ 2020

13

I nt er nati onal
wonen' s day

06/ 03/ 2020

06/ 03/ 2020

11

Legal 07/ 03/ 2020

Awar eness
Program

07/ 03/ 2020

31

15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nl
Braille No Nl
Software/facilities
Rest Rooms No Nil I
Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2019 Ni Tl 7 31/ 07/ 2 Ni | 86
019 Awr eness
progr ame
on
Vol ent ary
Bl ood
donati on
2019 Ni Il 7 03/ 09/ 2 Ni | 84
019 Awr eness
pr ogr ame
on Eye
donati on
2019 4 Nill 05/ 09/ 2 Ni | 96
019 Teachers
Day cel eb
rations
2019 Ni Tl 7 21/ 09/ 2 Vot er Ni | 87
019 Awar eness
Pr ogr amre
2019 4 Nl 24/ 09/ 2 NSS Day Ni | 93
019 Cel ebrati
ons
2019 Ni Tl 7 28/ 09/ 2 Ral |'y Ni | 69
019 on Swat ch
Bharath (
Cl eani ng
of Ram
cher uvu)
2019 Ni Tl 7 20/ 11/ 2 H VvV Ni | 50
019 Testing
Canp
2020 4 Nl 10/ 01/ 2 YUVA Ni | 58
020 Program
on the
occassi on
of Swany
Vi vekanan
da
Jayant hi
2020 Nill 7 20/ 01/ 2 Ni | 86
020 Nat i ona
Vot ers
Day Cel eb
rations
Day 1: Co
npetition
Day 2: Ce
| ebration
of
Nat i ona
Vot ers

Day




2020 Ni |l 7 26/ 02/ 2 2 Bl ood Ni | 42
020 Donati on
Canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Rai n Wat er 15/ 06/ 2019 31/ 05/ 2020 15
harvesti ng

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl ant ati on

e - office

Publ i ¢ Transport

Bi cycl es

Pl astic Free Canmpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: For the sake of the students the Institution has been providing Md -
Day Meals to stay in the Institution to continue their listening to the cl asses
till the end of the afternoon session. Cbjectives: The Specific objective of
the Md - Day Meals progranme is to provide sone food to the students to
continue their studies fromnorning to evening on every working day of the
institution. Providing Md - Day Meals for the students ains to ? Increase the
attendance percentage of the students ? Increase the nunmber of adni ssions of
the Institution ? Increase the practical skills, conpetitive skills, |earning
skills of the students ? Conduct the Personality devel opment, Career gui dance
programes, |egal awareness programe etc. ? Encourage the students to
participate in sports and cultural activities. ? Make aware the inportance of
physical fitness. ? Increase the percentage of results of the institution.
Context: The students who come to our institution belong to the economcally
backward class. Due to this they used to stay in the post-netric hostels which
are governed by the Governnment. But these hostels are nearly 4 kmaway fromthe
institution. Along with this there is no transport facility fromthe hostels to
the Institution. Therefore they usually cone to college on foot only. If the
| unch happens to be ready before they start to cone to college then only they
bring lunch boxes. In our observation we cane to know that nost of the students
did not bring lunch boxes. Therefore they are not able to continue their
studies in the afternoon session. It causes so nmuch pain to us. By this
observation the staff of our Institution decided to provide Md - Day Meals to
the students to inprove the practical know edge of the science students,
learning abilities of the students, develop the conpetitive skills of the
students etc. The Practice: Wen we cane to know that the students are not able
to continue their listening to classes with their starving stomach from 09: 00
amto 04:30 pm The institution has decided to arrange sone food for their
starving stomachs to continue their studies till 04:30 pmof that working day.
We cal cul ated the anmount approxinmately is Rs 2500 per day for 200 students for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10558_Inclusion_1621669330.xlsx

providing food like tomato rice, khichdi, zeera rice, curd rice, lenon rice
etc. After calculating the amount per day we nmet the philanthropists to collect
the donations. W brought this information into public through social nedia
i ke facebook, whatsapp etc. Sone philanthropists donate the anpunt for 1 day
or 2 days or 8 days like this whatever they wanted to donate. At |ast one fine
day we successfully started the free md-day neals programe i.e. on 03.03.2020
by the hands of Ms. Shyanala Devi, Deputy Collector, Mancherial. On this day
we provided | enon rice for 215 students with the help of the donors. On the
second day i.e on 04.03.2020 we provided khichdi for 174 students. On the third
day i.e. on 05.03.2020 we started cooking our own with the help of our staff.
On this day we provided tonmato rice with soup for 183 students. On the fourth
day i.e. on 06.03.2020 we provided rice with sanbar for 185 students. On the
fifth day i.e. on 07.03.2020 we provided tonmato rice for 187 students. On the
sixth day i.e. on 09.03.2020 we provided zeera rice for 191 students. On the
seventh day i.e. on 10.03. 2020. We provided rice with brinjal curry for 193
students. On the eighth day i.e. on 11.03.2020 we provided curd rice for 194
students. On the ninth day i.e. on 12.03.2020 we provided khichdi for 196
students. On the tenth day i.e on 13.03.2020 we provided tomato rice for 196
students. On the eleventh day i.e on 14.03.2020 we provided rice wth sanbar
for 195 students. Qur staff contributed their val uable services in cooking and
cleaning utensils. Every day we displayed the nanme of the donor on the banner
and i nfornmed the donor through social nedia. Qur staff, print nedia and socia
nmedi a played an inmportant role in bringing this information into public.

Evi dence of Success: W have w tnessed huge inprovenent in the attendance of
the students. M d-day neals programre provides us to spend nore tine with the
students in the aspects of their personality devel opnent, health hygi ene,
career guidance, enhance their learning skills, societal novenent, situation
handling etc. we have nore tinme to clarify their doubts. This programme gives
opportunity to know t he reasons behind the dropouts of the students. In our
leisure tine we always interact with the students to devel op student teacher
rel ati onshi ps. By conducting this programme we get a chance to concentrate on
the duller students, it helps us a lot to inprove the results of the
institution. The mi d-day neals progranme gives a great opportunity to bring al
round devel opnent of the students. Due to the availability of the students in
the afternoon session also there is a chance to conduct nore student centric
programes wi t hout causing any di sturbance to the regular acadenic activities.
We notivate the students to continue their higher studies. The m d-day neals
programe al so gives us an opportunity to know the interesting fields of the
students to bring out their hidden talents and guide themin the right path.
Probl ens Encountered and Resources Required: The institution was |aunching this
m d-day neals programe with the strong dedication to do sonething for the
wel fare of the students. But we have a | ot of doubts about the success of this
programme in a continuous process because there is no provision for providing
food to the students, then how can we neet the expenditure for this programe?
Initially our staff contributed sonme anmount and their val uable services |ike
cooking, cleaning utensils etc to start the programme before neeting the
phil ant hropi st to collect the donations. Qur staff and print nedia also help to
bring this programme into public. W consult the philanthropist and explain to
them about this progranmme, and ask themto donate sone anmpunt whatever they
want to take this programin the continuous process. Mst of the
phil ant hropi sts respond positively. W display the nane of the phil anthropi st
who donated the noney for that day and it was informed to them through the
phone.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/37172. pdf



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/37172.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: In our institution we have established a NCCwing to train the
students in different aspects. The NCC is one of the prem er youth
organi zations in our country, contributing in propagating national unity and
integrity anongst youth. Its role in instilling in themthe val ues of
character, discipline and hard work and in shaping theminto dynanic and
responsi ble citizens of the country had been well recognized. It is one of the
forenost organi zati ons which groons the youth, the students to be worthy
citizens and future | eaders of our nations and further it instils in students
di sci pline, courage, and patriotism NCC is an organi zation that trains |akhs
of students under its fold. Students who have undergone NCC training have self-
di scipline, |eadership qualities and good val ue systens. It has played an
important role in the all-round devel opnent of the youth of our country and in
groonming future leaders in all fields. The contribution of the National Cadet
Corps in the process of nation building and national integration has been
commendabl e and worthy of the nation’s full support and encouragenent. The
Nati onal Cadet Corps is a vibrant organization with a pool of well-notivated
and di stingui shed boys and girls. It plays a donminant role in nation building
and i mbi bi ng sel fl ess services, discipline and | eadership anong youth. NCC
Cadets can join Defence services. It instils in the cadets a sense of
comritnent to the values of National Integration, Nationalismand secul arism
These qualities would not only nake the youth as responsible citizens, but also
hel p in achieving the vision of developed India It plays commendable role in
groonming the cadets both physically and nentally. The well-designed curricul um
of National Cadet Corps, consisting of nyriad training, adventure, cultural and
social activities is of imense value to the young generation, enabling themto
take on the challenges of the nodern world.

Provide the weblink of the institution

https://ccets.cgg.gov.in/Uploads/fil es/buttonDetails/36112. pdf

8.Future Plans of Actions for Next Academic Year

The Governnent Degree Col |l ege prepares a Plan of Action for the next acadenc
year, i.e., 2020-21 which includes the follow ng aspects of academ c quality
enhanci ng neasures. The institution strives hard ? To encourage the students to
come up with study projects for the Jignasa 2020-21 ? To notivate the students to
actively participate in the various events conducted as part of Yuvatharangam
2020-21, ? To take initiatives on for both academ c and technical collaboration
with the nearby industries and other organization. ? To inculcate the research
attitude students of UG and PG are encouraged to performthe research activities
via project. ? To create awareness about the recent trends in various subjects,
the institute has a vision to plan to conduct the workshops and seminars. ? To
conduct the inportant day cel ebrations |like earth day, ozone day and birth days
of esteened personalities ? Conduct of elocution and essay witing conpetition to
pronote and i nprove analytical skills in the student community. ? To pronote the
cl ean and green canpus via planting trees and nmai ntaining cleanliness. ? To
conduct feedback eval uation system for both teachi ng and nonteaching faculty.
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