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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

M A. L. D GOVT. DEGREE COLLEGE, GADWAL

Name of the head of the Institution

Dr . Abdul Ansar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 085462722406
Mobile no. 9246526254

Registered Email

prl-gdc-gdw - ce@ el angana. gov.in

Alternate Email

lgadwal . j kc@nmai | . com

Address Rat hi Burju, Gadwal, Jogul anba Gadwal
District

City/Town Gadwal

State/UT Tel angana

Pincode 509125




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. P. Laveena

Manul at ha

Phone no/Alternate Phone no.

08546272240

Mobile no.

9160586755

Registered Email

| aveenamanj ul at h@nmuai | . com

Alternate Email

mal dgadwal . i gac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ccets.cqgg. gov.in/ Upl oads/fil

es/ but t onDet ai | s/ 20998. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gdcts. cgg. gov.in/gadwal . edu

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 73.35 2006 21- May- 2006 | 21- May-2013
2 B 2.55 2015 11- May- 2015 11- May- 2020
6. Date of Establishment of IQAC 10- Jul - 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/20998.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/20998.pdf
http://gdcts.cgg.gov.in/gadwal.edu

Al SHE 12- Dec-2019 8

t he Academ c Year

Conposition of | QAC for 10-Jul - 2019 12

coll ege activity

Meeting for resolution of 27- Sep- 2019 8

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution RUSA Central Govt. 2018 2
2
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Reconstruction of IQAC in the view of general transfers 2)Constitution of

criteria wise conmittee in order to prepare for the NAAC 3rd cycl e assenent and
accreditation 3) Encourage staff to organizing work shops. 4) Career gui dance cel |

is strengthen.5)seni nars conferences and invited tal ks are arranged.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8305_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8305_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8305_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8305_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Conpl eti on of syall abus pl ant

Conpl et ed

Sending faculty for orientation
refreshnment course and FDP Progranmes

Done

Extension Activity by NSS, such as
Har it haharam and Green | nciatives

Pl anted with hundred on sanpling

Setting up of MANA TV O ass room

one MANA TV C assroom was set up

Conducti ong Ji gnasa Student study
projects and students seminars for the
advance | earners

Departments are encourage the students
for JI GNASA Programe

Preparati on and subm ssion of the
previ ous Acadeni ¢ year AQAR to NAAC

Due to general transfers all the staff
menber got transfered resulting in then
non subm ssion of AQAR

Yuvat harangam Sports Cul tural
Conpetations at College & State | evel

Organi sed at col |l ege | evel and

participated in the state | evel events

Feedback form stake holder to be
col l ected and anal yzed to take
appropriate action

Col | ected and anal yzed

Preparation of SSR for Third Cycle A

Due to non submi ssion of previous years
AQARs and continues of Election duty to
the staff nenbers SSR not prepared and
it is in process

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Mote of our colleges “”
all records.

websi ght . The acadeni ¢ cal ender

learning to do learning to be Wl
mechani smis established to inplement the curricula, and the docunentation of
In the beging of the academ c year the instituation prepares the
academ c cal ender /institution which is uploaded on the institution

is prepared in tune of affileated university

pl anned




i . e.Pal anobor universityThe al manac is displayed on the notice board for the
benifit of the students, The Principal, Staff Council, Academ c coordinators ,
Head of the Departnents and Asst. professors and Lecturers are part of
institutional mechanism As this institution is affiliated to Pal anur
University, we follow the curriculumset by the University. As an affiliated
institution we don’t have the flexibility to nodify the curriculumissued by
the University .The faculty nmenbers briefly eplain the NO of teaching
hours,internal eam nation schedule ,skill enhancenent courses, generic
el ectives etc.,the faculty nenbers prepares the teaching plan ahead,i.e.,
division of no of syllabus per nonth ,per week, with distribution of no of
hours ,curricul ar&o-curricularactivities are also planed. Oientaion programre
is organi sed for freshers to nmake aware about CBCS (CHO CE BASED CREDI T
SYSTEM), semi ster systemcurriculamdelivery,co currricular activities,etra
curricul ar,schedul e of internal eam nation etc., students are encourage for
student centric activities |ike sem nors, student projects,inproving reading
habbit through library, quiz conpition, apart fromregular classes, tine table
is prepared as strictly folllowing as per the credit points nention in the
syl | abus of each course offered by the coll ege and prescribed by the university
.teaching nethods. Apart fromtraditional/conventionalteachi ng nethod
,I TCteaching is also often used by the teacher as an additional input to the
curricul ametension |lectures are al so provided, for advance | earners are
encoraged to take reference books copy , For inplenentation of the curricul um
at the institutional level. One senior lecturer is appointed in as a Acadenic
Coordi nator apart fromthe nonitoring curriculum he takes the responsibility
conducting different University exam nations and docunentation of results. One
committee is establish is the heads of the all the departnents to prepare tine
tabl e and nonitoring all the records all department |evel. Every lecturer has
to followthe tine table finalized by the Institutes |level by the commttee
He/ She has to prepare teaching plan and has to strictly inplenentation based
on academ ¢ annual plan. He /She has to nmaintain teaching dairy giving
assignnments kindly conducting internal exam nations and slip tests, Unit Tests
are the other duties of the lecturer. At the department |level all kinds of
records are maintained to nmonitor curriculumand extra curriculumactivities
CBCS system was -introduce all programes of the institution fromthe acadenic
year 2018-19 with provision for electives in the V & VI senester environnental
studi es, gender sensitization, communication skills in English, conputer basics
and Autonmation nultinmedia application, Banking and Insurance and soft skills
are sone of the cross cutting subjects which have been integrated in the
curriculum Curriculum Tel angana skill and know edge centre TSKC contai ns
el ements of soft and life skills, job orientation. This curriculumis for al
the senmesters. The institution strictly adheres to Acadenic Cal ender the
affiliating

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Life skill 0 11/ 02/ 2020 15 St udent s The skills
positive are trained like
sycol ogy in the area controlling
of positive in the
t hi nki ng enot i ons
tinme positive
managenent t hi nki ng
stress gratitude
managenent meani ng

creativity pur pose of
which wil | i ke tines




be able to treass
make t hem managemnment
i mprove creativity
talent it excel | ence
will be are
hel ped for i ncul cat ed
their career in the young
m nds

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc MPC, MPCS, MSTCS, BZC, 01/ 06/ 2019
BI O TECH B. C, Bl O TECH
ZC, MCBRO-BC, MC - ZzZC
BCom GENERAL, COWP 01/ 06/ 2019
BA EPP, HEP 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA HEP EM 03/ 07/ 2019

BA HEP TM 03/ 07/ 2019

BA EPP EM 03/ 07/ 2019

BA EPP T™M 03/ 07/ 2019
BCom GEN EM 03/ 07/ 2019
BCom GEN T™M 03/ 07/ 2019
BCom COVP EM 03/ 07/ 2019
BCom COWP T™M 03/ 07/ 2019
BSc MPC TM 03/ 07/ 2019
BSc MPC EM 03/ 07/ 2019
BSc MPCS EM 03/ 07/ 2019
BSc MPCS TM 03/ 07/ 2019
BSc MBCS 03/ 07/ 2019
BSc BZC ™™ 03/ 07/ 2019
BSc BZC EM 03/ 07/ 2019
BSc BTBC 03/ 07/ 2019
BSc BTzC 03/ 07/ 2019
BSc BTBZ 03/ 07/ 2019
BSc BZCA EM 03/ 07/ 2019
BSc BZCA T™ 03/ 07/ 2019
BSc MZC EM 03/ 07/ 2019
BSc MBZ EM 03/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8305_Program_introduced_1611904072.xlsx

BSc

MBC EM

03/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

LI FE skill positive
psychol ogy

03/ 02/ 2020

50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

BOTANY, ZOLOGY

8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

soci al background etc.,

nunbers 1,2,3,4,and 5 to all

students with regard to gender

Students feedback is mandatory. A feedback consisting of 20 itens to check the
performance of the teachers by the students with 5 scale of ranking is supplied
to each student of a group. The student gives ranks to each teacher selecting
the teachers in a single sheet with details like 1
as Poor,2 as Average, 3 as Good, 4 as Very Good and 5 as Excellent. The total
points for 20 itenms are added and | ater the total
there are 20 itens. The renai ni ng nunber will
teacher. The student while filling the colums give rank to all the teachers of
the group at atine in a single sheet there by saving of tine. These forns are
anal ysed by the 1 QAC committee as expl ai ned above and the report is later
reviewed and revealed to the concerned faculty nenber
institution for any inprovenents.
devel oprment of students hailing fromrura
students are taken in a positive way and inprovenents at any stage are
encouraged. The institution strictly relies on the thenme of Teacher Learner
relati onship. A Teacher is sinply a Teacher irrespective of gender, creed or
any ot her aspect, in true sense a Teacher
skills, career devel opnent and incul cate values to the students. The sane lies
with the Learner too. Alearner is a learner irrespective of their gender

but also extra care is taken while sensitizing the

has to be divided by 20 as
signify the rank or grade of the

by the head of the
The institution strive for the overall
background. The feedback of the

has to provi de know edge, life

i ssues. The head of the institution, in presence



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8305_Value_added_courses_1611905609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8305_Projects_undertaken_1611905745.xlsx

of concerned teachers receive feedback fromthe parents and al so explain their
war ds acadeni c performance, difficulties, behavior etc., when ever
their(parents) presence in the college. Oral feedback is taken fromthe
students by principal about their classes, while they |eave the college daily.
The head of the institution renmenbers each student by their name ,village nane,
parents details etc. ,This helps in categorizing the students as
Advance/ Sl ow First Generation Learners, there by the institution will support
them academically like extra care while teaching for slow | earners incul cating
interest towards studies, providing reading material ,clearing their doubts in
sinmpler terns etc. ,Financial support to students through paynent of fees,
buyi ng books etc., Faculty nenbers al so take Oral feedback fromthe students
regardi ng academ c activities. Personal attention/ care taker systemis also
encour aged there by the personal problens of the students are also taken into
criteria and any suggestions and solutions are given. Parent Teacher neet al so
hel ps in the devel opnment of the institution. Alumi association also plays a
key rol e by providing noral support to the faculty and students when ever
required. Online feedback systemis also available for students to assess
performance of faculty and also various facilities in the institution to over
come the draw backs of the institution for better performance of the acadenic
activities for over all devel opnent

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Li fe Science 120 57 57
-EM
BSc Life Science 120 82 82
-T™M
BSc Physi cal 60 30 30
Sci ence -TM
BA BA CBCS -TM 240 238 238
BA BA CBCS - EM 60 60 60
BCom Comput er 120 65 65
Applications
-T™M
BCom Comput er 120 72 72
Applications
-EM
BSc Physi cal 240 115 115
Sci ence -EM
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8305_Demand_ratio_1611825644.xlsx

42 Nill 42

Ni |l

2019 1744

2.3 — Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 40 275 2 1 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has devised a mechanism for providing academic, personal and psychosocial support and guidance
services for the benefit of the students. In order to provide professional counselling, mentoring and academic
advice, the institution adopted the Mentor Mentee System. As part of the system, the students are allotted to a
teacher who will personally guide the students and maintain proper register of the counselling provided to the
students. The Mentor Mentee System that is being in practice in the institution has the following characteristics:
1. Each teacher acts as a Mentor to a certain number of students who are known as mentees and the teacher is
responsible to look into the socio, economic and personal and psychological aspects of the learners under his or
her guidance. 2. The Mentor teacher maintains a register for recording the details of the students and the various
academic and personal life. 3. The mentor is also supposed to record the progress of the students under his or
her charge and is held responsible for the progress of the mentees. 4. The duty of the mentor is to closely
observe each and every activity of the students and intervene whenever there is need for such intervention. 5.
Another responsibility of the mentor is to be in contact with the parents of the students and update them about
progress of their ward. 6. There is a provision in this system to bring to the notice of the Principal personally or
telephonic about the situation of any extreme in nature which tends to affect the students personally or
academically. 7. The Mentor — Mentee System also provides a platform to know the practical problem of the
students and works as a grievance redressal mechanism.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1744

42 1:42

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42

42

Nill

Ni Il

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 nil Associ at e nil
Pr of essor

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8305_ict_tools_1611905941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8305_Honours_recieved_1613033612.xlsx

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc Li fe Science I, v,V 11/ 04/ 2020 01/ 12/ 2020
- EM
BSc Li fe Science I, Vv,V 11/ 04/ 2020 01/ 12/ 2020
-T™M
BSc Physi cal I, 1V, V 11/ 04/ 2020 01/ 12/ 2020
Sci ence -EM
BSc Physi cal I, 1V, V 11/ 04/ 2020 01/ 12/ 2020
Sci ence -EM
BCom Conput er I, Vv,V 11/ 04/ 2020 01/ 12/ 2020
Applications
-EM
BCom Conput er I, Vv,V 11/ 04/ 2020 01/ 12/ 2020
Applications
-T™M
BA BA CBCS - EM I, Vv,V 11/ 04/ 2020 01/ 12/ 2020
BA BA CBCS -TM I, v,V 11/ 04/ 2020 01/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The MALD govt degree coll ege ,

gadwal

has been taking a keen intrest in

i nproving the academ ¢ standereds of the students by strengthening the internal

exam nation systemas apart of the pedagogic strategy. To this end,
has taken certain neasures to inprove the internal
institution decided to conduct at

the col |l ege

exam nation system The
| east one slip test fortnight by every

faculty menber on the ongoing topic and evaluate themand |l et the students know

of their short commings . It
a part of the internal

under stand the concepts better

types of exam nations and eval uation both internal

and external .

is also decided to give assignnent to students as
assessnent systemto nmake themto eval uate and
. The Col | ege Exami nation Branch deals with all

The col | ege

strictly adheres to the eval uation schedul es prescribed by the affiliating

university in its al manac.
senester end exani nati on.

The Eval uation includes both internal
The eval uati on of the answer scripts is carried out

assessnent,

by the university. The college is proactive in redressing the grievances of the

st udent s,

i f any,

rel ated to exam nations.

| nt er nal

Assessnent Test consists of

20 marks (15 marks for witten tests and 5 marks for Assignnent) and is

conducted tw ce in each subject,
end witten exam nations It

are for
i ndi vi dual

skills,
st andar ds,

senest er

and anal yti cal
the way of approaching the exans,
of preparation for the final

skills, etc. It

in every senester.

exans.

And the remaining 80 nmarks
is also made conpul sory to give

projects to students by every Departnment to enhance their subject

know edge and the application of the concepts in real
whol e exercise hel ped the students in their witing practices,
is also observed that their
the confidence | evels and the ease

life situations. The

presentation
academ c

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The academ c cal endar for the year

pal anure university .the academ c cal ander

2019-20 is prepared at the beginning of the
academ c year as per the alnmanac received fromthe affiliating university i.e

i s upl oaded on the web sight.

In the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8305_Evaluation_1611826150.xlsx

begi nni ng of every academi c year, the Comm ssionerate of Coll egiate education

(CCE) issues Academic and Activities Cal endar specifying tineline for both
academ ¢ and other cocurricular and extracurricular activities schedul ed for
the year. In addition, the affiliating university, Palanmoor University also

i ssues an alnmanac with the details of various types of assessnent, such as
Internal Assessnment Tests and Practical Examinations. The university al manac
al so specifies dates of senester end examinations. The institution prepares an
Academ ¢ Cal endar in consonance with the Al manac of the university and the
Academ ¢ and Activities Cal endar of the CCE strictly adhering to the
exam nation schedul e specified. The departnments and teachers plan their
teaching and other related academ c activities according to the coll ege
Acadeni ¢ Cal endar so as to organise the Internal and practical exani nations as
specified by the affiliating university. Simlarly, the students also prepare
for the exaninations by keeping the calendar in mnd. Considering the
i nportance of the Academi c Calendar in the academ c progress of the students,
the Principal places the Calendar on the College website. The institution
t hrough TSKC (Tel angana State Know edge Center) facilitate the students through
communi cation skills, soft skills, group discussions, interview skills,
computer skills, etc., Gender sensitive and other related prograns are al so
pl anned whil e preparing an acadenic cal endar. The institution through TASK
(Tel angana Acadeny for Skill and Know edge) conducts various skill devel opnent

activities and al so notivates the students for placenent drives. Various
Certificate courses are also introduced to the students as an additional input
for enhancing or inproving enployability and skill developnent. In the

institution besides Internal exam nations, slip tests and grand tests are al so
conduct ed by sone departnments. The institution always strives for the overall
devel opnment of the students conming fromrural background

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gdcts. cgg. gov.in/ Q her Pages. edu?page=get Butt onDet ai | s&centrel d=62& d=50
65
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BSc ALL 382 250 65. 45
Nill BCom ALL 82 60 7317
Nill BA ALL 111 90 8108
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://gdcts. cgg. gov.in/ & herPages. edu?page=get Butt onDet ai | s&centrel d=62&i d

=6788

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://gdcts.cgg.gov.in/OtherPages.edu?page=getButtonDetails&centreId=62&id=5065
https://gdcts.cgg.gov.in/OtherPages.edu?page=getButtonDetails&centreId=62&id=5065
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8305_Pass_percentage_1611906629.xlsx
https://gdcts.cgg.gov.in/OtherPages.edu?page=getButtonDetails&centreId=62&id=6788
https://gdcts.cgg.gov.in/OtherPages.edu?page=getButtonDetails&centreId=62&id=6788

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 0 Ni | 0 0
nary Projects
M nor 0 Ni | 0 0
Proj ects
Maj or 0 Ni | 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 14/ 12/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 00 00 15/12/ 2020 0
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 14/ 12/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 Nill 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8305_Research_Fund_1611913034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8305_Awards_won_1613033713.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8305_Incubation_centres_1613033790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8305_journals_notified_on_UGC_1613033854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8305_Books_and_Chapters_1613033904.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Ni Il Ni Il 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 5 15 2
nar s/ Wor kshops
Present ed 8 12 3
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Day NSS 7 94
I nt ernati onal NSS 8 72
yout h day
Hari t ha haram NSS 12 140
NSS DAY NSS 7 58
Worl d peace day NSS 7 80
Gandhi j ayant hi NSS 5 60
I nt ernati onal NSS 10 98
Teachers Day
Nat i onal unity NSS 7 78
day
Al DS Days NSS 7 80
Nati onal voters NSS 7 85
day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8305_Bibliometrics_1613033997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8305_Index_1613034097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8305_Faculty_participation_1611915212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8305_Extension_1611915684.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites
Nat i onal sports and Inter college 180
sports day games compet eti ons
Intranural s sports and physi cal 80
games fitness tests
Nat i onal political Nat i onal 90
voters day sci ence voters day
Ai ds zool ogy, Al DS DAY 85
awar eness bot any and NSS
pr ogr amre
GANANA TSKC SPOKEN 65
PROGRAM TUTORI AL TO
FI NAL YEAR
STUDENTS
LI BRARY WEEK LI BRARY Nat i onal 72
SCl ENCE library week
Essay witing ECONOM CS AND Contitution 42
WOVEN | aw and wonen
EMPONERNVENT
CELL
Kal ogi Tel ugu Kal oj i 125
j ayant hi j ayant hi
st udent s
sem nar
yoga Yoga day 80
Mat hemati cs, and | cel ebrati ons
sports and
games
M crosof t TSKC Teachi ng the 52
conmputer skills

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8305_Awards_for_extension_1613023603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8305_Students_in_extension_1613024032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8305_Collab_activities_1613024153.xlsx

linkage partnering
institution/
industry
/research lab
with contact

details

0 0 0 10/ 09/ 2020 10/ 11/ 2020 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 21/ 12/ 2020 0 Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
371160 371160
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially LATEST 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16593 150 650 150 17243 300
Books
250 300 10 300 260 600
Ref erence
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8305_Linkages_1613025967.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8305_MoU_1613026037.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8305_augmentation_details_1613026233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8305_Library_1613031836.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil 15/ 12/ 2020
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 265 10 80 2 6 2 11 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 265 10 80 2 6 2 11 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NA http://gdcts. cgg. gov.in/gadwal . edu

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
756690 176510 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policy of the Institution is to provide adequate infrastructure that
there are establishnent system and procedure for maintaing and
utilizationphysical,acadenm ¢ and support facilitieslaboratory,|library, sports
,computers, cl assroons etc,.The facilitate teaching and | earning. Accordingly,
the institution tries its best to provide necessary infrastructure for the
snooth run of academic activities. For this the institution has a committee
torevi ew the physical infrastructure which neets periodically. The committee
suggests policies and initiatives to be taken by the institution. The
institution also gives priority for the creation and enhancenent of
infrastructure in annual budget allocation. Lecture Halls: 10, Depart nent
staffroons: 10, Digital classroons: 03 Equi pped with an LCD projector each
Virtual classroons : 01 with projector and interactive setup Conmputer |abs: 02
(wth 96 conputers) Commerce conputer lab: 01 (with 17 conputers) TSKC Lab and
Engl i sh Language Lab: 0l1(with 40 conputers) Library: 01 (3 conputers) Reading



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8305_e-content_by_teachers_1613031927.xlsx
http://gdcts.cgg.gov.in/gadwal.edu

room Ol Information Centre for students:1 (in the library with 5 conputers)
Conference Hall: 01 (Equi pped with LCD projector and audi o system
Laboratories: 09, Ganmes and Sports office: 01 Indoor ganes room 01 | QAC Ofice:
01 Gymasium 01 Exam nation Branch: 01 Dr BRAOU. 01 Administrative Ofice:01
Principal’s Chanmber:01, Grls waiting room 01 Restroons: 10 Store roons: 03
Mana TV/ TSAT Hall:01 For the optinmumutilisation of the resources in the
institution, various conmittees have been constituted conprising the Principa
as the Chairman, senior nenbers of the faculty as Convenors and ot her teachers
as nmenbers. These conmittees neet on regular basis to discuss issues related to
their respective conmttees so as to ensure the optinmumutilisation of the
facilities on canpus. In order to utilise the facilities to the nmaxi num extent,
representatives fromstudents are nominated as nenbers in each of these
conmittees. Support facilities such are BC, SC, ST hostel acconmopdation is
provided to the students. Students hailing fromfar off places are given
priority while allotting accommodation in BC ,Sc ST hostals . Heal thcare
facility is available to the students. The services of the doctors avail able
locally are utilised to create health awareness anong students. The col |l ege has
establ i shed and procedure for maintaining and utilizingphysical, academ cand
supportfacilites through the follow ng conmitees.1)stock verifications
committee for science conputers lab 2)Furniture commttee 3)Ganes and
sportsconmittee 4)Library conmmittee . The incharge of each facility (Librarian
Physical Director etc) maintains stock and i ssuance regi sters. These registers
are verified annually by the Annual Departmental Verification Comittees. These
Committees are constituted by nmenbers of faculty related to other departnents.
The above comrittees verify the equipnment or facilities with stock register and
suggest any kind of suggestions to inprove the facilities and submit the report
to the principal for further review with the concerned departments . The
Academi c Audit Cell of the affiliating university inspects all the records
annual ly. The university renews the affiliation to the existing courses and
sanctions new courses based on the report of the Audit Cell. Apart fromthis,
the Acadenmi ¢ Gui dance Cell of the Comm ssionerate of Collegiate Educati on(CCE)
Tel angana State conducts academ c audit every year to ensure the optinmm
utilisation of the resources available in the institution

https://gdcts.cgg.gov.in/Uploads/files/buttonDetails/26516.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support schol ar shi ps 581 4330640
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Medi tati on 13/11/ 2020 38 Departnents

Per sonal 13/ 02/ 2020 145 Depart nents



https://gdcts.cgg.gov.in/Uploads/files/buttonDetails/26516.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8305_Scholarships_1611402943.xlsx

Councel l'i ng

Yoga 10/ 11/ 2020 30 Departnents
Bri dge Course 11/ 11/ 2020 80 Depart nents
04/ 11/ 2020 350 Depart nents

Renedi al

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 56 55 46 8
Conpet ati ve
Exans
2019 Bank 100 100 20 12
coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vi brant h 95 10 4 90 8
Phar ma
Chem cal
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 BA BA OSMVANI A VA
UNI VERSI TY
2019 1 B. COM (G B, COM Pal amur M COM
uni versity
2019 12 B. COM B COM Mahat hrma M com
ghandhi



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8305_Development_Schemes_1611403110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8305_Guidance_1613032253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8305_Placement_1613032315.xlsx

2019 16 BSC B SC Csnmani a un Msc(bot), M
iversity, Pal |[sc(che), Msc(
anmur univers [phy), Msc( mat
i ty, Mahat hma [hs), Msc(zoo0)

ghandi uni ve ,mec(mr
rsity, Tel ang bi o)
ana

uni versity.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET Nill
SET Nill
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports Cul tural COLLECGE 100
Activities

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ni | Nat i onal Nl Nl Ni |l ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the Col |l ege has a student council which is constituted with 7 Menbers. The
students are nom nated by the Principal of the college taking into view of
their conmtnent to study and participation in various curricular and
extracurricular activities. The council takes part in the planning and
execution of nost of the events like sports and cultural nmeets and C ean
andGeen activity etc. The college believes in inclusiveness in the
adm ni stration for the devel opment of the institution. Students from various
soci al and econom c backgrounds are made part of each and every aspect of the
institution. The student nenbers contribute to the snooth functioning of the
college by attending all the neetings and voicing the views of the student
fraternity. Each of the committees conprises about 6 teachers as nenbers of
which one will act as the Convener and a representative fromthe students.
These conmittees neet periodically under the Chairmanship of the Principal.
Sonetinmes they neet whenever there is a specific activity related to the
purvi ew of the commttee. The follow ng are sone of the conmmttees with student
representation. Internal Quality Assurance Cell (I QAC) The nenbers of the
comrittee participate nore actively than the rest of the students starting from
maki ng arrangenments till the valedictory . NAAC Commttee This conmittee is
constituted especially with reference to the NAAC accreditation process. The



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8305_Progression_1613032459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8305_Qualifying_1611829041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8305_Activities_Organised_1613032584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8305_awards_in_activities_1611829171.xlsx

menbers’ participation is highly useful in admnistering questionnaires such as
Student Satisfaction Survey. Library Fee Comrittee It oversees the collection
of fee paid towards the library expenditure , Library and Readi ng Room
Committee It offers suggestions in the selection of periodicals to be
subscri bed and books to be purchased on the basis of the views expressed in
their classes. It also ensures proper discipline is maintained in the Reading
Room . Parent Teacher Committee The menbers of the committee coordi nate between
the institution and the parents and assist the Faculty in conducting Parent
Teacher neetings. Ganes Committee It hel ps the departnment of Physical Education
in organi zing of various sports and games events on the occasion of national
festivals such as I ndependence Day and Republic Day Simlarly the Student
Menbers of various conmittees work proactively with regard to the follow ng
committees: ¢ Audiovisual Commttee « Literary and Cultural Conmittee
Stationery and Teaching Aid Cormittee « Tinetable and Institutional Cal endar
Committee ¢ Social Responsibility Commttee. Academ c Exam nation Commttee -«
Magazi ne Committee ¢ Anti Ragging Commttee « Wwnen Enpowernment Conmmittee ¢ T
Sat Conmittee o Central Purchasing Conmittee Apart fromthese comittees, there
are conmttees for each departnment to nonitor and review the activity related
to that particular departnment. Further, student representatives are nenbers of
vari ous C ubs such as Eco C ub, Red Ri bbon O ub, Consumer Club and Cells such
as Gievance Redressal Cell suggestions of the students to the concerned
adm ni stration for addressal through the student council franmework,, Career
Qui dance and Enpl oynent Cell, Mnority Cell, OBC Cell and SC, ST Cell, wonen
enpower ment cell, Al these Conmittees work together with a single nmssion to
the prosperity and glory of the institution

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of the college is one of the strengths of the
institution. It conprises people fromalnost all walks of life, teachers,

| awyers, business persons and peopl e pursuing various other occupations. The
Executive Body of the Association is proactive and extends its full support to
it alma mater in the formof financial assistance by raising funds and al so by
the word of nouth at the time of adm ssions. Wth the amount contributed by the
Associ ation a parking shed for bicycles and notorcycles was constructed. In the
first week of every new Academi c Year a neeting of Alumi Association is called
for wherein various issues related to the devel opnent of the coll ege. The
opi ni ons and suggestions made by the Association are noted well and due respect
is paid to themwhile taking up any activity or neasure in the college. Wth
the help of alumi, the institution gets information regarding the perfornance
and contribution of the students to society in various fields so that the
college is able to estimate the yield of enriched curriculum The al ummi

al sohel p the institution by influencing industries and other agencies in
getting placenent tests for the students of the institution wherever possible.
The composition of the Executive Body of the Alummi Associ ation, Executive Body
of Alummi President : Vice — President : General Secretary : Joint Secretary :
Treasurer :. The institution remains ever grateful to the Alummi Association
for its unflinching and unconditional support for its devel opnent in al

aspects. Alum ni Association Registration http://gadwal gdcol | ege.in/al um ni.php

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

35000




5.4.4 — Meetings/activities organized by Alumni Association :

The institution has convened a neeting with the Alumi Association of the
college in the nonth of August, 2019 to discuss various issues related to the
devel opnent of the college. Especially the in view of the ensuing NAAC 3rd
Cycle Reacreditation, the Alumi Association responded positively and expressed
their willingness to extend all possible support in the process The Al umni
Associ ation of the college is one of the strengths of the institution. It
conmprises people fromalnost all wal ks of life, teachers, |awers, business
persons and peopl e pursuing various other occupations. The Executive Body of
the Association is proactive and extends its full support to it alnma nmater in
the formof financial assistance by raising funds and al so by the word of nouth
at the tinme of adm ssions. Wth the anount contributed by the Association a
par ki ng shed for bicycles and notorcycles was constructed. In the first week of
every new Academ c Year a neeting of Alumi Association is called for wherein
various issues related to the devel opnment of the college. The opinions and
suggestions made by the Association are noted well and due respect is paid to
themwhile taking up any activity or neasure in the college. Wth the hel p of
alumi, the institution gets information regarding the performance and
contribution of the students to society in various fields so that the coll ege
is able to estimate the yield of enriched curriculum The alumi also help the
institution by influencing industries and other agencies in getting placenment
tests for the students of the institution wherever possible. The conposition of
t he Executive Body of the Al ummi Association, Executive Body of Al umi
President : Vice — President : General Secretary : Joint Secretary : Treasurer

The institution remains ever grateful to the Alumi Association for its
unflinching and unconditional support for its developnent in all aspects.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The top | eadership of the institution strongly believes in the principle of
decentralization and participatory denocracy in its function. In consonance
with the principle, the college follows many practices to inplenent the
| eadership nurturing nethods. Here are the two nost wi dely used practices of
decentralization and participatory denocracy in managenent affaires of the
institution. 1. Constitution of various Committees with Faculty Menmbers and
Students: In the beginning of the acadenic year, various comittees related to
academ c admi nistrative and managerial affairs are constituted. The Principa
of the college acts as the Chairnman of all the commttees. However the actua
wor k of these comrittees is done by the Coordinator/Convenor of the Conmittee,
who is usually a senior nmenber of faculty. Alnpost all the nenbers of the
teachi ng and nonteaching staff are provided representati on on one comittee or
the other. It is ensured that representatives fromstudents are nom nated in
each and every committee. The Staff Council which is the nost inportant
committee in formation of policies and their inplenentation at the coll ege
| evel consists of all the senior nmenbers of the teaching staff. The Staff
Council neetings are held periodically under the Chairmanship of the Principal
Usual |y a senior nenber of the faculty is nonminated as the Academ ¢ Coordi nat or
to deal with academic activities and exanmi nation related work as per the
al mmnac of the affiliating university. Another senior nenber of faculty acts as
the Coordinator of the Internal Quality Assurance Cell (I1QAC) to |ook after the
qual ity enhanci ng and sustenance initiatives in the college. The Principa
convenes neetings with the incharges of the departnents to discuss and arrive
at certain decisions with a view to inprove teaching | earning processes and to
keep pace with the | atest developnents in the field. Simlarly, the Convener of




the Infrastructure Committee | ooks over infrastructure, the Convener, Sports
Committee deals with sports and ganes, the Convener, Cultural Conmttee deals
with cultural activities. Simlarly, UG commttee, Wonen Enpowernent Cell
etc., act with autonony in their operation of activities and devel op
| eadershi p. The incharges of various departnents play a crucial role in
formation and inplenentation of the College Action Plan. Sone senior nenbers of
the faculty are on the Coll ege Planning and Devel opnent Conmittee (CPDC) which
isin the forefront in the devel opnent of the college. 2. Del egation of Powers
to Vice Principal: The npbst senior nenber anpong the teaching staff is nom nated
as Vice Principal who | ooks after the college affairs in the absence of the
Principal. Sonetinmes, the responsibility of issue of student bus passes, study
certificates, etc. to the students is entrusted with the Vice Principal. The
Vice Principal also represents the college at various foruns on behal f of the
Principal in the latter’s absence or unavailability and al so takes sone
situational decision with due permssion of the Principal. The college works in
the spirit of comopn and collective | eadership and has put in place appropriate
mechani sm of decentralization and participative managenent to devel op
institutional |eadership by nurturing the Institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The institution forns various
committees to share the know edge of
the faculty to distribute work anong
them for snooth effective functioning

of the institution. The inportant
committees are | QAC, staff council
Worren enpower ment cell, grievance
redressal committee, interna
conmpl aints conmittee, anti ragging
cell. Faculty nenbers attend
Orientation programes, Refresher
courses, Workshops, Sem nars, Conf erences
to inprove skills know edge get abreast
with current issues.College Staff club
al so plays a pivotal role in decision
maeki ng i n academ ¢ administrative
matters. Feedback is also collected
fromthe students every year for

i ndi vidual faculty. The college has two

NSS Units, inculcating service notto
anong the students by conducting
various activities in the college in

t he surroundi ng vill ages. Conpl ai nt Box
is arranged in the college to receive
the grievances redress themtinely.
CGender sensitization progranmes are
conducted in the college to sensitize

gender issues to maintain equality. The

institution has a Well equi pped Library
wi th a good nunber of books journals
for intellectual devel opnment of
teachers students. The col |l ege has




excellent G/mfacility for good
physi cal devel opnent

Adm ssion of Students

Admi ssion is made through Online
process cal |l ed DOST(Degree online
servi ces, Tel angana). A Help desk with
faculty as nmenbers is forned to over
see the online problens faced by
t hestudents. The hel p desk al so gives
instructions for online application
subm ssion get adm ssion through DOST.
To increase adm ssions a Canpai gn
commttee is also formed with the
faculty, parents,alumi senior
students. The canpaign conmittee with
t he gui dance val uabl e support of the
Principal visit nearby
vi |l | ages, t owns, Juni or col | eges interact
with the community by distributing
| eaf | et s/ panphl ets, announcenents in
vari ous news papers. Under Choice Based
Credit System CBCS), new courses with
di fferent conbinations are introduced
in English Tel ugu nedi um keeping in
vi ew t he needs enpl oynent opportunities
of the students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library plays a vital role in
devel opi ng readi ng skills and English
Language Lab (ELL) to | earn basics of
ICT. There is an internet lab with 10
conmput er systens works from 10 amto 5
pm on wor ki ng days. Students may access
syl l abus. ol d question papers, | atest

subj ect rel ated videos, reviews, E
Books, E Journals with the use
ofinternet | ab. The | earning resource
center is running with KOHA Aut onat ed
software (Open source) and al so havi ng
digital library 13 systenms. The coll ege
was established in 1994 in rural area
of GADWAL to serve the higher education
needs of students with rural background
with 4 acres of |and. The college is
possessi ng 2 khokho grounds, 2 kabadd
ground, 1 basket ball court, 2 running
tracks, gymasi um i ndoor facility for
carons and chess, internet |ab, ELL,
digital classroom NMANA TV, sem nar
hall, Library and reading hall,9 staff
rooms for the faculty nmenbers, 2 office
roonms for staff nenbers, 1 roomfor
Exam nati ons branch, 12 cl assroons, 4
science | abs, 3 washroons for faculty
and staff,2 washroons for girls,1 well
spaci ous Principal s chanber, waiting
roons for girls and boys each, Dr BRACQU
study centerprepare the students for
hi gher education and conpetitive




exam nations. Library is equipped with
academ c, reference, conpetitive,
personal ity devel opment books.It is
serving the needs of the |earning and
teaching conmunity and al so incul cating
readi ng habit anong the student
fraternity. To inject the |earning
skills, latest fornms of |earning
resources i.e., EBooks.EJournals and
open education resources from various
online sources are nmade avail abl e. The
ultimte goal of learning center is to
access the various resources, which is
actually required by the user. The
library contains 6633 nunmber of books,
20 journals, 8 Telugu news papers, 2
Engl i sh news papers and al so have
national digital library. The
institution is having sufficient
| CTI nfrastructure. The teaching
community using ICT i.e., Ppts, Ohps,
Vi deo and Audi o | essons, |esson
recording as per the latest devel opnent
in the teaching curricul a. The col |l ege
i s al so having spaci ous sem nar hal
wi th 300 seating capacity to conduct
sem nars, wor kshops, synposi ums with LCD
facility. The college is having 33
personal conputers with | atest
configuration and

Research and Devel opnent

The institution has a Research
Devel opnent center, for pronoting
research activities anmong faculty young
m nds. The center approves Major M nor
research projects by UGC SERO for
faculty. 4 faculty menbers
havedoct orates many of the teachers are
registered for their Ph.DS in
col | aboration with various reputed
universities. Mst of the teachers
publ i shed research papers in various
national international journals. Sone
of the faculty nenbers have been
writing various articles on current
topics published in news papers. The
students of the college subnit student
study projects every year. To inculcate
foster research interest anobng
students, faculty always encourage the
students to submit projects on current
i ssues on interesting areas which
enables themto carry out their
research in further.

Exam nati on and Eval uati on

To asses the students academc
performance, each departnment conducts
unit tests, internals, senester
exam nations the sanme is eval uated by




concerned teachers. Marks are recorded
in the marks registers which are
mai nt ai ned by the respective
departnents. Col | ege has conplinmented
traditional witten exam nation with
proj ect work, assignnents, debates,
group di scussions, literature review.
Special focus is laid on slow |l earners
by providing learning material, old
question papers renedi al teaching

Teachi ng and Learni ng

| QAC , Staff council, departnenta
nmeeti ngs and feedback forns
st akehol ders are the tools to review
t he teaching | earning process
continuously. the nethodol ogi es and
operations are in the form
of questi onnai res, G oup di scussi ons
Student sem nars , Student
wor kshops, qui z, field trips, essay
writing and various other practices
whi ch intend student invol venent and
self learning activities .. teachers
adopt student friendly and innovative
practices .faculty also attend various
faculty devel opnent progranmes and
publish papers ,articles which help
themto inprove thensel ves and

Curri cul um Devel opnent

Curriculumis framed by the
respective university.the university
i nvites experienced and em nent subject
experts fromvarious coll eges keeping
in view of the needs of the students
and their enployability and
opportunities..the syllabus is franed
and devel oped keeping in view of the
gl obal changes in the higher education
opportunities, conpetitive exani nations

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Peri odi cal neetings are conducted and
deci sions were taken in the nmeeting to
utilise ICT enabled classes i.e., PPTs,

MANA TV, presentati ons and use of
ef fective Ecl asses by the
students. Students were al so encour aged
to enroll MOOCS online classes and
prepare PPTs in the class.|Information
i s comuni cat ed t hrough
what sapp, emai | , facebook to teachers and
students. Ef fecti ve neasures are taken
to devel op E governance and i npl enment
accordingly. CC caneras are al so
installed

Adm ni stration

Online functioning is being
i npl emented in the college for




transparency. The institution nmakes
continuous efforts to go paper |ess.
The institution is under the
surveillance of CC Caneras and W fi
facility is available in the coll ege
for free access to all. The faculty are
usi ng email, Whatsapp, Facebook for
effective communi cation. Al the
of ficial communications are through
emai |l s. Sal aries, Schol arshi ps ot her
financial matters only through online
transacti ons.

Fi nance and Accounts

Al'l financial accounts related
docunents are maintained through
eoffice. State govt. accounts are

operated through IFM S Portal devel oped
by Govt of Tel angana

Student Adm ssion and Support

The students adni ssion process is
t hrough online Website DOST. Messages
pertaining to adm ssions will be send
t hrough SMS. The institution uploads
student enrol |l ment data through online.
The node of Fees collection is through
online after the seat is confirnmed.
Rei mbur senent of Schol arships is
noni tored by concerned wel fare
departnents according to their
i ncone/ caste through online only. Al
the curricular, college adm nistration
isintimated tinely to the students
t hrough SMS, Wat sapp, Email s as and
whenever in need

Exam nati on

I nternal exam nation marks and
practical exam nations marks are
upl oaded t hrough online to the
affiliating university. Hall tickets
are al so generated through online. The
question papers for senester end
exam nations are al so downl oaded from
the affiliating university site after
receiving the OTP fromthe
uni versity. The controller of
exam nations of affiliating
uni ver si tysends nessage for eval uation
of answer scripts through email to the
institution. MOOCS is one of the
Fl agshi p programme of the college which
i s conducted through online and the
certificates are received through
online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

2020

Ni Il

Nill

Nill

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NA Nill Nill Nill
10/ 12/ 2020 |10/ 12/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref er esher 1 31/12/ 2019 21/ 01/ 2020 21
course
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 34 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
It is with the It is with the Schol ar shi ps, Fee
Conmmi ssi oner at e of Conmi ssi oner at e of Rei mbur senment t hrough
col | egi ate educati on col | egi ate education Covt. and Enpl oyability
skills are being provided
on free of cost under
TSKC of the Coll ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The CGovernnent Degree Coll ege, Gadwal has a strong belief in the principle of
transparency in all its acadenic and admi nistrative functions. The sane is the
case with the affairs of finance. Since the college is a public funded
institution, and in order to ensure financial accountability, the institution
has devi sed an internal mechanismand is subjected to various external financia
authorities in the formof audit. Internal financial audit: The institution has
devised an internal nechanismto help in maintaining appropriate records
rel ated to financial managenent of the college. The internal nechani sm consists
of various conmittees and senior nenbers of the staff who are experts in the



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8305_Faculty_Emp_1613032782.xlsx
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field of accounting and financial aspects, especially fromthe Departnment of
Commerce are drafted. In the college there are the Staff Council, |nternal
Audit Committee, Pay Fixation Committee, and Incone Tax Cal cul ation Conmittee
are involved in the process. The committees nmeet and di scuss various issues of
financial prudence. However the commttees are advisory in nature and work
under the overall supervision of the college Principal. External financial
audit: There is a formal and wel |l established mechani smin conducting the
external audit of the institutional financial matters. The External Audit is
periodically conducted by the Regional Joint Director, Collegiate Education,
War angal , the Conmmi ssionarate of Collegiate Education (CCE), Tel angana State,
and the Accountant General (AG . Especially at the tinme of the retirenment or
superannuation of the Principal, the AGRID CE conducts an in depth financi al
audi t

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Col | ege pl anni ng 25000 Col | ege Devel opnent
devel opnment counci | ( CPDC)
View File
6.4.3 — Total corpus fund generated
150000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC Conmitte
Admi ni strative No Nill No Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Students Performance Review 2. Students Regular Attendance to college 3.
Students Hone study 4. Supervising their wards not to get addicted to the
Soci al Media, such as Facebook, What sApp, etc.

6.5.3 — Development programmes for support staff (at least three)

1. Providing On Duty facility for attending Sem nars, Wrkshops and synposi um
2. Medical Reinbursenent 3. Encouragenent for submitting proposal for MRP |ike
research activities 4. Encouragenent for subnitting proposal for Sem nars,
Wor kshops and synposi um

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Oientation Progranme on NAAC A and A Regul ar Meetings in order to prepare for
the NAAC 3rd Cycle Assessnment and Accreditation Attendi ng Wrkshops on Revi sed
Framewor k | ndi cators

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8305_Funds_or_Grants_1613033112.xlsx

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Tr ai ni ng 22/ 11/ 2019 23/ 11/ 2019 23/ 11/ 2019 30
class on ICT

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar ness She 12/ 02/ 2020 12/ 02/ 2020 120 60
t eam

I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 80 30
wonens day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution is environnentally conscious and takes many green initiatives
such tree plantation drive every year as part of the NSS activities. The
college is also at forefront in water harvesting during rainy season. |In order
to reduce the power consunption, the institution believes in the notto ‘ power
saved i s power produced’ and has taken the foll ow ng possible nmeasures towards
the sustainable and alternate energy initiatives such as: 1. Class roons in the
college are well ventilated, as a result of which natural air and sun |ight
reduces the consunption of electricity. 2. LED bulbs are installed in the
Princi pal’s Chanber and Adm ni strative Bl ock which is very nmuch hel pful.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Ni |l
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
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2020 NIl Nill

10/ 02/ 2 Ni |
020

Nill Nill Nl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HAND BOOK OFCCDE OF
CONDUCT FOR PRI NCI PAL AND
LECTURER

02/ 07/ 2020

The principal is the
head of the frontendunit
of the college. He/ She is
the chief adm nistrator

of the college and
responsi bl e for overall
and effective functioning
of the college including
academ c, administrative,

financial and
devel opnental activities.
As chi ef adm nistrator,
princi pal deal wth
adm ni strative matters,
service matters of all
the staff nenbers, al
matters related to
students fromtheir
adm ssion to | eaving the
the college, reporting to

Conmmi ssi oner at e of

Col | egi ate Educati on,
Hyder abad and

i mpl enmenting their
instructions liaison with
RIDCC, matters related to

Uni versity, public
relations, liaison with
| ocal bodies, persons and

institutions and so on
and so forth. The
| ecturer has the primary
duty to dissem nate
know edge in his/her
subject to all the
students. The | ecturer
shoul d follow the nonth
wi se annual plan and
conpl ete the syl abus
allotted to hinm her on
time. The lecturer should
mai ntain the teaching
diary in the given
proforma, this should be
submtted to the
principal through
i ncharge of departnment
every nonth. As per the
orders of the CGovernnent
and t he concerned
University fromtine to




time the lecturer has to
adhere to the workl oad
prescribed. Principal and
Faculty and all the staff
menbers should involve in
curricular, cocurricular
and extracurricul ar
activities of the college
every year

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NATI ONAL TEACHER 05/ 09/ 2019 05/ 09/ 2019 100
DAY
NATI ONAL UNI TY 30/ 10/ 2019 30/ 10/ 2019 86
DAY
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Activities to make canpus ecofriendly: Energy conservation: Students are nade
aware of proper utilization of energy sources. Al the class roons and | abs are
wel |l ventilated and illuninated by natural |ight to reduce the consunption of
el ectrical energy. Every classroomand office roonms carry a display in the form
of appeal and suggestions to utilize electricity effectively and to save
conservatively by switching off the fan and |ight sw tches when not in use.
WAt er harvesting: A proposal is under active consideration to reprocess the
wastage into manure for the plants in the canpus and for water harvesting the
rain water. Plantation: Sufficient plants are grown in the canpus. W conduct

Haritha Haram programin the college in every rainy season. W take care of al
the plants Hazardous waste managenent: Hazardous waste fromthe science
| aborat ori es nanely, Botany, Zoology, and Chemi stry and Conputer Science is
destroyed as per the guidelines of the state governnent. Ewaste managenment : We
submt the ewaste found in the college to Commi ssionerate of collegiate
educati on, Hyderabad, CCE Hyderabad calls for tenders to dispose this ewaste
collected fromall the Goverment Degree coll eges across the state of Tel angana.
Any ot her activity: Student volunteers of our NSS Units conduct C ean and G een
Programme. Val ue added courses |ike Environmental Studies and Renewabl e Energy
Sources are offered to the students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices | Best practice 1.Title of the Practice “ Mentoring Systemfor
Students “ 2. ojectives of the practice To nonitor the Students’ academ c
performance and initiate action to mnimze dropouts and to bring in regularity
and punctuality anong students comunity. 3. The Context ¢ A few students
undergo various problens such as stress and related i ssues. Statistics reveals
that anong the students problens such as shortage in attendance, |ate com ng
i nci dents of suicides and dropouts are gradually increasing. ¢ Considering the
studentteacher ratio in classroons, it is inpossible to provide persona
attention to each and every student in the class room ¢ Hence through the
Ment or Ment ee systemis introduced. It provides a ‘Mentor’ interact with the
student individually and counsel himfor inprovenent in the true sense. -
Mentoring is required for students to achieve enptional stability and to
pronote clarity in thinking and decision making for overall progress. 7.3 Best
Practices 4. The Practice « The practice is that of creating an efficient
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ment orward system ¢ Each teacher is assigned 25 students. ¢ They neet at |east
once a week to discuss, clarify and primarily to share various problens which
may be personal, donestic, academic, etc. ¢ The teacher is equipped with allthe
necessary information about his/her wards. ¢ The teacher involves |oca
guardi ans and parents as well, whenever necessary. 5. Evidence of Success ¢ It
is needless to say that a mentor gets the job satisfaction. ¢ Evidence of
success of the practice includes ? Better results in the exanm nations ? Mre
regul ar attendance ? Increased participation in cocurricular activities. ?
Better discipline on canpus and respectful relationship between teachers and
students. ? Mentoring has proved to be the ideal systemto have adopted, as a
tremendous i nprovenments that have been seen in the overall performance of the
students ? There is a significant change and narked i nprovenents in the
students’ attendance and attitude. ? H gh selfesteem appreciation for oneself
and respect for others. ? Mentorship was highly appreciated by the parents who
felt that their children were in safe hands. ? Students felt that they had
sonmebody to turn to in tinmes of trouble. ? Inproved discipline and humani zi ng
envi ronment on canpus. 6. Problens encountered and Resources Required This
practice requires wellcommtted teaching staff who have the desire to help
students beyond teaching hours. Il Best practice 1.Title of the Practice “
Skill WII Club “ 2.Objective of the Practice ¢ The goal of the programis to
train students in conmmunication skills and soft skills such as
r eadi ng/ pronunci ati on/ Engl i sh speaki ng, witing, Goup D scussions,
presentation skills etc. « The “SkillWII1” club ainms to train students in
softskills and to enpower themto conpete in job nmarket. 3. The Context e« The
shift in the job market has brought pressure and responsibility right to the
steps of the educational institution. ¢« It is the skills that nake the students
enpl oyabl e besi des the acquisition of the degrees. ¢ It is with this in nmind
that the initiative was taken up and curricul um desi gned the actual requirenent
of the job market in nmind and to create will anbng students for conpeting in
the job market, equipped with the necessary soft skills. ¢ The Programains to
i npart soft skills including comrunication skills, presentation skills,
personality skills and job skills to help students to acquire general English
skills and help to renove nental bl ocks involved in comunication. ¢ These
activities will be conducted through the “Skill WII” club. 4.The Practice ¢
The Practice nmakes roomfor a group of teachers to voluntarily conduct classes
and provide training to students and equip themw th the set of soft skil
necessary to conpete in the job market. ¢ Teachers from departnent of English
have designed a training nodule and programis conducted with the help of other
trained faculties. ¢ Teachers put special efforts in addition to their regular
work. No fee is collected fromthe students for the purpose. 5. Evidence of
Success ¢ The inpact of the programis i mense. ¢« The confidence anong the
students of the club is worth nmentioning. ¢« A large nunber of students intend
to participate in the programand want to get the benefit of this voluntary
initiative fromthe faculties. 6. Problens encountered and Resources Required e
Resource persons who can inpart English as well as soft skills, Books, CDs
, Audi o Vi sual equi pment, CD player, multinedia conputer system internet etc.,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://qgdcts. cgg. gov.in/ & herPages. edu?page=get ButtonDetai | s&centrel d=62& d=63
33

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As the process of fulfilling India s educational obligations, the State
Governnment of the then Andhra Pradesh has established the Governnment Degree
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Col l ege at Gadwal in the erstwhile Mahabubnagar district of Andhra Pradesh in
the year 1960 on the initiatives of the then [ ocal MA PAGA PATI PULLARAO
Since the inception, this institution has been providing need based hi gher

education at an affordable cost to the rural youth fromfar. It was accredited

by NAAC with “B” Grade in the year 2006 in the 1st Cycle of NAAC Assessnent and

Accreditation was reaccreditation again with “B” in the 2nd Cycle in the year

2015. And now the institution is preparing for the 3rd Cycle of NAAC Assessnent
and Accreditation. The college has well defined Vision, Mssion and Core Val ues
whi ch reflect the unique characters of the Institution, needs of the students
and value orientation. They are conmunicated to all its stakehol ders. The
col l ege was established to bring out the innate potential of the rural poor of

Gadwal . The mission of the college is to provide quality education to students

fromall strata of the society. The College, being affiliated to Pal amur
University, has to conformto the norns set by the State in matters of
adm ni stration and instruction within the broad framework of a set curricul um
The coll ege addresses itself to a wide range of students’ needs by introducing
new sel f financed courses to neet the ever changing requirement and
enpl oyability through the B.A., B.Com, and B.Sc. programes wth
speci alizations and with different courses conbinations. The Vision, M ssion
and Core Val ues and even the emblem of the institution reflect the conm tnent
of the college towards social change and nation’s progress. VISION To provide
an enabling educational environment in which individuals realize their innate
potential and transformthensel ves into know edgeable, skilled | eaders with
humane and societal comm tnment M SSION The GDC Gadwal is committed ¢ To create
an enabl i ng educational environnment using effective pedagogi cal nethodol ogy and
advanced technol ogical neans ¢ To transformthe students into a globally
conpetitive human beings with . It got appreciation fromall sections of
society. Quality education is provided in all classes. For inproved |earning
equi red know edge, Students are provided coaching for entrance exans of PG
courses and for job oriented exans. Mst of our out going students join PG
courses in different universities including central universities. Qur alumi
are enployed in all private and Govt sectors. Hence it is evident that our
vision is fulfilled and we will adhere to all the activities and strive for
i nprovenent and betternment of student comunity

Provide the weblink of the institution

https://gdcts. cgg. gov.in/gadwal . edu

8.Future Plans of Actions for Next Academic Year

The Principal, Admnistrative Staff, and the Faculty Menmbers of MALD Govt.
Degree Col |l ege GADWAL, have firmy resolved to inplenent the follow ng future
plan in a nmeeting held at the end of the current academ c year, for the next
academ c year 2020-21. based on the feedback taken fromthe students, and the
experiences of the Faculty to neet the Institutional goals and the grow ng
demands of the society for catering to the students of the rural conmunity. 1. It
is decided to inprove the intake of First year students by vigorous canpai gni ng
and conducting awareness programes with the Internediate students of the
nei ghboring colleges. 2. It is decided to inprove the enployability skills anong
the final year students to have them placed in good jobs once they conplete their
Graduati on course by maki ng use of TSKC, DI SHA, and TASK platforms by inparting
IT skills, Arithrmetic and Reasoni ng and Comruni cation in English etc. 3. It is
decided to focus on the result of the final year students to inprove the pass
percentage to nake nore nunber of students go for PG Courses. 4. It is decided to
provide better facilities in the Audio Visual roomto nake the students access
the internet facility, giving presentations and to watch MANA TV programes. 5.

It is decided to inprove the quality of food in the canteen by upgrading it. 6.
It is decided to set up a Xerox in the library to facilitate the students to take
copi es of the pages fromthe Reference books. The Principal, Adm nistrative
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Staff, and the Faculty Menbers of Govt. Degree a tree plantation programe in the
nonth of June for inproving the Greenery of the College 8. It is decided to
observe punctuality, inprovenment of attendance percentage of the students and
foll ow code of conduct for the inprovenent of the Acadenic standards of the
Students. 9. It is decided to Strengthen the Career guidance cell and pl acenent
cells of the college to see nore nunber of students attending placenent drives
10. It is decided to Strengthen the Wnmen Enpowernent Cell of the college and
sensitize the girls to participate in all the prograns of the college and al so
taking up the challenges of the society by better equipping thenselves 11. To
make all the programs student centric by giving opportunities in organizing
progranms, conducting quiz and student sem nars, project works and field trips
with their involvenent. To request the RUSA State Project Director, Telangana
State for the revival of the RUSA Grants of Rs. 2 crore, ¢« To send the proposals
for the establishnment of a Central Research Laboratory in the college to enhance
the research aptitude and activity, ¢ To send the proposals for the construction
of a LECTURE hall for students and renovation of the college , ¢ To encourage the
students to conme up with study projects for the Jignayasa 2020-21 at cluster

level and state level « To notivate the students to actively participate in the
various events conducted as part of Yuvat harangam 2020-21.
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