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HHGHER EIWCATHONCEA L DEPARTMENT
Idated, 200 12 2014

Read the following: -

(1 GO Ms No 47, Higher Educstion (CE.J-1) Depr., Dy 145 20607

v GO Ms No 14, Higher Education (UE ) Dept., D 200.2.20110)

1 Onders of Hon'hle Tribunal in O A No 7781 of 2001, . 209.201 |

1 From the CCE. Al Hyd Lr.Rc. No. 293/UGC-PEGLZ, Di.] 92002

51 From the General Secretary, GCGTA, repn. di.3.10.201 2.

o) Govt Letter No 16 143/CE.1- 1/2001-04, D.26.11.2012

= Govt Memo. No 16143/ CE 1-1/201 1-05, Dt.26.11.2012.

%1 From the Secretary, APSCHE, Hyd Lr.No APSCHE/UM-674/ €ECE(TS)- Title
of Designanions/2014, DT 22 10,2014,

9 From the CCE, T.S. Hyd Lr.Re No. 293/ UGC-PF/2012,D1.22.] 1.20014

10) From the Vice President, AIFUCTO, Letter No,, d1.9.11.2014.
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ORDER:

In the G.O. 2nd read above, orders were issued implementation of UGC revised Pay

Scales, 2006 to the Teaching staff of Universities and Colleges with effect from 01.01.2006

and in Appendix 1l of the said G.O., it was mentioned that:-

(i) Persons entering the teaching profession in Universities and colleges shall be
designated as Assistant Professors andeshall be placed in the Pay Band of
Rs. 15,600 - 19,100 with AGP of Rs.6,000. Lecturers already in service in the
pre-revised scale of Rs.8,000 - Rs. 13,500, shall be re-designated as Assistant
Professors with the suid AGP of Rs.6,000.

{11} Incumbent Resders and Lecturers (Selection Grade) who have completed 3 vears
of service in the current pay scale of Rs.12,000 - Rs. 18,300 as on 1.1.2006 shall
be placed in Pay Band of Rs.37 400. - 67,000 with AGP of Rs.9,000 and shall be

redesignated as Assocrile Professor,

1 The Commissioner of Collegiate Education, Telangana State,Hyderabad in her

letler 9ih read above has requested the Government toissue necessary orders permitting

E“Dnmimm of Collegiate Education, Telangana State, Hyderabad 10 redesignate the
urers wi Assistant Professors, Associate Professors as the case in the following

Manner und conditions:-

1) The Lecturers who are in the Pay Scale of (15600-39100) +6000, 7000 & S000

) sy be redesignated as Assistant Professors.

2) The Lecturers who are in the Pay Scale of (37400-67000 +9000AGF) may be

Blisled as Associate Professors,

) The Lecturer designated as Assistant Professors / Associate Professors as above,
d"‘_n continue 1o discharge their normal duties as Lecturers and they can not
Claim any senionity, workload, promotions or age of superannuation on par with
o mmmﬁymammnrmmmmrm

be governed by service rules issued vide G.O.Ms.No.47, Higher Education

e CEL1) Dept., D1.14.5.2007.
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.hm““ tl.uHI! . Vs ot
jollowing manney and condition
(it The Leviurer desagnated as Assistant Professors fAssociate Professors  abwy,,
<hall comtinue to discharge thear r|||m'!ul dunies as Lecturer and ihey can =
claim any semivrity,workload, prometions or age i+l SUPETANNUILON o py e
University Teachers merely because ol redesignation. For all wervice o |
they continue 10 be governed by service rules issued vide GO Ms Ng 47, Highe
Education (CE.L 1) Dept., Dt.14.5.2007
(i) The fact that they have been redesignated as Assistant Professors ! Avsocig|
Professors alse will not entitle them for claiming any interse senoriy
further promotion for the post of Principal. They shall be promoted w
Principal based on their seniority and the service conditions as indscated i
GO.Ms.No.47, Higher Education (CE.L1) Dept., Dt 1452007 oaly
4. The Commissioner of Collegiate Education, Telangana State, and Hyd.uiu.-r

take necessary further action accordingly.
(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANPANA)
VIKAS RAI

SECRETARY TO GOVERNMENT

To
The Commussioner of Collegiate Education, Telangana State, Hyderabad. The Secrean.

Telangana State Council of Higher Education, Hyderabad. The Secretary, AP Sus

Council of Higher Education, Hyderabad.

The Secretary, Telangans Public Service Commission, Hyderabad.

The Secretary. A.P Public Service Commission, Hyderabad.

The Government Pleader for Higher Education, APAT, Hyderabad.
Firance (EBS.IV) Dept,

The Finance (HRM.I) ch:.*

The General Admimstration (Ser.C) DﬂPII'I.IlItI'IL

The PS. 10 Hon'ble Minister (Education)

/Forwarded by Orderls




r/"'.;;“:«;s OF THE COMMISSIONER OF COLLEGIATE EDUCATION,
pRO® TELANGANA, HYDERABAD, M

r.li{l:I'lﬂ!Hl'-FF-.ﬂﬂl 2 Dated: 02-04-2015

K
Suibe Universily and Collepe Teachers - Implementation of Revised LIGE Pay
geales 20060 w the Lecturers working in Covernment Degree Colleges -
Reddisgnalim ol leciurers g8 Assistinl Prolessors, Associale Professors
Orders issued
Rel: - 1. GU Ms No. 14, Education, Dated: 201220100

» GOMs No. O H E. Dated: 20.12.2014
3, R.C. No. 293UGC PEFOTY Dated: 29, 12,2014 of Comrmssyner of

Collegiate Education, Hyderabad.

70t gited have permitted Commssiancr of Collegiate

he Lecturers drawing UGC Scales as Assistant
lity 1n GDC's

Government 11 1% orders
Educalion Hyderabad, to Redesignate t
Professors | Associnte Professors according to the grade pay and eligibi

of thic slale
Commissioner of Collegiate Education in the proceedings 3" cited has nstructed
i all the Principals of GDC’s in the State 1o submit proposals for Redisignanon from
the eligible candidates as per GO, 30, Dr. 20.12.2014.
In pursuance of the above arders of the Commissioner of Collegiate Education n

reference cite-.ei proposals were received from the Principals for consideration of Re -
designation 1o Lecturers drawing UGC Scales as Assistant Professors / Associate

Professors.

In view of the ahove, after careful exa
Education has accorded permission for Redesignation of Lect
and drawing UGC scales, as per the AGP draw by them.

sd/- A.Vani Prasad
Commissioner of Collegiate Education

mination the Commissioner of Collegiate
urers working in GDC'S

To

Copy 1o RIDCE Warangal,

Copy 10 All the Principals of GDC’s in the State,
Copy forwarded to the Govt, Pleader APAT, T.S. for Information, Copy to JKC w0
upload in the CCE official web site,

Copy 10 All the Service Sections O/o CCE, for Information,

Copy 1o CAQ of this Office for Information,

Exlﬂshr Il Section of this Office,

#f ‘True Copy Attested//
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PENSJONS — Enhancement ol maiximim [t
Re, 12000000 - Orders Tasued

T I N I | [“I"-"’LHIMINI- 5
FINANCE (PENSION T Dated: 21-07-201 8

Read the following

: |
GO Ms N, 249 lnance i Pen 1) Department. dated 1 :.: i:l}:]
GO Ms No 101 Finance [Pen- |1 Department, duted (6 2

GO MsNo.S) Finance (Pen- 1} Depariment, duted 0 D 2011

i . : dated 2%.02.2011 1,

L 0.Ms. N0 95 GA. (Spl.A) Department, date : | |

Eﬂ.] M MelS Finance *"_HM_I‘E'II I__..FEFH i lJ:Il“"l-I' I-H n_"ﬁ‘?”l 5 -rl )M I-:‘fnlll‘
O IRM.IV) Depl.. dated: 18.03.2015GOMaNo.25 _ Finance (HRM.EV)
Elle . dated: 18,03 2015, GOMsNo25 Finance (HRM.1V) Dept

daind 1§.03.2015.GOMs No.25  Finance (HRM.IV) Dept., dated. 18.03 2015

ORDER:

{ Ohrder 4" read nhove, orders were issued constituting Tenth Pay
e o O k. IAS (R Py Revsi
Commissioner laying down the terms of reference of the Commission
2 The Tenih Pav Revision Commission Euhmlucd s rf-Pﬂ”. o the [‘I"l.l'l'ﬁﬂ'u'l'h.'l‘ll [
29.05.2014 and recommended, inter-alia, to the effect that:

The maximum limit of the Retirement Gratuity be raised from Rs.8,00,000/- (Rupees
Eight Lakhs only) 10 Rs,12,00,000/- (Rupecs Twelve Lakhs only)

3. After careful consideration of the Repori, Government decided 10 accept the
recommendations of the Pay Revision Commissioner and hereby order that:

iiThe maximum limit of Retirement Gratuily ordered in GO Ms No 51
Finance (Pen.]) Deparimen: dated (01.04.2011 be rmsed from Rs. 8.00,000/- (Rupees Eight
lakhs only) 10 Rs. 12,06 000/ -{ Rupees Twelve Lukhs only)

i) The formula for calculation of Retirement Gratuity shall be followed as
mn purg;g} of GO.Ms.No. 14 Finance & Planning (FW: Pen. 1) Depariment,
d 30.1.199%,

iii) As regards the arrears on account of revision of Gratuity  from 02.06.2014 1©

28.02.2015, orders will be issued separately. The revised gratuity shall be paid in
cash from the month of March onwirds,

4 These orders shall come into force with effect from 02.06.2014 and shall apply wall
Government Servants including the retired University/ Government/ Aided Euﬂ:éﬁ'-!}lrcﬂ
w-:ﬁ ::: :-E: pay S-FaJ_re:: In tlr:: sl:;c azd to all Non-Government service
. vice Fension 15 heing charged to 2071 Pension and Other Retirement
benefits who retired or whose death took place on or afler this date,

lﬂm n:umr;l_s to Rule 46 of the Andhra Pradesh Revised Pension Rules

6.The GO s available on Internet and

i can be uc .
poir telangans. gov in and hitp: Imm'm‘mlmsw‘gm-.in, secessed at the address hupll

GO Ms. No. 99

L T

[BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA]

N.SIVA SANKAR
SECRETARY TO GOVERNMENT

thld (by name),
* Telangana, ﬂ!’ﬂmhi and District Judges).

S
28

4




__,.—"/—'__ GOVERNMENT OF TELANGANA

ABSTRACT
SJONS - gecommendations of the Tenth of Pay Revision Commission 2015- Medical

Tﬂq ,.E:i]'ll'lﬂrﬂ" eligibility for getting family pensson for son/ doughier widowed doughter

ﬂ"“f:.ﬂﬁ . ssued.

gl TR TCRPITINRE S POPEes PTP o N

T - g . P s
FINANCE (HRM. Vi DEPARTMENT

ﬁﬂm_mu.im Daed. 21-07-2015

Rend the following:-
I ﬂﬂ_Mq_Hu.ll.ﬂ Finance (Pen- 11 Department, dated (6 04 2011
2 ﬁﬂ,Mh.Hn.Hﬁ Findance (Pen-1) Department, duted OF 102010
3, GOMs.No.93 GA. (5pl.A)} Department, dated 25022013
1. GOMs.No.25 Finance (HRM IV) Dept., duted: |8.03.2015
oRDER
1n the Govermment Order 3 read above, orders were tssued constifuting Tenth Pay

Revision Commission appointing Sri Pradecp Kumar Agarwal, [AS (Retd) as Pay Revison
Commissioner laying down the terms of reference of the Commission

1. The Tenth Pay Revision Commission subemitted its report to the Government of
99052014 and recommended, inter alia, in respect of the following pensionary benefits
0 Additional Quantum of pension
i) Madical Allowance
iii) Amount of ceiling for eligibility for getting family pension for son/ daughter/ widowed
daughier

1 Afier careful consideration of the Report, Government decided to accept the
meommendations of the Pay Revision Commissioner on para 2 (i) and 2(111) above and hereby
order that:

i

. The existing pattern of additional
quantum of pension shall continue as ordered in GGO.Ms.No 100 Finance (Pen-1)
Department, dated 06.04.2010.

i) MEDICAL ALLOWANCE: The medical allowance to the pensioners/family
pensioners s enhanced from Rs.2000- 1o Rs. 350/~ per month, This shall be
disbursed along with their monthly pension.

i) The monetary ceiling of income prescribed for eligibility to draw family pension in
respect of Category-1 and Category-1l persons under Rule 50 of the Revised Pension
Rules, 1980 is enhanced 1o Rs. 6500/~ per month { Rupees Six Thousand Five
Hundred only ) from all sources.

4 These orders shall come into force with effect from 02.06.2014 and shall apply 1o all

Servants including the retired University/ Govemment/ Aided College Teachers

“_mlﬁ is available on Internet and can be accessed at the address hup.//
gov.in and htp: (fiinance telangana. gov.in.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA]
N.SIVA SANKAR
SECRETARY TO GOVERNMENT
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OMMISSIONER OF mu,mu.rﬁ
pROCEEDINGS OF THE COMULForuy !

EDUCATION:

te: 13-07-
Re No, 117/UGC-PF/201T Date: 13-07-2017

) award of Carcer Advancement

_ , -ation Department Award | ; ;

Sub: ::;h:-‘: rl"ﬂl;::_ :LE“'I“ L.;-ct-.urcrs.l'umanunuf Physical Direéctors
:unthra"-l'.lll’ =000 and BOOOD N Government Degree Colleges -
Notification for CAS in RPS UGC pay Scales.2006 - Orders lssued,

7 " 1 Dated: (4 "E"'I-;' 000
G.0 M= No.67, HE (UE.IT} Department, 04/ :
mf!.l!'! G G.Hi.ﬂn.l-i, HE (UE) Department, Dated: 20/02/2010

ML vEN/2014 Dated: 16/03/2016.
3} Govt. Memi.NU 3308/ S .:'I_.IGE‘,-FF',H:J,'D vy

roceed Re.No: 224,

3 z:::dﬁgﬁﬂgfﬂmﬁ,nifﬂjmiﬂﬂlﬁ and 19/05/2016.

5] CCE's Procesding RC No:250) UGC-PF/2016,
dated:04,/03,/2017. :

fi} Representation dated: 0170572017, of the President, Telangana
Govt. College Teachers Association. Hyderabad.

7) Representation dated: 08/05/2017, of the Gen.Sec., Telangana

Govt. Callege Gazetted Teachers Association, Hyderabad.

Behfafufolis

The attention of the Principals of Government Degree Colleges in the
State, are invited to the references read above, and are informed that , during
the year 2016 notification was jssued to the Principals of GovtDegres
Colleges in the State o submit proposals o conduct CAS in RPS UGC-2006
scales in terms of Govt orders issued in the reference second read above , the |
ﬂ.!::'unin; committee on verification approved the cligible Assistant Professors |
since the year 2010 for award of AGP 7000, B0CO, as per the recammendations '
of the committee .

h:. view of the above, and s per the request of the Teachers
Anuudlummmgre&mnnﬁ“nnd 78 read above, and in terms of
Government orders issued in the reference second read above, the CCE hereby
mﬂnﬁﬂ-ﬁtﬁt -T'I.:rm,:f:l'? of Career Advancement Scheme to the eligibie

Professors with AGP 7000, and 8000, in "
the State , under Revised UGC pay scales 2006, il A

In this
inskructed Mﬁnﬁ ucu.mmlmc. Govt. Degree Colleges in the State, are herety
Advancement Scheme promotions of N

Professors from
cum Muamnm;:f:ﬁ“mﬂﬂ higher AGP shall be conducted by a
. a8 prescribed at Parn6.3.1 and 6332

0.0 Ms,No, Na. 14, (UE,

'“IMl“h“*i&mmhﬂww ans issue




The status of the applicant in all respects as on the date of notification
will only be considered vide reference second read above. No requests for

modification of date of eligibility will be considered from the date of issuance of
this Notification.

The applicants must be on the pay roles and in active service of the

collges on the date of consideration by the selection committee for
selection/CAS promotions,

Applicants should submit applications in duplicate, to the Principal of
the College concerned . The Principal under their administrative control
should be consolidated and only those with minimum academic performance
and service requirements for promotion of teachers & equivalent caders in
Colieges in Appendix-Ill, Table:Ill & with minimum APl Score in category
Li,and [ll are to be submitted to CCE.

Thuﬂamcrﬂdvmmnmtschtmuuwmﬂaﬁﬂhegmnicdupﬂ
G.0.Ms,No. No.14, (UE.IL.1) Department, Dt: 20/02/2010 and subject to Rules,
Regulations and Exemptions governing the scheme from time to time and
subject to modifications/clarifications and other conditions issued by the
competent authority from time to time.

Th:HmipnhmmqunstadmmmpletﬁLhcubm:pmcdmmd
submit the proposals on or before 20-08-2017 to this office along with the
service register of the individuals,

Receipt of these proceedings should be acknowledged.

8d/- A.Vani Prasad
Commissioner of Collegiate Education.

The
All the Principals of Government Degree Colleges in the State,
Copy to RIDCE Warangal.
Copy to Monitoring Cell with a request to post in official website.
Emﬂﬂu&‘tﬁhuﬂiﬁfnrwmﬂun.

1

//t.efb.o//
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oMMISSIONER OF EULLEGIA,TE

— E C LLY, HYDE Eby
e nCEEDINGS OF THE - ATE, NAMPALLY, RABap ~—CA
[ ipBRERE T“"";"‘:fﬁ:fs.r. NAVIN MITTAL, LA,S, oy
| | = P
: Da
. No,183rserd 1/2015 . Hhu%
B agprmment  LRegres Lofleges - RID o Pﬂl"!ﬁ
S :_m*-. _tian of powers - c1aims of medica .
”::nlr::: L|:~c. 200000 - orders - Issugd b‘"‘"\h
i i
1) G.0.Ms.No. 74 Health Medical ang Family wﬂh‘m
. ¥ ¥
EE..!-IJ El"-ll I I_-_'It 15.u3|2“l]5 l,
¥y G.0.Ms.No.68 Health Medical and Family w“"ﬁ‘t o
" Dept., Dt.28.03.2011. "
3) This Office Proc.Rc.No.183/Ser.1.1/2015,
Dt.01.02.2018B.
@ | @
ORDER

In the reference 37 read above, the Enmmsﬁum,
Lollegiate Education, Telangana State, Hyderabad issued orders &y
delegation of sanction of claims of meadical reimbursement - ]
H£.1,00,000/- to the Joint Director, O/o the Commissioner o
Caollegiate Education, Telangana State, Hyderabad in City Cadre s
Regional Joint Director at regional leve),

Further, to strengthen and smooth functioning of Coliege
administration, the Commissioner of Collegiate Education, Telangas
State, Hyderabad has decided to enhance the delegation of sanctiond

c2ims of madical reimbursement fram Rs.1,00,000/- to Rs.2,00,006°
SNC 1o delegate these

Colleges and Regigna

Hence

in Mmodification of
I'EIEFEF'II;'_E [-h"d eit

ed,

[ ]
the earlier orders isSuee

e the Cnrnrnlss'mner of Collegiate
Qang State Hyd o
' ¥0erabad here by delegates powers for et
rsement up to Rs.2,00,000/-, to the
Colleges ang pyp in the State. The

d

o Governmene Degree
Gﬁ'”"“‘!ﬂt

principd®
Eﬂuuﬂml Degree Colte of CM
a

Sthorities

L




The above orders shall come into force with immediate
effect. The above orders should be followed strupulously without any
gdeviation. Any deviation in this regard will be viewed seriously.

Sd/- NAVIN MITTAL.,
COMMISSIONER OF COLLEGIATE EDUCATION

To

The Principals of Government De&r&e Colleges in the State
The Regional Joint Director of Caollegiate Ed ucation, Warangal
All the Officers & Staff of this Office,

Copy to Accounts Officer of this Office

Copy to AGO of this Office

Copy to CCE Peshi

Copy to Ser.1.2 seat

5.C.2.

// TRUE COPY ATTESTED //

ASSISTANT DIRECTOR OF '&?uﬁmme EDUCATION
L

&




MA
COVERNMENT OF TELANGA

ABSTRACT .
. o . Extension of benefits of Retwement Ciratyey 40
PENSIONS - Contributory Pemsion 3¢ M:L;w: covered by Contributory Pensnn 5., I

Death Gratuity’ 1o the State Government
iwatomal  Pemion Sywiem) thders  issued.

= FINANCE (HRM V) DEPARTMENT
Prated 23 068 24 4
" , |
GO M No &l el 23052014

GO Ms No #5853, Finance { Pension) Department, di. 229,200
OM. No. 7872012, PAPW(F)I'B, dated 2682016 of Ministry of Personnel Public

Gricvances &Pensions, Department of Pension and Pensioners Welfare

|
.
!

ORDER

In the G.O. 1" read above, the Contributory Pension Scheme was introduced with ¢ffes
from 01.09 2004 1 all State Governmen! employecs who are recruited on or after 0109 2004 The

employees covered under Contnbutory Pension Scheme are excluded from the applicabiiin o
T.5. Revised Pension Rules 1980. Accordingly, employees covered under Contributory Penswon
Scheme are not ehigible for benefit of Gratuity.

1 Ithereference Ef'md above, the Government of India allowed the benefit of "Retmrement
m::hmq’_w the Government employees covered by National Pension Svstem
e |5r?1.‘ ihons, as arc applicable 1o employees covered by Central Civil Service

3 i

ke Several rtpu;n:ﬂ?lnii :-:nrnmd: tos the Uovernment to extend similar benefit as allowed

i Gummhyﬂnm £ RHPmHm' ot Gratuity and Death Gratuity' w the Government
boyess covered butary 1o Scheme (National Pension System) in the State,

4. Government, afier carefiy considera

Death Gratwity 1o llllﬂ;: mnlhym i tion, hereby extend the bene it of Retirement Gratuity

; dated 22.09. 2004, covered by m"“"u 0 the G.OMs No.653, Finance (Pen)
o, Patiem applicable o employees governed mwﬂun&h:m'ﬁmfl F"R":;;::

P.T.0O.
Il

o J




—

5, These orders are applicable 10 those Government employees who joined Guvunmm\
service on or after 01.09.2004 and are covered by Contributory Pension Scheme and shall take
effiect from the same date L., 01.09 2004,

& The necessary amendment to the Telangans Revised Pension Rules, 1980 and the
uidelines for draveal of amounts as per this order  will be issued scparately.

T The GO w available on Internet and can be sccessed st the  address

(BY ORDER AND IN THE NAME OF GOVERNOR OF TELANGANA)

N.SIVA SANKAR,
PRINCIPAL SECRETARY TO GOVERNMENT (FP)

To
All Heads of Department,
All Departments in the Secretanat.
The Prl. Acccountant General (Audit.1), AP& Telangans, Hyderabad,
The Accountant General (Audit. I1) A.P&Telangana. Hyderabad.
The Principal Accountant General (A&E), AP&Telangana, Hyderabad.
The Director of Treasuries & Accounts, Telangana, Hyderabad,
The Pay and Accounts Officer, Telangana, Hyderabad.
The Director of State Audit, Telangana State, Hyderabad.
The Director of Works & Accounts, Telangana State, Hyderabad,
The Registrar High Court for the state of £ AP & Telangana , Hydersbad,
The Secretary TSPSC., Hvderabad.
All the District Collectors.
All the Distriet Judges.
All the Chief Executive Officers of Zilla Praja Parishads,
All the Dnstrict Treasury Officers.
All the Commussioners and Spl. Officers of Municipalities.
All the Dustrict Educational Officers,
All the Secretaries of ZillaParishads through the District Collectors concerned,
All the District Panchayat Officers.
The Presiding Officer, Labour Court, Hydrabad,
Chairman, Tribunal for Disciplinary proccedings, Hyderabad.
The Managing Director, T.5. GENCO! TRANSCO, Vidyut Soudha, Hyderabad.

i S R e B
t. S 2 e G AT
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File Hu.CEE-EEHﬂ#Mﬂmﬂ-SE R2

HE COMMISSIONER OF THE COLLEGIATE EDUEA‘I’:

OF T
PROCEEDINGS TELANGANA STATE :: HYDERABAD

ON |

present: Srl Navin Mittal, 1.A.S.,

h:- Government Degree Colleges - Prevention of ayay
B summer Vacation due o conduct of UG Se g .
Examination in the month of May/June, 2019 for the yea. |
2018-19 - Preservation of Proportionate Earned Leaye . |

Orders - Issued.

1. G.0.Ms.No.35 Education (H) Department dt 16.01.19a;

2. Proceedings Rc.No.33/Ser.11-1/2018, dt 03.03.2018

3. Representation dated 06.09.2019 of the General
Secretary, Telangana Government College Gazetted
Teachers’ Association.

4, Representation dated 09.09.2019 of the General
Secretary, Telangana Government College Teachers’
Association.

Read:~-

The General Secretary, Telangana Government College
Gazetted Teachers' Association in his letter in reference 3™ read

above has stated that the Annual examinations for the year 2018-1%
in all the Universities in

the state were conducted in Summer
vacation May / June 2019 and requested for preservation of
proportionate Earned Leave to the eligible Principais/Lecturers /
Physical Directors of Degree colleges who were prevented |
for conduct of examination duties In i
G.0.Ms.No. 35 Education dated 16.01.1981. |

Librarians /

for availing summer vacation
Summer Vacation as per




File No.CCE-SERZ/ASSN/1/2018-SER2

In the circumstances stated above, the Commissioner of
Collegiate Education, Telangana, Hyderabad here by accords
permission to all the Principals of Government Degree Colleges in the
State to preserve the Proportionate Earned Leave to those Lecturers
who were prevented from availing Summer Vacation for conducting
the Examination in the month of May/ June, 2019 during the
academic year 2018-19 for the period they worked based on the
following formula.

Formula:-

No. of ELs to be preserved=[365/11-(27XNo. of days of vacation availed)]-

6
Total No. of days of vacation

The receipt of these proceedings shall be acknowledged.

(Orders issued with the approval of the Commissioner of
Collegiate Education, Telangana, Hyderabad)

Signature Not Verified
igitally signed by Dr C latha
D s gl
Reason: Approved -
For COMMISSIONER OF COLLEGIATE EDUCATION

To

All the Principals of Government Degree Colleges in the State.
Copy to Regional Joint Director of Collegiate Education, Hyderabad .
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SER2
( File No.CCE-SERZASSN/1/201E-
Annexure to proceedings
(File No EE‘E-El'r?fﬁﬂ”"'r”:mﬂrsEn?' peing ﬂg-lﬂ.zn;[g]
(T No.of | No.of | Worg
. [Universit | Vacation | No. of F;zf: days No. of
NO | | declared by | days d f Els
|0 d iversity of prevented | availe | eligiyg
' | o vacat| from d In to be
| | on as | vacation | vacati Presenys
I per due to | o {d‘ d as per
| | the | Examinati | e) | the gy
L alman ons formuia
| ac (May/June of leays
| 2018- | 2019) Rule
| 19 9(a0,
| | 17(1)
and Note
- | 1 orl
| leave
| rule
R @ | @
(a | (b) (c) (d) (e) g
)
1 | Osmania | 09.05.2019 | 39 20 19 14 !
to
. 16.06.2019 :
2 | Kakatiya | 01.05.2019 | 47 25 22 15
to
16.06.2019
3 |Mahatm | 09.05.2019 | 35 22 13 17
a Gandhi to
12.06.2019 ‘
4 |Palamur | 15.05.2019 | 35 22 13 17 _
u to
18.06.2019
5 | Telangan | 15.05.2019
| a to
25.06.2019
Satavah | 10.05.2019
ana to
i 06.201




/ F Mo lFlf?ﬂ"ITIffE T1t{A)

erpprremart af Tmda

epartment of EXPORTTE o Block New Def

tated 317 Tuly 2018
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i

WMMHWN'HWT'H“““'“‘W
Mumert'Jquﬂ!udﬂhﬂw Il'ﬂ::f
or growt of fmancel upgredation The Sub-flule (2) thersof prowdes
m-w:*mwwﬂmrmmwwfﬂ
Wﬁhﬂqwﬂmmﬂﬂﬂﬂ#qfﬂpﬁﬂdm'm
nd!mﬂ!'mﬂ:ﬁ[ﬁrhnmuu}ﬂuﬂuwwI day of
Jmﬂmwnmﬁafmwﬁvuwarpﬂ'-r
I| rmnﬁ-ﬂwﬂw-uhﬂ:qw#*mmﬂﬂﬁrqmﬂ
\ u!-l-?‘tnr!'Jﬂruﬂl“dﬂrnflm{mfhuhu]ﬂhmﬂ
| 1" ooy of July

4 hm-:“!ﬂﬁlﬂ:ftﬁ[ﬂ}m_ﬂﬂmm”
uMWnMMntmml"mﬂJﬂrﬁhﬂﬂm
ot on 1™ doy of July 2017

i A mumber of referemces has been receved n The Mungtry of Fimance
sassang clorsfahon whether w case of an employes promated an 1" July 2018
whase poy wos fused on DL/07/2016 wn terms of the rules govermeng fuahon of pay

wﬁwwmuunf!ﬂrmﬂunflﬁ

§  The motter hat been conmdered  Durng the regime R
H“*HHM.“M““H—-
| -i_h“' untormly on 1° July every yeor, the ncrement wes admessible oo
-F"'"'-'l the condition of & meathy service was fulfilled  Thereaf
erement used 1o be grven ofter o parad of 12 montha '

e ’ 4

isl
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5. Accordingly, ng in view the principle followed during the period before
L12016 imlﬂﬂl‘cl':llrpi‘nr to coming inte force of the CCS(RP) Bules, 2016, which
has been modified in the revised pay structure in terms of Rule 10 thereof by way
of 2 dates of increment on 1" January and 1" July, it is clarified that in case an
employee is promoted or granted financial upgradation including upgradation under
the MACP scheme on 1" January or 1% July, where the poy is fixed in the Level
applicable te the post on which promotion is made in occordance with the Rule 13 of
the CCS(RF) Rules, 2016 , the first increment in the Level applicable to the post on
which promotion is made shall accrue on the following 1™ July or 1" January. as
the case may be, provided a period of 6 months' qualifying service is strictly
fulfilled.  The next increment thereafter shall, however, accrue only after
completion of one year.

& ﬁhmhmmmmmﬁmuﬂiu#ﬂhﬁiﬂiﬂmﬁuﬁmh
emplayees working in Indian Audit and Accounts Department

7. Hindi version of this order is alss attached.

Te,

All Ministries/Departments (As per the list)

Copy to:- CAAG, UPSC etc. as per standard endorsement list

Copy also to NIC: ﬁhumﬁtnﬂuthhﬂﬂmhwﬂ:ﬂhdﬂmd
Finance (DoE)




File No.CCE-RPS/CAS/ 1/2019-CCE

PROCEEDINGS OF THE COMMISSIONER OF COLLEGIATE

EDUCATION TELANGANA, HYDERABAD.

Present: Navin Mittal, I.A.S.

Collegiate Education - Extension of date for

Sub:
participation in Refresher Courses/ Orientation Courses up
to 31/12/2018 for promotion under Career Advancement
Scheme - Reg,

Read:

1) G.O.Ms.No.14, HE (UE.II} Department, Dated:
20/02/2010
Z) From the Secretary, UGC, New Delhi, Letter
No.F.No.2-16/2002 (PS)Pt.F1.11, dated: 16/10/2018.
3} From the General Secretary Telangana Government
College Teachers Association (TGCTA) Hyderabad
Dated:28/11/2018.
4) Govt, Memao. No.5832/CEfA1/2018, dated:
12/12/2018,
3) From the General Secretary Telangana Government
College Gazetted Teacher's Association (TGCGTA)
Hyderabad dated: 19/12/2018.

In the reference second read above , The Secretary, UGC New
Delhi, extended the date of participation in Orientation courses/Refresher
Courses for promotion under CAS upto 31/12/2018 in respect of
Teachers/ Librarian/Physical Directors for the purposes of Caree
Advancement Scheme.,

F

In view of the extension of the date of participation in Orientation
Courses/Refresher Courses, by the University Grants Commission, New
Delhi upto 30/12/2018, and in pursuance of Government memo in the
reference fourth read above, the CCE hereby extend the date of
Participation of Orientation courses/ Refresher Courses to Government
Teachers/Librarian/Physical Directors till 31/12/2018 for award for CAS.,

i~

=y
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Receipt of these proceedings should be acknowledged.

Signature Not .
' MITTAL
Date: %15 4033 IST
Reason: Approved)
Commissioner of Collegiate Education.

To,
1. All the Principals of Government Degree Colleges in the State.

2. The RIDCE, Warangal, for information.
3. Copy to TKC of this office for necessary action.




Proceedings of the Commissioner of Collegiate Education
Telangana, Hyderabad
Present: Navin Mittal, 1as

nc.nn.num‘:ns.mwswnunuml-u Dt:31.08.2018

Sub: CCETS-Online courses through SWAYAM-Teaching  staff
permitted to take up one online Courses every semester-
Regarding,

SWAYAM is a programme initiated by MHRD Gowvernment of
Indla and designed to achieve the three cardinal principles of
Education Policy viz., Access, Equity and Quality. The objective of
this effort is to take the best teaching learning resources to all,
including the most disadvantaged,

During the MOOCs workshop conducted by UGC SERO at
Maulana Azad National Urdu University on 317 August 2018,
suggestions were received that faculty members in Colleges should
take up online courses through SWAYAM platform for their capacity
building. No further permission is required on case by case to take
up one online course every semester through SWAYAM platform.,

Hence all the faculty are informed to take up one online
course in every semester through SWAYAM platform. The Academic

cell O/o of CCETS shall support and monitor this initiative,




PROCEEDING OF THE COMMISSIONER OF EﬂLLEGMTEDEDUCATIDN*
TELANGANA STATE, NAMPALLY, HYDERABAD.
Present: Sri NAVIN MITTAL, LA.S.,

17,04.2018
Be.Ne.183 /Ser.].1/2018 Pated; 17.04.201

sub:« COLLEGIATE EDUCATION - ESTABLISHMENT - Delegation
| l:rf ;:Iluwers - Entrusiing of certain duties to loint Director,
Hegional Joint Director, Warangal and Principals of
Government Degree Colleges in the State - Orders -
Issued - Reg,

Read:- This Office Proc.Re.No. 183/5er.1.1/2015, Dt.13.04.2018.

@ea
ORDER:

The Commissioner of Collegiate Education, Telangana State,
Hyderabad after carafy re-examination of the powers vested with
Officers at varigus evels in Collegiate Education, here by pleasad tg
delegate powers in the fallowing subjects to Joint Director in Office of
the Commissioner of Collegiate Education, Telangana State,
Hyderabad, Regional Joint  Director, Warangal and Principals of
Government Degree Colleges in the state in the State as follows:-

(1) m&nmmﬂmﬂ_"ﬂﬂﬂﬂmﬂm
Eﬂ%ﬂiﬂﬂﬁﬂﬂﬂ%@g;
Hyderabad:-

1. Sanction of Regular Leaves Le.,
Leave, Commuted Leave on Med
Travel Concessign (LTC)
the Enmmi:sslunerate.

2, Permission far Surrénder of Earned Leave (SEL) and

Encashment or Earned Leave/Half Pay Leave up to the cadre
of Assistant Directar in the C—::lmmis5lnnerate.

3. Sanction of GPF, Temporary Advances, part Final and Final

Withdrawais of GPF up to the Cadre of Assistant Director in
the Cnrnmlﬁlnnlaﬂtﬁ.

4. Forwarding of H&-imhurmmant
tions/bifls for scrutlnirlnn

Earned Leave, Haif Pay
cal Certificate and Leave
Up to the cadra of Sun-eﬁnmndent ir

of  Medical expenditure
from Director of Medical

F competent Medical authori and
sanction of Medical i

edical Education or other
Gazetteg ! Non Gazetted
in the Epmmiiqlnnentu. i
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//’-':gnﬂhﬁ of Autcmatic Advancemont Schems [AAS) of \
D&/

1218/ years o the Nor Gazetted OfMcers = he
Commissionerate

7 Communiation of ali Governmeat Orders after they are seen
by the Commissioner of Collegiate Euration

g General cormespondence with the Princpaks of Government
Degree Colleges, where policy o important issus 4 not
imyolved

8 Servioe matters pertainng o reQuianzstions amd desiarsfion
of probaton in respet of Senior Asstants and OMice
gyaerintendents in Comoniseignergte

10, Fay Fisations, Regulanzation of Serviees, Preparstion of
Canigrity List, sanction of Loans & Advances Telangens State
Government Lfe Insurance & Group [nsurance Schere
(TSGLI & GL1S), vp to the cadre of Superntandert in
Commissionerate

11. Part Time Contingert Sta’f

() Regional Jont Cirector of Collegiate Education, Warangal -

1. Sanction of Casual Leaves ang Leave Travei Concession (LTC)
tc the Principals of Goverrment Degree Colleges.

2. Permission for Surrerder of Eammed Leave (SEL} a0
Encashment of Earned Leave/Half Pay Leave for Principais of
GDCs,

1 Sanction of Temporary Advances, Part Fnal and Fingl
Wichd-awals of GPF to the Prindpals.

4. Ferwarding of Re-imbursement of Medical expenciture
representations/bills for scrutinizing frem Dhrector of Medical
Education or other competent Medical authorbes and
sanction of Medical Reimbursement up o Rs.2.00 @khs onty
after appreval of the Cirector ol Medical Education or other
Component Mediczl Authority to the Principals of Goverrment
Degree Colleges

. Relgase of Annual Increments to the Principals.

. Sanction of Automatic Advancement Scheme (AAS) of
06/12/18/24 years to the Principals.

7. Pay fixation of UGC Scales of Pay, sanction of Loans &

Advances, Telangana State Government Life Insurance &

Group Insurance Scheme (T.5.G.L.1 & G.LS) to the Principas

of Government Degree Colleges.

Regularisation of services, preparation of senionty st upto

the cadre of senior Assistants in Government Degree
Colleges.

o o

(im
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days), Casual leave and Leave Travel Concess; |

Lecturers & Administrative Officers and below working jn
their Colleges,

Sanction of Surrender of Earned Leave (SEL)

Encashment of Earned Leave/Half Pay Leave to
&  Administrative Officers
Colleges,

. Sanction of Temporary Advances, Part Final
Withdrawals of GPF to the Lecturers and Administrative
Officers and below working in their Colleges,

. Forwarding  of Re-imbursement of Medical
representations/hills for scrutinizing from Directo
Education or other competent Medical
sanction of Medical Reimbursement up to Rs.2.00 lakhs only
after approval of the Director of Medical Education ar other
Component  Medical Authority to  the Lecturers &
Administrative Officers and below working in their Colleges,

. Release of Annual Increments to Lecturers & Administrative
Officers and below working in their Colleges,

6. Sanction of Automatic Advancement Scheme (AAS) of
06/12/18/24 years to Lecturers & Administrative Off]
below working in their Colleges,

7. Pay fixation of UGC %cales of Pay/RPS, to the Lecturers &
Administrative Officers and below in their Colleges.

The above orders are come into force with immediate effect.

dnd
the Lectyrare
and below working in their

and Final

Expenditure
r of Medical
authorities ang

cers and

The receipt of these orders shall be acknowledged.

Sd/- NAVIN MITTAL.,
COMMISSIONER OF COLLEGIATE EDUCATION
To

The Joint Director/ Deputy Director,
Collegiate Education, Telangana State,
The Regional Joint Director of Collegiat
The Principals of Government Degree
All the Officers & Staff of this Office,
Copy to the CCE-Peshi, :
5.C-1

O/o the Commissioner of
Hyderabad.

e Education, Warangal,
Colleges in the State,

{/TRUE COPY ATTESTED//

ﬁﬂm D1
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on Commission on

- Recommendations of 10% Pay Revisi
months to the

of Child Care Leave for Three
- Orders - Issued.

Public Services
Child Care Leave - Sanction
women employees of the State

FINANCE (HRM-III) DEPARTMENT

G.0.MS.No. 209 Dated: 21/11/2016
Read the following :
o. 254, Fin &Plg (FR-I) Department, dt: 10-11-1995.

I) Department, dt: 4-5-2010.
28-2-2013.

1. G.O.Ms.N
3 G.0.Ms.No. 152, Finance (FR-
3 G.0.Ms.No. 95, G.A.[Spl.A) Department, dt:

ORDER:
In the Government Order 3vread above, orders were issued
Pay Revision Commission and Government appointed Sri

constituting 10
P K Agarwal, IAS (retired) as Pay Commissioner.
3. The 10*® Pay Revision Commission submitted its report to the
Government which,interalia,recommended sanction of Child Care Leave to

all women employees to look after two eldest childrenupto the age of

eighteen (18) years.

3. Government, after careful consideration of the report, hereby order
that women employees of the State Government having minor children be
granted Child Care Leave, by the authority competent to grant leave, for a
period of three (3) months, not exceeding 15 days in any spell, in the entire
service to look after two eldest children upto the age of 18 years (22 years

in case of disabled children) for any of their needs like examinations,

Sickness etc., subject to the following conditions:
e g
Ea
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N

(a) Child Care leave of three months can be sanctioned in not less
than 6 spells to look after two eldest children up to the age of

18 years and in case of disabled children up to 22 years. The

Child Care leave shall be permitted only if the child is
dependent on and residing with the Government servant,

b} LTC cannot be availed during the Child Care Leave.

The leave account for child care shall be maintained in the
prescribed proforma enclosed and it shall be kept along with
the Service Book of Government servant concerned. The leave

shall be deducted from the child care leave account. It should

ic

not be clubbed with regular leave account.

(d] The Head of the office shall ensure that the availment of Child
Care leave to an employee will not affect the functioning of the
office for which necessary orders depending upon the

circumstances of the office may be issued,

le} Child Care leave cannot be canstrued as a matter of right. [t

requires the prior sanction of the competent authority.

f) The Women employees shall be paid leave salary equal to the

pay drawn immediately before proceedings on leave

(8 Child Care Leave may be combined with leave

. of any ki
and admissible, except LTC. Wl e

(h) Th i '
¢ Child Care Leave is admissible during the '
probation alsg. However B

» the period of :
extended to that exten brobation shall be

24



L
5. M“d’“'hlﬂmmlnmhrﬁﬂth-mm

|6 This order can be accessed at the addresses, hitp:/ /goir telangana gov. in
and http://finance telangana. Gov.in,

(BYORDR AND IN THE NAME OF THE GOVERNOR OF TELANGANA|

K.RAMAKRISHNA
PRL.SECRETARY TO nnvmul;.:'-

To

The Accountant General, Andhra Pradesh and Telangana, Hyderabad.

The Accountant General, Andhra Pradesh and Telangana, Hyderabad (by name)

The Pay & Accounts Officer, Hyderabad,

All Special Chiel Secretaries / Principal Secretaries Secretaries to Government.

All the Departments of Secretariat

The Registrar General, High Court of Judicature at Hyderabad

for the State of Telangana and the State of Andhra Pradesh.

All the Heads of Depariments

All District Collectars,

All District Judges of Telangana

Copy to)

The Chief Secretary to the Government of Telangana.

The Principal Secretary to Governor, Andhra Pradesh & Telangana, Hyd.

The Prl.Secretary to the Chief Minister and Private Secretaries to all Ministers,

The Becretary to Telangana Public Service Commission, Hyderabad,

All the District Treasury Officers

The Chairman and Managing Director, Telangana GE NCO/TRANSCO.

The V.C. & M.D., Telangana State R.T.C., Hyderabad [with covering letter).

All District Educational Officers

All the District Development Officers, ZillaPrajaParishads

All the District Panchayat Officers

All Principals of Junior and Degree Colleges of Telangana.

All Mandal Development Officers.

Al Becretaries of ZillaGrandhalayaSamsthas through Director af
Public Libraries, Hyderabad.

All Secretaries of Agricultural Market Committees through the
Commissioner and Director of Marketing, Telangana, Hyderabad,

All Commissioners/ Spl. Officers of Municipal Corporations & Municipalities.

The Commissioner, Government Printing Press, Telangana, Hyderabad for
Publication in the Telangana Gazette.

The General Administration [Cabinet] Dept.

The General Administration [SW] Dept.

SF/SCy.

// FORWARDED BY ORDER //

SECTION OFFICER

49
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....................

14, Migher Education (UE) Deptt , 0 20.02. 2010

the Secretary, Universty Grants Commission (MDD, Gof), New
Sai, F.NO.2D-4/20LT(FS) dt.31.01.2018, enclosing fhe eeer of the
Director Gol, MHRAD, Deptt. of HE, New it Hu.l-‘!'.r"ﬂ'“-‘u'“ﬂl-

o Letter No.744/UE/2018-01, Ot 14.02 2018
e the Secretary, TSCHE MY, m.rwmmf' cPe-

3
.
8 @#1.05.01.2018

5 nﬂulw S m the Joint Secretary (HE], Gol, MHRD, Deptr. of ME, New
B

]

(3

®

Dethi, No.8-17/2018-U.11, dt.25.5.2018.
Govt. Letter No 744/UE/2018-01, ot.7.7 2018, addressed o the Secretary.
Deptt. of HE, MHRD, Gol, New Delhi
_WGC Reguiation F.Ne 11-2/2017/CPS, dt.18.7.2018
G.O.Rt No.197, H.E {UE) Deptt., ¢t 0B.08.2018
Leter from the Secretary A Convenor, TSCHE, Hyd.. Mo TSCHES UM-
777/UGC-7T" CPC-2018, dt.29.12.2018 & 2B.01 2019
| 10.Govt. Letter No.744/UE(2018, HE Deptt., dt.25.3.2019, sddressad o e
Secretary, Deplil. of HE, MHRD, Gol, New Dyl
11. Letter from the Director (U.I1}, Gol, MHRD, Deptt of HE, New D,
No.F.1-12/2019-U.11, dt.27.3.2019.
12. D.O. Letter from the Joint Secretary (HE), Gol, MHRD, Deptt. of HE. New
Dethi, No.1-1/2018-L011, dt.16.4.2019.

TR R

In the G.O. first read above, orders have peen issued extending the revised
S 2006 which are analogous to the University Grants Commission Scaies
My to the Teachers, Librarians and Physical Education Personnel in the
& and Colleges working n Government/Orental /Private Aided Orental
il Degree Colleges

An the reference 97 raad above, Government of India have revised the UGC
Hor University and College Teachers with effect from 01.01.2016. Furthed
| Bther things, it was stated that the Govt, of India have dedded o extend
S—_— to Universities, College and other higher sgducational ISEIL DS
Sy the purview of State Legislatures, provided State Governments wish
A ._-Hﬂ implement the Scheme, subject to the following terms and

Contral Government will provide financal assistance O the State
Botad for trs for the period from 01.01.2016 to 31.3.2019, which have
of 5 ; revised pay scales, by way of resmbursement, 1o Ehaz &Kt
5 fity percent) of the additional espenditure nvolved n the
: [ Of the pay nevision
: 1..-.,:,_ Government will meet the remaining S0% (fifty percent) of the

sl expenditure |
\r Eh:-!:l.]_h;lrmgfnm their owin sowrces for the parod from

(Continue P.2)
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( P

ount of revision of pay scales etc. of

(c ) The entire liability on S£C0UUT & taken over by the State Government

and e teachers would
w.e.l. 01.04.2019

lon In State
d) The proposal for reimbursement mm:ﬁ:ﬁ"r: .f"dn:r mlil oo
Y funded universities, colieges and : Rmies by the cationa ;
shall be submitted in the prescribe {:wlfnm-ntlma\'nr ﬂﬂ'l"ll"l'll'nlntu“
Ao -y F"Hhﬂtg*iahﬁutﬁ.m met to the extent of S0% of
2017-18 and 2018- | g

::;Tgnm financial iImpact during these two years. There would

central assistance therealter,
{e) Financial assistance from the Central Government shall be restricted to

revision of pay scales In respect of only tzhﬁls posts which were in
existence and had been filled up as on 01.01., '

(f) State Governments, taking into consideration other local ;mtmh::u, may
also decide In their discretion, to introduce pay higher . bam
mentioned in this Scheme, and shall give effect to the revise rds/
scales of pay from 01.01.2016; however, in such cases, the details of
maodifications proposed shall be furnished to the Central Government and
Central assistance shall be restricted to the Pay as approved by the
Central Government and not to any higher pay fixed by the State
Gavermment(s),

(g) Payment of Central assistance for implementing this Scheme is also
subject to the condition that the entire Scheme of revision of pay scales

together with all the conditions to be laid down by the UGC by way of
Regulations and ather guidelines shall be implemented by State
Governments  and Universities and Colleges coming under their
Jurisdiction as a composite scheme without any modification except in

regard to the date of implementation and pay scales mentioned herein
abowve,

3. In the reference 7" rpad above, UGC issued r
Quaiifications for appointment of teachers
University & Colleges and measures for the

egulation of 2018 for minimum
and ather academic staff in the
maintenance of standards in Higher

4, In the reference B*" read above, Govern
to study the issye In-depth related to the el

€ constituted a Committes
2016 to the teaching staff of the Universiti

implementation of the UGC p
ay Scales
€5 and Colleges in the State, d

5. In the reference g read
above, the Telangana sear i
Education has submitted the report of the Cummitl:eegtn the {?n:eﬂt:ggtl e

&. After carefy considerat
ion of ¢
of Government of India, angd the he revisad u.G

Scales, Eultﬁur Telangana haye dn:ld:T for Implement |
&n
1.1.2016 in '”s't';‘u”mwmw and Colle AUon of U.G.C. Revised Pay

d9¢ Teachers in the
Appendix to this mu,r,ﬁtau With effect from

(Continue p.3)
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1.1.2016, by option

mwﬂmmn-muﬁ{mmPnhﬂﬂﬂiﬂ-lu_u

(7] The non-Teaching cadres like Registrars, Controier of Expmenations
v LG,

uhﬂmﬁ.1mﬁmwu--ﬂmhﬂw-ﬂ--—--
ﬂﬂfnrmuucnnmrnm:ﬂmuﬂm“u
m-mmuhqmtmr-ﬂmuww--ﬂ-n—
they Tulfil the condilions Fumr.lmtﬂmm"nmm“-ﬂ
not be extended with conditions for inelgibie (eachers

Finance Oficers etc., in respect of the state funoed
continge to be governed by the sxisting service CONGTLCNS and
scales as approved by the Universities And thess SCakes

arn
wu:mm:mmrsnmnuramnq e UG Scales of Pay
gocupy these posts on deputabon of fransfer of Oy SDOOENITFET

Date ol effect:

These pay scales shall come into force with effect frum 01 01.2016

Pay Scales and Pay Fixation Formula :

1) Pey Fixation method

The revised pay structure for different Catagones of meachers and
eguivalent positions s based on the tollwiig

&) The formuls followed by the 7° Central Pay Comumisson (CPC)
s followed in Lhe academic pay Struciure, ey from the
concepl of Pay Band and Acadeimi Grade Pay W that of
Academic Levels and Celis

mmWHMimrmmWﬂEMIi

numbered as academic level 10. Simiarly, the other SCAOSMiC
levels are 11, 12, 134, 14 and 15,
(Continue P.4)
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al

hj}

priliz
the
Elﬂﬂnﬂhinl:-d-n'nh:“lill!ﬂ"lﬂhlrmm previous

el In that el
s 2.67 far presant AP begg
i fationaisation (10R) A e |
m:nlﬁ‘:::lzmu..nd 2.72 for the AGP of Ra. 10,000 Abree

aach lavel |2 88 Fralbravers

c)
d)

e) The entry pay for

: - ns.) | Entry | Iﬁ-j i
‘Level | Academic Grada Pay (Rs.) !r,gﬂ |
: :n 1 T'l}ﬂﬂ IE‘,?W .|
|13 e 29,900 |
| 134 ' 53,000 .
M3 1 10.00% 67,000
1

hers i the UGL Scales of
ligible university and college teat
Fr:: :::nmlif.;ﬂ?ﬁ :hnll b fixed at the gorresponding p!vnlr ;:I!II&HI::: =]
2016 as per the Pay Matrix Tables annexed with effect from 01 ;
The Pay Matrix based on the above propositions on Academic Levels, Ceilg
and Entry Pay are annexed shall be implemented

loyee in the Pay Matrix as on 1% January, 2015,
For fixation of pay of an emplaye academic Grade Pay) in the pre-

P P Band plus
the existing pay (Pay in Fay sk shall b rrultiplied by & Pt

revised structure as on 31" Decembaer, 2
urv.l'.!_ﬁ? The figure so arrived at is to be located In the Acadermic Leve
corresponding to employee’s Pay Band and Academic Grade Pay in the new

Pay Matrix, If & Cell identical with the figure s0 arrived at is available in the
appropriate Academic Level, that Cell shall be the revised pay; otherwisa the
next higher cell in that Academic Level shall be revised pay of the employee
If the figure arrived at in this manner is less than the first call in that
Academic Level, then the pay shall be fixed at the first call of that Acaderic

Lewel.

If a situation arises whenever more than two stages are bunched together
one additional increment equal to 3 percent may be given for every two
stages bunched, and pay fixed in the subsequent cell in the pay matrix.

(i) Revised pay for Teachers in Universities and Colleges

[ Existing pay - __Revised pay
| Assistant Professor Assistant Professor
' (at Rs.6000 AGP in PB Rs, | (at Academic Level 10 with rationalized
| 15,600-39,100) entry pay of Rs, 57,700/-)
Assistant Professor Assistant Professor -

{at As. 7000 AGP in PB Rs, | (at Academic Level 11 with rationalized
15,600- 39,100) _| entry pay of Rs. 68,900/-) s
Assistant Professor Assistant Professor o
{? Rs. BOOO AGP in PB Rs. | (at Academic Level 12 with rationalized
|15,600- 39,100) —=0try pay of Rs. 79,800/-)
Wt: Professar Associate Professor
ke :gu;:ﬂ _n.I;EP In PB Rs, | (at Academic Level 13A with rationalired
i — : _entry pay of Rs. 1,31,400/-)
Prolessor -
il"':“:cldqrr;i;i Lavel 14 with rationalized
S e Y PRy Of KRS, 144 200/
Protans 1,94,200/-)
(at Academic Level 15 with rationatized
. —lentry pay of Rs. 1,82,200/-)
{ Continue P.5)

J
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EE. HH ‘%’
ll"""‘ pay for Librarians in Universities and Colj

_—— Librarian / College | Assistant umﬂmm*—— llege Librarian
n (at Rs.6000 AGP in| (at Academic ILE:...-.“ 10 '
b 5,600-39,100) rationalized entry ﬂg__g,m_m

-f-'!"';!‘."""rln_fL Librarian  (Sr. | Assistant Librar Ry 2
AssiStE College Librarian (Sr. | Librarian [Err. .!::ﬁ? 5{::“.” College

ceale)/
(at Rs. 7000 AGP In PR | Level 11 with rationaliz
scalt) (00-39,100) | Rs. 68,900/-) ooy oo

ubrarian / Assistant | Deputy Librarlan / Assig
Dep o (Selection Grade)/ | (Selection Crade)) Colude: Beaess
; e Librarian (Selection  (Selection Grade) {at Academic Level
Grlﬂ!;'l't Rs. BODO AGP in PB | 12 with rationalized entry pay of Rs,
H____ul_ghg_nﬂ— 39,100) 79,800/-)
Deputy Librarian / Assistant | Deputy Librarian / Assistant Librarian
Liprarian (Selection Grade)/ | (Selection Grade)/ College Librarian
Librarian (Selection | (Selection Grade) (at Academic Level
ﬁl‘lﬂ"'-' {at Rs. 9000 AGP in PB | 13A with rationalized entry pay of Rs.
Rs. 37,400- 67,000) ____ |1,31,400/-) RSN
University Librarian (at Rs. |University Librarian  (at Academic
10000 AGP In PB Rs. 37,400- | Level 14 with rationalized entry pay of

67,000) Rs. 1,44,200/-) !

i) revised pay for Directors of Physical Education & Sports in
uUniversities and Colleges

~_ Existing pay __Revised pay
Assistant Director of Physical | Assistant Director of Physical Education
gducation B Sports / College | & Sports / College Director of Physical '
Director of Physical Education | Education & Sports (al Academic Level |
& Sports (at Rs.6000 AGP in | 10 with rationalized entry pay of Rs. |
IPB Rs. 15,600-39,100} 57,700/-) |
[ Assistant Director of Physical Assistant Director of Physical Education |
|Education & Sports (Senior & Sports (Senior Scale)/ College | |
|Scale)/ College Director of | Director of Physical Education B Sports
| Physical Education & Sports | (Senior Scaley (at Academic Level 11 I
nior Scale) (at Rs. 7000 | with rationalized entry pay of Rs. |

BGP in PB Rs. 15,600- | &8,900/-)
3 IUDJ i |

g Director of Physical | Deputy Director of Physical Education &
Education & Sports / Assistant | Sports / Assistant Director of Physical |
or of Physical Education | Education & Sports (Selection Grade) / |
‘& Sports (Selection Grade) / | College Director of Physical Education
: Director of Physical & Sports (at Academic Level 12 with '
Bducation & Sports (at Rs. rationalized entry pay of Rs. 79,800/-)

U0 AGP in PB Rs. 15,600- .

I )
- 4 O

| o
E
[

i+ Director of Physical | Deputy Director of Physical Education & |
ducation B Sports / Assistant | Sports [ Assistani Director of Physical
[Director of Physical Education | Education & Sports (Selection Grade) /
(Selection Grade) / | College Director of Physical Education
Director of Physical | & Sports (at Academic Level 134 with
ion & Sports (at Rs. | rationalized entry  pay of Rs.
AGP in PB Rs. 37,400- | 1,31,400/-)
]

=L

Nive Director of Physical | University  Director  of Physical
Atlon & Sports (at Rs, | Education & sports (at Academic Level
D AGP in PB Rs. 37,400- 14 with rationalized entry pay of Rs.

100 1.44,200/-
' | 1,44,200/) (Contiune P.6)
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Hummmﬂwﬂﬂ—"rrmm.ll-
Geinction Grade, ASsocise Profepser, Professne el Senior FrONSSSON, MY Be fuey
as he pey scale OF that category dofy ndiEEtNg hE scadeniic WVl of my,
| :
i "':l H '. ﬁ'_ T H,.-.
.-“ ks i - 4
: mew Professo: L *E &E:_ 400 |
 Asst. Profess i s 84 90% _
| ':hiu-fﬁﬁ ' 42 [Rs 79890 2118500
Bwsnorinte Moot I3 Rs 131,400 2,017,100
Professor T B |,44,200 2,18,200
[ P — T By 182,000 1,24, 160

(V) Vice Chencelior The pay of the Viee Chancelior shall be Teesd & o
210,000/ {feed) (Figures obtared by using the [OR of 7 81 an 75 000
and rounding off the figures to nesrest Mve thousand). with he swer-,

wpecial aliowance of B SOO0 per month

13 w”dmhm
| Tﬁﬂvﬂﬁﬂmhmurhuﬁﬁrlduﬂelndﬁuﬂﬁfﬂ.ﬂlhtrmw

(1] Under Graduatr Colleges The pay of Principais shall Be ecuresiens
| the pay of Associate Professor i e Acadermsc Level | 1A with " B g e
ety pay of Ry 1,311,400/ with e EAAlng specal  alicearc e
Ra 2000/ per month

(W) Post Graduate Colleges  The pay of Principals snail be egurvalent o T

-

pay of Prolessor | e 8t level Academic Level 14 with rationaiges e

e T

pay of Rs 1 44 200/, with the Bl ial &l of e N0
’ ‘ o Epec lowmancs i MO0
Note:
(i) The existing pay scale of PETSON appointed as Prncpal snall o

Where they would continge to get not
functioning as principais After compistion of
PONCIpaks, they wiuld G0 Back 1o |

OuE N such FESPEclive acadermuc
Nidve he Principals pay

Mewr tEinuis ]
Feesr &8¢ adermu POSE and diraw waia
POSLS, and would Not cononue

. hmm @en in the Pay Matna 8l Y%, with cacn ceil o
Qver mmilmﬁhih Fownded off to owa s

mm:nnu lo gach SINPOY e would Mowe up u the o
lIh.- EMioyee moving hrom the BRSHNG Cedl

neat cell in the SO aCAdRIMIC IBvel

(Conbinue *




“mmrmmrnﬁhrhmm
_Mﬂhmﬂﬂrmivnﬂmmtmmm_mmﬂﬂﬂ
-mﬂwmﬂhw“umthﬂwnlﬂuﬂ iy

o thlrlmveﬂlllnrhununnﬂuhrﬂ
ﬁ“-ﬂlllﬂtl'!plri.h.lﬂhrﬁ:ﬂﬂth!hﬂtfﬂluftm“

‘i'll‘ﬂﬂ' percentage of HRA as clarified vide Mo 2/5/2017-EIHB), Deted
g7 .07.2017 of the Ministry of Finance, Govt. of [ndia shall be followed = a.f

01.07.2017 __
[ Cires in | HRA | HRA Rates as per 2016 I
Tewngana rates as DA D D& |
per upto Crosses CrOSSEs |
2006 | I5% | 25%  50% .
5 Hyoersbad T 30% | 24% | 27% | 0% |
¥ Twarengal | 20% _ 16% | 1B% 20%
I Remaimingcibes | 10%  B% | 9% | 10%

(2} In respect of all allowances, except DA & HAA, state rules shall Dbe sdopted. |
in case of DA & HRA the rates prescribed for the Scales of the Centrad |
Government Employees, from Lme Lo time, shall be implemented [n respect

- of other sliowances, except DA & HRA, the State PRC shall be requested to |

| include the cagres of universily and coliege teachers who are under UGC |

Revised Pay Scales 2006 Further, the (hanges made n respect of other |

| dllowances for the State Govl employees shall als0 be appied sutomabcaily

- o the university and college teachers who are under UGL Revised Pay
Scales 2006 from fime (o Gime

Encashment of earned leave, however, shall be aliowed as appiicabie to the
SMpioyess of the Central Govermiment

um-ﬂmlﬁnhﬂmﬂ_
“m;

“““lmu-ummm. Selection Procedures, geneial sarvice

days, work 0ad, wode of piolessional ethics,
el , be as indicated in the schedule to this order.

(Continue P.8)
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2
[}
“‘mwwm“ rotiremant ro"
shall_apply In R the e
benefits for Hhome drawing LUIGE Scalts on par with “hﬁh
employees from e o e
. The State Government provision e
"’_w_.mrw the Universitims and Colleges n—':_':
Frarm time fe fere

(5] Madical Berefits  orders shall be issusd eaparataty

On sccount of implementation of 2016 UGC. scales of pay war 5.,

17
11,7018, the Gowernmmersd ﬂfmﬂﬂuhlﬁ-ﬂhﬂeh.__
mnmwumummwmm_,

:I for the period@ from 01 01 2016 to 31 .00 2019

| LL mwmmmwnmﬂtmmmnlmm--.,
The natice of Government for clanficeton

18,  Salarws in the revised UG .C Pay Scales of 2016, shall be pevabie w s @ -+,
month of July. 2019, i.e. the salary payable on 01 08.2019 and OFeTI B woar,
| Ombursermnent of atresrs for the penod from 01.01.2016 to M0 .06 J019. wail -

R BEOATETEy

20 This order msues with
| with concurrence of Finance (EBS- V) Departrent -
FinU.0.No. 3281 -8/80/A2/EBS . IV/HE/19, dt.28.6.2019 ’ -

|
| IHDIEEIMINTHEH!HEUFTHEGWEMWTEM'

Dr. B. JANARDMHAN
SECRETARY TO mm

The Director of Information ang Public Relations, T, na, Hyderanao
e &:‘lruh:ritr Grants 550N (MHRD, Gal), New Deiy
Dwrecror, * H::;?. E:;JH of HE, New Dein
; » MHRD, . of H Deihy
hwﬂmw 5.5 B Purchases e &)
to Supply 100 copies ) i — =

//FORWARDED . . gy ORDER
SECTION OFFILER

e
=
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W W T S =

[ (-9E 4]

Criterin andl %ot lelabogy |
&l R e “hmﬂmmmmmm
(i Tubles | % 3 of Appenein 1 are applicable

amd Cilleges,
ProfesorsSensor Profesut m Lniversbies |
i Tishie 4 of Appesdin 11 i “ﬁcﬂdﬂn-ﬂﬂliﬂ Litwariane College Librarians snd I.h:ﬂr [m e

promotion under Carver Advancemmont Scheme, and
tory College Direcior of Physical Eye
Sof Appendin 11 i cable fo Assistant Direc ; e
::mrﬁ Deeputy Ihmmmemﬂmplnr Education and Sports for prometions ander [ g,
Advvancemen: Scheme
constmuton of the Sehecton Comminees and Sclection Procedure as well as the Assessment [raers g
" :huupﬁrhmmmdmm;hdimmmﬂmmmmc-mmmgh
sl be v acoordance with these Regulations

&} T crtona for promonons under Career Advancement Scheme laid down under these Regulations sl
effective from the dme of sotification of these Regulations. However, to svosd hardship to thess facain,
membens who have already qualified or are likely to qualify shortly under the exssting regulations. s chonce =
he goven 1o them, for being considened for promotices. under the existing Regulations. This opies can s
exercreed omly within \hree yeans from the date of notification of these Regulations

L AhihmiﬂmlnbtrmﬁrtdfmmmuﬂhlhdﬁﬁmﬁEl-ﬂ'.lmilmwlmnl'm:t
nml.:iry"rdlq,-:.wnhilﬂxmmu}nlnmmnflhdmduu.wuiﬂsheI'utﬁll..lﬂﬂrmq-l-nrnnunma-
e TAS and subma iothe umiversitv/icollege the Assessment Criteria and Methodology Proforma us svolved =
t—mmﬂiuwmmmmmmaWcmﬂmw
pudchos st oul in these Regulations, In ander (o avoid any delay in bolding the Selection Commnes
moctmps for various posttions under the CAS. the University/College may initiate the precess of
wreemmpselection, and mlmdwpﬂm:ﬁtm-umnﬂhfmmwemqlqﬂm Further in
mummmpmmmwmmmm:m:mmﬂmmm B

and 6l the date on which these regulations are notified, can be considered for promotion from the &
the date on
sfer the date, an whach they fullif ihese eligihiliy conditions, T

TkEMmfrutnhm:r Mige to & hi i
' e gher stage of Assistant Professor shall be conducted througs
“Soroemng -cum- Cammitiee < following the criserin luid down in Table] of Appendi [1 )

mw, mmw“c“ bk
. “‘lmﬂpfﬂfmﬁlmm:lgthhﬂd. 7o b
[ ol Wmhﬂdmmmﬂ, back 1o its. o d g 2 substantive wancucond pes

L] ".w%h
m.“m,u.w
e of pecmcaioon shals Hﬁmﬁlﬂfm.mﬁpm Bty i amd s sy
®) W bowever the i thas huliey

Candulaty
:.l-l. and § ::H-ﬂ., I sl g Ly wﬂ.ﬂtﬁ: zLAE PPCTRGlOG crileria, an defimed i T abics
— hhﬂﬂ'h muhﬂlhlih -umh:urm:.'ﬁwmu_ histier puimissen <5l

fisi
. SRR, heishe shiall have w he repiiied oalv i
A, ot ahall be Jdegmsd v
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- hmwﬂuhwﬂﬁmnwmmumm

. Iﬁ”ﬂﬁ'ﬁ“}ﬂﬂfﬂrﬂm%ﬂﬂﬂhmwmhmwmm

(2 The teachens shall be considered for premotion from one Acsdernic Level/Girade Pay to another as per the
CAS under these Regulstions
ORr

) The faculty members shall be considered for the promotion from one Academic LeveliGrade FlLi?rmﬁ
us por the CAS provided under the UGE Regulations on Minimum Qualifications for Apporniment af Teache

and other Academic Staff in Universities and Colicges and Measures for the Maimenance ni Stamfards
Higher Education 2010 and its amendments with relaxation in the requitements of Academic Performance
Indicators (AP1) hased Performance Based Appraisal Sysicm (PBAS) upto the date of notification of these

Regulafions.

The relasation in the requirements of Academuc Performunce Indficators {APE huadFu‘fmm-ﬂBHd
Appraisal System (PHAS) upto the date of notification of these Regulations for the promotion from one
aAcademic LeveliGrade Pay 1o another under CAS as provided in UGC Regulations on Minimum Qualificanons
for Appointment of Teachers and other Academic Stall in Universities and Colleges and Measures for the
Muntemance of Saandards in H@hﬂﬂu:mn}ﬂlﬂmh:mmﬂum_i-duﬁmdmmﬂn:

. Exemption from scoring under Category 1, as defined 1n Appendix 11 of said above mentioned UGC
Regulations on Minimum Qualifications for Appotntment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standands in Higher Education 2010 and its amendments
isclading University Grams Commission (Minimam Qualifications for Apposntment of Teachers and other
Academic Staff in Universities and Colleges and Memsures for the Maintenance of Standards in Higher
Education) {4* Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

i Scorng i Category 11 and Category 11 for faculty and other equivalent cadre posinons shall be as
peovided for m the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Muaintenance of Standards in Higher
Education 2010 with the following combined minimum AP| score requirement for Category [1 and Category [11
taken wogether, & mentioned helow, '

Noie There shall be no minimum APL score requirement for Category 11 and Category 11 individually.
TABLE-A

Minimum APl requirement for the promotion of teachers under CAS in university departments)

5o, Assistant Professor | Assistani  Professor | Assistant Professor | Associate  Prof
Smge 1/ AGP | (Stage Y AGP|(Stage V AGP (Suge & AGP
| Radb- b0 Stage | BeT0HV- W Stege | R SO0} i | R SN - in
LAGE Ra -} | MAGE R 800 Assaciuie Profesaar i Ntngw

Professor  (Stage | SAGE R 10000-)
WAGP Ra. MR-

| 0ax seaninemt SV maseRmmn| [ | r——

pevind period period

fScroening Conmmatice | Selection Sulection Ciomad
Conumitey
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WOTR W WET | ST Bl

[ m-uTe 4] m‘—.‘;
Up-gradation Workshop, Training TW

flahias e
e oty Pgrmes and Py Development Pogramimes of f et cne ek (3 1%

o

Completed e MOOCs course (with e-certifieation) or develapment of e-contents in four-quadrmmts | Moo,
porse during the asscssment persmd,

CAS Promotion Crilerial
A ipacher shall be promaed i, - )
Me'she ‘walisfocion’ ar ' ! oprude in ihe annwal rmance asesament feports of o g
: mfm:':unmuurﬁmmrﬂymniﬂtllﬁnimnlPrtﬂdn#cﬂmh,uwm“
Appendia 11, Table 1, aml;

it The promotion i recommended by e screening-cum-evaluation commiliee.

1. Assistani Professor (Senbor Seale/Academic Level 111 to Assistant Professor { Selection Grade/ Academic | 20
[ F ]

Eligibility:
1V Assimtant Professors who have completed five years of service in Academic Level | 1/5emior Scale.

I} Amy mwo of the following in the last five veans of Academic Level-11/ Semor Scale: Comgicien
counesprogrammes  from  among  the  caegorics of  Hefresher  Courses/Research Methondoiog
counc/Workshopy/Syllabus  Up  Gradwtion  Workshop!  Teaching-Learning-Evaluation/  Technolog
Programmes’ Faculty Development Programme!  Syllabues Up-gradation  Workshop/  Teaching-Lesrmng-
Evuluation/ Techmology Programmes’ Facubty Development Programmes of af least two weeks (120 days
duration (o completed two courses of o least one week (five days) duration i lew of every smgle
courselpragramme of ot least two weeks (sen days) duration); or compleied MOOCs course i the reles g
wubgoct (with e-cemification), or Contribution wowards development of e-content in d-quadrang (88 east cre
qudrant) mansmum of 10 maodubes of @ courseicomribation wwards development of at lesst 10 modides
MOOCs couries comtmbulion wwsnils conducting of g MOOCs courmse duning the penod of assessment

CAS Promation Criteria;

A teacher ghall be promoted i

il The seacher peis ‘watidactory” or "good” grade in the anngal Perfomuimee ussescment reponts af ar jesn fo
of the last live years of the assesunsent period. (s preseribed in Appendix 1L Table |} and

i} The promotion is recommended by the Sereening-cum-cvaluation CORmmE e

L Asslstant Professor (Selection Corade/ Academic Level 12} 1o Assoviate PFrofessor i Acadenyic Level 134
Fligihitity:

1§ Assisiond Professor who has completed threg years of service in Academic Lovel 12/%eloc s e
I} APRD depree an sshyecy redowani Aalliedielevani discipline

, d pleied one cogrse | s firs i
categorien of Refresher Progrmnme from inssig
I.m:..ﬁmm Tﬂ.:l;q_::wF Mﬂl’l‘ﬂ:ﬂﬁ:&s}' w'm"mmﬂl“hm IJ{'—MEU Wﬂ'hhnp.‘ Teatiny
days} duration jor Cimtipleted IH:“ N oy Pevelopment Programme of ai hemal P ks b
courseiprogramme of @l leww '.':mﬁ o i Jeit e week (five dayx) durution loew o evers gl

| -a'm-wﬂuu:: m:::hm:hum dTﬂ; durstion), or completsd oue MOOC course (with <
I mm Ul e-cumnbernin 4- Ll b BIATIAT
of 10 modales ol ConarseiContrbtion birwnrdy ﬂ'ﬂ:"ilﬁﬂl-'m 18 S-quadrant| at least une uadram b mammen

comiribution owards condacy of 3 MOOCs con of ol least 10 modules of MOOKs couse
v dunng the ; ;
- CAS Promotion Criteria: M the period of asersment
msy be promoted i,
Helshe gets & “satinfactory’ or ‘sond: -
h““ﬂ_ﬁ.‘urh * Jow mh“ml‘“ﬁmwﬂamm Feparts il al bessd fe il

ansessmen| period as prescribed iy Appeniin 1L, Tabde 1, and

H':':I::mm: Profevce h “"'"'lhdn.l by the seleciion CodmmilElee N
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e shall e promicted i
I #’,Mi‘gufpﬂuﬂwm““i._ni

[ rkhpﬂmmpﬂidhmlﬂﬂihﬂ.m P L ——

“ILML
@ wﬂuﬁpﬂal?aﬁmipwwmmn“l din -
et - M—
#ﬁmﬂ—ummmrumm
tmuﬁﬂmﬂmmmmﬂmﬂum“.dm

0 memhlmmphﬂfmmﬂmﬂhnﬁmﬂ.mwhﬂrl

] mﬂmlm.ﬂﬂ-!mmhmm:mnuﬂ.HTﬂ MY Sc el MO o

six years of service in case of these without 2 Ph DM Phil/ PG Degree in a Professional course and

watisfies the following condtinn:

il Anended one Orientation course of 21 dayx duration on teaching methodology:

1 Hi) Mmdh[ﬂdwinpﬁwmwmmmﬂmm
Up-gradation Waorkshop' Training Teaching-Lesrning-Evaluativn, Technology Progranmmes’ Faculry
Development Programmes of at least one wieek (5 days) durmtion, of taken one MOOCs coure {wath o

& M}IMWHMMHNMFMJHW-LMM*M

) Published one rescarch publication in the peer-reviewed pournals or UGC-fted journals dinng
assessanent penid

i Hehibe ﬂ‘-ﬂﬂmim-m‘F:*:nﬂumuﬂpﬂ'mmmd-hﬂ
hll'hll'ﬁhq!'utulrn#ﬁmrmymnllh:mmpmulnﬂwtmmhrmmﬂ-

Appendix 11, Table 1), and.
il The promation is recommended by Lhe screcmng-cum evALULIOE COmmIEE.
.l!;- Professor (Senior ScalefAcademic Level 11} to Assistant Professor (Sclection Grade/ Acsdemic

B Assistans Professars who has completed five years of service i Academic Level 11/Sewior Scake.

B APLD, Degree in the subject relevantiallied/relevant diciphinc

'. *hmﬂmﬂltﬁﬂhﬁummhﬂlht:.:mmhundrmwﬂmhkf';mﬁadu
g_fpmmﬂww:ummmmnymuw
Workshops! Syllabus Up-gradation Workshop! Teaching Leaming-Evaluation/ Techaology Programmes
M ﬂum:m:mdmm.hwdmﬁmmwmﬂmlmmmn{u

Development
lenst one week (five days) duration in licy of every single Course/prOErIKRG
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*wa.wﬂd“ I -
ol e-conten in d-pundnant (sl One qUadran | Mg
sl e e e development of  least 1 mtules of MODTs 2.

of & courseiconsribution lowanbs the
prmbuin :mm n“mmwumpﬁmdm.

periind
[‘.ﬁ.ﬁﬁ#l‘lﬁr
A& eeacher shall be promsded i,

i The teache » "satisfactory’ or ‘good” grade in the annual performance asessment reports of o

; hdhﬁ;”mﬂrhmmrmmmﬂhﬂﬂn Appendix [1, Table | ) and, -

ui The promion 15 recommended by the Screenmg cum-svaluation commitiee,

I1L. Assistani Professor (Sebection Grade/Academic Level 12) to Assaclate Professor (Academic Level 114

I} Asistant Professor wha has completed (hree years of service in Academic Level 12/ Selection grade

1) A PhD Degree in the subject concemediallizerelevant discipline.

3 Any oo of the following during last three years: compleled one course / programme from amongs e
cuigporics of Refresher Courses’ Rescarch Methododogy  Workshopa/'Syllabos  Up-gradation 'w
Teaching-Leaming-Evaluation Technology Programme/ Faculty Development Programme of af least s
uﬂ:ﬂudm.]dumimlmmwﬂmdlwmmﬂ-F:utmwmhlﬁwdqﬂdm'ﬁuiahnﬂm
single coarseiprogramme of at heast two weeks {1en days) duration); or completed one MOOCS course (with .
certificanon). or contribetion towards the development of e-content in 4-guadrand (af least ome guadrens)
mimmuam of 10 modules of 2 counse/contribution iowunds development of o beast 10 modules of MOOC,
course/ comtnbution towards conduct of 8 MOOCs coarse during the period of ssessment.

4 A munimum of seven poblications in the peer-reviewsd or UGC-lised journals which three research
it of
pupees showld have bees pobleshed duting the assessment pericul

3}  Evidence of having puided o least ome PhD, candidste
ICAS Premotion Crileria:

A icacher shall be promoted il

il Hefshe gets a “satisfactory’ or ‘poud” grade in the anmuul
ot il cesiod _ _ performance assessment repants of af least two of e
e b t?::ul period s specified in Appendin 11, Table I, and has a research score of af leas
i Tt:pmnuir.llnrwnmn:mhdhrulcknmn i
i commitee constituted in accordance wilh these Regulations
W,A-nﬁnnhuﬁmwlAﬂkauﬂlePM1m1mm :
Eligibsility:

RCTIEn period, .I_nﬁnmmwmm. b
Per Appendi 1], Tabie |, und ot Jeuss llnmxﬂ:;ur

by & selecnion
mﬂ-whwwum Regulations

| J
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.'-‘__l oot | Amthemmie Lievel 14) in Sesmbor Professor { Aradeic |Level 16)

Profissor can be prosoted 1o fhe o Senor Prodessat wisder 6 CAR. The prosnerion shafl be basd on scademic
hﬂmnﬂ:hrhm*##-nd-ﬂmuh_ﬂ
ﬂmu:mmuunm'dmﬁhmﬂhhﬂnﬂ-
Mﬂﬂuwm#mm-mm——in—--ﬁ-

Rppulatne
Fligihilits
il Tien vean” expenienor as § Prolbeuso
A meindmum of ten publicatsom in ihe peer-reviewed o UOC-haed jounabs snd .0 degroe hae herm
spcoeusfully awanded to two candidates under hisher supervison during the sesevament period

I Cureer Advamcenweni Scheme (CAS for Librsrisms

Sl -

(1] mmmmmwhm-hmuIMHﬁ-ﬂim
Science. Teachers in institutions where Library Schence is a leaching department shall b covernd by the
provisinm given under sections 6.4 (B} and 6.4 (), of these Reguistions for Colleges/Tnstitutions snd for

il The Deputy Librarian in Universities shall have two levels Le. Academic Level 130 wid Academic Level 14
while College Librarians shall have five levels e, Arademic Level 10, Academbc Level 11, Academde Lrvel
12, Acsdemic Level 134 and Acudemic Level 14

L From University Assistant Librarian (Academic level 10¥College Librurian { Academic level 1) o L niversity
Assistant Librarian (Senior Scale/ Academie level 11V Callege Librarian ( Senjor Scale/ Academic level 1112

Eligiballicy;
An Assistant Libearian’ College Librarisn who s i Acudemic Level 11 and has completed lowr yeam of s
having & PhD, degree in Library Schence/ Information Science! Documentation Saence of an ey valem degree of
five yean" of expenience, having of lexst o M Phil degree, or sin years of service for those withoat a W Phal or o

Pal) degree
(i} Hefshe has sttencled of least one Orieptation coure of 21 days’ duration; amd

(i) Training. Seminar or Workshop on auiomation i digifalisation, mantenance snd relsied scovities, of o lesst
5 days, 5s per Appendix 1L Table 4
CAS Promation Criteria:
An Assistani Libwarian/College Librurian may be promoted if:
i) Helshe pets a Csafisfaciory’ or ‘good’ prode in the annuad performance assessment reports of o les

thresfourfive oat of the ke fownfiveisix yoars of the assessmem perind & the case may be 55 specilied n
Appendix II, Table 4, and

i) The promotion i recommended by & screening -cum-evalustion commanice

IL Frem University Assistami Lihearinn (Senlor  Scale/Acodemic level 110College  Librarian  (Senbor
Scalo/Academic level 11) o University Assistont Librarian (Selection Grade/ Academic level 12 College
Librarian (Selection G rade/ Academic bevel 12}

Bligibilis, ;
1) Hefshe has completed five years of service in that grade.

2) Hefhe has done umy 1wo of the Tollowing in (he last five years) |V TrmimangSeminas W orkshopC
Stmation and diginalisation, {iiMainenance and other sctivities as per A::.x 11, Table 4 of m :I:t‘:
wecks (ien days) duration (or completed two courses of al least one woek (five days) durathon in liew of every

| Singhe counse/programame of o leust two weeks (len days) duration), {1) T!l.l.'!hl'l.h';thql'li oae MOOCS course

in the relevant sabject (with c-centification), or (iv) Libtury up-gradation course
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CAS Promotion Criteria:
An individual shall be promosted if
s ; al performance assessment reports of sl legs four g
i1 Helhe o ‘satisfactory’ or “good’ graide in the anno . of
] the lwaﬁi: vears of the assessment perioed, as specified in Appendix I Table 4, and,
il The prommation b recomeetded by o soreening-com-evalustion commitiee
HL From University Assistant Librarion (Selection Grade/Academic levl 127 Calloge Librarian (Sefeey

Grade/Academic level 120 i University Depaty Librarian (Academie Level 13AVCollege Librarian |
Level 1340

11 Helshe has compleitd ihree years of service in thit grade

20 Hefshe has done any ome of the following in the et thiee years: liJTmm;mwm =
astomation and dipdalization, (iiMasmenance and related activities as per Appendin [LTable 4 of g L.
weeks' (len days) duration, (i) Completed rwo courses of i least one week (five days) doration i Rex. of
every mingle counse/programme of o least two weeky (len duys ) doration ), f.:\lr Taken'developed nne MO,
course in the relevant subject (with e-certification), and {v) Library up-gradation course

CAS Promation Criterin;
An individual shall be promoted if”:

1 Helshe gets o “satisfactory’ or ‘good’ grade in the annual performance sxsessment reports of af bessr rwn our o
the Last three years of the assessment period, as specified in Appendix [ Table 4: and

m} The promotion s recommended by a Selection Committes constituted a5 per these Regulations on the bass o
the inderview performunce

IV. The criteria for CAS Promotions from University Deputy Librarian/College 1ibrarians (Academic Level
L3A) to University Deputy Librarian/College Librarians { Academic Level 143 shall be the following:

I} Helshe has completed three years of service m that grade.

2} Helshe has done any one of the Folbowany in the last three vears: () Truining/Seminae/W orkshop e o
Euinmation end digitatizstion. (ii)Maintenance and related sclivities as per Appendix [, Table 4 of 3 loss:
two weeks” (len days) durntion, (i} Completed 1wo courses of af leasd one week (five davs) doration o
bien of every singhe courseiprogrammie of af least fwo weeks fben days ) duration), Gv) Takenddeveloped ine
MOOCs course inthe relevant subject (with e-centification), and iv) Library up-gradation cosrse,

3} Evidence ol innovaiive Hhrry services, meluding the islegration of ICT in

B libsury,
4] A PhD. Degree in Library  Science/lnformation ScienceDocumentation /archives and Masiachx
Eeeping
CAS Promotion ¢ riteria:
An indrvadual shall be promed if

il Hefshe pews salislaciony’ or *goog’ frade in the annual
ol of the st fhaee veurs of the assesin

u} The promdation is recommended b
of the interview performance
E. Career Advancement Scheme (CAN} for
Nots:

Performance assexsment repons of af Teast s
et peniod, i specified in Appendix 1 Tuble 4: nd

¥ & Selection Committee coastituted ds per these Regulations oo the Bt

Directors of Physical Education and Sparts

personnel wha ure oot invelved in teaching jshyaival
education wmi ks, Teachers o Inatitution, Where Pliysieal Educution and Sports is @ fvaching

the provisions given under sections 6.4 () 84 (U, of thes
osthtiathoms i fur Unibversition, respectively, -

wnd Academic Leyg : und Sports (n Universities shall huve two bevels Le. Acodeini

o College Directr Physical Educaion an Sports shall have five
Level 16, Academic Levl | I Academic Level 12, -*d.udm:}: Level 13A and Academic
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Tectmobops Programies | Faculs Developmen Programmes of 8 lead feo = _ ,-:-:
s omlind veer comrsey ol 8 st ot weeki live dayr) duratiia i bew of EvEry umghe ._u”_ﬂ‘-
e v ks jien dave | dursboo ) and il Takenddeseloguid i SR & comarne b S e s

L AS Promotios | miena
P L TR l'lﬂﬂThIrﬂ i

i Hionke pets 3 sl gciory” of ﬁ-ﬂ'#ﬂlﬂﬁrﬂhﬂpﬂlﬂ“:mmﬂﬂmmnm“_i
fhe e fivr sesrs ol e sswesaament periind o speaified m Appencdun 1§, Tabic 5. and,

i The piasssetion o Geoummeaded By o s EPCRITE -CUWEY FUTE T PR T

. Frem Limversits Assistant [Rrecior of Physical Eflucation and Sperts | Selection Grude Acsdemsc Level 125
Caliegr Darecir of Poysical Education and Sports selection Grade! dosdesb Level 11 b Usiversiay  Depeaiy
Ubrvrsor of Pliysical Educstion and Sports | Avsdemic Level 13 A College Dbrecor of Phosicsl Education and
gt | cmtbemis Lavel 114

I el s comipirind Qeee pears ul s

L Wt e gt sy ot ol e bollpw g duting lasd e years (L amphoted one oowss | progranese fns
anwep i cmcgans o Reltesdier Uouiae Besewch Muttaboogy  Wovkabop, (0 Tosbung-Losmng-
Erabustin Tootwakgy Progamme by Developoent Frogrummes of o lowd teo wocks e days)
Guigtim (o compiied eo counes of o load wie weeh e dan) duration i liew of eveny uagis

st i grasiang ol a0 bessd i wodka (hei daye ) distatum] iuil Taksn | developed SO cunsieg
Pkl gt | w0 ooerlid i st o =

A ) muny b pecsoted of
ST TR e —

(R [ P TR

M e g
e e il by wlectacn comasiies cousied a por thess Regubuions. on the basis of
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o W) TaTe ¢ S
[ = fil-WE 4
University  Deputy Director Fducation  gng
 fhe criecla for CAS Prometiem frem (Academie Level 11A) to Depurty Directne
wm“ﬁm“-ﬂm“ﬂwMMMl—u
it Toliow ing:

11 Metshe has complesnd ihree s of sy
fheee vears (10 ompleted one course | programme
i Mhm-vmdnmmlﬂ
? mmmlﬁmndnm—hr_ﬂlﬂﬂim*ﬂm-mw
g Fm“mm. . vimpleiral 1w ﬁlﬂ'.’l-r'l.‘ al bemed e wenk |five “"‘J‘ duration m heu of Srery
Lu;hhw of o bnast 1wy woeks (ien dayal durstiom), (it} Taken / developed one MO,
cvarse in reieyvamt subject (woth ¢ cenificariion s
%) Evadencr of arganising competstions and cosdhing camps ool il leaest pwees weeeln” durafion
: stabed nesernaldinter
41 Bvwdoncr of having provsced good performance of jeamsatlenes for coempetitinns like
iy versi nedyambaned umversity, elc
% AR m Physecal Bducation or Physicsl Educstion and Sports or Spom Science

A% Promstion Uriteria:
A imdrveduad may be promoasd i

11 Hewhe prts o ‘sabrdactorny’ o “goud’ prade performance aasessenent reports of of lesst rwo out of e fae
thewe vean of the assessmein penod is specified m Appenis 11, Table 5, and;

i The proemation v recommended by & selection commillee constituied &5 per these Regulations on the base of
the intervew periormmance

&5 Descrononary awand of advance increrments for those who erter the profession as Associsle Professor or Professor
with hegher ment. high number of research publications of high guality and experience ot the appropriate level,
shadl be withen the compeience of the approprisie amihonty of the Univensity concemed of recraiting imstyusim
hased o6 the recommendations of o selecteon commattee while comsidening the case of iadividual candidanes = e
context of the mevvts of cach case, taking 1o accoumt the pay strscture of other teachers in the faculty and mbicr
meri specific factors. Discretionary award of wlvance increments is nol applicable to those entering the prodession
#s Asszaant Prodessor! Assistant Libranaa/ Assistuni Director of Physical Education and Sports and 1o those who are
enutled for pram of advance increments for having acguired o Ph. D, M. Phil, or M.Tech, and LIM degree.
However, tuee emlering the service o Assestani Professon Assistand Libranan/ Assistamt Director of Phyascal
Education and Sposts. having & posit-docioml teachmpireseirch experience, wiier obtainmg a Ph.D m sl
peoven credentials, may be eligible for discretionary award of sdvanced increments 1o be given In. e
docrded and recorded by the Selection Commuatee in the minues of is meeking. e

T4 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
71 PRO-VICE-CHANCELLOK:

The Fro-Vice Chancellor whall be mbid ] i
appl by the Executive Council g the recommendation of the Viee

T2 b shall e the prevogative of (he Waor-Chance llor 1
reciimimenid
hlﬂlh:fm The Pro-Vice-Chancellor shall hold

! i persod to be the  Pro-Vice Chancellos w0 ihe
wfice for o penod, whack is ol with that of the
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W W TE : 105

: . AcademicResenrch Scure
mhmu_.mh-_
| Asscrsment evidence produced by the ieacher such as: copy of publications, project sanction lene;,
muum;m-m by m?mmlr-l scknowledgements for patent filing and appey,
beners. students’ PhD awand lester, efc. )

Activity ' Sclences | Faculty of Languages | |
Acndemic Rrmwrh Facully of I
/Enginecring / Agricnbiare | Humanifles | Aris | Soci |
i Medical  Veierinary | Scienees | Library Vduwcation
Selemoes ! Physhesl  Education
{ osmmerce | Mansgrmest L
! | sther rriated disciphine
h " Research Papers In Prer-Reviewsd or UGC listed [ per paper 10 ey papeer
—
I Pablcateons otber than Research papers) N
i Books wuthared which are publisbed by : )
[ Estrmatnoanal el infacrs 1} B =1
[ nal Puhlishen m "
| Chapier in Edied Book s _ -
E“"MHWPE&“ I 10 =t
|| uditor of Book by Netional Publisher 0% ™
W Tramdation works i Indiss and Foreign =
_ Langmage by quabified faculties
: | ook o =
Crestion of ICT medisted Teaching —
pedagugy and content and deycopment of __"'ﬁ
| s g8 vr oeres e rarriculs -ﬂl
- : Developament of Inmay atis+ prdagogy b =
Design of oorw curriculs and coores Y ——
e MOOCs i 132 per curnculaooene
g Y T v 8 -
| r"“"ll- cose of MO s |H'|-;MM|3-5:
MOOCs idevsloped i 4 quadrase | pes moduleflorture 15
LT wner! : - ==
e :
Course Comrtingior for MOODCs (4 e ——
I ot of MOOCs of lesacr credits 07 markyicreding r:.
#': - - S—
b —
> [}
¥ &-ouems Lo crumplese courvel papes fe- bk 110
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1
) lavited bectures | Resource Ferson'  paper
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| in Comference Proceedings (Faper presentind in
ki SeminarvCanferences and abw published as full
# paper in Coaference Procendings will be cminted
aaly oner
Intemationsl | Abroad) 0T |
i \sternatioal (withis couniry ) LS
Samonl Iﬁ- 3
|E StatcrUnivensity 2 ™
. hl—ﬂmhruurthpmmh:muﬂnm:
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. i Puperin redereed joomals without impact factos . 5 Poanks
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parpose of calculating research score of the tescher, the

M ;M:;mtynm-m-tﬁ. hﬁuwmm“m%ﬁ“m
cappang of tharty percent of the ioial revearch scare of the Leacher concerned,

#  The research scoen shiall be Prom tse rsininsum of three calegones oul of sin calepories
Tahlei 3 A
Criteria for Shert-listing of Candidates for Interview for the Post of Assistant Profesors in Usiversitie

SN [ Acadomic Record Seure mmsﬂ":{"-
I |Geadusts B0% & Above =15  |60% Wb less W hesa 4% |,
Gesdueation KOS = 13 thasi 60% = | lews sy
it J_ﬁ-t:-uﬂ
1 | Pest-Graduation BO% & Above =25 [60% 1o less tham | 55% (30% in come o
BO% = 23 SCISTIOBC (pen.
creamy  layersFan.
b bews than &% =
3 MLIPhil. 1 & It!:m:qﬂ'l' Siim]ﬂsmmcm
4. Ph.a, 1] i
3 NET with JRF {7
NET 15
SLETRET i3
# Resewrch Publications ( 2 marks far| 10
each ressarch publications published
in ar UGClked
Journaly)
7 Tﬂufﬁﬂ:ﬂﬁm mn —
ﬂlillhﬁurnu:rn.ru:hl
L Awards ——
Intermational / Mational Leye) i

Stule | evel L o
Jﬁwmhrmm:
. %.#mmfwmﬁmhhhmmhmmmhm"
Nz
A LR TS S

Masiimum - 30 Marky
() IRFNET ST ¥ — 17 Marks

“J‘hlmu.m M -
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work including work
admisssoes, cxamination and
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j of o leas one rescarch

Umsatisfactory - Did el check inventory

Or

Cheched inveminry and missing books | or moes.
in | Chomnd ; Imvolved m sy rwn schivities
Sotislactory - Al lewsl one sclivity

Nen Saisfactory = Mot inwolvedd
porelioons wndertshen any of e

Good | Good in Hem T ransTactory/good in any two other items inchuding Tiem 4.
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Activity

T Grading Criteria ===

—F'l

Atendance  caleulated
number of days he is expected W atienil,

in  terma ol
percentage of days atiended 1o the ol

30 amd abave - Good
Absgve Bl bul helow - Satisractary.
L thaam B0 - Nut satisfaciory

[ Orgamrang mura college competilin

T~ T college commpeLtion m mars than

& duschpbings

Satisfuctory - Intrn college Compelitisn T
disciplines

inatisfastin Mooy poesl
salisdaciory,

i




level

competidions iliscipling SuaterThatrict
;ﬂlhl:!m
Satifaciory. State level competition in m

Jewst ome  discipline  plos  district  level
competition in of leas 3 disciplines

Or District Jevel competitiom in ot lewst §

dischplimes.
Unsatisfactiry - Neither  gooed  por
satis factory.
F Up-gradation of sports and  physical | Good/Satisfactory/Not-Satisfactory 10 be
traiming infrastroctare with scientific and | avsessed by the Promation commitice.

rechmolagical ingputs.

Developmest  and  mainlenance  of
playficlds and  spors  and  physical
Education factlities.

[3 i11A1 least one stsdeni of ihe nstitutios | Good: Involved in sny iwo st vtk
panicipating in nationsl stele! universdy i
tfor-callage lovls naty) ; Sotisfaciory; | activity

stsle/national/imier umiversitwinter college

level competition. any of the sctivitkes.
iniBeing invied for  cosching o

stabe/muinngl bevel.

i Orgamizing at beqst three workshops in

& Vear.

{iviPublicstions of of leasl one reseach
paper  in  UGC  approved  poumal
Assistance i eollege admimsiration and
povernance: relsted work including work
done during sdmissions, examinations and
extracarmicular colloge StV

Overall | Good: Good in ltem 1 and satsfactiory/good in any two ather dems

Gending Satisfactory: Satsfactory in bem | and sinsiactorydgood in any oiber two items.

Mot Satisdactory: If neither good oo sansfactory in overall grading.

Sepde:

{ili is recommended 1o ase ICT technobogy 10 manstor the siendance of spons and physical educaton
abed eompate the criler of asseasment.

iiiThe institution must obtain ssdent feedback. The Feed-backs must be shared wath the concemed
Direcior of Physical and Education and Sports and also the CAS Fromotion commuaniee. .
i) The sysiem of wracking wser gnovances and the extent of grievance redressal details may abo be
made gyvulable o the CAS Promotion Commitice.

b
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Leave:

Duty periods(RULE-4(a})

N CL

2)  public holidays

3 Leave periods before and after holidays( prefiz/safix)
4) Vacation period

§)  Foregin service

6 Joining ime

7 Sanctioned leave | |
FR67-Leave is not a right a)Proper sanctioned b)Proper reliel c)Proper handing o, |

of charge FR70-recall FR71-physical fitness certificate FR69-No employmens .o i
leave FRSS-No leave sanction to suspended employee |
Casual Leave
@ A concession to Government servant in special circumstances 1o be absen
from duty for short period. |
Treated as duty. |
Maximum period for availment in a calendar year is 15 days in general
If not availed in the calendar year leave will lapse.
Can be combined with Optional Holidays and Public Holidays.
Period of absence should not exceed 10 days,
@ For temporary employees, sanction depends on discretion of the sanctionnz
authonty.
&  Grant of half day C L. either from 1030 AM. 10 1. 30.PM. or from 200 PM
5.00 PM. is allowed.
& A register of C.L. should be maintuned.
Special Casual Leave-Rule 85 -4 Occasion
1. Donating Blood One day
o ¥ ons 10 give witness in a court i which his private interest is nol in [ssuc
sper the attendance Certificate (Go.Ms.No.137 dt:23-2-84)
B .. .' H a a &
asectomy 6 working Days(GO Ms.No.607 di:12-11-911
stomy st & 2nd Operations 14 Working Days(GOMs N 17

6 e 6 0
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Earned Leave —Rules 8,10,17 and 20

. maximum sceumulation of E.L. has been further enhanced from 240 1o 300

o ;
The maxim leave availed at a time only(120) 180 days as per GO.Ms.No.153

Emﬂﬁ' WW{,{WWW*
by A.P. Bharat Scouts and Guides

|5dljrlinlﬂw

:P-uﬁcipnl: in Rallies, Camps elc. Organized
|0days.
Elected as President or Secretary of National Sporis bodies-

Year =
AP Secretanal Cultural Association Members for dramas - 6

Year al Meeting at Hyd-7

Members of Institutions Engineers:a). For attending annu

days
() For auending annual convention 1o any

ys in a calendar

part of the country 10 days

All temporary and permancnt employees are eligible for Earned Leave.

Earned Leave is earned for duty and leave also.

Completed months are to be considered and fraction of a month is to be ignored
Leave Rules has been liberalized w.e.f. 01.01.1978.

The Teaching and non teaching working i1 schools/ educational institutions,
who have availed vacation/ summer vacation, & days E.Ls in two spells Le.3
days from 1st January 10 30th June and 3 days from Ist July to 31 December in
a calender year may be credited to their leave account as GO.Ms No31T7Edn(
service V) Dept DT 15-08-1994

Leave will be credited, in advance, in two spells on 15t Jan. and on 1st July every
year,

The credit for all temporary employees is 8 days for calendar half year.
The credit for all permanent employees is 15 days for calendar half year.

All the permanent employees will earn leave at 2 2 days for each co
\ mpleted
month of service, 2

If appointed Temp. in the middle of the haif i
" year, credit for first two mont 1
be one day each, third month two days and so on, s

If the employee is on EOL, during the precedi
0L, preceding half year the ad credi
the present half year will be reduced by 1/10 of the period of Eﬂvl?“t;‘:;lﬁ:l:;

the preceding half ye: C1 U0 & TN |
- g g hall year subject to a maximum of 15/8 days, (GO.Ms. No. 384 F&P

£.L16-09-2005 vide GO,Ms. Nu:232, Fin. (FR.1) Dept, dated: 16.09.2005

. (FR 1 )dept.di 4-5-2010

81
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& The leave availed between the date

- orders shall not be

that becomes due aller recasti _

it : . It of recasting of the leay

| leave that becomes due as o resu .
il availed of only afier later date Rule: 20 of A PL.R Is‘"'l'l'd:r.,;

et 1 3.08-1969) GO.Ms No 238 di: 13-8-69

Famed Leave (Introduced from
@  Employee who takes earned leave for nol less than 30 days can surrender E |y,

a maximum of 30 days and receive leave salary in licu of leave so surrendereq
Leave sanctioning authonty is competent o sanction surrender of E.L.

o

®  EL. surrendered will be debited against leave account.

@ There should be an interval of 24 months between one surrender and another fr,
surrender of 30 days .

9 There should be an interval of 12 months between one surrender and another fer
surrender of 15 days

@ The total of ELL. availed and E.L. surrendered should not exceed 300 days a1 any

time.
@ Nodeductions will be made in surrender leave salary,
Temporary Government servants are eligible to surrender 15 davs of EL afie
completing 24 months of service

@ The employees are permitted to encash 300 days of F.L. at the time of
superannuation or by death and has been enhanced to. from 240 10 300 days

wef. 16.09.05.
Half Pay Leave
©  Allregular Government servants - 20 days for each com pleted year of service.
& Creditof HPL. is allowed for duty, leave and E.O.L.

L] Gmpl of H.P.L. either on Medical Centificate or on Private affairs. No limit for
::uun of HPL.RULEI }.Up 1o 4 months Pay D.a. full allowances half 1o be
W,

= H_:;_L_un full pay up to 6 months can be granted to regular Government servanis

:;ﬂ ;:_-anng fn_:m L-:pninsyf Hearl diseases/ Tuberculosisy Cancer/ Mental iliness

‘ enal failure (Kidney ). GO.Ms No 346 di.6-9.76 READ WITH
(GOMs No 268 Fin & Plg (FWFR-1 Depanment, dated 28- 10, 1991

As per GO.Ms. No. 29 Fin & Plg. iFW
B months for above diseases . FR-1) Depanment, dated 9-3-201 lextended up w

As per circular Memo No. 14568. A/
LS008 -AMGYPC
Half pay and halt DA allowances fu!i.ﬂ{ VA22010 dated. 3 1-01-201 1 up 106 months




e mit of 180 days removed. =
p ing authority has to believe that the Government servant will return to
0 iry of leave.
duty On expiry
Hmmulhhhmd
Conditions for grant of EOL 5 years for employment in abroad.
Any category of employees Technical &Non-Technical employees are eligible.
After receipt of appointment letter from employer than only leave can be

l sanctioned.
Leave cannot be sanctioned for searching the job in abroad.

= = o

If the Govt. employee services are need in emergency CircumsLances, HOD can

reject the leave
viol Retd. & Resignation is not necessary for working in abroad. This period is

not treated as service break.
g If not joined after completion of leave, that can be treated as cease the
employment.
7. After completion of employment in abroad ,the employee should not demand
excesses salary.

4 Only one time in entire service.

g Permission must be obtained before joining.

10 Peacemile leave also be sanctioned..

Leave Not Due

& Ifno balance of H.PL/EL, Leave not due is given

8 Tobe granted on Medical certificate only.

l&  Maximum limit for availment is 180 days during entire service.

& Deducted from H.P.L. account against future credit.

®  [fretired voluntarily or resigned after availing leave not due before the adjustment

of minus balance, leave salary paid should be recovered.

| Wretirement is on medical invalidation or death recovery will not be insisted.

®  Sanctioning authority has to believe that the Government servant will return to

duty on expiry of leave.

% The leave not due should be limited to the H.PL, he is likely to eam thereaft

he Extra Ordinary Leave

B May be granted to a permanent Government Servant in superior service and last

- grade service in special circumstances.

i3 When no other leave is available.
m is available. but if the Government servant request for grant of EOL

=

o B

" Maximum period for absent on leave of any kind is 5 years, in case of permanent }

A1
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e jon of Medical Certj
For od 3 years of service= ¢ months onliﬂ::::;’ ficate,
o [Ifcompleted 1Y ‘B., Leprosy) - )
i ment (T-B. for Cancer
% uﬂﬂffﬂ'—:':;r"’:::nn can sanctioned E.O.L. for 12 months or
¢ ForSC'sandsts _
1 rosecut
Mental I“mﬁmcﬂ EOL.10SC’s and ST's for 24 months for p uting
g HOD can sanc >

studies. s for quahfying service

ko T IilﬂL'ﬂun
granted On medical cerufic ol -
: ::.“.(}:1‘1-:11 Officers are 1o submit medical centificate from a doctor not below the
o M

cank of Civil Surgeon.

e  N.GOsand last grade emplo
helow the rank of civil surgeon.

& DD canpermit EO.L.on M.C. for not more than 6 months to count for grant of
increment. _

& Incaseof EOL on M.C. exceeding 6 months Government is competent 1o

count for grant of increment.

Special Disability Leave (FR - 83) o -
©  Permanent or temporary Government servants who is disabled bylmj uryrmﬂm!;d
or caused in, or in consequence of due performance of his official duties or in

consequence of his official position,

&  Government is competent to sanction leave.
For Gazetted Officers certificate by Medical Board and in case of N.GGOs certificate
by Civil Surgeon is necessary.

@ The leave in no case shall exceed 24 months.

If the leave required does not exceed 2 months a certificate from Government
Medical Officer is sufficient.

The leave can be combined with any other kind of leave.

@ Ifthe disability is aggravated leave may be granted more than once.

@ The leave shall be counted as duty for calculation of service for Pensions.
& The leave shall not debited against the leave account.

Study Leave (FR 84)

: Leave is granted by Government only.

| 2 m ufﬂcltn:]“ﬂ;;p Technical studies

vees are o sybmit medical certificate from not

for the use of department to reduce
" Are 10 undergo special courses of instructions.

than 5 years ice and due to retire within 3 years




waternity Leave FR 101(a)
Admissible to married female Government Servants, for a period not exceeding
180 days GO Ms No 152Fin FR I Dept Dt 4.05.2010 for each confinemens. |
In case of miscarriage including abortion leave does not exceed weeks,
¢ The leave application should be supported by the medical certificate.

s This leave can be combined with leave of any other kind, supported by medical
certificate.

¢ HOD and other competent authorities may grant legve,

Leave should not be granted if female Government servant is having two living
children.

o If leave falls duning vacation , the leave and vacation put 1ogether should not
exceed | B0 days

¢ Leave salary is equal 1o leave salary on full pay.

@ This leave 1s not debitable to leave account,

Hospital Leave FR 101 (b)

¢ Temporary Government servants are not eligible.

¢ Applicable to all last grade employees shown under SR (2),
@ Should not exceed 6 months in every 3 years of service.

@ The leave salary is equal to half pay leave salary.

Perernity Leave

This provision has been introduced vide GO.Ms.Na:23 1, Fin. (FR.I) Dept., dt;
16.09.2005 to be granted 10 married male permanent or temporary Government

Employees having one surviving children.
® Leave t be granted for a period of 15 days on full pay.
®  Leave sanctioning authority is competent to sanction the leave.

PREFIX SUFFIX: S.R-5 Under F.R.68
Eamed leave, Half Pay leave commuted leave, EOL can be utilised by prefixing or
-ﬁﬂnﬂ the public holidays, Summer holidays (DPLProgs. re.No 1549.4 1/68, 1-3-68)
® Prefix or suffix is not applicable to Dassrs and Sankranthi Holidays( DPI
Prog.Re.No 10324/E4-2/69 d1 7-11- 1969
® i the Lecturer is present either on Closing Day or Re opening day of the
Summer vacation, Summer Vacation can be Prefixed or suffixed ( any one only)
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PENSIONS - Contributory Pension Scheme .
Death Gratuity' 1o the State Government employ
(National Pension System] —

G.0Ms No. 60

-

Gratuity and Death Gratuity’

on the same terms and condifi i
(Peasion) Rules, 1972, PPicable to cmployees covered by Central Civil Service

3,

by the Government of India
mployees covered by Contributory p

GOVERNMENT OF TELANGANA
ABSTRACT . _.
- Extension of benefits of Retirement Gratuity ang

ecs covered by Contributory Pension Scheme
Orders  issued.

FINANCE (HRM V) DEPARTMENT

Dated. 23.05.2018, |
Read the following

1. (.0.Ms No.653, Finance | Pension) Department, dt, 22.9.2004 .
2. OM. No.7/5/2012, PEPW(FVB, dated 26.%.2016 of Minstry of Personnel Public

Grievances & Pensions, Department of Pension and Pensioners Wellare,

ORDER

In the G.O. 1% read above, the Contributory Pension Scheme was introduced with effect

from OF.09.2004 to all State Government employess who are recruited on or after 01 .09.2004. The
employees covered under Contributory Pension Scheme are excluded from the applicability of

.5, Revised Pension Rules 1980, Accordingly e C ontr '
| L ; igly. employees covered under Contributory Pension
Scheme are not eligible for benefit of Grutuity, -

Inthe reference 2™ read above, the Government of Indin allowed the benefit of 'Retirement

to the Government employees covered by National Pension System

Several representations were made 1o the Gow
€., Retirement Graty
Ension Scheme

emment to extend similar benefit as allowed
ity and Death Gratuity’ to the Government
(National Pension System) in the State.

» afler carefiy] considerar
@ all the employees o ; exiend the benefit of Retirement Gratuity

pattern applicah Coniributory Peps;
e "o employees governod by the Telungans Revi g ponion RUKS.
P.T.O
el
. P
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