GOVERNMENT OF TELANGANA
ABSTRACT

PUBLIC SERVICES - Revised Pay Scales, 2020 — Orders — Issued.

FINANCE (HRM.IV) DEPARTMENT

G.0.Ms.No.51 Dated: 11", June, 2021

1.
2.

3.

Read the following: -

G.0.Ms.No.25, Finance (HRM.IV) Department, dated:18.03.2015.
G.0.Ms.No.86, General Administration (Spl.A) Department,
Dated: 18.05.2018.

G.0.Ms.No.36, Finance (HRM.IV) Department, dated:1.6.2019.

&

ORDER:

In the Government order second read above, orders were issued constituting
the 1% Pay Revision Commission. The Pay Revision Commission has submitted its
report to the Government on 31.12.2020 and recommended, inter alia, the following
in regard to Revised Pay Scales and fixation of pay in the Revised Pay Scales;

a)
b)

<)
d)

e)

f)

To continue the concept of Master Scale.

A revised master scale of Rs.19000 — 640 — 20920 — 660 — 22900 —
690 — 24970 — 720 — 27130 — 750 — 29380 — 830 -31870 — 940 —
34690 — 1030 - 37780 — 1110 — 41110 — 1190 — 44680 — 1280 -
48520 — 1400 — 52720 — 1500 — 57220 -1630 — 62110 — 1730 —
67300 — 1850 — 72850 — 1990 - 78820 — 2140 — 85240 — 2270 —
92050 — 2420 — 99310 — 2560 — 106990 - 2760 — 115270 — 2960
— 124150 - 3160 —-133630 — 3420 — 147310 — 3690 — 162070
(80).

To continue the existing (32) grades and (80) segments of the Revised
Master Scale.

To merge the Dearness Allowance as on 01.07.2018, i.e., 30.392%
sanctioned vide Government order third read above, in the pay.

A fitment benefit of 7.5% for fixing the pay in the Revised Pay Scales.

To sanction five stagnation increments beyond the time scale in all grades
in the event of stagnation.



g) The Revised Pay Scales should come into force from 1.7.2018 and as
regard giving monetary benefit, the Government may take a view on the
date from which the financial benefit would accrue keeping in view its
resources and the demands on those resources.

2. Government have constituted a three members committee with Chief
Secretary as Chairman and Principal Secretaries to Government, Finance
Department and Irrigation and Command Area Development Department as
Members, to obtain the views of various service associations on the
recommendations of the Pay Revision Commission. The Committee has conducted
group wise meetings with various service associations in a phased manner in regard
to implementation of the major recommendations of the Pay Revision Commission
and submitted its report to Government.

3. Government, after careful consideration of the matter, have decided to
implement the recommendations of the Pay Revision Commission mentioned in para
1 above, subject to the modification that the fitment benefit for fixation of pay in
the revised pay scales shall be 30% instead of 7.5% recommended by the Pay
Revision Commission and accordingly order the following on the Revised Pay Scales
and fixation in the Revised Pay Scales, 2020;

i The Revised Master Scale shall be Rs.19000 — 640 — 20920 — 660 -
22900 — 690 — 24970 — 720 — 27130 — 750 — 29380 — 830 -31870 —
940 — 34690 — 1030 - 37780 — 1110 —-41110 - 1190 -44680 — 1280
- 48520 - 1400 — 52720 — 1500 — 57220 - 1630 -62110 — 1730 —
67300 — 1850 — 72850 — 1990 — 78820 — 2140 -85240 — 2270 -
92050 — 2420 — 99310 — 2560 — 106990 — 2760 — 115270 — 2960 —
124150 - 3160 — 133630 — 3420 — 147310 -3690 — 162070 (80).

ii The existing (32) Grades shall continue with (80) segments in the Revised
Master Scale.

iii The Revised Scales of Pay shall be as set out in Schedule-I to the Notification
appended to this order against each of the corresponding existing pay scales
specified therein. These scales shall be common to all the employees in
various categories except where specified otherwise in the Departmental Pay
Schedule as shown in Schedule-II, appended to the Notification. Holders of
posts not included in Schedule-II will be governed by the Revised Pay Scales
corresponding to the present scales as shown in the Schedule-I.

iv The requests for any further revision of pay scales for the categories already
included in the Schedule-II shall not be entertained in any case.

v A fitment benefit of 30% shall be given for fixing the pay in the Revised Pay
Scales, 2020.

vi The dearness allowance of 30.392% as on 1.7.2018 shall be merged in the
pay as recommended by the Pay Revision Commission.

vii The Revised Pay Scales, 2020 shall be deemed to have come into force on
and from 01.07.2018.
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viii The monetary benefit shall be allowed from 01.04.2020.

ix The arrears for the period from 01.04.2020 to 31.03.2021 shall be paid at the
time of superannuation of the Government employee or to the legal heirs in
case of demise of the employee.

X The arrears for the period from 01.04.2021 to 31.05.2021, will be paid during
the financial year 2021-22.

xi The salary in the Revised Pay Scales, 2020 will be paid from the month of
June, 2021 payable in July, 2021.

4. The Pay of the employee in the Revised Pay Scales, 2020 shall be fixed with
effect from 01.07.2018 or any other subsequent date in accordance with the option
exercised as per the rules in the appended Notification. The Rules for exercise of
option and fixation of pay in the Revised Pay Scales are notified in the Notification
appended to this order.

5. The Revised Pay Scales shall apply to -

a. all employees of the State Government;

b. the employees of the Local Bodies and Aided Institutions including Aided
Polytechnics, who are in receipt of pay in a regular pay scale in the
Revised Pay Scales of 2015; and

c. the Work-charged Establishment in receipt of pay in a regular pay scale in
the Revised Pay Scales of 2015.

6. Wherever statutory Notifications are required to be issued for applying these
orders to the employees other than Government employees, the Administrative
Departments of the Secretariat concerned shall issue such notifications in
consultation of Finance (HRM.IV) Department.

7. Separate orders will be issued in regard to Officers and Staff of the High
Court of Judicature at Hyderabad for the State of Telangana.

8. The Revised Pay Scales, 2020 will not be applicable to;

a) the teaching and other staff in Government Colleges, including Medical
Colleges, Government Aided Private Colleges who are drawing pay in the
Revised UGC/ICAR/AICTE Pay Scales.

b) to the officers of the Telangana State Higher Judicial Service and
Telangana State Judicial Service who are governed and covered by the
recommendations of the First National Judicial Pay Commission and
subsequent pay revisions.



c) the persons who were re-employed before 1% of July, 2018 and are
continuing on re-employment beyond that date.

d) the employees of Industrial and Commercial undertakings of the
Government, Contingent Establishment both full time and part time and
employees who are engaged on contract and or on out sourcing basis.

9. In respect of employees of Public Sector Undertakings, Corporations, Co-
operative Societies and other such institutions under Government, the concerned
administrative department shall obtain specific orders of the competent authority in
consultation of Public Enterprises and Finance (HRM.IV) Departments, duly following
the Business Rules, in respect of each such entity.

10. In respect of employees who are already enjoying the benefits of Automatic
Advancement Scheme, the Pay shall be fixed in the corresponding revised scales of
Automatic Advancement Grades in accordance with these instructions.

11. Government also hereby orders that all the employees falling under Grade-I
to Grade-XXXII are entitled for five (05) stagnation increments beyond the time
scale in the Revised Pay Scales, 2020. These stagnation increments shall be treated
as increments for all purposes such as fixation of pay on promotion, Automatic
Advancement Scheme and Pension.

12.  The above orders are issued in so far as the recommendations relating to the
scales of pay, pay fixation and other related matters are concerned. Separate
orders will be issued covering the other recommendations of the Pay Revision
Commission regarding Dearness Allowance, House Rent Allowance, Additional House
Rent Allowance in lieu of rent-free quarters, City Compensatory Allowance and other
Allowances, Special Pays, Automatic Advancement Scheme, Loans and Advances,
Pension, terminal benefits and other related matters.

13.  All Drawing Officers shall take immediate action for fixing the pay of all
Gazetted and Non-Gazetted Officers whose pay and allowances are drawn by Heads
of Offices in their substantive as well as officiating posts. In the case of Heads of
Departments, the pay shall be fixed by the Pay and Accounts Officer, Hyderabad
under intimation to the administrative department of the Secretariat concerned.

14, The following Notification shall be published in the Telangana Gazette:
NOTIFICATION

In exercise of the powers conferred by the Proviso to article 309 of the
Constitution of India, the Governor of Telangana hereby makes the
following rules, namely;

1. Short title, commencement and application:
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I. These rules may be called the Telangana Revised Scales of Pay Rules,
2020.

II. The Revised Scales shall be deemed to have come into force on the 1% of
July, 2018.

III. These rules shall apply to all the Government employees whether
temporary, regular or permanent appointed before 1% of July, 2018.

2. Definitions:
In these rules, unless the context otherwise requires;
1. Basic pay means pay as defined in Fundamental Rule 9 (21) (a) (i).

2. existing emoluments means the aggregate of:

) the basic pay, including the stagnation increments if any, in the existing
scale of pay as on 1st of July, 2018 or on any other date of entry into the
Revised Pay Scales, 2020 according to clause (b) of sub rule (1) of rule 5;

(ii)  personal pay sanctioned under Rule 9 (23) (a) of the Fundamental Rules
or Rule 7 (40) (a) of the Hyderabad Civil Service Rules, as the case
maybe;

(iii)  personal pay sanctioned in pursuance of proviso (ii) under rule 6 (b) of
the Revised Scales of Pay Rules, 2015 to the extent such personal pay has
not been absorbed in increases in pay on promotion till the date of entry
into the Revised Pay Scales, 2020.

b. Dearness allowance admissible at the rate which existed on the 1% of July, 2018
appropriate to the basic pay referred to in sub-rule 2 (a) (i);

3. existing scales of pay means the Revised Pay Scales, 2015;

4. Revised Pay Scales, 2020 means the Revised Pay Scales set out in column
(4) in Schedule-I or in column (4) in Schedule-II, as the case may be.

3. Revised Pay Scales, 2020:

1) Except as otherwise provided in sub-rule- (2), the existing scales of pay
specified in column (2) of Schedule-I shall be revised as specified in the
corresponding entry in column (4) of the said schedule.

2) Where, in the case of any post on an existing scale of pay specified in
column (2) of Schedule-I, a revised scale of pay, other than the revised
scale of pay specified in the corresponding entry in column (4) of
Schedule I, is specified in column (4) of Schedule-II, the revised scale of
pay so specified in column (4) of Schedule-II shall apply.

4. Date of entitlement to the Monetary Benefit:



No Government employee who enters into the Revised Pay Scales, 2020
before 01.04.2020 shall be entitled to any monetary benefit for any period
prior to that date.

5. Principles for exercising option:

(1) Subject to other provisions of this rule, a Government employee holding a
post under the Government on 1st July, 2018, the scale of which is revised,
may opt:

(@) toremain in the existing scales of pay, or

(b) to draw pay in the Revised Pay Scales, 2020 either from 1% of July,
2018 or from the date on which he earns his next increment in the
existing scales of pay, but not beyond 30.06.2019.

(c) Employees whose date of increment in the existing scales of pay
happens to be 01.07.2018, shall be allowed option to get their pay
fixed in the Revised Pay Scales,2020 as indicated below:

Either based on the pay in the existing scales of pay as on 01-07-2018
excluding the increment which is due on 01-07-2018.

OR

Based on the pay in the existing scales of pay including the increment
due on 01-07-2018.

(2) A Government employee, who is entitled to exercise option under sub-rule
(1) shall do so within a period of 6 (six) months from the date of publication
of these rules in the Telangana Gazette. The option once exercised shall be
final.

(3)
(a) If a Government employee does not exercise his option in writing
within the time specified in sub-rule (2), he shall be deemed to have
opted to the Revised Pay Scales, 2020 from 01-07-2018.

(b) If a Government employee exercises option to enter into the Revised
Pay Scales, 2020 from a date beyond 30-06-2019, such option shall be
deemed to be invalid and shall be governed by sub-rule (3) (a) of this
rule.

(4) A Government employee shall exercise his option in respect of the post held
by him on the 1%July, 2018 and also in respect of each of the lower posts
which he would have held on that day but for his holding the higher posts.

(5) Every Government employee shall exercise his option in writing in the form
specified in the Annexure and shall communicate it in triplicate to;
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(6)

(7)

(8)

(9)

(a)

a) the head of office in which he is for the time being working at the
time of giving the option if he is a Non-Gazetted Officer or a
Gazetted Officer whose salary is drawn by the head of his office;

b) the next superior officer, if he is the Head of the Office;

c) the Pay and Accounts Officer, Hyderabad if he is the Head of the
Department

and obtain an acknowledgment of its receipt.

In a case where the date of increment in the existing scales of pay of a
Government employee is altered, or the circumstances that existed on the
date of exercise of option are materially altered by any order of the
Government or other authority, he may exercise a revised option within a
period of one month from the date of receipt of the relevant order.

Such of the employees who are either on leave or on deputation/Foreign
Service or under suspension on the date of issue of these orders and could
not join duty before the expiry of the last date for exercising option, are
allowed to exercise option to the Revised Pay Scales, 2020 within a period of
one month from the date of joining duty after the expiry of the leave or on
return from deputation out of India or reinstatement after suspension, as the
case may be.

A Government employee who retired on or after 01.07.2018, but before the
date of publication of these rules in the Telangana Gazette, may exercise
option under this rule within a period of six months from the date of receipt
of the communication in that behalf by him from the Head of Department of
the Office in which he was employed.

In the case of a Government employee who died while in service on or after
the 01.07.2018 or who expired before the last date for the exercise of option
under sub rule (2), his legal heirs may exercise option in the manner set out
in sub-rule (8) of this rule.

Principles of fixation of pay in the Revised Pay Scales of 2020:

Not-with standing anything in the Fundamental Rules or in the Hyderabad
Civil Service Rules, the principles which shall govern the fixation of pay of a
Government employee who opts to the Revised Pay Scales, 2020 shall be as
follows:

An amount representing thirty percent (30%) of the Basic Pay referred to in
Rule 2(2)(a)(i) above, be added to the existing emoluments referred to in
Rule 2 (2) above;



(b)

(©)

(d)

(e)

After the existing emoluments are increased as required by clause(a), the pay
shall be fixed in the Revised Pay Scales, 2020 at the stage next above the
amount of the existing emoluments as so increased irrespective whether the
amount of the existing emoluments as so increased is a stage or not in the
Revised Pay Scales, 2020.

Provided that:

I. if the amount of the existing emoluments as so increased under
clause(a) is less than the minimum of the Revised Pay Scales, 2020,
the pay shall be fixed at the minimum of that scale;

II. if the amount of the existing emoluments as so increased under
clause(a) is more than the maximum of the Revised Pay Scales, 2020,
the pay shall be fixed at the maximum of that scale and the difference
shall be treated as Personal Pay to be absorbed in future rises in pay.
If it could not be absorbed, it shall be continued to be paid till the date
of cessation of duties.

The short fall, if any, in the sum total of pay and other allowances in the
Revised Pay Scales, 2020 compared to the pay and other allowances in the
existing scale shall be allowed as Personal Pay to be absorbed in future
increases.

(i) A Government employee who is on leave without leave salary on
1.07.2018, shall be entitled to get the pay fixed with effect from the
date of entry into the Revised Pay Scales, 2020 and he shall be entitled
for monetary benefit from the date of assumption of duty or
01.04.2020 whichever is later.

(i) A Government employee who is under suspension on 01-07-2018 shall
be entitled to get his pay fixed in the Revised Pay Scales, 2020 from
the date of entry into the Revised Pay Scales, 2020 based on the pay
on the date preceding his suspension. However, he shall continue to
draw subsistence allowance based on the existing scale of pay. In
case of re-instatement after 01-07-2018, the monetary benefit of
Revised Pay Scales, 2020, accrues with effect from 01.04.2020 or from
the date of re-instatement, whichever is later. His pay in Revised Pay
Scales, 2020 for the period of suspension shall be subject to final
outcome of the decision on the period of suspension.

Where an employee is covered by an order of stoppage of increments
without cumulative effect on the date of entry into the Revised Pay Scales,
2020 and opted for the Revised Pay Scales, 2020 from a date which falls
within the period during which the order imposing the penalty of stoppage of
increment is operative, his pay shall be fixed in the following manner:



()

(9)

Q) based on the actual pay drawn by him on the date of entry into the
Revised Pay Scales, 2020; and

(i)  based on the presumptive pay, that is, the pay which he would have
drawn on the date of entry into the Revised Pay Scales, 2020 but for
stoppage of the increments.

He shall draw the pay as fixed under clause (i) above based on the pay
drawn by him on that date of entry into the Revised Pay Scales, 2020 until
the expiry of the period during which the order imposing the penalty of
stoppage of increments is operative and the pay as fixed in clause (ii) above
on the presumptive pay after the expiry of the period covered by the
stoppage of increments.

The principles of fixation of pay laid in this rule shall apply to substantive,
officiating and temporary holders of Government posts.

(i) Where the pay of a Government employee in a higher officiating or

temporary post as fixed in the Revised Pay Scales, 2020 is less than or equal
to the pay fixed in the lower post, his pay in the higher post shall be fixed at
the stage next above his substantive pay in the lower post.

(ii) Where a Government employee exercises option to remain in the existing

scales of pay in respect of a post held by him in an officiating capacity, for
the purpose of regulation of pay in that scale under Fundamental Rule 22 or
31, his substantive pay shall be the substantive pay which he would have
drawn had he remained in the existing scales of pay in respect of the
permanent post on which he holds a lien or would have held a lien, had his
lien not been suspended.

(iii) Where a Government employee who had actually officiated in higher post

prior to 01.07.2018 in a regular capacity but who stood reverted to the lower
post on the crucial date of 01.07.2018 for want of vacancy and who would be
re-promoted on or before 30.06.2019 shall be allowed the benefit of fixation
of pay in the Revised Pay Scales, 2020 in the higher category subject to the
following conditions:

a) The employee should have held the post prior to 01.07.2018 in the
regular capacity and stood reverted to the lower post on the date
for want of vacancy.

b) On subsequent appointment to the post after 01.07.2018 the
employee should draw pay in the Revised Pay Scales, 2020.

c) Pay in such cases shall be fixed in the Revised Pay Scales, 2020 in
accordance with the principles laid down in proviso to Fundamental
Rule 22 / Rule 34 of Hyderabad Civil Service Rules notionally
treating the employee to have held the higher post on 01.07.2018
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and elected to the Revised Scale of Pay from that date. In other
words, the employee should be deemed to have held the post in
question on 01.07.2018 and elected to the Revised Pay Scales, 2020
from 01.07.2018 only.

d) The pay in the Revised Pay Scales, 2020 shall be fixed in
accordance with the principles of pay fixation laid down in these
rules on the basis of the pay which he would have drawn in the pre-
revised scales had he been holding that post on 01.07.2018.

e) The subsequent increments shall be allowed in accordance with the
rule 7 of the Telangana Revised Scales of Pay Rules, 2020.

f) The monetary benefit shall be allowed from the date of actual
re-promotion or 01.04.2020 whichever is later.

g) Where the pay of such employee on re-promotion to the higher post
after 01.07.2018 happens to be less than what would be admissible
at the stage next above his substantive pay, the pay in the higher
post shall be fixed at the stage next above his pay in the lower post.

h) The principles of fixation of pay laid down in this rule shall not apply
to a Government employee who elects to remain in the existing
scales of pay.

7. Date of next increment in the Revised Pay Scales, 2020:

The next increment of a Government employee whose pay in the Revised Pay Scales
of 2020 is fixed on 01.07.2018, in accordance with the principles specified in rule 6
shall be on the date on which he would have drawn his increment had he continued
in the existing scale of pay.

Provided that;

(i) In the case of employees whose date of increment is 01.07.2018 and
who opt to get pay fixed without getting increment on 01.07.2018 in the
existing scales, the next increment shall be allowed in the Revised Pay
Scales, 2020 with effect from 01.07.2018 after the pay is fixed with effect
from 01.07.2018 in the Revised Pay Scales, 2020.

(ii) In the case of employees whose date of increment is 01.07.2018 and
who opt to get pay fixed after getting increment on 01.07.2018 in the
existing scale, the next increment shall be allowed in the Revised Pay
Scales, 2020 on completion of the service required to earn an increment.

(iii) In the case of an employee whose pay in the Revised Pay Scales, 2020 is
fixed on the 1% July, 2018 at the same stage as that fixed for another
Government employee junior to him in the same cadre, and drawing pay
at a lower stage than his pay in the existing scale of pay, prior to that
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GOVERNMENT OF TELANGANA
ABSTRACT
Public Services- Employees Welfare Scheme-Telangana State Government Employees
Group Insurance Scheme-1984-Revised Rates of Interest on accumulated savings
fund-Revised Table of Benefits for the period from 01.07.2020 to 30.09.2020 -
Orders - Issued.

FINANCE (ADMN-l) DEPARTMENT
G.0.Ms.No. 48 Dated: 30-04-2021
Read the followings:

G.0.Ms.No.293, Finance &Planning (FW.Accts.1l) Deptt., dt: 08.10.1984.
G.0.Ms.No.312, Finance &Planning (FW.Admn.ll) Deptt.,dt: 06.11.1984.
G.0.Ms.No.367, Finance &Planning (FW.Admn.ll) Deptt.,dt: 15.11.1994.
G.0.Ms.No.381, Finance &Planning (FW.Admn.ll) Deptt.,dt: 05.12.1994.
G.0.Ms.No.382, Finance &Planning (FW.Admn.Il) Deptt.,dt: 05.12.1994.
GO, Resolution No.F.No.5(2)-B (PD)/2020, Ministry of Finance,
Department of Economic Affairs (Budget Division), dated.13.07.2020.
G.0.Rt.N0.1036, Finance (HRM.V) Department, dated.09.09.2020
8. Letter No.07/GIS/2020-2021, dated.17.09.2020 of Director of Insurance
(FACQ), Telangana, Hyderabad
9. G.0O.Ms.No.68, Finance (Admn.l) Department, dated.21.10.2020

Sedtededtet

cUAWN S

N

ORDER:

In the reference 6t read above, the Government of India have announced
the rate of interest on accumulations at the credit of subscribers to the GPF and
other similar funds shall be 7.1% for the period from 01.07.2020 to 30.09.2020.

2. In the reference 7t read above, Government have adopted the above rate of
interest @ 7.1% per annum for the period from 01.07.2020 to 30.09.2020 on the
Provident Fund and other similar Funds i.e., Telangana Government Life Insurance
Fund maintained by the Government of Telangana on par with rates of
Government of India. Accordingly, in the reference 8t read above, the Director of
Insurance has furnished the table of benefits applicable for the period from 1st July
2020 to 30" September 2020 for consideration and approval.

3. Government, after careful examination of the proposal of the Director of
Insurance (FAC), Telangana, Hyderabad, hereby order that, in supersession of the
Orders issued in the reference 9t read above, the Revised Rates of Interest on the
Telangana Group Insurance Saving Funds shall be allowed @ 7.1 % per Annum
from 01.07.2020 to 30.09.2020.

4. The Director of Insurance, Telangana, Hyderabad shall issue the revised
Tables for the period covering from 01.07.2020 to 30.09.2020 and take necessary
further action in the matter accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANAGANA)

K. RAMAKRISHNA RAO
PRINCIPAL SECRETARY TO GOVERNMENT
To
The Accountant General (A&E), Telangana, Hyderabad.
The Director of Insurance, Telangana, Hyderabad
The Pay and Accounts Officer, Telangana, Hyderabad
The Director of Treasuries and Accounts, Telangana, Hyderabad



The Director of State Audit, Telangana, Hyderabad

The Director of Works Accounts, Telangana, Hyderabad

The Principal Secretary to Governor of Telangana, Hyderabad

The Principal Secretary / Secretary to the Chief Minister and Private Secretaries to all
Ministers.

All Special Chief Secretaries /Principal Secretaries / Secretaries to Government with
a request to communicate to all concerned.

All the Departments of Secretariat

All the Heads of Departments including Collectors and District Judges,
Superintendent of Police and District Judges.

The Register, High Court, Andhra Pradesh and Telangana.

The Register, Telangana State Public Service Commission, Hyderabad.

All the Joint Director of Works Projects.

All the District Treasury Officers / All Sub Treasury Officers.

All the Chief Executive Officers of all Zilla Parishads.

All the District Educational Officers

All the District Panchayat Officers.

All the Mandal Development Officers.

All the Mandal Educational Officers.

All the Commissioner / Special Officers of the Municipalities / Corporation:s.
The Registrar, all Universities, Telangana.

All Recognized Service Associations.

The Finance (HRM-V) Department.

SF/SCs.

//FORWARDED::BY ORDER//

SECTION OFFICER



ANNEXURE-I

Telangana State Employees Group Insurance
Scheme Revised table of benefits for the
period
01-07-2020 to 30-09-2020 @ 7.1%.

Interest Rates

From

To

Rate of
Interest
%

Accumulated savings fund of one unit net

benefit of maturity value

01.11.1984

31.10.1994

10

01.11.1994

31.03.2000

12

01.04.2000

31.03.2001

11

01.04.2001

31.03.2002

9.5

01.04.2002

31.03.2004

9

01.04.2004

30.11.201

8

01.12.201

31.03.2012

8.6

01.04.2012

31.03.2013

8.8

01.04.2013

31.03.2016

8.7

01.04.2016

31.12.2016

8.1

01.01.2017

31.03.2017

8

01.04.2017

30.06.2017

7.9

01.07.2017

31.12.2017

7.8

01.01.2018

30.09.2018

7.6

01.10.2018

30.06.2019

8

01.07.2019

31.03.2020

7.9

01.04.2020

30.09.2020

7.1

Unit start Retiring month
year July-20 | August-20 | Sept.-20
1984 26275 26441 26607
1985 24099 24252 24405
1986 22127 22268 22410
1987 20341 20472 20603
1988 18723 18844 18965
1989 17257 17369 17482
1990 15929 16034 16138
1991 14726 14823 14921
1992 13636 13727 13818
1993 12648 12733 12819
1994 11720 11799 11879
1995 10495 10567 10640
1996 9406 9472 9538
1997 8439 8499 8560
1998 7580 7635 7690
1999 6816 6867 6918
2000 6137 6184 6230
2001 5526 5569 5612
2002 4970 5010 5050
2003 4461 4498 4535
2004 3995 4029 4063
2005 3565 3596 3628
2006 3167 3197 3226
2007 2800 2827 2854
2008 2461 2486 2511
2009 2147 2171 2194
2010 1858 1879 1901
2011 1590 1610 1630
2012 1344 1362 1381
2013 1118 1135 1152
2014 911 926 942
2015 720 735 750
2016 546 559 573
2017 384 397 410
2018 235 247 259
2019 97 108 119




GOVERNMENT OF TELANGANA
ABSTRACT

ALLOWANCES - Dearness Allowance - Recommendations of First Pay
Revision Commission — Regulation in the Revised Pay Scales,2020 — Accepted
- Orders —Issued.

FINANCE (HRM.IV) DEPARTMENT

G.0.Ms.No.52 Dated: 11% June, 2021
Read the following:-

G.0.Ms.No.26, Finance (HRM.IV) Department, dated:18.03.2015.
G.0.Ms.No.86, General Administration (Spl.A) Department,
dated:18.05.2018.

G.0.Ms.No.36, Finance (HRM.IV) Department, dated:01.06.2019.
G.0.Ms.No.88, Finance (HRM.IV) Department, dated: 06.11.2019.
G.0.Ms.No.69, Finance (HRM.IV) Department, dated: 23.10.2020.
G.0.Ms.No.51, Finance (HRM.IV) Department, dated:11.06.2021.

N =

SQuhw

&&&
ORDER:

In the Government Order second read above, orders were issued
constituting the 1% Pay Revision Commission. The Pay Revision Commission
has submitted its report to the Government on 31.12.2020.

2. The Pay Revision Commission,inter alia, recommended the following
on Dearness Allowance:

“The Dearness Allowance be regulated at 0.910% for the State
Government Employees and Pensioners for every one percent (01%) of
Dearness Allowance sanctioned to the Employees and Pensioners of
Government of India with effect from 01.01.2019".

3. Government have accepted the above recommendation of the Pay
Revision Commission. Accordingly, it is hereby ordered that the Dearness
Allowance to the State Government Employees shall be regulated @ 0.910%
for every one percent (01%) of Dearness Allowance sanctioned to the
Employees and Pensioners of Government of India, with effect from
01.01.2019.



4. The Dearness Allowance already sanctioned in the Revised Pay Scales,
2015, vide Government Orders 4™ and 5™ read above shall be regulated in
the Revised Pay Scales, 2020 as under:

7.

Rates of Dearness Rate of Dearness AllowancetoState
Allowance Government Employees and
Date of sanctioned by the Pensionersin Revised Pay Scales,
effect Government of India 2020 _
(In Zth CPC) Dearness Cumulative Dearness
Allowance Allowance
01.01.2019 3% (12-9) 2.73% 2.73%
01.07.2019 5% (17-12) 4.55% 7.28%
5. These orders areapplicable to:

a) All employees of the State Government;

b) All employees of the Local Bodies and Aided Institutions including
Aided Polytechnics, who are drawing pay in a regular pay scale in
the Revised Pay Scales, 2020, and

c) The Work-charged establishment who are drawing pay in a regular
pay scale in the Revised Pay Scales of 2020.

These orders are not applicable to:-

a) Employees who opt to remain in the Revised Pay Scales, 2015;

b) Teachers working in the Universities, Affiliated Degree Colleges
both under Government and Aided management who are drawing
pay in the Revised UGC/ICAR/AICTE Pay Scales; and

c) All India Services Officers.

d) Higher Judicial Service and State Judicial Serviceemployees who
are governed by the First National Judicial Pay Commission and
subsequent pay revisions.

The Dearness Allowance shall be claimed along with the pay fixation

in the Revised Pay Scales, 2020 and the Dearness Allowance already
sanctioned in the Government Orders issued vide reference 4™ and 5 read

above, shall be notionally adjusted up-to 31.3.2020.

The arrears from

1.4.2020 to 31.3.2021 shall be paid at the time of superannuation of the
Government employee or to the legal heirs in case of demise of the
employee. The arrears for the period from 01.04.2021 to 31.05.2021, will be
paid during the financial year 2021-22. The revised rates of Dearness

Allowance shall be paid along with the salary in the Revised Pay Scales, 2020
from the month of June, 2021 payable in the month of July,2021.



8. This Government Order is available on Internet and can be accessed
at the address http://goir.telangana.gov in and
http://finance.telangana.gov.in.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

K. RAMAKRISHNA RAO
PRINCIPAL SECRETARY TO GOVERNMENT

To

All Special Chief Secretaries / Principal Secretaries / Secretaries to
Government, Telangana Secretariat, Hyderabad.

All Heads of Departments, Government of Telangana, Hyderabad.
All District Collector & Magistrates, Telangana.

All District Superintendent of Police, Telangana.

The Director of Treasuries and Accounts, Government of Telangana,
Hyderabad.

The Director of Works and Accounts, Government of Telangana, Hyderabad.
The Director of State Audit, Government of Telangana, Hyderabad.
The Pay and Accounts Officer, Hyderabad.

The Principal Accountant General (Audit-I), Telangana, Hyderabad.
The Principal Accountant General (Audit-II), Telangana, Hyderabad.
The Accountant General (A & E), Telangana, Hyderabad.

The Registrar General,

High Court of Judicature at Hyderabad for the State ofTelangana.
The Chairman and Managing Director,

Telangana TRANSCO, Telangana GENCO, VidyuthSoudha, Hyderabad.
The Secretary, Telangana Public Service Commission, Hyderabad.
The Vice Chairman and Managing Director,

Telangana State Road Transport Corporation, Hyderabad.
The Registrar of all Universities, Telangana.

Copy to:
The Secretary to Hon'ble Governor, Telangana, Hyderabad.

The Principal Secretary to Hon’ble Chief Minister, Government of Telangana.
The Private Secretaries to Hon’ble Ministers, Government of Telangana.
P.S. to Chief Advisor/Advisor (Finance).
0.S.D. to Chief Secretary.
P.S. to Prl. Finance Secretary/Secretary,Finance/Spl.Secretary, Finance.
P.S. to Senior Consultant (HR), Finance Department.
The General Administration (Cabinet/SW) Department,
Telangana Secretariat, Hyderabad.
SF/SCs.

//FORWARDED BY ORDER//

SECTION OFFICER
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GOVERNMENT OF TELANGANA
ABSTRACT

ALLOWANCES - House Rent Allowance — Revised Pay Scales, 2020 —
Recommendations of the First Pay Revision Commission — Accepted — Orders
— Issued.

FINANCE (HRM.IV) DEPARTMENT

G.0.Ms.No.53 Dated:11™, June, 2021
Read the following:-

1. G.0.Ms.No.27, Finance (HRM.IV) Department, dated:18.03.2015.
2. G.0.Ms.No.86, General Administration (Spl.A) Department, dated:

18.05.2018.
3. G.0.Ms.No.51, Finance (HRM.1V) Department, dated:11.06.2021.
&&&
ORDER:

In the Government Order second read above, orders were issued
constituting the 1% Pay Revision Commission. The Pay Revision Commission
has submitted its report to the Government on 31.12.2020.

2. The Pay Revision Commission, inter-alia, made the following
recommendation in regard to revision of House Rent Allowance:
(i) The classification of cities and towns as existing indicated by the
Commission be retained for the purpose of admissibility of House
Rent Allowance.
(ii) Adoption of House Rent Allowance structure similar to the
recommendations of the 7™ Central Pay Commission at the rates of
24%, 17%, 13% and 11% basing on classification for the cities
and towns, without any ceiling limit.
(iii)Continuation of the existing rules with regard to payment of House
Rent Allowance at the rates applicable to the places located within

the periphery of 8 KMs for the towns/cities concerned.



(iv)The census figures of 2011 be taken into consideration for

classification under different categories for purpose of drawal of

House Rent Allowance

(v) The HRA rates be increased to 27%, 18.5%, 14%, 11.5% when

the Dearness Allowance exceeds 50% of the basic pay.

Governmentagree with the above recommendations and hereby order

that -

a) The classification of cities, towns in the State of Telangana for the

purpose of admissibility of House Rent Allowance and the rates of

allowance shall be as indicated below:

CITIES AND TOWNS

RATE OF HOUSE RENT
ALLOWANCE

Greater Hyderabad Municipal Corporation

24% of Basic Pay
(where the population is more than

50 Lakhs)
1. Karimnagar
2. Khammam _
3. Mahaboobnagar 17% of Basic Pay
4' Nizamabad (where the population is more than 2
5. Ramagundam and Lakhs)
6. Warangal

(@) Towns where population is more than

50,000 and less than 2 lakhs
1.Adilabad
2.Kagaznagar
3.Nirmal
4.Bellampalle
5.Mandamarri
6.Mancherial
7.Bodhan
8.Kamareddy
9.Armur
10.Sircilla
11.Jagityal
12.Koratala
13.Metpalli
14.Siddipet
15.Zaheerabad
16.Sangareddy
17.Vikarabad
18.Tandur
19.Wanaparthy

13% of basic pay




20.Gadwal

21.Nalgonda

22.Miryalaguda

23.Suryapet

24.Bhongir

25.Kodad

26.Jangaon

27.Kothagudem
28.Palwancha

29.]Jalpally (R.R.Dist.)
30.Badepally (Mahaboobnagar Dist.)
31.Naspur (MancherialDist)
32.Shadnagar

(As per final census of 2011)

(b) All other District Headquarters with less
than 50,000 population
1.Mulugu
2. Bhupalapally
3. Mahaboobabad
4. Narayanpet
5. Medak
6. Asifabad
7. Peddapalli
8. Nagarkurnool
9. Shamirpet (MedchalMalkajgiriDist).
10.Shamshabad (R.R.Dist.)

All Other places

11% of basic pay
where the population is less than
50,000

b) The above rates of House Rent Allowance shall be without any ceiling

limit.

c) The House Rent Allowance rates shall be increased to 27%, 18.5%,

14%, 11.5%,respectively, when the Dearness Allowance exceeds 50%

of the basic pay.

d) the existing rules with regard to payment of House Rent Allowance at

the rates applicable to the places located within the periphery of 8

KMs from the towns/cities concerned be continued.

4. These orders areapplicable to:

a) All employees of the State Government;




b) All employees of the Local Bodies and Aided Institutions including
Aided Polytechnics, who are drawing pay in a regular pay scale in
the Revised Pay Scales, 2020 and

c) The Work-charged establishment who are drawing pay in a regular

pay scale in the Revised Pay Scales of 2020.

5. These orders are not applicable to:-
a) Employees who opt to remain in the Revised Pay Scales, 2015;
b) Teachers working in the Universities and affiliated Degree
Colleges, both under Government and aided managements, who
are drawing pay in the Revised UGC/ICAR/AICTE Pay Scales.

c) All India Services Officers.

6. Separate orders will be issued in respect of the Higher Judicial
Services and the State Judicial Services.

7. These orders shall come into force w.e.f. 1.4.2020. The arrears for
the period from 1.4.2020 to 31.3.2021 shall be paid at the time of
superannuation of the Government employee or to the legal heirs in case of
demise of the employee. The arrears for the period from 01.04.2021 to
31.05.2021, will be paid during the financial year 2021-22.The revised rates
of House Rent Allowance shall be paid along with the salary in the Revised
Pay Scales, 2020 from the month of June, 2021 payable in the month of
July,2021.

8. Necessary amendments to the Public Employment (House Rent
Allowance) Rules, 1988, shall be issued separately.

0. This Government Order is available on Internet and can be accessed
at the address http://goir.telangana.gov in and

http://finance.telangana.gov.in.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

K. RAMAKRISHNA RAO
PRINCIPAL SECRETARY TO GOVERNMENT

To
All Special Chief Secretaries / Principal Secretaries / Secretaries to
Government,

Telangana Secretariat, Hyderabad.
All Heads of Departments, Government of Telangana, Hyderabad.
All District Collector & Magistrates, Telangana.
All District Superintendent of Police, Telangana.


http://goir.telangana.gov/
http://finance.telangana.gov.in/

The Director of Treasuries and Accounts, Government of Telangana,
Hyderabad.
The Director of Works and Accounts, Government of Telangana, Hyderabad.
The Director of State Audit, Government of Telangana, Hyderabad.
The Pay and Accounts Officer, Hyderabad.
The Principal Accountant General (Audit-I), Telangana, Hyderabad.
The Principal Accountant General (Audit-II), Telangana, Hyderabad.
The Accountant General (A & E), Telangana, Hyderabad.
The Registrar General,
High Court of Judicature at Hyderabad for the State of
Telangana.
The Chairman and Managing Director,
Telangana TRANSCO, Telangana GENCO, VidyuthSoudha, Hyderabad.
The Secretary, Telangana Public Service Commission, Hyderabad.
The Vice Chairman and Managing Director,
Telangana State Road Transport Corporation, Hyderabad.
The Registrar of all Universities, Telangana.

Copy to:
The Secretary to Hon'ble Governor, Telangana, Hyderabad.
The Principal Secretary to Hon’ble Chief Minister, Government of Telangana.
The Private Secretaries to Hon'ble Ministers, Government of Telangana.
P.S. to Chief Advisor/Advisor (Finance).
0.S.D. to Chief Secretary.
P.S. to Prl. Finance Secretary/Secretary,Finance/Spl.Secretary, Finance.
P.S. to Senior Consultant (HR), Finance Department.
The General Administration (Cabinet/SW) Department,
Telangana Secretariat, Hyderabad.
SF/SCs.

//FORWARDED BY ORDER//

SECTION OFFICER



GOVERNMENT OF TELANGANA
ABSTRACT

PENSIONS - Sanction of Consolidated Pension/Family Pension to Pensioners retired
in the Pre-Revised Scales of Pay, 2020 - Enhancement of Financial Assistance -
Enhancement of Minimum Pension to Pensioners & Family Pensioners — Orders -
Issued.

FINANCE (HRM.V) DEPARTMENT

G.0.Ms.No.55 Dated:11-06-2021.
Read the following:-

G.0.Ms.No.25, Finance (HRM.IV) Dept., dated.18.03.2015.
G.0.Ms.No.33, Finance (HRM.V) Dept., dated.07.04.2015.
G.0.Ms.No.86, G.A. (Spl.A) Dept., dated.18.05.2018.

G.0.Ms.No0.90, Finance (HRM.V) Dept., dated.08.11.2019.
G.0.Ms.No.70, Finance (HRM.V) Dept., dated.23.10.2020.
G.0.Ms.No.51, Finance (HRM.IV) Dept., dated.11.06.2021.
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ORDER:

In the Government Order third read above, orders were issued constituting
the 1t Pay Revision Commission. The Pay Revision Commission has submitted its
report to the Government on 31.12.2020 and recommended, inter-alia, the following
in respect of Pensionary benefits.

i. Consolidate the Pension/Family Pension from 01-07-2018 onwards applying
the formula adopted for the re-fixation of pay in the case of revision of
scales of pay of employees in service, i.e., by adding the amount of
Dearness Relief as on 01-07-2018 on pension and fitment of 7.5% on the
Basic Pension/Basic Family Pension.

ii. Pay the Dearness Relief on such revised Consolidated Basic Pension
/Consolidated Basic Family Pension at the same rates as are applicable to
serving employees.

iii. Fix the Minimum Pension/Family Pension at Rs.9,500/- p.m.

iv. Raise the minimum Financial Assistance to the minimum of Family Pension
of Rs.9,500/- p.m. with no Dearness Relief.

v. Continue the existing commutation table.



2. In the Government Order, sixth read above, orders were issued revising the
Pay Scales of the State Government employees in pursuance of the
recommendations of the First Pay Revision Commission and discussions with
employees associations, with a fitment benefit of 30%, with effect from 01.07.2018
and with monetary benefit from 01.04.2020.

3. Government, after careful consideration of the matter, have decided to
implement the recommendations of the Pay Revision Commission mentioned in para
1 above, subject to the modification that the fitment benefit for consolidation of
pension in the Revised Pay Scales shall be 30% instead of 7.5% recommended by
the Pay Revision Commission and accordingly order the following;

4. a) The existing Pension/Family Pension, in respect of those retired or died while
in service prior to 01.07.2018 and also in the case of Family Pensioners
who are in receipt of Family Pension as on 1.7.2018 be consolidated, by
adding fitment benefit of 30% on the Basic Pension/Basic Family Pension
and by merging the Dearness Relief @ 30.392% admissible as on
01.07.2018. The same shall be known as Revised Consolidated Basic
Pension/Revised Consolidated Basic Family Pension.

b) This Revised Consolidated Basic Pension or Revised Consolidated Basic
Family Pension shall come into force with effect from 01.07.2018 notionally
and the monetary benefit be allowed with effect from 01.04.2020.

c) The Consolidated Pension/Family Pension shall be paid from the
month of June, 2021 payable in the month of July, 2021.

d) The arrears on account of Consolidation of Pension/Family Pension
/Financial Assistance for the period from 01.04.2020 to 31.05.2021, will be
paid in 36 equal monthly instalments.

e) No difference on Retirement Gratuity/Encashment of Earned Leave shall be
allowed in case of employees who retired between 01.07.2018 and
31.03.2020.

5. While fixing the consolidated Basic Pension/Basic Family Pension as above,
part of a rupee, if any arrived, should be rounded off to the next higher rupee.

6. While consolidating the Pension, the additional quantum of pension paid to
Pensioners on attaining specified ages, which is shown distinctly, should be ignored.

7. In the case of employees who retired from service on or after 01.07.2018, the
pension shall be calculated on the pay in Revised Pay Scales, 2020 only.

8.1 The employees who retired between 01.07.2018 and 31.03.2020 are eligible
for revision of their pay in the Revised Pay Scales, 2020 notionally as per the orders
issued in the G.O. sixth read above. As such, the pensions of these employees have
to be revised notionally based on the revised pay in Revised Pay Scales, 2020 and
monetary benefit should be allowed from 01.04.2020 only.



8.2 No difference on Retirement Gratuity/Encashment of Earned Leave shall be
allowed to the Pensioners on the pension notionally fixed as above.

8.3. However, the difference in commutation value of pension shall be allowed on
the pension notionally fixed as above, keeping in view the directions of the Hon’ble
Supreme Court of India dated.11.11.2005 in C.A.Nos.6780/2005 (arising out of SLP
(Civil) No0.5394-5470/2004) and as per the orders issued in G.0O.(P).No.108, Finance
(Pen.I) Department, Dated:03.05.2006.

9. A Government servant shall continue to be entitled to commute for lumpsum
payment up to 40% of his Pension. The existing table of commutation value for
Pension shall be continued.

10. Government also hereby order for the payment of Dearness Relief on the
Revised Consolidated Basic Pension/Revised Consolidated Basic Family Pension at
the rates applicable from time to time, with effect from 01.01.2019, 01.07.2019 as
indicated below, with monetary benefit from 01-04-2020.

. Revised rates of Dearness
Rates of Dearness Relief Relief
Date of effect sanctioned by the
Government of India. Dearness | Dearness Relief
Relief (cumulative)
01.01.2019 3% (12-9) 2.73% 2.73%
01.07.2019 5% (17-12) 4.55% 7.28%

11. The Dearness Relief shall be rounded off to the next higher rupee.
12. These orders are applicable to:

(@) All Government Pensioners governed by Telangana State Revised
Pension Rules, 1980;

i.  Who retired or died prior to 01.07.2018.

ii. Those who retired or died on or after 01.07.2018 without availing the
benefit of Revised Pay Scales, 2020.

iii. Those who retired prior to 01.01.1996 drawing UGC pay scales and
whose pension was ordered to be consolidated in the light of orders
issued in G.O.(P).No.95 Finance (Pen.I) Department, dt.01.08.2000.

iv.  Provisional Pensioners and Anticipatory Pensioners.

(b) All Government Pensioners in receipt of Service Pensions, Family
Pensions under Revised Pension Rules, 1951, the survivors of class-IV
employees of Nizam-E-Jamiath of Ex-Hyderabad Government,
Telangana Liberalized Pension Rules 1961 and Telangana Government
Servants (Family Pension) Rules, 1964.



c) Teaching and Non-teaching Pensioners of Municipalities, Panchayat
Raj Institutions and Aided Educational Institutions who are in receipt
of Pensions under the Telangana Liberalised Pension Rules, 1961 and
Telangana Government Servants (Family Pension) Rules, 1964 and
Telangana State Revised Pension Rules, 1980.

d) Teaching and Non-teaching Staff in Aided Educational Institutions in
receipt of Pensions under the Contributory Provident Fund-cum-
Pension and Gratuity Rules, 1961 and Telangana Liberalized Pension
Rules, 1961.

e) Those drawing Family Pensions under G.0.Ms.No.22, Finance and
Planning (FW.Pen-I) Department, dated.16.01.1971, G.0.Ms.No.104,
Finance and Planning [FW.Pen-I) Department, dated.13.04.1973 and
G.0.Ms.No.25, Finance and Planning (FW.Pen-I) Department,
dated.02.02.1974.

f) Pensioners who are in receipt of Compassionate Pension under the
rules for Compassionate Pensions and Gratuities in the Hyderabad Civil
Services Rules.

g) Those in receipt of Pensions under the Extraordinary Pension Rules.

h) Jagir and Estate Pensioners.

13. The above Consolidation of Pension does not apply to:

i. Those who drew pay in the Revised Pay Scales, 2010/Revised
U.G.C./ICAR/AICTE Pay Scales of 1996/2006/2016, even if because of
administrative reasons, they have not actually drawn the pay in their
Revised Pay Scales.

ii. Pensioners/Family Pensioners of the members of the Telangana State
Higher Judicial Service and Telangana State Judicial Service.

iii. Financial Assistance Grantees who are not getting Dearness Relief.

iv. Those who are appointed on or after 01.09.2004.

14. Revised Consolidated Basic Pension now sanctioned shall be worked out with
reference to the gross Pension i.e., including commuted portion of Pension. The
commuted portion of pension which remained un-restored, should be deducted from
the Revised Consolidated Basic Pension while making monthly disbursements.

15. In respect of Pensioners and Family Pensioners who are re-employed,
employed, respectively, their Pension/Family Pension shall also be notionally
consolidated and Revised Consolidated Basic Pension/ Revised Consolidated Basic
Family Pension arrived at notionally. The pay drawn by the re-employed Pensioners
during the period of re-employment shall also be re-fixed taking into account the
Revised Consolidated Basic Pension. Dearness Relief beyond 01.07.2018 will not be
admissible to them during the period of re-employment as per the orders issued in
G.0.Ms.No.145, Finance and Planning (FW.PSC) Department, dated.16.10.2000.

4



16. At the time of noting Revised Consolidated Basic Pension on the Pension
Payment Order, the Pension Disbursing Officer shall simultaneously calculate and
note the corresponding Revised Consolidated Basic Enhanced Family Pension and
Revised Consolidated Basic Normal Family Pension on the Pension Payment orders.
Similarly, in case where Enhanced Family Pension is being paid, the Normal Family
Pension to be payable in future should also be consolidated and noted on the
Pension Payment Orders.

17. The Pension disbursing officers shall communicate the amount of Revised
Consolidated Basic Pension and Revised Consolidated Basic Enhanced Family
Pension/Revised Consolidated Basic Normal Family Pension to all the service
Pensioners, Family Pensioners and obtain their acknowledgment in token of having
received the same. Simultaneously, the details of Revised Consolidated Basic
Pension/ Revised Consolidated Basic Family Pension shall be kept in the website.

18. Government also hereby order that the existing Minimum Pension of
Rs.6,500/- p.m. shall be enhanced to Rs.9,500/- p.m. This enhancement shall come
into force with effect from 01.07.2018, with the monetary benefit from 01.04.2020.

19. In respect of Pensioners, whose Revised Consolidated Basic Pension/ Revised
Consolidated Basic Family Pension falls short of Rs.9,500/, the same shall be raised
to Rs.9,500/- p.m.

20. Enhancement of minimum Pension shall apply to those pensioners referred to
in para-12 above and Pensioners who are in receipt of Family Pension under
G.0.Ms.No.83, Finance and Planning (FW.Pen-I) Department, dated.05.03.1983 and
G.0.Ms.No.314, Finance and Planning (FW.Pen-I) Department, dated.21.11.1983.

21.  The minimum Pension is inclusive of commuted portion of Pension. As such,
commuted portion of Pension will be deducted from the minimum pension of
Rs.9,500/- per month while making monthly disbursement except in respect of
Pensioners whose commutation is restored as per the existing orders.

22. Government also hereby order that the existing Financial Assistance of
Rs.6,500/- p.m. shall be revised and placed at the minimum of Family Pension of
Rs.9,500/- p.m. No Dearness Relief will be admissible on this Financial Assistance.
This enhancement shall come into force with effect from 01.07.2018, with the
monetary benefit from 01.04.2020.

23. In respect of Pensioners drawing two Pensions viz., Service Pension and
Family Pension, both Pensions shall separately be eligible for enhancement to a
minimum of Rs.9,500/- p.m.

24. In respect of Pensioners drawing two Pensions, viz., Service Pension and
Family Pension, or Central Government Pension and State Government Pension,
Dearness Relief shall be allowed on only one of the Pensions. Similarly, no Dearness
Relief shall be allowed on the Family Pension drawn by an employee who is allowed
Dearness Allowance on his pay.



25.  All Pension Disbursing Officers, i.e. all Treasury Officers/Pension Payment
Officers are requested to implement these orders without any further authorization
from the Accountant General (A&E), Telangana Hyderabad/ Director of State Audit,
Telangana, Hyderabad.

26. The expenditure is allocable among the various States in accordance with the
provisions of G.0.Ms.No.198, Finance Department, dated.10.07.1969, G.0.Ms.No.97,
Finance (PSC) Department, dated. 07.05.2014, G.0.Ms.No.122, Finance (Pen.I)
Department, dated 22.05.2014 and also as per the instructions issued vide Circular
Memo No. 9665/125/ PSC/2014, Finance (PSC) Department, dt.06.05.2014.

27. In respect of the categories of employees who are not covered for payment
through the Treasuries, the expenditure shall be debited to the Pension Funds of the
concerned Institutions/ Bodies.

28. The Government Order is available on Internet and can be accessed at the
address http://www.qoir.telangana.gov.in and http://www.telangana.finance.qgov.in

(BY ORDER AND IN THE NAME OF GOVERNOR OF TELANGANA)

K. RAMAKRISHNA RAO
PRINCIPAL SECRETARY TO GOVERNMENT
To
All Special Chief Secretaries / Principal Secretaries / Secretaries to Government,
Telangana Secretariat, Hyderabad.
All Heads of Departments, Government of Telangana, Hyderabad.
All District Collector & Magistrates, Telangana.
All District Superintendent of Police, Telangana.
The Director of Treasuries and Accounts, Government of Telangana, Hyderabad.
The Director of Works and Accounts, Government of Telangana, Hyderabad.
The Director of State Audit, Government of Telangana, Hyderabad.
The Pay and Accounts Officer, Hyderabad.
The Principal Accountant General (Audit-I), Telangana, Hyderabad.
The Principal Accountant General (Audit-II), Telangana, Hyderabad.
The Accountant General (A & E), Telangana, Hyderabad.
All the District Treasury Officers (with copies to Sub-Treasury Officers)
The Joint Director, Pension Payment Office, Jambagh, Hyderabad
The Registrar General, High Court of Judicature at Hyderabad for the State of
Telangana.
The Chairman and Managing Director, Telangana TRANSCO, Telangana GENCO,
VidyuthSoudha, Hyderabad.
The Secretary, Telangana Public Service Commission, Hyderabad.
The Vice Chairman and Managing Director, Telangana State Road Transport
Corporation, Hyderabad.
The Registrar of all Universities, Telangana.
The Accountant General, Tamil Nadu, Chennai.
The Accountant General, Maharashtra, Mumbai.
The Accountant General, Gujarat.


http://www.goir.telangana.gov.in/
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The Accountant General (A&E) Kerala, P.N.No.5607, Tiruvananthapuram- 695039.
The Accountant General (A&E) Karnataka, Bangalore.
The Accountant General (A&E), U.P., Allahabad.
The Accountant General (A&E), Haryana, Chandigarh.
The Accountant General (A&E), Punjab, Chandigarh.
The Accountant General (A&E), Rajasthan, Jaipur.
The Accountant General (A&E), Assam, Dispur.
The Accountant General (A&E), Bihar, Patna.
The Accountant General, Orissa, Bhubaneswar.
The Accountant General, (A&E-II), Madhya Pradesh, Gwalior.
The Accountant Officer (Pen.Co-Ordination), O/o the Principal Accountant
General (A&E) Calcutta, West Bengal.
Copy to:
The Secretary to Hon’ble Governor, Telangana, Hyderabad.
The Principal Secretary to Hon’ble Chief Minister, Government of Telangana.
The Private Secretaries to Hon’ble Ministers, Government of Telangana.
P.S. to Chief Advisor/Advisor (Finance).
0.S.D. to Chief Secretary
P.S. to Principal Finance Secretary/Secretary, Finance/Special Secretary,
Finance/Senior Consultant (HR), Finance Department.
The General Administration (Cabinet) Department.
The General Administration (SW) Department.
SF/SCs.
//FORWARDED:: BY ORDER //

SECTION OFFICER
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GOVERNMENT OF TELANGANA
ABSTRACT

PENSIONS — Recommendations of the First Pay Revision Commission — Medical
Allowances to Pensioners — Enhancement from Rs.350/- to Rs.600/- per month -
Orders — Issued.

FINANCE (HRM.V) DEPARTMENT

G.0.Ms.No.59 Dated:11-06-2021.
Read the following:-

1.G.0.Ms.No.100, Finance (HRM.V) Department, dated.21.07.2015.
2.G.0.Ms.No.86, G.A. (Spl.A) Department, dated.15-08-2018.
3.G.0.Ms.No.51, Finance (HRM.IV) Department, dated.11-06-2021.
4.G.0.Ms.No.55, Finance (HRM.V) Department, dated.11-06-2021.

X X %k X Xk

ORDER:

In the Government Order second read above, orders were issued constituting
the First Pay Revision Commission. The Pay Revision Commission has submitted its
report to the Government on 31.12.2020 and recommended, inter alia, enhancement
of the Medical Allowance to the Service Pensioners and Family Pensioners from
Rs.350/- to Rs.600/- per month.

2. After careful consideration, Government decided to accept the
recommendation of the Pay Revision Commission and hereby order enhancement of
the Medical Allowance to all Pensioners and Family Pensioners from Rs.350/- to
Rs.600/- per month.

3. These orders shall come into force with effect from 01.06.2021. The
enhanced Medical Allowances shall be disbursed along with the monthly Pension of
June, 2021 payable in July, 2021.

4, These orders shall apply to all the State Government Pensioners/ Family
Pensioners including the retired University/Government/Aided College Teachers who
are drawing the UGC Pay Scales in the State and to all Non-Government Service
Pensioners whose Service Pension is being charged to MH-2071 Pensions and Other
Retirement Benefits.



5. The Government Order is available on Internet and can be accessed at the
address http://www.qgoir.telangana.gov.in and http://www.finance.telangana.gov.in

(BY ORDER AND IN THE NAME OF GOVERNOR OF TELANGANA)

K. RAMAKRISHNA RAO
PRINCIPAL SECRETARY TO GOVERNMENT

To

All Special Chief Secretaries / Principal Secretaries / Secretaries to Government,
Telangana Secretariat, Hyderabad.

All Heads of Departments, Government of Telangana, Hyderabad.

All District Collector & Magistrates, Telangana.

All District Superintendent of Police, Telangana.

The Director of Treasuries and Accounts, Government of Telangana, Hyderabad.
The Director of Works and Accounts, Government of Telangana, Hyderabad.
The Director of State Audit, Government of Telangana, Hyderabad.

The Pay and Accounts Officer, Hyderabad.

The Principal Accountant General (Audit-I), Telangana, Hyderabad.

The Principal Accountant General (Audit-II), Telangana, Hyderabad.

The Accountant General (A & E), Telangana, Hyderabad.

All the District Treasury Officers (with copies to Sub-Treasury Officers)

The Joint Director, Pension Payment Office, Jambagh, Hyderabad

The Registrar General, High Court of Judicature at Hyderabad for the State of
Telangana.

The Chairman and Managing Director, Telangana TRANSCO, Telangana GENCO,
VidyuthSoudha, Hyderabad.

The Secretary, Telangana Public Service Commission, Hyderabad.

The Vice Chairman and Managing Director, Telangana State Road Transport
Corporation, Hyderabad.

The Registrar of all Universities, Telangana.

The Accountant General, Tamil Nadu, Chennai.

The Accountant General, Maharashtra, Mumbai.

The Accountant General, Gujarat.

The Accountant General (A&E) Kerala, P.N.No.5607, Tiruvananthapuram- 695039.
The Accountant General (A&E) Karnataka, Bangalore.

The Accountant General (A&E), U.P., Allahabad.

The Accountant General (A&E), Haryana, Chandigarh.

The Accountant General (A&E), Punjab, Chandigarh.

The Accountant General (A&E), Rajasthan, Jaipur.

The Accountant General (A&E), Assam, Dispur.

The Accountant General (A&E), Bihar, Patna.

The Accountant General, Orissa, Bhubaneswar.

The Accountant General, (A&E-II), Madhya Pradesh, Gwalior.

The Accountant Officer (Pen.Co-Ordination), O/o the Principal Accountant
General (A&E) Calcutta, West Bengal.


http://www.goir.telangana.gov.in/
http://www.finance.telangana.gov.in/

Copy to:
The Secretary to Hon'ble Governor, Telangana, Hyderabad.

The Principal Secretary to Hon’ble Chief Minister, Government of Telangana.
The Private Secretaries to Hon’ble Ministers, Government of Telangana.
P.S. to Chief Advisor/Advisor (Finance).
0.S.D. to Chief Secretary
P.S. to Principal Finance Secretary/Secretary, Finance/Special Secretary, Finance/
Senior Consultant (HR), Finance Department.
The General Administration (Cabinet) Department.
The General Administration (SW) Department.
SF/SCs.
//FORWARDED:: BY ORDER //
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