BAI Year
Course-1:IntroductiontoPublicAdministration

TheObjectivesoftheCourseare:

1. TounderstandthenatureandscopeofPublicAdministration;
2. ToappreciatethemethodologicalpluralismandsynthesizingnatureofknowledgeinPublicAdministr

ation;
3. TocomprehendthechangingparadigmsofPublicAdministration;
4. Toacquaintwiththetheories,approaches,conceptsandprinciplesofPublicAdministration;
5. Tounderstandtheadministrativetheoriesandconceptstomakesenseofadministrativepractices.
6. TounderstandtheroleofpublicservicesintheemergenceanddevelopmentofTelanganastate

BA107Semester-
I:BasicsofPublicAdministrationModule-

I[:NatureofPublicAdministration
a. MeaningandImportanceofPublicAdministration
b. StateandEvolutionofPublicAdministration

Module-II:RelationshipwithotherSocialSciences

a. Law
b. PoliticalScience

c. Economics
d. Psychology

Module-III:OrientalandClassical Approaches

a. Oriental Approach-Kautilya
ClassicalApproach:HenriFayol,LutherGulickandLyndallUrwick

b.
c. ScientificManagementApproach:F.W.Taylor
d. BureaucraticApproach:Max WeberandKarlMarx

Module-IV:HumanRelationsandBehaviouralApproaches

a. HumanRelationsApproach—Elton Mayo

b. Behavioural Approach:HerbertA.Simon
e. Socio-PsychologicalApproach:AbrahamMaslow;McGregor,RensisLikert

Module-V:EcologicalandSocialJusticeApproaches

a. AdministrativeEcology:F. W .Riggs
b. SocialJusticeApproach—B.R.Ambedkar

c. JyothiraoPule



BAIllYear
Course-Il:IndianConstitutionand Administration(GE)

BASO2 Semester-

V:lndianConslitulionaml/-\dminislrationCourse()b_ieclive
The(.‘onslilutionuﬂndiuclcﬁncslhelmsicobjectivcsandfunclioningoﬁhegovemment.
It has provisions for bringing about social change and defining the relationship
betweenindividual citizen and the state. It lays out certain ideals that form the basis of the
kind ofcountry that we as a citizen aspire to live in. An in-depth analysis of various basic
areas ofconstitution isthemain objectiveof thisinter disciplinary course. This helps the
sludentslostrcnglhcnthcirundcrstandingoﬂndizmconslitutionzmdﬁmctioningofgovemment.

Modulel:IndianConstitution

a) NatureoftheConstitutionSalientfeatures— Preamble

b) FundamemulRights.DirectivePrinciplcs—F undamentalDuties

c) AmendmenlsoﬂheConslimlion:Procedurelbl'..L\111endment—EmergencyProvisions

Modulell:Centre-StateRelationsand LocalSelfGovern ment

a) DistinctivefeaturesofindianFederation

b) Legislative,Administralivcn.ndFinancialreIalionsbet\«veenlheUnionandtheStates
¢) DecentralizationExperimentsinindia—73rdand 74thAmendments

Modulelll:StateGovernment

a) Governor,ChiefMinisterandCouncilofMinisters

b) SecretariatandDirectorates

¢) ChangingNatureotDistrictAdministrationandtheroleo [DistrictC ollector

ModulelV:Accountability & Control
a) Legislative,andExecutiveControl
b) Judicialcontroland JudicialReview
¢) RighttoInformationAct

ModuleV:Socialand WelfareAdministrationinIndia
a) ReservationsforSC.STandBackwardclasses

b) National SCandSTComm ission: Women'sCommission
¢) MinoritiesCommissionand HumanRightsCommission



BAlllYear
Course-
III:HumanResourcesManagementTheObjec

tivesoftheCourseare:

1. Tocomprehendthenature, scope,structure &processesofhumanresourcemanagement;
2. Toidentifythesystemsandprocessesoffinancialandmaterialmanagement;

3. Toappreciateinstitutionalcapacitybuildingstrategiesandprogrammes;and

4. TounderstandthechangingparadigmsofResourcesmanagement.

BAS07 Semester-

V:HumanResourcesManagementModule-

I:NatureofHumanResourceManagement

a. MeaningandSignificanceofHumanResourceManagement
b. HumanResourcePlanning

Module-I1: OfficeManagement
a. ConceptandPrinciplesofOfficeManagement
b. JobAnalysis,JobDescription, RecruitmentandPromotion
c. CompensationAdministration-Wage.PayandPayCommissions

Module-III: HumanResourceDevelopment
a. PerformanceandCompetencyMappingSystem
b. EmployeeCapacityBuildingStrategies-Training
c. TotalQualityManagementandProductivityManagement

Module-1V:EmergingTrends
a. ReddressalofEmployeeGrievances
b. Rightsizing,OutsourcingandConsultancies
c. InterpersonalSkills



