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BAIl Year

Course-1:IntroductiontoPublicAdministration

TheObjectivesoftheCourseare:

1. TounderstandthenatureandscopeofPublicAdministration;

2; ToappreciatethemethodologicalpluralismandsynthesizingnatureoﬂmowledgeinPublicAdministr
ation;

3. TocomprehendthechangingparadigmsofPublicAdmirﬂstration;

4. Toacquainmriththetheories,approaches,conceptsandprinciplesolPublicAdminjstration;

5. Tounderstandtheadministrativetheoriesandconceptstomakesenseofadministrativepractices.

6. Tounderstandtheroleofpublicservicesintheemergenceanddevelopmentof T elanganastate

BA107Semester-
I:BasicsofPublicAdministrationModule-

I:NatureofPublicAdministration

a. MeaningandlmportanceofPublicAdministration
b. StateandEvolutionofPublicAdministration

Module-II: RelationshipwithotherSocialSciences
a. Law j
b. PoliticalScience
c. Economics
d. Psychology

Module-III:OrientalandClassicalApproaches
a. OrientalApproach-Kautilya
b. ClassicalApproach:HenriFayol,LutherGulickandLyndallUrwick
c. ScientificManagementApproach:F.W.Taylor
d. BureaucraticApproach:MaxWeberandKarlMarx

Module-1V:HumanRelationsandBehaviouralApproaches
a. HumanRelationsApproach-Elton Mayo
b. Behavioural Approach:HerbertA.Simon

¢. Socio-Psychological Approach:AbrahamMaslow;McGregor,RensisLikert

Module-V:EcologicalandSocialJusticeApproaches
a. AdministrativeEcology:F. W .Riggs
b. SociallusticeApproach-B.R.Ambedkar
¢. JyothiraoPule




BA207 Semester-II:DevelopmentDynamicsandEmergingTrends

Module-I:Comparative&DevelopmentAdministration
a ComparativeAdministration
b. DevelopmentAdministration
¢. ChangmgDynamicsofDevelopmentAdministration

Module-II:Emerging T rends-I
2 NewPublicAdminisration—Minnowbrook-|
b. NewPublicAdministration—Minnowbrook-II
c. NewPublicAdministrauon—Minnowbrook-III

Module-III:MarketTheories
a PublicChoiceApproach
b. NewPublicManagement

Module-IV:EmergingTrends-1
a PublicPolicvandGovernance
b. RoleofPublicServicesintheEmergenceandDevelopmentofNewStateofTelangana

Module-V:EmergingTrends-II
2. GlobalizationandPublicAdministration
b. PreseniStatusofPublicAdministrationinthecontextofGlobalization

ExpectedOutcomes
AfterstudvoftheCourse-1. theleamnershouldbeableto:
e Appreciatethenature.scopeandchangingparadigmsotPublicAdministration;
o Understandthesynthesizingnatureofknowledge of publicadministrationfrom
publicperspective:
¢ Grasptheadministrativetheories.conceptsandprinciplestomakesenseofadministrative
practices.



BAllYear
Course-
I1:IndianAdministrationTheObje

ctivesoftheCourseare:

1. Tounderstandthehistoricalevolutionandsocio-economic,political culturalandglobal
contextofIndianAdministration;

2. ToidentifythetransformativeroleoflndianAdministration;

3. Tomakeoutthemulti-dimensionalityofproblemsandprocessesofIndianAdministration;

4. Tounderstandtheformandsubstanceoflndian Administration;and

5. ToappreciatetheemergingissuesinindianAdministrationinthecontextofchangingroleofstate,mark
etandcivilsociety.

BA307 Semester-111: Union

AdministrationModule-1:HistoricalBackground
a. EvolutionoflndianAdministration
b. IndianAdministrationafierindependence:ContinuityandChange
¢. IndianConstitutionalMooringsand Administration.

Module-II:UnionAdministration:StructureandProcesses
a. PoliticalExecutiveatCentralLevel
i Presidentii. PrimeMinisteriii. CouncilofMinisters
b. CentralSecretariatandotherOflices

Module-1I1:Center-StateRelations
a. Centre-StateAdministrativeRelations
b. CentralPersonnelAgencies-Alllndia Services

Module-IV:ConstitutionalandOtherNationalBodies
a. UnionPublicServiceCommission
b. ElectionCommissionandComptrollerandAuditorGeneralofindia (C&AG)
c. NITlAayog

Module-V:PublicEnterprisesinIndia
a. FormsofPublicEnterprises-Department,Corporation,Company
b. PerformanceandDisinvestment




BAlllYear

Course-

III:HumanResourcesManagementTheObjec

tivesoftheCourseare:

1. Tocomprehendthenature,scope.structure &processesothumanresourcemanagement;
2. Toidentifythesystemsandprocessesoffinancialandmaterialmanagement;

3. Toappreciateinstitutionalcapacitybuildingstrategiesandprogrammes;and

4. Tounderstandthechangingparadigmso[Resourcesmanagement.

BAS07 Semester-

V:HumanResourcesManagementModule-

I:NatureofHumanResourceManagement

a. MeaningandSignificanceofHumanResourceManagement
b. HumanResourcePlanning

Module-1I:OfficeManagement
a. ConceptandPrinciplesofOfficeManagement
b. JobAnalysis.JobDescription, RecruitmentandPromotion
¢. CompensationAdministration-Wage.PayandPayCommissions

Module-III: HumanResourceDevelopment
a. PerformanceandCompetencyMappingSystem
b. EmployeeCapacityBuildingStrategies-Training
c. TotalQualityManagementandProductivityManagement

Module-1V:EmergingTrends
a. ReddressalofEmployeeGrievances

b. Rightsizing,OutsourcingandConsultancies
c. InterpersonalSkills



