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Part A

Data of the Institution

1. Name of the Institution

SRNK GOVERNMVENT DEGREE COLLEGE, BANSWADA

Name of the head of the Institution

Dr. Gangadhar | ndoor

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08466226506
Mobile no. 9441863007

Registered Email

banswadagdc. j kc@nmai | . com

Alternate Email

banswadagdc. i gac@nuai | . com

Address srnk gdc banswada kamareddy di st
t el angana st at e- 503187

City/Town Kamar eddy

State/UT Tel angana

Pincode 503187




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. G Shanker Rao

Phone no/Alternate Phone no.

08466226506

Mobile no.

9441863007

Registered Email

banswadagdc. | kc@nai | . com

Alternate Email

banswadagdc. i gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ccets.cgg.gov.in/Upl oads/fil

es/ but t onDet ai | s/ 17554. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ccets.cgg.gov.in/Uploads/fil es/

but t onDet ai | s/ 17697. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.42 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 10- Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting to Discuss

11- Mar-2019 30



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17554.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17554.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17697.pdf
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17697.pdf

feedback analysis and its 1
redressal .
Moni toring the 25-Cct-2018 45
i npl ement ati on of 7
I nstitutional plan/
Acadeni ¢ cal endar and
resol uti ons of Staff
counci | neetings
Meeting with all Student 04- Sep- 2018 21
Support cells( Cultural, 1
Sports , Career guidance,
NSS)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil na ni | 2019 0
0
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

11

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.Oientation Programe for 1 Year

Students 2.1 nternal

Exam nati on Ref orns

3. Academic Audit 4.CGuiding the faculty in formulating Cocurricular and Extra

Curricular activities.
act as catal yst between principal

5. Audit of the financial
and various commttees of the college.

records of the institute 6.1 QAC



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4010_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4010_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4010_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4010_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct enployability skills/ soft
skills/ corporate skills training
programres for outgoing students

Conducted * Enployability skills’
training programfor final year
students in collaboration with TASK

Hel ped all departments to arrange
expert tal ks on various issues.

Al'l the departnents arranged guest
| ectures by subject experts.

Preparation & distribution of
Institutional plan and academ c
calendar to all staff nenbers and
students

Institutional plan and Acadenic

Cal endar hel ped students, staff and
respective departnents to plan their
academ c plans and activities properly

Di splay of inportant notifications and
information to all teaching, non
teaching staff and students through
SMB/ What sapp / Col | ege website

I nformati on has been disseninated in
short tine and | arge quantity of paper
has been saved

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

academ c session, Principal
wi th Heads of all

The institute is affiliated to Tel angana University and follows the curricul um
prescribed by the university in a systematic way: Before the start of every
along with Vice-
the Departnents and finalize the Acadenic Cal endar in
alignment with the university schedul e.

Princi pal conducts an | QAC meeti ng

Subj ects are allocated to the faculties



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4010_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4010_Quality.xlsx

based on their subject expertise and interests well in advance. Tine table for
every senester is prepared by the respective Tinme Table coordi nators of various
departnents in consultation with the HODs and the load distribution is inforned
to the Principal. The university provides the syllabus with evaluation schenes
and course objectives for every course. Faculty follows the eval uation schene
nmentioned in the syllabus for each course. Course (Objectives and Course
out cones of the subjects in accordance with the university prescribed syllabus
are decided by the respective subject in charge in consultation with the HOD
Teaching plan and the assignments for the senester are prepared by the
respective subject in charge before the start of the new senester. Dependi ng on
the eval uation schenme, two class tests for 40% and 80% syl | abus are conduct ed
per senester taking in to consideration the COs defined for each course to
eval uate the students. The result analysis of the internal assessnent is done
and proper neasures are incorporated to inprove the performance by arrangi ng
renmedi al classes for the weaker students and giving additiona
assignnents/tasks to the brighter students. Course files are maintained by
faculty menbers which contai ns Academ c cal endar, |ndividual tinetable,
Teachi ng plan, Assignnents, C ass test question papers, University question
papers, question banks, Quiz, Performance details etc. Renedial classes are
conducted for slow learners. In addition to traditional teaching nethods, video
| ectures, PowerPoint presentations, projects, case studies, surveys etc are
bei ng conducted. Guest lectures are regularly arranged to bridge the gap in the
prescribed curriculum An | QAC neetings are conducted every nonth in the
academ c year. At the end of every senmester course exit feedback is taken from
the students and anal yzed for proper neasures. The faculty in charge maps the
course outconme with the program outcones to ensure the attai nment of the
curriculum Special enphasis is given on the devel opnent of the overal
personality of the students through the conduction of various personality
devel oprment prograns. Students are encouraged to participate in NSS and ot her
social activities so as to enable themto be socially responsible citizens.
Sem nars, val ue added courses and field visits are arranged to enrich the
curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
TALLY Ni | 19/ 09/ 2018 45 SELF SELF
EMPLOYMENT EMPLOYMENT
TALLY ERP Ni | 07/11/2018 45 SELF SELF
9.0 WTH GST EMPLOYMENT EMPLOYMENT
BASI C Ni | 07/ 11/ 2018 45 SELF PROVI DI NG
COVPUTER EMPLOYMENT BASI C
SKI LLS KNOWLEDGE OF
COVMPUTERS

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA HEPA TM 25/ 05/ 2018
BA HPP TM 25/ 05/ 2018
BA EPP EM 25/ 05/ 2018

BA EPCA EM 25/ 05/ 2018




BCom COVPUTER APPLI CATI ON 25/ 05/ 2018

BCom GENERAL EM 25/ 05/ 2018

BSc MZC 25/ 05/ 2018

BSc BI O TECH, B, C 25/ 05/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA ALL COVBI NATI ONS 11/ 06/ 2018
BCom ALL COMVBI NATI ONS 11/ 06/ 2018
BSc ALL COVBI NATI ONS 11/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
84

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ENVI RONVENTAL STUDI ES

24/ 09/ 2018

360

Gender Sensitization

28/ 01/ 2019

320

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA ALL GROUPS 25

BCom ALL GROUPS 20

BSc ALL GROUPS 30
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

f eedback, al uni na feedback, student feedback,

Feedback fornm formats are designed for the stakeholders. This includes faculty
course exit survey, etc. Faculty
feedback fromthe students for the respective course is taken once in a year on



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4010_Program_introduced_1582707132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4010_Value_added_courses_1624943046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4010_Projects_undertaken_1624943257.xlsx

Chai r man,

of teachers.

various teaching/learning aspects and it
neasures if any,
i nprovenent s.

is anal yzed by the HODs and corrective
are informed to the respective faculties for further

Course exit feedback and programexit feedbacks are taken to

i mprovenent.

anal yze the understanding capability of the students.
facilities feedback is taken fromthe final
program for inproving the lab facilities,
anal yzed for further

year
if any. The feedback so obtained is

The infrastructural

students at the end of the

Feedback fromthe parents are taken by

interacting with them Feedback is taken from al umi
i nprovenents in the curriculum Feedback fromthe final
for their suggestions in inproving the curriculumand it

as per

i mprovenents,

which is anal yzed by our
improving the infrastructure and also quality

year

know edge,

for suggestions or
students are taken
is conveyed to the

BOS of the respective progranmes of Tel angana University. Feedback
fromfaculties are also taken for their suggestions in syllabus revision.

Li brary has predesignated feedback forms which are kept on the circul ation
counter and open to fillup by any user
install ed a suggestion box which is accessible to al
they can give their feedback/ suggestions for
conducts the exercise of student feedback every year.
5poi nt scal e, which neasures paraneters |ike Subject
Teachi ng ai ds used, nethodol ogy etc.
taki ng appropriate decisions for

their wish. W have al so

t he stake hol ders so that
i f any.
This is a feedback on
Expr essi on,
| QAC team for

| QAC

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA CBCS ™™ 180 128 121
BA CBCS EM 60 38 36
BCom GENERAL EM 60 20 15
BCom GENERAL T™M 60 53 53
BSc PHYSI CAL 60 40 33
SCI ENCE T™
BSc PHYSI CAL 120 125 119
SCI ENCE EM

BSc LI FE SCI ENCE 120 95 80

E/ M
BSc LI FE SCI ENCE 120 100 98

T M

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 619 67 34 5 Nill

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4010_Demand_ratio_1624945854.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 34 10 7 4 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Teacher Guardian Scheme is implemented in the institute wherein each class students are assigned to a
faculty member who acts as their mentor for the entire programme duration. Mentor regularly interacts with the
students and monitor their academic performance and attendance. Students are counseled by the mentors, class
advisors, subject faculties and HOD for improving their academic performance and attendance. Mentors and
Class Advisors counsel the students regarding their performance and schedule additional lectures/practical’s. At
first year level, students academic and personal issues of concern are well looked after by the class
advisor/mentors. The critical cases are handled by first year in charges. This way the students realize their
responsibilities at the early stage itself. Mentoring system is followed by all departments from the second year
onwards. The students are given guidance for career, personal, besides academic issues. A special
arrangement also, is made available to the students to deal with psychosocial issues arising in cases like single
parenting, bread earner in the family etc. For higher semesters, the mentors allocated to the students will council
same group of students for three years i.e. the same set of students will be monitored and counseled till they
have passed the course. The meetings of mentorship are conducted every month, in which students meet their
mentors for academic and personal issues. The students who have less attendance and who have missed their
internal tests are paid special attention from mentors side. Even the students with many issues are asked to call
parents for parents mentor meetings. The mentor is also responsible to provide counseling to the student and
provide guidance regarding personal and academic issues. The mentor keeps track on their improvements and
counsels them accordingly. The role of the mentor is to nurture the students and guide them for any issues they
are coming across. Students with personal/family problems if any, are given counseling and support by a
professional counselor. A large number of students who perceive the professional course are quite focused, still
they may fall short of score to be promoted to above sections. Such students are given counseling by the
mentors and the subject teachers and remedial lectures are conducted. Students are supported and guided both
in cocurricular and extracurricular activities. The mentors of the class discusses with each and every student
individually and supports them in all the possible ways to enrich their academic performance. The mentors
contacts the parents and educates them, if required about their wards performance, and the academic programs
of the college as well as the support system and the monitor system the student and parents. The mentors
always keeps a check on the attendance of the student, the marks/grades obtained in the internals externals
examinations, and regarding his/her candidature in the campus placement and provides remedial coaching.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1526 34 1: 45

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

34

Nill

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4010_ict_tools_1624945866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4010_e_resource_1624945871.xlsx

2019 NI L Nill NA

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA CBCS T™M Vi 18/ 04/ 2019 02/ 07/ 2019
BA CBCS EM VI 18/ 04/ 2019 02/ 07/ 2019
BCom GEN ™™ Vi 18/ 04/ 2019 02/ 07/ 2019
BCom CA EM Vi 18/ 04/ 2019 02/ 07/ 2019
BSc PHYSI CAL VI 18/ 04/ 2019 02/ 07/ 2019
SCI ENCE T™
BSc PHYSI CAL Vi 18/ 04/ 2019 02/ 07/ 2019
SCI ENCE EM
BSc LI FE SCI ENCE Vi 18/ 04/ 2019 02/ 07/ 2019
EM
BSc LI FE SCI ENCE Vi 18/ 04/ 2019 02/ 07/ 2019
™
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has a college level Examconmittee and a departnent |evel
internal examcomm ttee. The exam committee works under the supervision of the
Head of the institute. The institute examcomittee takes the overal
responsi bility of conducting the end year examination and the eval uation
process of answer sheets and preparing the results. Every departnent has an
internal exam conmittee responsible for the preparation of Tinetable, setting
of the question paper, declaration of the results of internal tests. After
eval uation of internal tests, the answer sheets are shown to the students for
any grievances. The grievances of the students are considered and | ooked into
at the departnent |evel. The average of the two internal tests are considered
for the internal assessnment marks. The main reforns initiated by the exam cel
committee is the tinely declaration of the results and the noderation of the
guestion papers. For the continuous eval uation process, internal tests,
assignnents, quiz, presentations, |ab work, seminars etc are taken into
consideration. Termwork marks are given to the student depending on the
continuous performance in the internal assessnment. The rubrics for each
practical and tutorial are based on the paraneters: perfornmance, |ab ethics,
selflearning initiative, conceptual understanding, punctuality and attendance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Before the start of every academ c session, Principal along with the Vice
Princi pal conducts an | QAC neeting with Heads of all the Departnents and
finalize the Academic Calendar in alignment with the university schedul e.

Col | ege academ c cal endar is designed considering all events in accordance with
the University academic calendar. In all 30 weeks are planned which mainly

i ncl ude commencenent date, closing date of the term dates of internal tests |



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4010_Honours_recieved_1624945891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4010_Evaluation_1624946238.xlsx

and Il, college festivals, subm ssions, ora
for internal exans and tentative dates for

exans are displayed in academ c cal endar
activity dates,
academ c cal endar. Academ c nmonitoring cel
academ ¢ cal endar and teaching | earning process. |
right fromattendance, (75 attendance is nandatory
assignnents, practical’s / labs, internal tests.
mai ntain course files of their subjects. A
weeks,
t eacher

academ c¢ cal endar.

| practical
Uni versity theory and practi cal
and extracurricul ar
exam schedul es and other activity dates are displayed in the
is responsible for

Curricul ar

t nmonitors all
as per

exans etc.

Schedul e

ensuring proper

par amet er s

Uni versity rules),
Li st of defaulter
notified fortnightly and the parents are inforned. Teachers are supposed to
assignnents are given in first two
so that students can plan and conplete the assignnments in tinme. Parent
neeting date is also nentioned in the academ c cal endar.
conducts |l ectures and practical’s as per the tinetable in alignment with the
Exanms and result declaration are strictly foll owed on the
dates nentioned in the academ c cal endar.

students is

Facul ty

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17791. doc
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BA CBCS 181 95 52. 49
Nill BCom ALL 179 84 46. 93
Nill BSc ALL 534 368 68. 91
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ccets.cgg.gov.in/Upl oads/files/buttonDetails/17316.docx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept.

Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17791.doc
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4010_Pass_percentage_1624946337.xlsx
https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17316.docx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4010_Research_Fund_1624946462.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NA NA Nill NA
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce 1
Economi cs 1
educati on 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0
I nt er nati onal NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2018 0 NA Ni |l
NI L NI L NI L 2019 0 NA Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4010_Awards_won_1624946570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4010_Incubation_centres_1624946625.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4010_journals_notified_on_UGC_1624946703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4010_Books_and_Chapters_1624946749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4010_Bibliometrics_1624946823.xlsx

NA NA NA 2018 Nl Ni |l NA
NA NA NA 2019 Ni Tl Ni Tl NA
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill Nill Ni |l
nar s/ Wor kshops
Present ed Nill Nill Nill
paper s
Resour ce Ni |l 1 Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ANNUAL DAY ACADEM C CELL 10 1200
BATHUKAMVA WOVEN EMPOWERMENT 5 150
FESTI VAL CELL
CLEAN AND GREEN NSS 2 100
PROGRAMVE
TELANGANA KU NSS 2 100
HARI THA HARAM

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Al DS HEALTH CLUB Al DS 5 250
AVWARENESS AVWARENESS RALLY
PROGRAMVE
CLEAN AND NSS CLEAN AND 2 100
GREEN PROGRAMVE GREEN PROGRAMVE
TELANGANA KU NSS TELANGANA KU 2 100
HARI THA HARAM HARI THA HARAM

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/4010_Index_1624946885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4010_Faculty_participation_1624946929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4010_Extension_1582881507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4010_Awards_for_extension_1624946979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4010_Students_in_extension_1624947048.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To Participant

institution/
industry
/research lab
with contact
details

NA Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NA Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4010_Collab_activities_1624947095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4010_Linkages_1624947134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4010_MoU_1624947175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4010_augmentation_details_1624947275.xlsx

software or patially)

SCUL 2.0 Ful l'y 2.0 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 8000 1500000 100 60000 8100 1560000
Books

Jour nal s 4 10000 Nl Ni Tl 4 10000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 140 3 75 3 3 10 15 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 140 3 75 3 3 10 15 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
ni | NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories, library and conputers are upgraded as per the guidelines of
syl l abus i ssued by Tel angana University. A central purchase conmittee invites



https://assessmentonline.naac.gov.in/public/Postacc/Library/4010_Library_1582885390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4010_e-content_by_teachers_1624947314.xlsx
NIL

the application for |aboratory equi pnent up gradation, repair and nai ntenance.
Library invites the book and journal requisition fromall the faculties for
various subjects in the curriculum A central library comrittee is fornmed to
address the various issues and snooth functioning. Nunber of computers on the
canpus are as per the student’s ratio and gui delines of UGC Conputers,
i nternet service, browsing center is naintained by systemadnm nistrator and IT
facility maintenance in charge. Ceanliness and hygiene are maintained in class
roons and all the places through housekeeping staff. Sports conplex is open to
all the students. Facilities are available for various sports and is maintai ned
by sports facility in charge. Various conpetitions and Annual Sports Events are
organi zed in sports conplex facility. Annual budget is allocated for the
purchase, repair and nmai ntenance and housekeeping facility. Budget is approved

after scrutiny and approval

of board of governance.

https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17348.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Tel angana state 983 2918280
frominstitution SC ST and BC
Schol ar shi ps
Fi nanci al Support
from O her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 01/11/2018 250 Al'l Departnents
Soft Skills 07/ 11/ 2018 60 TASK
Interview Skills 04/ 02/ 2019 70 TASK
No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 TELANGANA 80 150 14
SKI LL AND
KNOW.EDGE
CENTER
No file upl oaded.



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17348.docx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Nill Jobnel a 45 14
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 60 BA, BCom Al'l Gsmani a MA, MCom
BSc Depart nents and MSc and B. Ed
Tel angana
Uni versities

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
15t h August Col I ege | evel 120
Cel ebrations
Yuvat ar angam 2018- 19 Col I ege and C uster 100
| evel
26t h January Col | ege | evel 120
Cel ebrations
Annual Day Col | ege Level 1200

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4010_Qualifying_1624947592.xlsx

2018 NA Nill Nill Nill Nl NA

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has acadenmi ¢ and admi nistrative bodi es involving student
representatives fromeach class. Final year student representative will be
sel ected as student secretary. The institution gives opportunity to student
representatives for snmooth conduction of various activities organized in and

out si de the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

105

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

SRNK CGovt. Degree Col |l ege, Banswada has introduced the concept of Leadership
Circles in the academ c year and has innovated upon it in order to nake it nore
effective. To enpower all the enployees and students this novel idea was
conceptualized by the Staff Council. The | eadership concept perneates fromthe
Principal to the students who also take up this inportant responsibility so
that the entire process works like a circle with the individual onus on each
working to the institutions advantage. The Head of the Institution has a circle
of leadership with him referred to as the Principal’s Leadership Circle (PLC
The PLC is responsible for providing strategic | eadership and tactical guidance
i ncl udi ng budgeti ng and resource planning. Al the Heads of Teaching
Departnents and Departnents |i ke Exam nations, Student Activities etc formthe
Principals Leadership Crcle. The group provides operational direction to the
Col | ege. The Col | ege does have a designated Vice Principal and in the absence
of the Principal, VicePrincipal take charge of the Principals office. Each of
the heads, in turn, have their Leadership Circles, conprising nmenbers of the
departnent. These Leadership Circles are responsible for planning and execution
at the departnent |levels. Wien a Head is absent, the charge is taken by one of
the menbers of the Leadership Crcle by rotation. Each teacher forns a
| eadership circle with student |eaders in the C ass which she/he is incharge of
as a nmentor. Simlarly, in the Student Activities Department, Faculty Mentors
in charge of student clubs have the office bearers of these clubs in their
| eadership circle. In turn, these student |eaders have other students in their
circle. Each Leadership Circle functions with a high degree of independence.
Yet, they are also interdependent collaborative units, which support each ot her
to deliver value to our stakeholders. Any nenber of the College can share



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4010_awards_in_activities_1624947713.xlsx

her/his feedback, idea or opinion on critical issues with the respective
Leadership Circles and this hel ps problens to be addressed at the | owest

possi ble | evel. A second practice is the conduct of Open Houses by the
Principal, during which all stakeholders are free to publicly ask any questions
or articul ate any concerns.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent

The college is affiliated to

Tel angana University and follows the
curricula prescribed by the Tel angana
University for all the courses offered
and as such it has a limted role in
the fram ng of the curriculum The
revi sion of syllabus takes place every
3 years. In addition to the syll abus we
believe in holistic devel opment of the
students.

The 1 QAC has frequent interactions
W th Heads of the Departnents to
eval uate the teaching | earning process
of the institution. The AAA Cell also
provi des inputs to inprove this based
on the routine audits. The attenpt is
to constantly inprove teaching
nmet hodol ogi es, class room at nosphere,
and examresults. Targets are al so set
for each departnent on the nunber of
sem nar s/ wor kshops to be attended by
the faculty nenbers and the nunber of
papers to be presented etc. Al these
contributed to the inprovenent of
quality in the teaching |earning
process

Teachi ng and Learni ng

Headed by a Coordi nator, the Coll ege
Exam nation Cell takes care of all work
related to the exam nation, including
the coordination with the affiliating
university. The college follows the
exam nation and eval uati on system
prescribed by the affiliating
uni versity. Procedures are also in
pl ace to conmmuni cate effectively to
students about the university
exam nati on schedule, the pattern and
scheme of exaninations etc. The
performance of students is also
nmoni tored by the class nentors and
students are told about the areas in
whi ch they need to nake inprovenents,
t hereby enphasi zing on the aspect of
| eadership at all levels. Interna

Exam nati on and Eval uati on




exans are conducted as per schedul e and
m ni mum at t endance requirenents are
strictly enforced.

Research and Devel opnent

Research Committee, headed by a
Coordi nator, adm nisters the pronotion
and operation of research activities in

the College. The Faculty nenbers and
students of the coll ege are encouraged
to attend international and nati onal
wor kshops/ conf erences and present
research papers. Certain financia
support is provided for such activities
Faculty nmenbers are also notivated and
encouraged to offer their expert
services as resource persons, subject
experts and chairpersons. Onduty | eave
is provided to faculty nenbers who
attend wor kshops and sem nars. Library
and | aboratory facilities are upgraded
by addi ng new | earni ng resources and
i nstrunents.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Library Commttee which consists
of faculty nenbers assists the
Li brarians in ensuring the devel opnent
of the library by reconmendi ng books,
journals, magazines etc. The library
provi des internet access to both the
students and the staff nenbers. It also
ext ends reprographic services to
students. The institution adopts
policies and strategies for adequate
t echnol ogy depl oynent and nai nt enance.
The ICT facilities and other |earning
resources are adequately available in
the institution for academ c and
adm ni strative purposes. The staff and
students have access to technol ogy and
information retrieval on current and
rel evant issues. The institution
depl oys and enploys | CTs for a range of
activities. The students have access to
W Fi .

Human Resour ce Managenent

The coll ege has a welldefined, fair
nondi scrim natory HR policy for its
enpl oyees. It accords top priority for
staff devel opnent and organi zes
orientation progranme for them
conduct ed by external resource persons
at the begi nning of every academ c
year. Regular training programes/guest
| ectures are al so organi zed for the
teaching faculty on various subjects
pertaining to teaching methodol ogi es,
cl assroom managenent, teacher
devel opnent etc. Al these help in
enhancing the quality of teaching

| earning process and in creating




conduci ve at nosphere for team work.

[ ndustry Interaction / Collaboration

The college has invited experts from
the industry to deliver guest |ectures
and al so has given projects to students

which require interaction with the

i ndustry. Different departnments have

taken their students on industrial

visits to give thema practi cal
exposure. The Placenment Cell of the
college facilitates internship and
pl acement with the | eading industries
for students. The cell also arranges
regul ar training sessions on interview

skills, resume witing etc. by industry
experts.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

Annual Pl ans and Devel opnent al
activities are prepared by taking the
opi nions of all the stake hol ders and

circul ated anong the staff and students
t hrough coll ege website

Adm ni stration

Conmuni cation is transferred anong
the staff and with in the departnents
take place through Bul k SM5, Wats app

Group and enail .

Fi nance and Accounts

Fi nance and Accounts are done through

an accounting package and through

centralized State Treasury Net work
system

St udent Admi ssion and Support

The Student admi ssions are done

t hrough a state government operated

online system DOST. Al the student

Schol arshi ps are operated through
online.

Exam nati on

The student Exam Fee coll ection,
i ssue Hall tickets , posting internal
and practical Marks.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NA NA Nill
2019 NI L NA NA Ni Il
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4010_Faculty_Emp_1624947823.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Ni Il Nill Nil I
View File

Course, Short Term Course, Faculty Development Programmes during the year

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 03/ 12/ 2018 22/ 12/ 2018 21
Pr ogr anme
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 12 Nill 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
All state governnent Al state governnent Post Metric
wel fare schenes are wel fare schenes are Schol ar shi ps, Central
applicable Iike EPF applicable Iike EPF schol arship and nerit
facilities, Gatuity and | facilities, Gatuity and cash benefits.
Maternity Leave Maternity Leave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

and External audit every year

The institute conducts Both internal

nonth of March/ April. Internal Audit
External audit is done by visiting conmittees from O o Regional

Warangal and O o Conmi ssioner of Coll egiate educati on,

is done by | QAC Conmittee of our college.
joint director,

Tel angana.

during the

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4010_Development_training_programmes_1624947906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4010_Funds_or_Grants_1624947958.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Commi ssi oner Yes | QAC
of Collegiate
Educati on
Adm nistrative Yes Conmi ssi oner Yes Pri nci pal
of Coll egiate | QAC Conmittee
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regular neeting and interaction of parent teacher association 2. Val uable
suggestion for devel opnent of college 3. pointing out weakness of the college
and suggesting rectification.

6.5.3 — Development programmes for support staff (at least three)

1. Heal th Awar eness Programme 2. Financial inclusion programe 3.Yoga cl asses

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The col |l ege was assessed and accredited by NAAC in February, 2016. For overall
devel opnment of the students and to keep pace with present needs of the job
mar ket, the policy of the college has been framed, incorporating suggestions

and recomendati ons gi ven by NAAC peer team The coll ege has w tnessed
trenmendous growth both in terns of enrolnent and quality enhancenent in the
recent years. 1. Traversing New Pat hways through Curricular Alterations:
2.Scaling New Hei ghts in Pedagogical Practices: 3. Experiential |earning
t hrough project work/ surveys and field work: 4. Choice Based Credit System
(CBCS) to enhance the choice of students in choosing courses: 5. Initiation of
New Eval uation Pattern.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ext ensi on 18/ 09/ 2018 18/ 09/ 2018 18/ 09/ 2018 250
on Anti
Ragi ng
2019 Awar eness 06/ 02/ 2019 06/ 02/ 2019 06/ 02/ 2019 300
programe on
anti drug
addi cti on
2018 Awar eness 13/ 08/ 2018 13/ 08/ 2018 13/ 08/ 2018 200
Programe by
She Team

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Heal th 28/ 01/ 2019 28/ 01/ 2019 120 90
Awar eness
Gender 05/ 03/ 2019 06/ 03/ 2019 80 50
Equal ity
VWnen 26/ 08/ 2018 26/ 08/ 2018 150 40
Equal ity day
cel ebrations

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Ecoclub conducting prograns to sensitize the students on environnental
i ssues. 2.Rain water harvesting is adopted. 3. Installation of LED bul bs for
Power Saving. 4. Green Audit (Protection of Plants) has been done by 2 NSS
Units vol unteers.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Scri bes for exam nation Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 03/ 2 01 Swat ch 265
019 Bhar at Cl eanness
2018 1 1 01/12/2 1 Wrld Public 150
018 Ai ds Day Heal th

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Oientation Human 09/ 07/ 2018 Code of conduct for
values in Life students, regularly

noni tori ng has been done
by discipline conmittee.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Worl d 05/ 06/ 2018 05/ 06/ 2018 150
Envi ronnent al Day
Wor I d Popul ati on 11/07/ 2018 11/07/ 2018 200
Day
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 650
World Ozone Day 16/ 09/ 2018 16/ 09/ 2018 180
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 740
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Haritha Haram — Plantati on and adoption of saplings in canpus. 2. No Plastic
Campi gn O ay Ganesh idols canpaign. 3. Swacch Dhoots — Canpai gn by students on
Swacch Bharat 4.Rain water harvesting is adopted. 5. Ecoclub conducting
programes to sensitize the students on environnental issues. 6. Replacenent of
el ectric appliances with LED bulb in college prem ses.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

(i) Financial Assistance to the needy students fromthe students contribution
Hel pi ng Hands. (ii) Adoption of social welfare hostels and provi ded academ c
assi stance by the coll ege students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ccets.cog.gov.in/Uploads/fil es/buttonDetails/17382. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SRNK CGovernnent Degree Col |l ege, Banswada' s vision, ‘To carry out with a vision
of transfornmng the |earners into becomng comritted citizens of the country.
To di ssem nate know edge through val ue based educati on and nake all students
gl obal ly conpetent and equi pped with | eadership qualities. To provide quality
education to all the sections hail fromthe society.’” The classes are
interactive with a constant endeavour to train students for the globa
chal | enges which |ay ahead of them It’s not just the use of technol ogy which
is the focus, but a clear analysis and understandi ng of the outcones of the
teaching | earning process which takes precedence here. This gives the teachers
a clear idea of how, where and when the entire process is heading and how the
students are going to benefit fromit. The feedback nechani sns, constant
brai nstornmi ng anong col | eagues to inprove the class quality, inputs fromthe
Student Council and individual students, parent inputs and alummi interaction
too go a long way in ensuring that only the best education nodel is available
to students. The right mx of experience and youth anong the teachers and
absolute parity when it cones to a blend of nmale and fenal e teachers inparting
top notch education, nakes the college the ideal choice around thousand
students who study here. Student experience is of paranount inportance to every
menber of the teaching fraternity and the coll ege managenent too shares the
same viewpoint. The students woul d vouch for the fact that there is an adequate
mx of rules with fun, freedomw th restriction and congeniality with control
Preparing students for the future involves equipping themw th the know edge,
know how, skills and attitude to be w nners. Student experience is also about



https://ccets.cgg.gov.in/Uploads/files/buttonDetails/17382.docx

hel ping themto understand their peers better, working together in teanms and
having the sensitivity to understand others. To acconplish our vision with
every advancing year we earnestly aimto raise the bar and set high standards
for ourselves , so that our students have the best possible holistic experience
wWith us. An active NSS and Soci al Service Cell organize outreach progranmes for
the student community. The college rallies round during natural and nannmade
calamties and is a collection centre for relief materials. The Counselling
Cell, the Placenent Cell and a host of club activities with a healthy
Ment or Mentee ratio, Study Circles, Foreign Language training, Finishing School
Certificate Progranmes, Cultural Events and International Day Cel ebrations, al
conbine to make the institution an ideal place to pursue their undergraduate
st udi es.

Provide the weblink of the institution

https://gdcts. cgg. gov.in/banswada. edu

8.Future Plans of Actions for Next Academic Year

1. Exploring Possibility to enhance enployability skills anbng students 2. Guest
| ectures by experts domains. 3. Institutionalized peer teaching 4. Selection of
annual social thenes for outreach progranmmes 5. Soft skill training for final
year students. 6. Awareness progranmmre on inportance of Yoga and Meditation 7. To
Organi ze Haritha Haram Programre through 2 NSS Units. 8. To conduct Enployability
skills progranmme for CQutgoing students in collaboration with various
organi sations. 9. Coaching for PGCET 10. Exploring the possibility of using
virtual | aboratories in Life Science Departments. 11. Establishnent of additional
digital academ c infrastructure 12. Enhanci ng MOOCS Regi strati ons and expl oring
the possibility of Credit Transfer. 13. Incentives by Managenent to neritorious
students.
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