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1. Student's Feedback about Faculty Members

lntroduction

A structured feedback form was designed to elicit a comprehensive feedback from
the stakeholders under different categories. The information has been extracted from
the students through a Google Form and was consolidated to draw a conclusion.

Structure

A questionnaire consisting of twelve questions was prepared and each question had
to be answered on five point scale. The points taken were on regularity, efficiency of
the teacher, syllabus completion, use of ICT tools, remedial coaching, counselling,
career guidance and encouraging students' participation in seminars, group
discussions, etc.

Methodology

The Google form link was shared to the students from each semester pursuing 8.A.,
B. Sc. and B. Com course. The feedback was taken for all teaching faculty members
from different departments. Each question had a five point rating scale, varying from
Excellent, V. Good, Good, Average and Poor. lndividual feedback analysis has been
prepared for all the faculty members and discussed with respective departments.

Objectives

The objective of the questionnaire was to assess the different variables, varying from
regularity and punctuality of the teacher to using of modern methods of teaching and
the capabilities of the teacher in various aspects.

Analysis

The faculty members were assessed on various paramete-rs and student's feedback
was one of the important criteria. The students had given anonymous feedback and
they have communicated their extreme satisfaction with the regularity, punctuality of
the teachers, their teaching skills and use of modern methods of teaching, remedial
coaching, counselling, career guidance and encouraging students' participation in
seminars, group discussions, etc.

Action Taken

The questionnaire were analysed to assess the teachers' performance as per the
feedback given by the students. The assessment of the points enclosed was done
on individual basis and department wise. The same was communicated to the
teachers, the positive points were appreciated and the shortcomings were asked to
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be improved by the concerned individuals so as to optimise the teaching-tearning
process in the institution.

Google Form Link -
https://docs.qooqle.com/forms/d/e/l FAtpeLSctqboDzXJ4l iB3qqmeiFhgMqWFl C50-
fGaB SSexalkGTiaA/vieMorm?pli= 1
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2, Teachers' Feedback on Curriculum

Introduction

A structured feedback form was designed to elicit a comprehensive feedback from
the stakeholders under different categories. The Information has been extracted as
per the five point scale and was consolidated to draw a conclusion.

Structure

A questionnaire consisting of ten questions was prepared and each question had to
be answered on five point scale. The points taken were on contemporariness of the
curriculum, need-based syllabi, fulfilment of the requirements of the students, adequacy
of the subject content, etc.

Methodology

The feedback was taken from the teaching faculty members from different
departments. Each question had a five point rating scale, varying from Strongly
Agree, Agree, Not Sure, Disagree and Strongly Disagree. Feedback analysis has
been assessed and discussed with respective departments.

Objectives

The objective of the questionnaire was to assess the need based and the usefulness
of the curriculum and attainment of learning objectives.

Analysis

The faculty members assessed the strengths and weaknesses of the curriculum on
various parameters like students gaining practical knowledge after undergoing the program
and curriculum's scope for employability, etc.

Action Taken

The questionnaire was analysed to assess the teachers'feedback on curriculum. As
our college is an affiliated college, we follow the curriculum prescribed by the
university. Hence we give our opinion about the curriculum whenever departmental
meetings are held by the university.
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GOVERNMENT DEGREE COLLEGE FOR WOMEN,
HUSSAINIALAM, HYDERABAD

FEEDBACK BY TEACHERS

1. NAME OF THE FACULTY:
2. DEPARTMENT:
3. ACADEMIC YEAR:

This questionnaire is prepared to ,".k your opinion regarding curriculum effectiveness. The
data gathered will be analyzedfor NAAC/ AQAR purpose. Please fill the questionnaire
below by tick marking in the suitable column.

Signature of the Teacher
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S.No. Curriculum effectiveness Strongly
Asree

Agree Not
Sure

Disagree Strongly
Disasree

I Curriculum is contemporary
and has current content.

2 Syllabus is need-based and
fulfils the requirements of the
students.

aJ Depth of the course content is
adequate to fulfil the
requirements.

4 The learning objectives are
clear and appropriate to the
program.

5 The students attain the POs,
COs and PSOs satisfactorilv

6 The curriculum has scope for
employabilitv.

7 The course/syllabus has
increased my knowledge and
perspective in the subiect area.

8 Students gain practical
knowledge after undergoing the
Drogram.

9 Curriculum is updated by the
university from time to time.

10 Review of the syllabus is
required
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Teachers' Responses

IStrongly Agree
IAgree
INot Sure
IDisgree
IStrongly Disgree
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