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27th July 2021 

Ref: PG/HR/0007/21  
 

Offer Letter 
Dear Anusha Sangola, 
 
It gives an immense pleasure in inviting you to join ProtiGenix Life Sciences Pvt Ltd as one of its valuable members. We 
believe that organization grow and flourish, fuelled by the enthusiasm and energy of the people who are willing to 
invest in to the future. 
 
You will be designated as “Trainee-Quality Control” and your Gross salary Rs. 14,000 (Fourteen Thousand Rupees only) 
per month. Detailed salary breakup followed in Annexure-1. 
 
You shall join us on or before 01st September 2021. We should be grateful if you kindly write to us in token of your 
acceptance of this offer. If we do not hear from you within 3 days from the date of this letter, we shall assume that 
you do not wish to take up the company’s offer of employment. The management may however in its absolute 
discretion extend the said date upon a request received from you. 
 
You will be on probation for a period of 6 months. After confirmation of service, in case the employee wants to leave, 
he/she should serve a notice period of 90 days. 
 
On the day of your joining, you are required to submit a copy of following documents: 
 

 Copies of Academic qualifications. 
 Three passport size color photos, PAN card & Aadhar card photocopy. 

 
 
Your offer has been made based on the information furnished by you at the time of interview. However, if there is any 
discrepancy in the copies of documents of certificates given by you as proof we retain the right to review our offer of 
employment. 
 
 
We sincerely hope that you will accept this offer and look forward to welcoming you to the ProtiGenix Life sciences 
Pvt Ltd. We wish you a rewarding career over the years to come and a very fruitful association although.  
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Annexure1 
Gross Break up: 

 
 

Name Sangola Anusha 
Department Quality Control 
Designation Trainee 
Date of Joining 01-Sep-21 

Gross Salary 
Particulars Monthly Annum 

1 Basic                               7,000                      84,000  

2. House Rent Allowance                               2,800                      33,600  

3. Special Allowance                               4,200                      50,400  

A. Earned Gross                             14,000                   1,68,000  

Employee Deductions 
1. Professional Tax                                      -                                -   

B. Total                                      -                                -   

Net Pay (A-B)                             14,000                   1,68,000  

 
 Income Tax will be deducted based on the declaration & supporting documents submitted by you. 

We look forward to work with you in an atmosphere that is successful and mutually challenging and rewarding. 
 
 
 
 
 
 
 

 
Yours faithfully, 
 
For ProtiGenix Life Sciences Pvt Ltd 

  
 
Dr.Suresh Manapuram 
   Managing Director  

Employee Signature 
   Date: 
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Date: 16th Aug 2021 

 

RRF- 

Ms. Rajampeta Pranaya Reddy 

Hyderabad. 
 

Dear Rajampeta Pranaya Reddy, 

Welcome to CSS. With reference to your discussions with us, we understand that you are the kind of person 

that we are looking for to play a key role in helping to drive the business toward achieving its market potential 
and with such understanding, we are pleased to extend an offer of employment on the terms and conditions 
as stated herein.  
 
Upon your joining the Company, you would be designated as Trainee.  Please read these Terms and 
Conditions and signify your acceptance by signing at the designated space below.  

 
TERMS AND CONDITIONS:  

1. Gross Cost to Company: The position includes a gross CTC of Rs. 195000/- (Rupees One Lakh 

Ninety Five Thousand Only) per annum, before deductions, as explained further in Annexure 1. 

 

2. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs. 185250/- 

(Rupees One Lakh Eighty Five Two Hundred and Fifty Only). 

 

3. Annual Variable Compensation. Depending on your and company’s performance, you would be 

entitled for an Annual Variable Compensation maximum of Rs. 9750/- (Rupees Nine  Thousand 

Seven Hudred and Fifty Only). The Annual Variable Compensation shall be calculated on the Gross 

Cost to Company for each grade of employee and at the percentage mentioned in the Employee Hand 

Book which you can access in company’s Intranet portal ‘HIVE’. On your joining the company, you 

undertake to go through company’s intranet and get familiar with all the applicable policies and 

processes of the company. 

 

4. Other Benefits. Upon you joining the Company, you will be positioned as Grade JL1B in the 

Company which entitles you to certain other benefits. The details are enclosed in Annexure 1. 

 

5. Medical Insurance: In accordance with the Company's policy, you and your family (one spouse & 

maximum 2 Children) will be covered under a Medical Insurance scheme, the benefits of which are 

enclosed in Annexure 1.  

 

 

6. Location: Your initial place of work will be Hyderabad. However, your services are transferable, and 

you may be assigned after reasonable notice to any location in India or abroad where the Company or 

any one of its associates or customers, conducts business. While on transfer, you will be governed by 

the rules, regulations and conditions of service of that location. 

 

7. Annual Leave: You will be entitled to twenty-four (24) working days of leave per annum subject to 

prior approval by your reporting manager of the Company. On your joining, kindly refer to the 

Company's leave policy for further details in this regard. By agreeing to these terms and conditions, 
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you agree to visit Company’s intranet at periodic intervals and get familiarized with all the then 

applicable policies of the Company and any failure to do so shall not be an excuse not to comply with 

the same.  

 

8. E-mail ID & Contact Details: You will need to communicate your personal e-mail ID, at the time of 

joining, such e-mail ID, so communicated by you, can be treated as the authenticated (without 

limiting the rights of the Company to notify / communicate to you through any other mode or e-mail 

IDs) e-mail address for any communication from you. You will also keep us informed in writing of any 

change in your residential address, civil or marital status and such other matters.  

 

9. Relocation: If you are stationed outside of Hyderabad, upon you joining the Company, you will be 

reimbursed expenses of your relocation to Hyderabad from your current location as per the details 

enclosed in Annexure 1.  

 

10. Transport Facility: In accordance with the Company's policy, company transport facility is available 

only for certain grades of employees working in US & UK time zones. If you wish to use this facility, a 

subsidized amount based on the distance would be deducted from your monthly salary. More details 

would be provided upon your joining.  

 

11. Medically fit: This employment is subject to you being medically fit and the Company shall also 

conduct a background and reference check as per Company policy. In the event the results of such 

checks are unsatisfactory on any account or if any information or declaration given by you to the 

Company proves to be false or if you are found to have wilfully suppressed any material information, 

your services will be terminated immediately without prior notice. Further, you will be liable to 

payback all the expenses incurred by the Company as mentioned in “Return of benefits” Clause.  

 

12. Probation: You will be on probation for a period of six (6) months from the date of you joining the 

services of the Company, which may be extended by the Company at its discretion, including but not 

limited to for reasons such as non-completion of training(s) to the reasonable satisfaction of the 

Company. At the end of the probation period, your services with the Company would be confirmed 

subject to your performance meeting the requisite standards. During the probation period, either 

party may terminate employment by giving one (1) month notice in writing or one (1)month of gross 

CTC in lieu of notice. However, the Company reserves the right not to accept payment in lieu of the 

said notice and at its sole discretion enforce the notice period. 

 

13. Termination: Post confirmation of employment, your services may be terminated by either party by 

giving Sixty (60) days written notice or Two (2) month’s gross CTC in lieu of notice. However, the 

Company reserves the right not to accept payment in lieu of the said notice and at its sole discretion 

enforce the notice period.  

 

14. Return of benefits: For any reason, should you cease to be an employee of the Company within one 

(1) year of your joining date, you shall be liable to payback immediately all the expenses incurred by 

the Company including but not limited to joining bonus, notice period buy-out cost, training cost, 

relocation expenses, any brokerage commission / fee, certification costs etc. Without prejudice to any 

other rights of the Company, such liabilities shall be considered as a due from you and recoverable / 

deductible from any payments payable by the Company to you. However, the Company reserves the 

right not to accept payment in lieu of notice and at its sole discretion enforce the notice period. 
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15. Unauthorized absence: Unauthorized absence or absence without permission from duty for a 

continuous period of five (5) working days would make you lose your lien on employment. In such 

case, Company reserves its right to terminate your employment without any further notice. In 

addition, you will be liable to payback all the expenses incurred by the Company up to the effective 

date of termination. 

 

16. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently, and 

efficiently for the growth of the Company. You are expected to maintain utmost secrecy in regards to 

the affairs of the Company and shall keep confidential, any information, instruments, documents, etc., 

relating to the Company that may come to your professional knowledge as an employee of the 

Company. You will also be required to sign a Proprietary Information and Inventions agreement on 

joining. 

 

17. Activities: During the period of your employment with the Company, you will devote full time to the 

work of the Company. Further, you will not take up (whether part time or otherwise) any other 

employment or assignment or any office, honorary or for any consideration, in cash or in kind or 

otherwise, without the prior written permission of the Company. Also, you shall not commit / involve 

(whether directly or indirectly) in any act or omission (whether intentional or reckless or negligent or 

otherwise) which prejudices the interest(s) / goodwill of the Company. You shall not publish any 

article or statement, deliver any lecture or broadcast or make any communication to the press, 

including magazine publication relating to the Company's products, services or to any matter with 

which the Company may be concerned, unless you have previously applied to and obtained the 

explicit written permission from the Company. Any breach thereof, shall be deemed to be a violation 

of the Company policies and would be treated in accordance with “Termination of breach” clause of 

the terms of this offer and policies of the Company then in force. 

 

18. Assets and Materials furnished by Company: Company shall own all assets, materials / 

equipment it provides to you. You shall return all assets, documents, files, materials / equipment upon 

the earlier of the termination of your services or Company's request for return of such assets, 

materials, etc. You shall be responsible for safekeeping and return in good condition and order of all 

Company property, which may be in your use, custody or charge. Non compliance to return of 

company’s assets would entail serious action for the recovery of such asset(s), both by civil and 

criminal action. 

 

19. Non-Solicitation: For a period of one (1) year after termination of your employment with the 

company, you shall refrain from soliciting for rendering your services in any capacity to any client or 

customers for which you have performed services as an employee of the Company during the twelve 

(12) months prior to your separation from the Company. During the term of your employment with 

the Company and for a period of twelve (12) months thereon, you shall not solicit, entice the 

employees, agents, any other personnel, and contractors of the Company to terminate their 

employment with the Company / join with any other organization / firm. For the purpose of this para, 

the expressions client or customers mean those with whom you have interacted or dealt with by virtue 

of your employment with the Company, during the term of your employment with the Company. 

 

20. Work Done For Hire: All work product(s), tangible / intangible properties prepared or developed or 

conceived by you, during the term of your employment with the Company, shall be considered works 

made for hire owned exclusively by Company. You shall not have any rights (of whatsoever nature) in 

the intellectual property right (of any kind including but not limited to the right to be identified as 

author and the right of ownership etc) prepared or developed or conceived in connection with your 
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services to Company. You agree to, both during and after the term of your employment with the 

Company, execute all papers, including without limitation copyright applications, patent applications, 

declarations, oaths, assignments of priority rights, and powers of attorney, which the Company and/or 

its customers may deem necessary or desirable in order to protect the rights and interests in any 

work products and such other deliverables. In addition, you hereby irrevocably designate and appoint 

the Company and/or its customers as your agent and attorney-in-fact to execute any such papers on 

your behalf, and to take any and all actions as the Company may deem necessary or desirable in 

order to protect its rights and interests in any work products or deliverables. To the extent any such 

work products and/or deliverables is (for any reason whatsoever) determined not to be “work made 

for hire,” You hereby irrevocably and exclusively assign, transfer and convey to the Company and/or 

its customers all intellectual property rights, in and to any and all such work products and 

deliverables. 

 

21. Governing Agreement: If you have [executed / to execute] any agreement(s) in connection with the 

Company then your services shall also be governed by such applicable agreement(s). With respect to 

any subject matter(s) / issue(s), if any conflict arises between this Offer Letter and any such 

applicable agreement(s) then the respective provision(s) in such agreement(s) shall prevail over this 

Offer Letter. 

 

22. Tax: All payments due payable to you by the Company shall be subject to deduction of all applicable 

taxes / levies, as per the prevailing statutory provisions. 

 

23. Termination for breach: CSS Corp reserves its right to terminate your employment on grounds of 

breach of policy, misconduct or where your performance has been found to be unsatisfactory. 

24. Code of Conduct: Any violation of the above mentioned or any other Company procedures and 
policies would attract action as per Company's disciplinary policy in force, including and up to 
termination of employment. In the event of termination by Company on account of breach of 
disciplinary policy, the Company will not be liable to payback any amount in lieu of notice. You shall 

conduct yourself in conformity with the code of conduct of the Company, as in force from time to 
time, a copy of which would be provided to you at the time of your joining and can also be viewed in 
Company’s intranet. Further, you shall carryout the instructions in letter & spirit, given by your 
superiors and shall not disobey the instructions given. You would be given the required opportunity to 
discuss with your superiors and raise your concerns before the appropriate forums within the 
organization and you shall not discuss or air your views (which may cause loss to the image and 

reputation of the Company) in public.   
 

25. Retirement: You will retire on the last day of the month in which you complete sixty (60) years of 

age. 

 

26. Personal Indebtedness: Company shall not be responsible for any personal indebtedness or other 

liabilities incurred by you, during the term of your employment with the Company. You understand 

and accept that you shall have no authority to pledge the credit of the Company to any person or 

entity without necessary written authorization from the designated Official of the Company. 
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27. General: The above terms and conditions are based on Company policies and other rules currently 

applicable in India and are subject to amendments, regulations of the Company as shall be in force. 

Only those authorized by a specific power of attorney may sign legal documents, representing the 

Company. In all service matters, including those not specifically covered here, such as Travel, Leave, 

Retirement, etc., you will be governed by the rules/policies of the Company framed from time to time. 

 

We look forward to having you on board on or before 18-Aug-21. As a token of acceptance of this 

offer letter, please sign the duplicate copy attached and return to the Company or confirm your 

acceptance by e-mail to veena.ravula@csscorp.com before 17-Aug-21 else, this Offer letter stands 

void. 

 

The undersigned accepts the above employment offer, agrees that it contains the terms of 

employment with CSS, and that there are no other terms, expressed or implied.  By accepting this 

offer of employment, the undersigned is acknowledging that no prior employment obligations or other 

contractual restrictions exist which preclude employment with CSS.  It is further understood that this 

offer is confidential and disclosure outside of the undersigned’s family or financial, accounting, and/or 

legal advisers may result in termination of employment or withdrawal of this offer. 

 
Accepted: 

 
 

Name      Date 
 

          For CSS Corp Private Limited 

Name : Venumadhav Manchiraju  

  

Title  : Manager- Talent Acquisition  

  

 1. Annexure 1 - Salary Working 

2. Annexure 2 - Mandatory Documents to be produced on Joining Day & Reporting Details 
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Annexure 1 

Salary Working 

Name: Rajampeta Pranaya Reddy 

Designation:  Trainee Grade:           JL1B 

 Explanatory Notes Monthly Annual 

Guaranteed Components 

Basic Pay 30% 
Fixed 

Components 
 5,557   66,684  

House Rent Allowance 50% Basic  2,779   33,342  

Statutory Bonus As per the Act               1,111   13,332 

Special Allowance* Balancing component  4,754  57,045  

Statutory Benefits 

Provident Fund (Employer Contribution) As per the Act  1,237   14,847 

Total Guaranteed Compensation            15,438  1,85,250 

Variable 

Variable Performance Pay (VPP) 5%  On CTC 9,750 

Gross Cost to Company (CTC)              1,95,000 

Benefits 

Personal Accident Disability Cover 7,50,000 

Accidental Death Cover 15,00,000 

Group Term Life Insurance Cover 15,00,000 

Employee Direct Linked Insurance Cover 6,05,000 

Hospitalization Insurance for Self, Spouse & 2 Dependent children 2,00,000 

Gratuity as per prevailing rules 

Leave Encashment upon exit 60 days Basic  

Deductions 

Statutory Deductions like:- Provident Fund, ESIC, Labour Welfare Fund, Income Tax & Profession Tax - As 
per applicable rules 

*Special Allowance includes Flexi option - LTA, Meal Card and NPS Contribution 

**Tax Exemption on Flexi Option will be provided as per prevailing IT Rules on production of proofs. 

** As per current policy all variable payments are eligible to be paid only if on rolls as on date of payment. 

** Variable Performance Pay (VPP) will be paid twice in a year (i.e.) October and April based on the 
Individual and Company’s performance 
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Annexure 2 

MANDATORY DOCUMENTS TO BE PRODUCED ON JOINING DAY : 

Kindly ensure that the photocopy of the following documents are submitted on Day 1. Originals of the same 

should be carried for verification and will be returned on the same day. 

 1. Copies of academic credentials : 
i)  Degree certificates and those of other professional qualifications 

ii) Photocopies of Certifications if any  
 

 2. Recent Colour Photographs  
i) Passport size photographs – 4 Numbers for self  
 ii) Stamp size photographs – 2 Numbers for self  
 
 3. From previous employment(s)  

i) Last 3 months salary slips and/or copy of last salary revision  
 ii) Relieving letter from last employer  
 iii) Service certificates 
 iv) References of two people with whom you have worked.  
 v) Form 16 / IT Computation Sheet from previous employer(s) for the current financial year 
 
 4. Personal details  

i) Copy of Valid Passport and Valid Visas 
 ii) Copy of PAN Card  
 iii) Copy of Ration card / address proof 

 iv) Details of immediate family members (name and Date of birth) for Medical 
Insurance  
 

 5. Signed Copy of Appointment Letter  
 
 

INFORMATION REQUIRED FOR TRANSFERRING PROVIDENT FUND FROM PREVIOUS COMPANY 

 

 If already a member of a Provident Fund with previous employer, then:- 

 
1. Employer’s name. 

2. Date of joining and leaving service with them. 

3. Name and address of the Regional Provident Fund Office. 

4. Personal PF account No.  

5. UAN no. 

6. Names and Date of Birth of Family members you would want to mention as nominees for Provident Fund 
Scheme. 

 

 

This is a computer generated offer and does not require any signature 



















 



 

 



 



 

 

 



                TARA Government College Sangareddy 
(Autonomlous) 

 

Job Drive 

Conducted in collaboration with  

Magic Bus Foundation 

(by the TSKC ) 

 

 
 

 

Submitted by 
 

Telangana Skills and Knowledge Centre (TSKC) 
       TARA GOVERNMENT COLLEGE SANGAREDDY (A) 

(Re-Accredited ‘B’ by NAAC) 

DISTRICT: SANGAREDDY, TELANGANA 

PIN CODE: 502001, Ph: 08455-276507 

tara.sangareddy@gmail.com  
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List of selected candidates 



NAMES CONTACT KARVY TOTAL :- 37

1 D.mounika 7995686794 SHORTLISTED  :-27

2 j.nagi reddy 9505143998

3 r.sandhya 9347542126

4 p.ravali 9100835395

5 r.sandeep reddy 9618205815

6 p.rachel 6300572234

7 g.lavanya 9515564449

8 m.sarala 9391654719

9 y.rakesh 9502846287

10 g.sai baba 8919044713

11 u.satish sagar 8143232594

12 k.arun prasad 9908231387

13 k.satish kumar 8179921324

14 p.vamshi 7997934117

15 b.bhanu chander 7416466282

16 m.bhanu prasad 8498950665

17 md.abdul sami 6301318769

18 naveen kumar 7075253102

19 b. dhanmjaya 8897014009

20 m.mahender 7569549272

21 md.wasim 9392010647

22 n.harish 8919722574

23 v.akhila 9347751772

24 k.farheen begum 7569553861

25 k.madhavi 7569822363

26 k.harini 6303379063

27 v. ramya 9247174420

9247174420

14 selected 

28 Mounika 7995686794 5 are joined

29 Madavi 9010454954

30 Nitisha 7702655124

31 Vaishnavi 8074212385

32 Mounika 9666743976

33 Manasa 9398517074

34 Navya 7995672517

35 Durgasri 8501857277

36 Naga Reddy 9505143998

37 Sushmana 7013112133

38 Chandana 6300870790

39 NikeleshwaR 7731879166

40 Vidya sri 6304289335

41 Roshini Prasana 6300557393

42 Arundathi 9347883122

43 Ashwini 8106131665

Tech Friday



44 Sarala 9391654719

45 Nayomi 7075323473

46 Anusha 7815914859

47 Suresh 9866705925

48 Rakesh 9502846287

49 Sandeep 9618205815

50 Praveen 8142322307

51 Sandeep

52 Arun Prasad 9908231387

53 Sai Kumar 9701998442

54 Srikanth 6305182838

55 Harish 9010114415

56 Bangeetha 9515626542

57 Nithin 7675835792

58 Abhinadh 9052680572

59 Bupal reddy 9949008412

60 Raju 9951951690

61 Mopath 8919813396

62 Ramya 9247174420

63 Akhila 9347751772

64 Madhavi 7569822363

65 Harini 6303379063

66 Spandana 9391136902

67 Srinika 9177270982

68 Neelima 9553541715

69 Jansi 9491259731

70 Gowthami 8008274732

71 Sai Divya reddy 8790342475

72 Ashwini 8106131665

73 Shguftha Khanam 6302601141

74 RahelaNehal 9704874423

75 Joshna reddy 9515519619

17 are shortlisted 

76 T.Sushumna 7013112133 6 are selected 

78 Md Hymad 9666310972

80 M.D Billal Ahmed 7095487865

82 B.Ashwini 8106131665

84 T.Taskeen 9640763006

86 S.Khanam 6302601141

88 V.Jyothsna 9515519619

90 N.Nikhileshwar 7731879166

92 Y.Sai krishna 9110722899

94 C.Beulai 9951299497

96 V.Santhosh 7993835272

98 C.Neha 9121876270

100 P.Sandhya 9347542126

Wipro Lineup candidates 



102 M.Sachin 7013171640

104 G.Vandana 9848861186

106 K.Ajay 7330878084

108 A.Annapurna 9390074259

110 R.Sandeep 9618205815

112 K.Anusha 7815914859

114 K.Arun Prasad 9908231387

116 B.Gowthami 6303032035

118 A.Naresh kumar 8686301361

120 M.D Rahamath Ali 7013046894

122 MD Faizuddin 8897853438

124 M.Maneesha 7997494168

126 N.Vippal 7675835792

128 M.Abhinand 9052680572

130 A.Mopath 9052680572

132 P.Rachel 6300572234



ON-CAMPUS JOB DRIVE  

“In Collaboration with MSN Labs Pvt. Ltd., Hyderabad”  

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DEPARTMENT OF CHEMISTRY 
 

 

 

 

 

 

 

 

TARA GOVERNMENT COLLEGE, SANGAREDDY (A) 

2021-22 
 



 

DEPARTMENT OF CHEMISTRY 

Tara Govt. College, Sangareddy (A) 
 

ON-CAMPUS JOB DRIVE  

“In Collaboration with MSN Labs Pvt. Ltd., Hyderabad”  
  

 Department of chemistry has organized On-Campus Job Drive in collaboration with  

MSN Labs Pvt. Ltd., Hyderabad for the students of B.Sc. Chemistry and M.Sc. Organic 

Chemistry on 25.03.2022 for the Jobs in the Research &Development Cell and Production Units 

of MSN Labs.  Dr. Abhijit Kantankar, Head, Department of Chemistry acted as Coordinator of 

the programme. 

MSN Group is the fastest growing research-based pharmaceutical company based out of 

India. Founded in 2003 with a mission to make health care affordable, this Hyderabad-based 

venture has nine API and five finished dosage facilities established across Hyderabad, USA and 

Myanmar. 

 The group has an integrated R&D centre for both API and formulation under one roof, 

dedicated to research and development of pharmaceuticals to make them more accessible. With 

core focus on speed and consistency in delivery, MSN has achieved the following: 

 More than 823 national and international patents 

 Product portfolio featuring over 450 + APIs 

 300+ Formulations, covering over 35 major therapies 

 Won the trust of more than 40 Million patients across 65 countries globally 



Innovation and speed form the crux of our business strategy. Backed by a dedicated and 

experienced team of over 11,000 the organizational environment at MSN integrates multiple 

disciplines and functions by effective implementation of goals and objectives through 

technology, coupled with Integrity, Imagination and Innovation. 

MSN owns a track record of growing at an exponential pace since our inception. From 22 

Million USD in 2005 to achieving about 670 Million USD turn over in FY 2020-21 and 

counting, we continue to expand our growth and global footprint by creating innovative solutions 

for tomorrow's healthcare requirements. Apart from this, it also owns 11 Accreditations, 4 

Filings and 14 awards. 

 More than 170 students of different Colleges have registered for the Job drive. 

Among them 20 students were provisionally selected in R&D and Production Units.  

The selection process was conducted in TWO rounds: 

1. Written Examination (B.Sc. Level and M.Sc. Level Separately)  

2. Interview. 

This Job Drive was arranged as part of POST-MoU activity as MSN Labs Pvt. Ltd, Hyderabad 

and Department of Chemistry, Tara Govt. College, Sangareddy(A) reached MoU on 31.12.2021.   

 

 

 

 

 

 

 



List of Selected Students: 

S.NO. NAME COURSE 
UNIT IN WHICH 

SELECTION WAS DONE 

1 M Hareesh M.Sc.Organic Chemistry 
R&D 

 

2 M Mahesh Kumar 
M.Sc.Organic Chemistry 

R&D 

3 Ch Sai Kumar 
M.Sc.Organic Chemistry 

R&D 

4 M Kameshwar Rao 
M.Sc.Organic Chemistry 

R&D 

5 Ch Srikanth 
M.Sc.Organic Chemistry 

R&D 

6 R Akshay Kumar 
M.Sc.Organic Chemistry 

R&D 

7 P Anjali Devi 
M.Sc.Organic Chemistry 

R&D 

8 B Naresh 
M.Sc.Organic Chemistry 

R&D 

9 Nallola Pandu 
M.Sc.Organic Chemistry 

R&D 

10 Maile Lakshminth B.Sc. Chemistry R&D 

11 Bashetty Harish Kumar 
B.Sc. Chemistry 

R&D 

12 H Madhusudhan Reddy 
B.Sc. Chemistry 

R&D 

13 K Sai Teja Reddy 
B.Sc. Chemistry 

Production 

14 Lokesh Kumar Kunduru 
B.Sc. Chemistry 

Production 

15 Ramgari Vinod Kumar 
B.Sc. Chemistry 

Production 

16 A Vema Reddy 
B.Sc. Chemistry 

Production 

17 M Arjun UG Production 

18 R Ravi 
UG 

Production 

19 G Bheemappa 
UG 

Production 

20 B Srikanth 
UG 

Production 
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